
The chair of the Student As-
sociation Senate’s diversity and in-
clusion assembly became the fi rst 
to announce a bid for SA president 
Monday.

SA Sen. Dasia Bandy, ESIA-U, 
said if elected in next month’s elec-
tions, she plans to ramp up inclu-
sion initiatives and increase acces-
sibility of technology and health 
resources, like GWireless and 
Counseling and Psychological Ser-
vices. Bandy, a sophomore, said she 
will host campus events, like meet 
and greets and a coloring social 
with her campaign team, to engage 
with students during the campaign 
season.

“You can’t represent a commu-
nity if you’re not a member and tru-
ly understand the good things and 
the bad things in the community,” 
Bandy said in an interview. “And so 
I think my experience as a senator 
and on these various roles has pre-
pared me for offi  ce because I under-
stand the workings internally of the 
Student Association but also have 
this optimistic view of how we can 
improve some of the concerns.”

Bandy currently oversees 11 
SA senators on the diversity and 
inclusion assembly to “create stra-
tegic plans to ensure representation 
and foster multi-cultural commu-
nity outreach,” according to the SA 
website.

If elected, Bandy said she would 
be the fi rst Black woman to serve as 
SA president at GW.

As part of her platform’s inclu-
sivity initiative, Bandy said she will 

expand the bias reporting system 
housed under the Offi  ce for Diver-
sity, Equity and Community En-
gagement to include unfair grading 
practices and insuffi  cient SA fi -
nance allocations. She said she will 
also push administrators to require 
bias testing for students and new 
faculty and staff , including the GW 
Police Department.

Bandy said she will push of-
fi cials to include more students in 
their decision-making processes, 
and the SA president should invite 
more students of diff erent identities 
to their monthly meetings with the 
University president.

She said GW should appoint 
more students from multicultural 
and interfaith student organiza-
tions to the Diversity Program 
Review Team – a group of faculty 
members and students who will 
oversee a campus-wide diversity, 
equity and inclusion program re-
view starting this semester. 

Bandy said she will ask offi  cials 
to increase laundry credits by $30 
each semester as part of her plans 
to enhance the student experience. 
She said a larger balance that the 
current $59.50 semesterly allow-
ance, which allows for 34 wash 
and dry cycles per semester, will 
accommodate students with larger-
sized clothing and those who also 
want to wash linens because they 
take up more space in the washer 
and lead to more loads.

She said as president, she will 
create a dining plan feedback form 
for offi  cials to hear students’ con-
cerns regarding allergies or food 
quality under the “all-you-can-eat” 
dining plan that GW will start im-

plementing this fall with three new 
dining halls. She said she will push 
for bi-weekly cross-contamination 
checks to ensure students with al-
lergies feel safe to eat in the dining 
halls.

She said she will collaborate 
with offi  cials to ensure that GW’s 
technology services, like GWireless 
and the SafeRide app, are accessible 
and easy to manage for students.

Bandy said she will advocate 

to expand mental health services, 
like CAPS and GW Listens, by di-
versifying employees in the CAPS 
offi  ce who can relate to diff erent 
students’ experiences. She said 
professors should be required to 
allow students to take two excused 
absences for mental health reasons 
so they do not feel pressured to at-
tend class when they are not feeling 
well.

Bandy said her roles as an SA 

senator and as a member of mul-
tiple student organizations – like 
DREAMS, which focuses on com-
munity service in Black commu-
nities – have prepared her to lead 
the SA. She said SA members have 
faced internal confl icts within the 
body since 2018, and she hopes a 
new group of elected members will 
reduce the SA’s time commitment, 
like the length of senate meetings, 
to change that culture. 

Faculty and offi  cials said 
the task force spearheading 
the University’s diversity 
review must take the histo-
ry of discriminatory culture 
at GW into account to make 
the improvement of diver-
sity a long-term priority.

Offi  cials unveiled a 
26-person team this month 
composed of faculty, stu-
dents and administrators 
who will conduct a compre-
hensive review of GW’s di-
versity with plans to make 
recommendations to Uni-
versity leadership on how to 
improve campus-wide di-
versity next spring. Experts 
in higher education said the 
yearlong review process 
should consider marginal-
ized GW community mem-
bers’ voices and should 
make plans to continue 
holding town halls, surveys 
and listening events after 
the review process is slated 
to wrap up next spring.

Provost Chris Bracey re-
versed plans this fall to con-
duct an external diversity 
audit, charging the Offi  ce of 
the Provost with conduct-
ing a comprehensive diver-
sity review over the next 
year.

The task force is com-
posed of 12 administrators, 
10 faculty and four students, 
including SA President 
Brandon Hill and SA Vice 
President Kate Carpenter.

Stephen Forssell, the di-

rector of the graduate pro-
gram in LGBT Health Policy 
and Practice and a member 
of the task force, said the in-
ternal review team under-
stands past discriminatory 
incidents at GW and wants 
to make “cultural changes” 
through their assessment of 
diversity standards.

Forssell said the task 
force has already met dur-
ing this academic year 
and reviewed student and 
faculty racial and gender 
makeup, but members will 
meet more this spring and 
summer to discuss their 
long-term plans. 

The review follows a 
string of racist incidents at 
GW – in separate incidents 
in 2018 and 2019, sorority 
members posted racist im-
ages to Snapchat, and in 
2020, a white professor ad-
mitted to having claimed a 
Black identity for years. 

Former University 
President Thomas LeBlanc 
used an analogy to shoot-
ing “all the Black people 
here” when discussing 
divestment from fossil 
fuels in 2020, and a white 
professor said the N-word 
in a class on anti-racism 
in STEM education last 
month.

Members of the Tau 
Kappa Epsilon fraternity 
reported that a Torah was 
desecrated after their 
house was broken into in 
the fall as part of a series 
of antisemitic acts across 
campus in recent years.
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Platform outages fi t with surge in cyberattacks against universities: offi cials

The number of cyberat-
tacks aff ecting universities 
nationwide has spiked dur-
ing the pandemic, a trend 
experts said GW should ad-
dress with increased cyber 
and information security 
measures and data protec-
tion education.

Offi  cials have responded 
to at least two cyberattacks 
this academic year, includ-
ing third-party data breach-
es that targeted Kronos, an 
employee time-reporting 
system, and MyLaw, an 
online platform that GW 
Law uses to store students’ 

personal information and 
classroom materials. The 
outages at GW mirror na-
tional trends at institutions 
of higher education as the 
number of ransomware at-
tacks against U.S. universi-
ties has increased from 13 in 
2019 to 26 in 2021.

Interim Chief Technol-
ogy Offi  cer Jared Johnson 
said school districts and 
institutions of higher edu-
cation have been met with 
“heightened cybersecu-
rity activity” like email 
phishing, Zoom bombing, 
ransomware attacks and 
identity theft in light of the 
increased dependence on 
remote learning and work-

ing during the pandemic.
“The University contin-

ues to focus on the protec-
tion of our community in an 
evolving threat landscape 
and does so through con-
tinued investments in our 
cybersecurity infrastruc-
ture, continued evaluation 
of our capabilities, engage-
ment with external partners 
(commercial, governmen-
tal and community based 
like [Research and Educa-
tion Networks Information 
Sharing and Analysis Cen-
ter] and [Health Informa-
tion Sharing and Analysis 
Center]) and providing re-
sources to help build better 
cybersecurity awareness,” 

Johnson said in an email.
He said the Univer-

sity holds a cybersecurity 
awareness month in Octo-
ber with guest speakers and 
panel discussions on cyber-
security, and offi  cials have 
invested in residence hall 
signage to raise awareness 
of cybersecurity.

“Later this spring, GW 
[Information Technology] 
will launch security aware-
ness training modules to 
the GW community and 
will include topics on so-
cial engineering, password 
management, mobile de-
vice security and handling 
and sharing sensitive infor-
mation,” he said.

The attack against 
MyLaw kept the system 
down for nearly four weeks 
starting during fi nal ex-
ams, leading to concern 
and frustration among 
students over University 
security. Offi  cials reported 
the attack to the FBI, who 
declined to comment on the 
outage.

Kronos, the employee 
time reporting system, 
was down for more than 
a month, and offi  cials said 
personal information like 
email addresses and NET 
IDs may have been compro-
mised during the attack.

The GW community ex-
perienced at least two addi-

tional cyberattacks during 
the 2020-21 academic year. 
One aff ected the GW Hospi-
tal when its majority owner 
Universal Health Services 
sustained an attack in Oc-
tober 2020. Another leaked 
payment information last 
spring belonging to stu-
dents purchasing items for 
Commencement as part of 
an attack against a com-
pany that sells caps and 
gowns to students across 
the country.

Offi  cials increased 
funding for cyberattack 
protection in 2016 in re-
sponse to an increased 
number of scams reported 
at the time.

HENRY HUVOS
STAFF WRITER

Nearly 1,000 people have 
signed a petition calling on 
offi  cials to keep GW’s cur-
rent meal plan open to all 
students after this academic 
year, citing concerns about 
higher costs and fewer op-
tions under the dining sys-
tem that the University will 
roll out in the fall.

The new dining system 
will open three dining halls 
in District House and Thur-
ston and Shenkman halls, 
where students can receive 
“all-you-can-eat” meal ac-
cess with a smaller declining 
GWorld balance that they 
can use at local vendors. GW 
will require freshmen and 
sophomores to purchase 
one of three meal plans 
starting at $2,700, which in-
cludes unlimited dining hall 
swipes and varying GWorld 
balances, while incoming 
juniors and seniors have the 
option to continue with the 
traditional meal plan com-
pletely composed of a de-
clining GWorld balance.

More than 10 of the pe-
tition’s signatories said in 
interviews that they are con-
cerned the new meal plan 
will leave them with lower-
quality food, higher costs, 
reduced options and fewer 
groceries to put their kitch-
ens to good use. Offi  cials 
said when they unveiled the 
plan in August that the new 
dining halls will off er a vari-
ety of diverse foods, address 
food insecurity and help 
foster community in future 

years.
Freshman Nicole Do-

brin, who created the peti-
tion, said she wants to cook 
much of her own food in the 
future, but the decrease in 
students’ GWorld balances 
will make it more diffi  cult 
to grocery shop consistently 
throughout the school year. 
Dobrin said students will be 
less incentivized to use their 
in-room kitchens, which 
appear in more than 15 
residence halls on campus, 
because they will have less 
GWorld money for grocer-
ies.

The current dining sys-
tem, an open dining plan 
that requires students to 
use dining cash to purchase 

food from grocery stores 
and restaurants, has faced 
years of criticism from stu-
dents for not providing 
them with enough money 
for food throughout the se-
mester.

Dobrin said she has not 
submitted the petition to of-
fi cials.

University spokesperson 
Crystal Nosal did not return 
a request for comment.

Freshmen and sopho-
mores must select one of 
three meal plans with a de-
clining GWorld balance of 
$100, $250 or $500 for the se-
mester, according to the Uni-
versity’s website. These meal 
plans are attached to a total 
cost of $2,700, $2,830 and 

$3,100 respectively, GW’s 
website states.

In addition to meal plans 
with unlimited swipes, ju-
niors and seniors also have 
the option to purchase 
swipes in “blocks” of 120, 
150 and 175, which come 
paired with $600, $500 and 
$400 of GWorld, respec-
tively.

Vidya Muthupillai, a 
freshman who is unde-
clared, said she’s concerned 
she won’t have enough 
GWorld to spend on grocer-
ies under the new dining 
system.

“We pay a lot of money 
to come here to GW so it’s 
frustrating to have to pay 
more money but not get the 

Nearly 1,000 people sign petition urging GW to 
continue offering current dining plan
TYLER KRAMBEER
REPORTER

NICHOLAS ANASTACIO | GRAPHICS EDITOR
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A professor who used more than 30 aliases and taught at three universities simultaneously 
begins a prison sentence for illegally teaching under a false name at a college in Pennsylvania.
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USCSSO SPRING CONFERENCE: ANALYZING THE 
FUTURE OF US-CHINA RELATIONS
Wednesday, March 2 • 6:30 p.m. EST • Free
Join the US-China Strategic Studies Organization in a series 
of discussions about the outlook on U.S.-China diplomatic 
relations.

Graduate certifi cate enrollment 
declines despite program expansions

Offi  cials have continued 
rolling out new graduate 
certifi cate programs over 
the past fi ve years, but GW’s 
certifi cate enrollment has 
dropped over the same pe-
riod, University data shows.

Enrollment in the pro-
grams has dropped by 
about 15 percent since 2017 
– falling each year from 372 
students in 2017 to 314 in 
2021 – while the University 
has continued to add more 
than 20 new graduate cer-
tifi cate programs, according 
to institutional data. Higher 
education experts said while 
the programs can help stu-
dents gain specialization in 
professional skills, they are 
a risk for students because of 
their high cost and nonguar-
anteed career value.

GW now off ers more 
than 100 graduate certifi -
cates in the School of Busi-
ness, Columbian College of 
Arts and Sciences, School 
of Engineering and Applied 
Sciences, Graduate School of 
Education and Human De-
velopment, School of Nurs-
ing, School of Medicine and 
Health Sciences, College of 
Professional Studies and the 
Milken Institute School of 
Public Health.

Peter Linquiti, the direc-
tor of the Environmental 
Resource Policy Program – 
which off ers two graduate 
certifi cates – in the Trachten-
berg School of Public Policy 
and Public Administration, 
said the certifi cates are in-
tended for “working profes-
sionals” whose career may 
require knowledge of envi-
ronmental policy but have 

no previous education in the 
fi eld. He said their curricu-
lum entails policy analysis, 
environmental science, en-
vironmental law and envi-
ronmental economics.

“This ‘deep dive’ into the 
fi eld helps them climb the 
learning curve in what can 
be a complicated and con-
fusing policy area,” Linquiti 
said in an email.

All of GW’s 12 peer 
schools off er graduate cer-
tifi cate programs that vary 
in subjects like business, 
the environment, policy 
and technology. Offi  cials 
designed GW’s 12-credit 
certifi cate programs to off er 
working professionals more 
specialized skill sets while 
accommodating their busier 
schedules and off er most of 
the courses at night or on-
line.

Pradeep Rau, a professor 
of marketing who served 
as the chair of the market-
ing department when offi  -
cials instituted the graduate 
certifi cate programs in the 
School of Business, said GW 
off ers two diff erent market-
ing certifi cates among the 
variety of University-wide 
certifi cate programs. But the 
highly specialized certifi -
cates can’t compare in career 
value to an actual univer-
sity degree because degrees 
are more challenging, take 
more time to earn and dem-
onstrate a broader range of 
expertise, he said.

Graduate enrollment in 
the business school fell for 
seven consecutive years be-
tween 2012 and 2019, lead-
ing to a greater focus on 
graduate programs under 
Dean Anuj Mehrotra, who 
arrived at GW in July 2018. 

Mehtotra worked during 
his fi rst year to stabilize en-
rollment by “reimagining” 
graduate education in the 
school, which included in-
creasing fl exibility to earn 
some certifi cates online and 
stack two certifi cates with 
12 core classes in the Master 
of Business Administration 
program to earn a full MBA.

The business school’s 
graduate enrollment grew 
by 3.3 percent the next year, 
according to institutional 
data. 

GW’s graduate certifi -
cate programs cost nearly 
$2,000 per credit hour with 
a 12-credit graduate cer-
tifi cate. The University does 
not provide fi nancial aid for 
graduate certifi cates.

Experts in higher educa-
tion said the programs serve 
as a “pivot” for professionals 
who want to diversify their 
professional skills. But they 
also recommend “buyer be-
ware” before picking up a 
graduate certifi cate because 
of their high tuition and un-
assured career value.

Donovan Livingston, the 
assistant dean of the Offi  ce 
of University Collaborations 
at Wake Forest University, 
said graduate certifi cates 
can help students who are 
considering changing their 
careers and want to diversi-
fy their skills without com-
mitting to a full-time gradu-
ate degree.

Erich Dietrich, a profes-
sor of higher education and 
international education at 
New York University, said 
the programs are a gamble 
for low-income students, so 
students should be an “in-
formed consumer” when 
evaluating their worth.

GRACE CHINOWSKY
REPORTER

GEORGE TALKS BUSINESS: JOSEPH F.
KLIMAVICZ
Wednesday, March 2 • 5:30 p.m. EST • Free
Tune into a virtual event with the School of Business, where 
industry expert Joseph Kilmavicz will speak about the
 evolving landscape of cybersecurity.

Faculty senator requests details on offi cials’ involvement in location-tracking

Faculty senators will debate a 
resolution this spring calling on 
offi  cials to reveal why GW’s ethics 
and privacy offi  ce didn’t prohibit a 
controversial project that tracked 
community members’ locations 
without their knowledge.

Jamie Cohen-Cole, an associate 
professor of American studies who 
introduced the resolution at the last 
Faculty Senate meeting, requested 
that offi  cials provide senators with 
a copy of the contract GW signed 
with Degree Analytics to conduct 
the project, which leveraged GW’s 
WiFi access points to track com-
munity members’ locations. Cohen-
Cole’s resolution asks for offi  cials 
to disclose which employees had 
access to the location data to as-
sure the senate “about the extent to 
which personal information was se-
cure and distribution limited.”

Interim University President 
Mark Wrighton apologized earlier 
this month after becoming aware 
of the project, which was conducted 
before his arrival at GW. The reso-
lution includes a resolving clause 
commending Wrighton’s apology.

“The University deeply regrets 
that this project took place without 
proper review or safeguards, and 
we will work to make sure that such 
an incident is not repeated,” Wrigh-
ton wrote in his apology.

But faculty senators have cited 
the incident as evidence of a larger 
mismatch between the University’s 
academic and fi nancial arms, not-

ing that GW Information Technol-
ogy – which managed the project 
– and the Offi  ce of Ethics, Compli-
ance and Privacy both fall under 
the purview of the chief fi nancial 
offi  cer. Offi  cials had opened the pri-
vacy offi  ce in January 2019.

Earlier this month, University 
spokesperson Crystal Nosal de-
clined to say which offi  cials over-
saw and approved the data collec-
tion eff ort, why offi  cials didn’t issue 
an announcement about the project 
until now and whether the privacy 
offi  ce was aware of the data collec-
tion.

In his apology, Wrighton said 
Bracey will convene a committee of 
students, faculty and staff  to defi ne 
GW’s policies on the use of the Uni-
versity community’s data. The com-
mittee will be led by Senior Vice 
Provost for Academic Aff airs Terry 
Murphy and interim Chief Technol-
ogy Offi  cer Jared Johnson.

Cohen-Cole’s resolution, which 
senators referred to the educational 
policy and technology commit-
tee, asks Murphy and Johnson to 
consider holding mandatory ethics 
training for employees who were 
aware of the program and did not 
raise concerns. The resolution also 
requests offi  cials to disclose to the 
GW community a list of “person-
ally identifying descriptor charac-
teristics” that they collected in con-
junction with location data.

Eric Grynaviski, the chair of the 
committee’s technology subcom-
mittee, said faculty senators found 
that offi  cials collected descriptors 
like gender, residence hall, dining 

plan type and if they were involved 
in Greek life at the senate’s last 
meeting, expressing concerns with 
GW’s institutional hierarchy that 
grants Executive Vice President and 
CFO Mark Diaz oversight for both 
the ethics offi  ce and the IT depart-
ment.

“There’s no coordinated or or-

ganized infrastructure that would 
allow for the detection of problems 
or discussions about the usefulness 
of programs or for making sure that 
the educational or research mis-
sion of the University is guiding the 
technology enterprise,” Grynaviski 
said at the meeting.

Offi  cials reorganized GW’s 

technology offi  ces in 2020 as part 
of eff orts to cut costs during the 
pandemic and shift administra-
tive functions to a shared-services 
model. The University consolidated 
some technology functions under 
Diaz that were previously managed 
through Libraries and Academic 
Innovation or individual schools.

ISHA TRIVEDI
NEWS EDITOR
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Interim University President Mark Wrighton apologized earlier this month for the location tracking project that took place last 
semester.

Spring fraternity recruitment totals 
dip from formal fall rush period

Fraternity recruitment 
numbers bounced back to 
pre-pandemic totals in the 
fall, but chapters tallied few-
er new members during the 
second semester of formal 
recruitment of the school 
year this spring.

The number of students 
who joined a fraternity re-
mained similar to the totals 
from virtual recruitment 
last year with a 10 percent 
increase from about 70 last 
year to 77 this spring, of-
fi cials said. About 45 fewer 
students joined an IFC 
chapter compared to fall re-
cruitment, when numbers 
rebounded to pre-pandemic 
levels with a total of 121 new 
members last semester.

Brian Joyce, the director 
of Fraternity and Sorority 
Life, said IFC chapters dis-
tributed 87 bids during the 
formal recruitment process 
this spring, and 77 total stu-
dents joined a chapter – a 
lower count than previous 
years. He said 130 students 
participated in the formal 
IFC recruitment process this 
spring.

IFC recruitment has been 
held in person during both 
the fall and spring semesters 
unlike sorority recruitment, 
which   shifted online earlier 
this spring because of a rise 
in cases spurred on by the 
spreading Omicron variant. 
IFC chapters organized a 
week of recruitment activi-
ties earlier this month with a 
mix of in-person and virtual 
events.

This fall, IFC recruitment 
rebounded to pre-pandemic 

totals after formal fall rush 
expanded to include fresh-
men. Offi  cials temporarily 
lifted a rule requiring stu-
dents to complete 12 credits 
before rushing to help more 
students fi nd community on 
campus through Greek Life.

IFC President Patrick 
Tajanlangit said IFC re-
ceived permission from FSL 
to host mostly in-person 
events for potential new 
members to meet with fra-
ternity members. He said 
the turnout of potential new 
members this semester was 
“impressive” with about 20 
more potential new mem-
bers participating in the 
spring than during the fall.

He said IFC confi rmed 
its in-person recruitment 
plans with FSL after hold-
ing off  on holding in-person 
social gatherings for two 
weeks earlier this semes-
ter to wait for a lower CO-
VID-19 positivity rate that 
would dip below 1 percent.

“A lot of fraternities 
wanted in person, so I just 
told them if you want to be 
in person, we have to de-
crease the COVID positivity 
rate, just because it was a lit-
tle bit higher at the time,” he 
said. “So, fraternities didn’t 
throw for two weekends, 
and then once it reached 
around 1 percent, then I was 
like, ‘OK, FSL is OK with it,’ 
so we got the green light and 
we did in-person rush.”

He said IFC took precau-
tions when hosting in-per-
son events, keeping students 
in open spaces without food 
and drinks so they could 
keep their masks on the en-
tire time. Tajanlangit said 
IFC also held a mandatory 

online event that one repre-
sentative from each chapter 
attended where Students 
Against Sexual Assault con-
ducted a presentation on 
resources available when a 
sexual assault is reported.

He said the informal 
rush process is ongoing for 
new fraternities like Alpha 
Sigma, which joined FSL in 
2019, and Phi Gamma Delta, 
which joined in January.

Graham Hess, a fi eld 
secretary for Phi Gamma 
Delta who travels to chap-
ters in the Northeastern 
United States to provide 
consulting services, said 
the fraternity hosted one-
on-one and one-on-two 
Zoom calls with potential 
new members during the 
recruitment process, and 
the chapter added 12 new 
members to their fraternity.

“Our recruitment model 
was geared towards get-
ting as much information 
as possible in the hands of 
our potential new members 
so that they could make the 
decision about whether Phi 
Gamma Delta was right for 
them – joining a Fraternity 
is an investment of one’s 
money and time, and we 
want to make sure that re-
turn on investment is posi-
tive for both the members 
and the organization,” he 
said in a statement to The 
Hatchet.

He said the fraternity 
also conducted outreach on 
social media during rush 
week and attended student 
organization events. He 
said since the chapter is so 
new at GW, new members 
will determine the future of 
the chapter.

ABBY KENNEDY
ASSISTANT NEWS EDITOR
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A new bus stop in Foggy 
Bottom will give students 
and locals the opportunity to 
travel to cities across the East 
Coast on buses run by a com-
pany working to reduce the 
environmental footprint of its 
travel.

Locals can purchase Flix-
Bus tickets from the new stop, 
which was installed earlier 
this month at the intersection 
of 19th and E streets for as 
low as $11. A spokesperson 
for the German company 
said tickets come with an op-
tion to purchase carbon offset 
credits that help fund Atmos-
fair, a nonprofit organization 
that works to reduce carbon 
emissions.

The launch of the stop 
comes after a yearslong ef-
fort by the company to install 
the intercity service in Foggy 
Bottom, which the COVID-19 
pandemic delayed since dis-
cussions started in fall 2020. 
The Foggy Bottom and West 
End Advisory Neighborhood 
Commission approved the 
installation of the bus stop in 
November.

Francesca La Brecque, the 
business development asso-
ciate at Flixbus, said the bus 
company is the first to offer 
an option for travelers to off-
set their carbon emissions 
with an additional 1 to 3 per-
cent cost to their ticket, which 
funds sustainability projects 
like planting trees.

“Part of the reason to go 
with the green color of the 
buses is we’re really focused 

on trying to have a greener 
future,” La Brecque said.

FlixBus has offered ser-
vice in 39 countries since 
it was founded in Munich, 
Germany in 2013, originally 
arriving on the East Coast in 
2019.

La Brecque said the plan-
ning for the new stop has 
been a “long time coming” 
after working with ANC 
commissioners for more than 
a year to settle on the spot 
near the Elliott School of In-
ternational Affairs because of 
its proximity to campus and 
minimal impact on traffic 
and parking.

“Once it became clear that 
the pandemic back in 2020 

would be longer than a cou-
ple of weeks, we had to figure 
out on the technical side how 
the meetings were going to 
work and restart those con-
versations as we moved into 
the period of having buses on 
the road again,” La Brecque 
stated.

FlixBus does not have any 
stops near other universities 
in D.C. like Georgetown or 
American universities, but 
students still account for 15 
to 25 percent of customers in 
D.C. – FlixBus’ second-largest 
East Coast market.

La Brecque said the ac-
cessibility of the new stop 
because of its proximity to 
campus will be one of the 

highlights for potential pas-
sengers, especially if they 
don’t have a car.

John George, the presi-
dent of the Foggy Bottom As-
sociation, said the new bus 
stop will be an asset to local 
residents and workers as well 
as students.

“Riders consider how 
easy it is to get to the bus,” 
George said. “We don’t want 
to take the Metro to the bus 
or walk up to Dupont Circle 
based on where we live.”

George said FlixBus is 
also providing benefits to 
residents because of their in-
creased options and lower 
prices when compared to 
competitors.

Intercity bus stop offers direct service from Foggy 
Bottom to NYC, Richmond
RIO MATSUMOTO
REPORTER

Professors join acclaimed fellowship 
recognizing scientific research

Two professors were 
elected fellows of a nation-
ally recognized science re-
search non-profit honoring 
scientific experts’ advances 
in their fields.

Nathan Smith, an assis-
tant professor of pediatrics, 
and Christopher Cahill, 
the chair of the chemistry 
department, joined the 
American Association for 
the Advancement of Sci-
ence Honorary Fellows 
late last month. They said 
membership in the AAAS 
will create opportunities 
for them to network with 
a national coalition of ac-
complished researchers 
and receive international 
attention for their career 
achievements.

Smith’s research tar-
gets observing how neu-
romodulators, chemicals 
like dopamine that regu-
late nerve cell populations, 
interact with astrocytes 
– star-shaped non-nerve 
cells – to deter disease 
progression in the central 
nervous system. Cahill’s 
research focuses on study-
ing how nuclear energy 
and waste production can 
use F-elements – chemi-
cal substances located at 
the bottom of the periodic 
table.

Interim University 
President Mark Wrighton 
– who himself was elected 
to the AAAS in 1986 – 
congratulated Cahill and 
Smith’s appointments as 
AAAS Fellows at a Board 
of Trustees meeting ear-
lier this month, saying the 
honor recognizes them as 
“outstanding” contribu-
tors to science.

“We have a distin-
guished and key faculty 
leadership that is really 
making important contri-

butions in their areas of ac-
tivity,” he said at the Board 
meeting.

The AAAS Honorary 
Fellows are a group of 
scientists and engineers 
who are annually honored 
for their achievements in 
research, teaching and 
interpreting scientific in-
formation to the public, 
according to the AAAS 
website.

Smith said he is hon-
ored to be an AAAS Fellow 
because his experience as a 
Black professional in medi-
cine can serve as an ex-
ample for others who come 
from similar backgrounds 
and motivate them to not 
give up on their scientific 
research journeys.

He said he will share 
information about the 
benefits of the AAAS as 
a spokesperson to other 
scientists from minority 
backgrounds in hopes of 
recruiting more members 
of color.

Smith said he hopes to 
discuss and disseminate 
his research on nerve cell 
interactions with other 
neuroscience experts to 
treat diseases in the cen-
tral nervous system while 
advocating for more diver-
sity, equity and inclusion 
within the AAAS.

He said the fellowship 
comes with access to a net-
work of scientific experts 
within the AAAS com-
munity and the prestige 
that the District-based or-
ganization carries as a na-
tional center for scientific 
research with notable fel-
lows like Thomas Edison.

“Diversity powers in-
novation, and in order 
for science to continue to 
move forward, we need a 
more diverse science work-
force,” he said.

The AAAS has also 
recognized University 

faculty members like Leo 
Chalupa, a professor of 
pharmacology, Bernard 
Wood, a professor of hu-
man origins, and Chryssa 
Kouveliotou, the chair of 
the physics department, as 
fellows in the past.

Cahill said the title as 
an AAAS Fellow helps 
him meet and engage with 
other members of the sci-
entific community if he 
ever needs advice for fu-
ture research projects and 
proposals.

Keith Crandall – a 
member of the 2013 class of 
AAAS Fellows and the di-
rector of the Computation-
al Biology Institute, a GW 
research institution that 
combines computer use 
with biology and medicine 
– said scientific experts in 
the AAAS should recog-
nize other “extraordinary” 
research projects that fel-
lows complete because re-
search funding overlooks 
the researchers’ efforts for 
the studies, focusing more 
on the type of content they 
include.

He said AAAS fellow-
ship means one’s research 
has received international 
attention.

Michael Plesniak, the 
chair of the mechanical 
and aerospace engineering 
department and an AAAS 
Fellow, said becoming a 
fellow provides a faculty 
member with more “vis-
ibility” as a leader in the 
AAAS community and 
a greater opportunity to 
shape scientific research 
agenda in the future. Ple-
sniak said the AAAS Fel-
low title reflects the contri-
butions of research teams 
that include graduate and 
undergraduate student 
researchers and staff in ad-
dition to the main profes-
sors who lead the research 
projects.

CRISTINA STASSIS
REPORTER

COURTESY OF NATHAN SMITH (LEFT) AND DANIELLE TOWERS | ASSISTANT PHOTO EDITOR (RIGHT)
Nathan Smith (left), an assistant professor of pediatrics, and Christopher Cahill (right), the chair of the 
chemistry department, were honored late last month.

Researchers distribute HPV testing 
kits to HIV patients to prevent cancer

Researchers in the School 
of Nursing are distributing 
take-home self-sampling kits 
to detect HPV in HIV-posi-
tive women in D.C. as part of 
an ongoing study.

Daisy Le, an assistant 
professor of health dispari-
ties and oncology, leads the 
MySHARE study that dis-
tributed 40 HPV self-testing 
kits to women who are at 
high risk of contracting HPV 
as an alternative screening 
method at the start of the 
spring semester. She said the 
lab detected HPV in 40 per-
cent of the 25 returned tests 
that participants returned, 
allowing doctors to speed up 
treatment and prevent the 
development of cervical can-
cer in earlier stages.

Le said the team plans to 
continue collecting partici-
pants’ samples into the sum-
mer to attain a larger sample 

size. She said 50 women 
need to apply for the study 
to receive a larger amount of 
funding from the National 
Institute of Health and ex-
pand to more participants. 
She said she hopes the study 
can partner with local health 
departments to distribute 
self-testing HPV kits to all 
HIV-positive women on a 
national level in the next five 
to 10 years.

“There’s so much out 
there in terms of goals that 
we want to eliminate cervi-
cal cancer because we have 
HPV vaccines, we have HPV 
screening itself as not just a 
sub-test for HPV testing, we 
have a pap smear, we can use 
all of that to catch cervical 
cancer before it becomes can-
cer and help a woman live 
longer,” she said.

Le said the team de-
signed their testing pack-
ages to include a packet of 
detailed instructions and 
a copy of their pre-signed 

participation consent form, 
health education materials 
about HPV and a pap smear 
– a testing kit of one brush 
for the vaginal area and one 
anal swab, a clear envelope 
for the collections and a box 
for the participants to send 
their results to the lab to de-
tect HPV.

Le said the study targets 
D.C. because it houses a high 
HIV-positive population – 
more than 12,400 residents 
lived with HIV in 2019, ac-
cording to D.C. Health. The 
District’s rate of new HIV 
diagnoses per 100,000 people 
ranked the highest in the 
United States, with a total 
of 39.1 in 2018, according to 
Centers for Diseases Control 
and Prevention data.

HIV-positive women 
are six times more likely 
to develop cervical cancer 
compared to women living 
without HIV, according to a 
World Health Organization 
release.

NIKKI GHAEMI 
REPORTER

TWEETED
Honored that President Biden announced his intent 
to nominate me to be the Undersecretary for
International Affairs in the Treasury Department.

 Professor Jay C. Shambaugh on 02/25/2022

UNLAWFUL ENTRY
JBKO Hall
2/19/22 – 2:36 a.m.
Closed Case
GWPD officers responded to reports that 
a non-GW-affiliated woman was asleep in 
the lobby of JBKO Hall. They made contact 
with the subject, who was barred and sent 
on her way.
Subject barred.

SIMPLE ASSAULT,
UNLAWFUL ENTRY
Various Locations
2/19/22 – 10:46 p.m.
Closed Case
A non-GW affiliated individual reported 
that a previously barred male subject as-
saulted them on the street after the subject 
exited 7-Eleven at Mitchell Hall. Shortly 
after the case was referred to the Metro-
politan Police Department, the complainant 
decided not to pursue further charges.
Referred to the MPD.

HARASSING TELEPHONE
Unknown
2/22/22 – 1:31 a.m.
Open Case
A female GW-affiliated subject reported 
receiving offensive text messages from her 
former boyfriend.
Case open.

UNLAWFUL ENTRY
Support Building
2/22/22 – 8:48 a.m.
Closed Case
A male employee unlawfully entered the 
Support Building and acted in a “disorder-
ly” manner. GWPD officers made contact 
with the subject, who was subsequently 
barred from campus and terminated from 
his position at GW.
Subject barred.

–Compiled by Acacia Niyogi

CRIME LOG

GRACE HROMIN | SENIOR PHOTO EDITOR
FlixBus has offered service in 37 countries since it was founded, originally arriving on the East Coast in 2019.



WHAT THE UNIVERSITY WON’T TALK ABOUT THIS WEEK
A petition calling on GW to continue oiffering the current dining plan for all students p. 1

“College life does not submit to a schedule based on business hours, and it’s unreasonable to expect a 
single community coordinator to support hundreds or thousands of students.”

FROM GWHATCHET.COM/OPINIONS

—EVAN WOLF ON 2/24/2022 

Opinions
Feb. 28, 2022 • Page 4

“always meeting people 
/ with a mean mug al-
ways / brooding out of 

the blue / the world calls 
you difficult / a black girl 
with attitude.”

These lines came to mind 
after a relative criticized 
my aloof personality. I had 
grown accustomed to such 
rebuke, but I still wrote the 
words with wearied fury. I 
found solace in them. They 
were my sanctuary against 
everything anti-Black, anti-
woman or anti-attitude. 
They were my rebellion 
against a world fomenting 
the intersection of these 
antagonisms. I thought the 
poem would speak to the 
smart-mouths. Because 
those women never needed 
anybody to speak for them. I 
wanted it to talk to the ladies 
who like to talk back. My 
words were reserved for the 
so-called Divas, Ice Queens 
and Sapphires – titles and 
tropes tailored to independ-
ent Black women while our 
white counterparts are em-
braced as edgy or exciting. 
Few people affirm the Black 
Girl With Attitude, but I 
will. She matters to me. She 
is me.

In a 2020 Georgetown 
report on the lived experi-
ences of Black women and 
girls, participants described 
educators perceiving them 
as sassy or threatening as 
early as preschool. Partici-
pants cited this stereotype 
as a reason for Black girls’ 
disproportionate rates of 
disciplinary action. These 
findings align with a 2020 
New York Times analysis 
of the Department of Edu-
cation’s discipline data. The 
Times found that Black girls 
are suspended from school 
at least once five times more 
frequently than white girls 
and that they are referred to 

law enforcement three times 
more frequently.

At 10, I experienced the 
same policing of my person-
ality. I endured the same re-
marks implying my justified 
punishment. Once, I went to 
a white friend’s home where 
an innocent visit escalated 
to an insulting encounter. 
While in my friend’s bed-
room, we talked as she pre-
sented her new toys. Later, 
she left for a few minutes to 
retrieve an item from anoth-
er room. I sat there quietly 
awaiting her return. Then, I 
approached a bulletin board 
hanging on her wall. As I 
stood there staring silently 
at the board, her father 
stopped near the doorway. 
He greeted me, and I replied 
politely but without visible 
enthusiasm. Bothered by my 
blank face, he said simply, 
“How about a smile?” It was 
more of a command than a 
question. My face gradually 
underwent a forced grin – 
one fit for a “Happy Negro,” 
the mask assumed in writer 
Paul Laurence Dunbar’s fa-
mous poem. He had fixed 
my face into a broken smile. 
It is an expression well-worn 
among Black girls who intu-
it the kind of fate that awaits 
their frowns.

The only time I felt confi-
dent, instead of condemned, 
as a petulant child was 
when I listened to rap music. 
It was the sound of scowling 
swagger, and I reveled in it. 
I grew up with Lil Wayne’s 
legendary 2008 record “A 
Milli,” on which he laced 
blistering lyricism with 
bleeding bass. Whenever 
I rapped the song in all its 
overbearing braggadocio, I 
felt liberated. Ensconced in 
this sizzling noise, I could fi-
nally conquer the comments 
directed at me. I could fuel 
myself with people’s enmity, 
rise as a phoenix from their 
fire.

While Wayne taught 
me how to fight the world’s 
fire with my own, his pro-

tege Nicki Minaj made me 
feel empowered as a sul-
len Black girl. Here was a 
Queen, a Black Barbie, mak-
ing the planet tremble at her 
dominant personality. In a 
clip from her 2010 documen-
tary “My Time Now,” Minaj 
addresses the backlash she 
faces because of this domi-
nance. “When I am asser-
tive, I’m a bitch. When a man 
is assertive, he’s a boss. He 
bossed up!” she says in the 
footage. “No negative con-
notation behind bossed up. 
But lots of negative connota-
tion behind being a bitch.” It 
was because she sought to 
dismantle this double stand-
ard that I worshiped Minaj. 
Her bars were frigid, un-
flinching. “Bitch, I get mon-
ey, so I do’s what I pleases / 
I live where the motherfuck-
in’ pools and the trees is,” 
she raps on “Did It On’em,” 
a song from her 2010 debut 
album. She was equally im-
penitent on the 2014 single 
“Only,” asserting: “When 
I walk in, sit up straight / I 
don’t give a f— if I was late.” 
These lyrics validated my 
eye rolls, mean mugs and 
hand waves. They were the 
words of a Black woman 
with a dimpled smile and 
withering glare. The words 
of a Boss Ass Bitch.

I doubt the world will 
ever welcome a Black wom-
an armed with her own 
agency. I maintain this skep-
ticism in spite of tremen-
dous contributions from 
the Ninas and Serenas, the 
Nickis and Naomis. But still, 
we triumph as First Ladies 
and as Madam Vice Presi-
dents. As Queen Bees and 
founders of – and instru-
mental figures in – move-
ments ranging from Black 
Lives Matter to #MeToo. 
Despite society’s incessant 
slights, still we reign. Still 
we rise.

—Zeniya Cooley, a junior 
majoring in journalism and 
mass communication, is an 

opinions columnist.

Essay: Black Girl with Attitude

It’s been a year since 
officials announced 
the cancellation of 

GW’s Resident Adviser 
program, which placed 
an upperclassman on 
individual residence 
hall floors to provide 
support and guidance for 
residential students. In its 
place, administrators have 
appointed professional 
staff members, called 
community coordinators, 
to oversee the hundreds of 
students living in each hall.

One and a half 
semesters in to the 
community coordinator 
program, freshmen and 
sophomores who were 
brand new to campus 
this fall have been forced 
to navigate the transition 
to college life without a 
peer mentor to look up to. 
Although administrators’ 
reasoning for cutting the 
program was valid, citing 
RA safety concerns and 
managing coursework on 
top of RA responsibilities, 
completely doing away 
with the program was not 
the solution. The University 
should bring back the 
RA program to offer peer 
support for residential 
students while keeping 
community coordinators 
on hand as a professional 
resource to step in when 
issues arise that go beyond 
what’s reasonable for an RA 
to handle on their own. This 
would help students, many 
of whom are living away 
from home for the first time, 
adjust to college life in an 
independent and fast-paced 
environment like GW.

The RA program as 
it stood at GW was not 
without its flaws. RAs 
complained for years about 

insufficient compensation, 
demanding work 
schedules and perceived 
insufficient support from 
administrators. Officials 
rescinded their monthly 
stipends in spring 2019, 
instead distributing dining 
dollars as payment, and 
gave some RAs roommates, 
eliminating major 
attractions of the position. 
This occurred even as many 
RAs complained that they 
were being given additional 
responsibilities that could 
become overwhelming. 
It’s understandable that 
RA responsibilities should 
require time and effort, but 
it should not turn into a full-
time job.

Rather than continuing 
without an RA program, 
GW should reinstate the 
program by listening to 
RAs’ complaints regarding 
insufficient compensation 
and overwhelming 
schedules and make 
changes accordingly. By 
reestablishing the RA 
system, undergraduate 
students – especially first-
years and transfers – will 
have an extra source of 
support as they navigate the 
college experience.

RAs are undergraduates 
with their own college 
experience, who were 
conscientious and hard-
working enough to add 
RA responsibilities to their 
already-busy schedules. 
RAs should not act as 
enforcers or disciplinarians 
or take the place of 
professional full-time staff 
or GW Police Department 
officers. Rather, they 
should work in tandem 
with professional staff 
and partners to create a 
better on-campus living 
experience for students.

GW ended the RA 
program to ease pressure 
on the student RAs, but this 
move merely shifts greater 

responsibility toward the 
community coordinators. 
These community 
coordinators work during 
“normal business hours” 
Monday through Friday, 
and during the “off” hours, 
one community coordinator 
on call is the primary point 
of contact for a collection 
of buildings, called 
neighborhoods, which 
house several hundreds of 
students.

But college life does 
not submit to a schedule 
based on business hours, 
and it’s unreasonable to 
expect a single community 
coordinator on call to 
effectively support and 
oversee hundreds or 
thousands of students 
scattered in multiple 
buildings for hours on end. 
An RA for each floor or 
for every few floors could 
act as a support system for 
residents during later hours 
and connect students to 
community coordinators 
when necessary. Scheduling 
set shifts for these RAs 
could prove useful as well.

The University tried 
out rescinding the RA 
program. Now they should 
return and reform it. The 
University, to its credit, has 
proven itself to be capable of 
reforming parts of the RA 
system. In the aftermath of 
the RA unionization effort, 
GW officials amended the 
RA agreement to create 
more specific guidelines for 
when an RA could be fired. 
This addressed a source of 
dissatisfaction among some 
RAs, indicating that GW is 
capable of improving the 
program.

As GW emerges from 
the pandemic, it’s more 
important than ever that 
students feel a sense of 
community and support.

—Evan Wolf, a freshman 
majoring in political communi-

cation, is an opinions writer.

GW should bring the Resident 
Adviser program back

Earlier this month, students 
got word of a shocking breach 
of privacy. Interim University 
President Mark Wrighton 
announced in an email that GW 
tracked students’ movements 
and whereabouts without their 
knowledge or consent.

It is self-evident that this is an 
outrageous violation of student 
privacy – in both a moral sense 
and based on GW’s own stated 
data collection guidelines. While 
Wrighton did the right thing by 
revealing this program’s existence, 
students are owed even more of an 
explanation as to how this could 
have even happened in the first 
place. Further, the University needs 
to put in place ironclad guardrails 
against any future clandestine 
surveillance of students.

Looking beyond the headline, 
this story gets more and more 
bizarre. According to Wrighton, 
personal details like students’ 
names were stripped from the 
data, which was then aggregated. 
But pieces of personal information 
– like gender, which residence 
hall a student lived in or whether 
they were involved with Greek 
Life – remained attached to each 
data point, faculty said at a faculty 
senate meeting last Friday. Degree 
Analytics, the firm that performed 
the analysis, has even touted how 
it offers colleges the ability to track 
individual students’ movements 
around campus.

Although GW seemingly did 
not analyze individualized data, 
they had the capacity to do so, and 
students are entitled more answers 
about the decision-making process 
behind this pilot project.

When it comes to who exactly 
oversaw this effort, there are 
even more unknowns. Pandemic-
era budgetary woes resulted in 

Chief Financial Officer Mark Diaz 
having more oversight over GW’s 
technology offices – but neither 
Diaz nor University spokesperson 
Crystal Nosal would comment on 
who signed off on the project.

While Wrighton noted that the 
project had been intended to gather 
data that would be helpful to the 

Division of Safety and Facilities, 
that was the extent of the details 
provided about motive. It would 
have perhaps been reasonable for 
the University to want to track 
occupancy of buildings on campus 
in the process of reopening a 
pandemic-era campus, but even 
that seems unlikely – Wrighton 

said the University weighed a 
similar program in 2019, before 
COVID-19 hit.

Wrighton, for his part, seemed 
to gently, and rightly, throw his 
predecessor under the bus, noting 
in his email that the program had 
started and finished before he 
took over from former University 

President Thomas LeBlanc. 
Wrighton’s hands do seem to be 
clean on this matter – he apologized 
for the breach of privacy and 
pledged to establish a committee 
to ensure that this did not happen 
again. Now, all eyes are on him to 
impanel this committee and make 
sure his words are matched with 
deeds.

The most crucial lesson that 
the University should have 
learned from this incident is that 
communication and transparency 
are of utmost importance. 
Nowadays, every one of us is 
being tracked. The proof is in the 
pudding through technology like 
Spotify Wrapped, Apple Keychain 
and even TikTok. But what the 
University needs to do is be upfront 
about which data it is tracking and 
why they need to track it. If they do 
this, then students would be aware 
of how they are being tracked and 
raise specific issues regarding the 
data if they please.

If the University has to collect 
certain data to keep track of how 
many students on average occupy 
a certain facility or what the peak 
times that students are using 
GWireless is, then they should 
do so by first getting students’ 
consent. By adding a pop-up every 
time students log on to GWireless, 
or asking students to fill out a 
consent form about data privacy 
prior to their first year at GW, the 
University can collect certain data 
while keeping students informed.

Everyone’s on board with the 
fact that the University should 
not track students without their 
knowledge or agreement. But that 
this project was sketchy is about the 
only thing everyone’s on the same 
page about – the GW community 
needs more details about how this 
happened and who allowed it.

Students need answers on data collection program
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Foggy Bottom residents 
don’t have to trek to George-
town anymore for a taste of 
Call Your Mother bagels 
with its new West End loca-
tion, and next on the deli’s 
radar is Logan Circle.

The West End location, 
Call Your Mother Deli’s 
sixth establishment, opened 
Jan. 20 in the space previ-
ously dedicated to Mercy 
Me’s breakfast-specific café. 
Call Your Mother co-owner 
and founder Andrew Dana 
said he was involved in 
opening the South Ameri-
can fare restaurant and pic-
tured one of his bagel shops 
there since the start.

“We originally almost 
put a Call Your Mother in 
there but then decided to do 
the Mercy Me café and just 
couldn’t get the idea out of 
our head,” he said. “So af-
ter two years we decided to 
make the switch and part 
of that is we wanted Mercy 
Me to be able to laser focus 
on providing their amazing 
dinner experience every 
day and not be distracted 
by doing breakfast and 
lunch.”

The Call Your Mother 
expansion comes six years 
after Dana opened Timber 
Pizza Company, his first 
restaurant, inspired by his 
dad.

“Growing up he always 
used to say ‘Oh I wish I had 

opened the deli,’ so I had 
that idea sort of baked in 
the back of my brain from 
a young age,” he said. “In 
college, I stole his line but 
switched into a pizza res-
taurant so I said ‘Oh I’m 
gonna go into marketing’ 
but realized how to open a 
pizza restaurant.”

Two years later, when 
the pizza restaurant be-
came stable enough, Dana 
found himself with the 
time and budget to chase 
an even bigger dream – a 
bagel shop. Alongside his 
wife and co-owner Daniela, 
Dana opened his first Call 
Your Mother location in the 
D.C. community in 2018.

Dana said one thing that 
sets the new West End loca-
tion apart from the other 
locations in the local chain 
is its abundance of seat-
ing. Mercy Me’s main din-
ing room and its new Call 
Your Mother addition are 
connected to Yours Truly 
hotel and match its lobby’s 
aesthetic with a collection 
of mismatched reclaimed 
furniture for customers to 
enjoy their bagels on.

“Our eyes and ears are 
always open, so we’re al-
ways looking for the next 
great location,” he said.

Another neighborhood 
Dana received requests 
from customers to come 
to was Logan Circle. And 
now, Call Your Mother’s 
seventh location is set to 
open this spring at 1471 P 
St. NW, in what used to be a 
Blue Bottle Coffee shop.

Dana said with its sev-
enth store opening this 

spring, customers can ex-
pect to see some new things 
on the menu including new 
bagel sandwiches and pos-
sibly a whole line of lunch 
sandwiches.

“Owning restaurants is 
really hard because you’re 
only as good as your last 
day,” he said. “People only 
remember your last service 
so you have to be relentless 
at your approach for quality 
and great service because 
even if you’ve been great 
for 100 days then you have 
one horrible day that’s what 
people remember.”

There is no “typical day” 
for Dana amid the business 
operation of his six bagel 
shops.

“Some days I’m work-
ing on design of new shops, 
some days I’m interview-
ing new general managers, 
some days I’m just working 
in the shop,” he said. “So 
every day is really really 
different which I think is 
the best part of my job, so 
you know I always have a 
creative outlet.”

Dana said he’s pri-
oritized hiring employees 
with an intention of creat-
ing a welcoming environ-
ment for customers.

“We try really hard to 
only hire really fun, per-
sonable people because we 
want your interaction with 
the cashier and with the 
person handing you your 
food to be absolutely awe-
some,” he said.

But more than just hir-
ing the right employees, 
Dana said it’s really about 
curating the brand.

TikTok users at GW have most 
likely stumbled across the student-
run fashion account gwu.fitcheck 
on their For You pages.

The account, created by senior 
and Hatchet reporter Rhyma Asim 
and junior Beatrice Phillips at the 
end of September, has amassed 
more than 2,700 followers and tens 
of thousands of likes since their first 
TikTok was posted. After becoming 
friends last summer while living on 
campus, Asim and Phillips saw a 
video “blow up” from a Boston Uni-
versity fashion TikTok account, and 
the duo was inspired to start their 
own version at GW.

They decided to create gwu.fit-
check as a way to promote students’ 
outfits and celebrate students’ 
unique styles.

Since being in college, Phillips 
said she’s recognized the role fash-
ion can have in self-expression.

“At the end of the day, fashion 
is just a way to express myself,” she 
said. “It’s like a look into my charac-
ter and just putting the inside out.”

Typically, they text each other 
every couple of weeks to meet in 
Kogan Plaza and look for students 
they could feature. While the pair 
said they don’t have any strict cri-
teria for who they chose to feature, 
their two rules of thumb are to 
watch for outfits that catch their eye 
and not to bother anyone who looks 
like they might be in a rush.

“Because at the end of the day, 
this isn’t an account about our per-
sonal style,” Phillips said. “It isn’t an 
account about trends. It’s an account 
really about what people are wear-
ing at school, so that doesn’t mean 

it’s necessarily our own personal 
style or we think it’s on trend. We 
just want to be like ‘Oh my god, you 
really put thought into what you’re 
wearing today.’ Let’s capture that.”

After filming, Asim and Phillips 
share responsibilities editing the 
videos, adding text and choosing a 
sound to go with the visual content.

They both jokingly agree that 
choosing a sound to play over their 
videos is the hardest part of the 
process, which they usually decide 
together. But one of the easiest parts 

is finding cool outfits to feature, 
which Asim said there is usually no 
shortage of on campus.

Phillips said GW’s fashion scene 
is reflective of the eccentric style big 
cities are known for but with more 
influence from the professional 
world. She said long coats and blaz-
ers are the norm, but they usually 
feature “funky” patterns and lots of 
color.

“It’s almost formal with a twist,” 
she said.

Recently, Phillips and Asim 

have expanded their TikTok con-
tent to include interviews with 
other student leaders. The account 
recently featured an interview with 
Jacy Case, the president of the Stu-
dent Musician Coalition.

“She told a great story about 
coming back to campus and play-
ing music and being with Tiny 
Dorm Concert,” Phillips said. “And 
had a great outfit for it.”

With this new format, they hope 
to film short TikToks interviewing 
students about a community on 

campus they are a part of and have 
them share a story about an outfit or 
clothing item important to them.

“The process is like, ‘make sure 
you’re wearing something that you 
can tell a story about, don’t feel 
pressured to wear something that 
you think is like the best outfit ever, 
just wear something you love,’” 
Phillips said.

Asim said her favorite thing 
about fashion is its ability to con-
nect people.

“Gaining your sense of style 
is also just like appreciating other 
people’s styles and then meeting 
people that way,” she said.

Since returning to campus from 
the pandemic, Phillips said she’s 
noticed students’ confidence in per-
sonal style has increased.

“I think sitting at home in quar-
antine – we were kind of like, ‘You 
know what, when we go back out fi-
nally into the world, I don’t want to 
have any insecurities about what I 
wear,’” she said. “I just want to wear 
what I want because who knows 
when we’re going to be back in our 
room.”

Ultimately, they agree that the 
mission of gwu.fitchek is to cel-
ebrate student style and serve as 
a small way to connect GW stu-
dents with one another. Although 
Phillips and Asim haven’t yet 
discussed plans for gwu.fitcheck 
once Asim graduates this spring, 
for now they want to continue 
highlighting new facets of GW 
culture.

“Fashion is just like a little pil-
lar of culture,” Phillips said. “And 
the only way to expand is like go-
ing into that culture zone, but we 
can always put fashion as like a 
little thread in there.”

As the Oscars are just a 
few weeks away, carve out 
time to catch some of the 
nominated films in the-
aters.

We’ve compiled a list 
of independent movie the-
aters around D.C. where 
you can grab tickets to see 
some of the Oscar-nom-
inated films this year. To 
catch a larger selection of 
the nominated films than 
the blockbusters available 
at Georgetown AMC, grab 
a date and head to a one-of-
a-kind theater around the 
District this week.

Landmark Theaters
With multiple locations 

in D.C., Landmark screens 
a wide range of films from 
independent and foreign to 
Hollywood blockbusters. 
At the beginning of the pan-
demic, its E Street, Bethesda 
Row and Shaw locations all 
closed temporarily. Closest 
to campus, Landmark’s E 
Street Cinema at 555 11th St. 
NW was the last to reopen 
in September.

The screening rooms 
aren’t decked out with 
state-of-the-art reclining 
chairs like AMC, but they 
are reminiscent of how 
movie theaters used to 
look, which makes the ex-
perience even more enjoy-
able.

Landmark is running 
multiple Oscar nomina-
tions like “House of Gu-
cci,” “Spiderman: No Way 
Home,” “The Hand of God” 
and “West Side Story.” And 

compared to AMC’s $15.29 
tickets, adult tickets at 
Landmark are $7 on Mon-
days and Tuesdays, $11.50 
on Wednesdays and Thurs-
days and $14 on Fridays 
and weekends.

If you get hungry dur-
ing your screening, Land-
mark’s concession menu is 
packed with classic theater 
snacks like popcorn ($6.50 
to $8.50), a long list of can-
dies like M&Ms ($4) and 
nachos ($5.75). Or you can 
try out specialty conces-
sions like sweet potato tater 
tots ($7.50) or Italian soda 
($4.75).

Suns Cinema
You might not register it 

as a theater when you walk 
by the cozy Mount Pleasant 
townhouse that is Suns Cin-
ema. This unconventional 
independent movie theater, 
located at 3107 Mt. Pleasant 
St. NW, opened in 2016 af-
ter the owners launched a 
Kickstarter campaign that 
raised $16,000.

The red and blue, ar-
cade-like lights adorning 
the front of the townhouse 
and its signs welcome 
guests inside where eccen-
tric decor like bright red 
wallpaper adorned with 
prints of zebras set the tone 
for your experience. Forget 
reclining chairs – Suns Cin-
ema has a gallery of mis-
matched antique chairs for 
guests to sit in while watch-
ing the movie.

Since this independent 
theater only runs one mov-
ie nightly, you may have to 
wait a while to snag a ticket. 
But before the Oscars at the 

end of next month, you can 
catch nominated films like 
“Dune,” which is nominat-
ed for 10 Oscars in catego-
ries like cinematography 
and best picture.

Before you settle in for 
the movie, hit up the bar for 
$13 specialty cocktails like 
the rootbeer negroni with 
gin, campari and carda-
mom bitters or the ‘Honey, I 
drunk the kids’ with bour-
bon, chamomile honey li-
queur, lemon and soda.

Avalon Theater
Opening its doors in 

1923, Avalon Theater origi-
nally screened only silent 
films and for many years 
hosted the Chevy Chase 
School of Music on its sec-
ond floor. But today, Avalon 
specializes in independent 
and foreign films.

Located in the Chevy 
Chase neighborhood at 
5612 Connecticut Ave. NW, 
Avalon Theater’s exterior 
is straight out of the mov-
ies, pun intended. A gold, 
metal overhang detailed 
with intricate molding cov-
ers the entrance and classic 
black marquee signs with 
adjustable white letters dis-
play movie times.

If you’re an Oscar buff or 
short-film fan, head over to 
Avalon Theater to watch a 
screening of its one of three 
Oscar-nominated short-
film compilations, which 
are coming soon according 
to the website. You can also 
catch “The Worst Person in 
the World,” up for an inter-
national feature film Oscar 
and an original screenplay 
writing Oscar.
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Culture
NEW SINGLE: “BECOMING ALL ALONE” BY REGINA SPEKTOR

THE

SCENE

RELEASED
THIS WEEK:

EMBASSY ROW CHOCOLATE TOUR
Sunday, March 6 | Dupont Metro 
entrance | $35
Take an “international” walking tour on 
Embassy Row while you try samples of 
chocolate from around the world.

UNDERGROUND COMEDY AT EATON 
DC
Monday, Feb. 28 | Eaton DC | Free
Watch some of D.C.’s best comics 
perform at an Underground Comedy 
show.

Call Your Mother owner discusses 
local chain’s expansion

ANNA BOONE
CULTURE EDITOR

ANNA BOONE
CULTURE EDITOR

MELANIE DEL CASTILLO 
SEQUEIRA
REPORTER

Students running popular fashion account break down success on TikTok
MEGHAN O’NEIL 
REPORTER

JORDYN BAILER | PHOTOGRAPHER
Call Your Mother first opened in 2018 and has since expanded to six locations with its newest opening in 
West End. 

 PHOTO ILLUSTRATION BY KRISHNA RAJPARA | PHOTOGRAPHER
Phillips and Asim have expanded their TikTok content to include interviews with other student leaders. 

Indie theaters around D.C. to catch 
this year’s Oscar-nominated films

HATCHET FILE PHOTO
Suns Cinema, an unconventional independent movie theater, has mismatched antique chairs for guests to sit 
in while watching the movie.
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The Colonials baseball team is 
still searching for its first win after 
being swept in the three-game 
series against the South Carolina 
Gamecocks this weekend.

The Colonials plated a 
total of 10 runs in three games 
while giving up 28 runs to the 
Gamecocks. GW lost the series 
opener 13–4 on Friday followed by 
the doubleheader Saturday, losing 
the first game 10–6 and the second 
game 5–0 to close out the series.

Freshman outfielder Tim 
Nicholson led the Colonials 
offense, scoring three runs on five 
hits in 10 at-bats. The Colonials 
defense struggled, giving up 26 
earned runs on 33 hits and 24 walks 
over the course of the weekend.

Game one:
The Colonials dropped the 

first game of the series against the 
Gamecocks in a 13–4 loss.

The Gamecocks kept a strong 
offense led by fifth-year outfielder 
Andrew Eyster, who had three 
runs on four hits in five at-bats.

Redshirt senior right-handed 
pitcher Harrison Cohen lasted 
only 3.1 innings in his second start 
of the season for the Colonials. The 
starter gave up eight earned runs 
and nine total on seven hits. By the 
end of the game, Colonials pitchers 
conceded 13 runs on 12 hits while 
recording just three strikeouts.

The Colonials scored on 
solo home runs from senior 
centerfielder Cade Fergus in the 
second inning and sophomore first 

baseman Eddie Micheletti in the 
fifth.

Senior catcher Anthony 
Frechette and senior second 
baseman Noah Levin both batted 
in one run each, but it was not 
enough to overcome the Gamecock 
offense. The Colonials would finish 
with only six hits in 32 at-bats.

Game two:
Despite a season-high 37 at-bats 

and a strong offense led by junior 
shortstop Steve DiTomaso’s two 
runs on four hits, the Colonials fell 
to the Gamecocks in a 10–6 loss.

The Colonials got their first two 
runs of the day in the sixth inning. 
Nicholson scored on a throwing 
error by the pitcher, and DiTomaso 
scored on a triple by graduate 
student outfielder and designated 
hitter Michael Ludowig.

The Gamecocks once again 
showed their strong offense, 
scoring 10 runs on 12 hits and 
seven walks. Eyster led the 
Gamecocks for the second game 
in a row, scoring three runs on two 
hits in four at-bats.

Levin brought the score within 
two runs at 7-5 in the eighth inning 
on his first home run of the year to 
right field, scoring both DiTomaso 
and Nicholson.

But later in the inning, the 
Gamecocks consolidated their 
lead, scoring two runs on a single 
from sophomore pinch-hitter 
Connor Cino and another run on 
a sacrifice bunt from junior catcher 
Colin Burgess.

Nicholson singled in the ninth 
inning to score junior left fielder 
Logan Leax and finished 3-4 at 

the plate, but the Colonials still fell 
short.

Game 3:
After only an hourlong break, 

the Colonials were shut out 5–0 in 
the second game of the day and the 
last of the series.

The Colonials offense managed 
six hits and three walks in 33 at-

bats but failed to score, leaving nine 
runners in scoring position over 
the course of the game. Nicolson 
continued his strong weekend, 
managing two hits in four at-bats.

The Colonials pitching staff 
had its best game of the weekend, 
giving up only five runs on nine 
hits and striking out five. Graduate 
right-handed pitcher Justin Solt 

kept the Gamecocks scoreless 
through three innings but suffered 
his second loss of the season after 
giving up two runs in the fourth.

The South Carolina pitching 
staff also had their best game of 
the weekend, shutting out the 
Colonials and holding them to 
just to six hits while striking out 11 
batters.

Golf’s spring season is 
set to begin after months 
of preparation and a full 
slate of fall tournaments.

Practice hasn’t 
been easy to come by, 
especially after a COVID-
19-related shakeup last 
spring and this year’s 
especially harsh winter. 
Last spring, the team’s 
regular practice course, 
Army Navy Arlington, 
couldn’t host the 
team anymore due to 
COVID-19 restrictions, 
forcing the team to move 
to Trump National, a 
course almost 40 minutes 
away from the heart of 
the campus.

This year, finding 
facilities and friendly 
weather continues to be 
a challenge for the squad.

“This was probably 
close to the worst winter 
we’ve had since I’ve 
been there,” Head Coach 
Chuck Scheinost said. 
“In January we were 
only able to get out twice 
and they were during 
the week, which isn’t as 
conducive for us getting 
some actual practice in. 
And then you get a couple 
of nice days like this, and 
everyone’s coming out of 
the woodwork trying to 
find a tee time.”

The team isn’t just 
attempting to get in 
practice but is also 
working on setting 
their five-man lineup 
for the upcoming slew 
of spring tournaments. 
Each practice round score 
is recorded, and in the 
spring, the four lowest 
scoring players and 
one player selected by 
Scheinost, make the five-

man team to compete in 
tournaments.

“Generally, we have 
four open qualifying 
spots and one coach’s 
selection,” Scheinost 
said. “And as we go to 
the spring, this event, 
we have three open 
qualifying spots and 
two coaches selections. 
And that will continue 
to go higher and higher 
on the coach’s selections 
as we get to the A-10 
Championship.”

By the time the season 
culminates in the A-10 
Championship, Scheinost 
will be selecting all five 
golfers based on practice 
scores, tournament 
performance, and how 
well players’ games’ fit to 
the course.

“I base it off of who I 
believe is going to give us 
the best chance to win,” 
Scheinost said. “And it’s 
really a body of work at 
that point.”

This year’s 
championship will 
consist of three rounds 
held in Orlando, Florida 
at Reunion Resort and 
Golf Club. The winner 
of this contest secures 
an automatic berth to the 
NCAA championship.

But before the 
championship comes, 
there are four other three-
round tournaments, 
including the Redhawk 
Invitational played at 
Chambers Bay golf 
course on April 4, a 
former site of the PGA’s 
US Open.

The squad opened 
the spring slate with the 
Invitational at Savannah 
Harbor Feb. 19 and Feb. 
20, finishing 14th out of 
16 teams with a 37-over-
par 901.

Freshman Arav Patel 
led GW with a five-over-
par 221 to tie for 25th 
overall, recording 36 pars 
and eight birdies. Juniors 
Hugo Riboud and Jakub 
Hrinda notched nine 
birdies each to place 40th 
and 45th, respectively.

Though golf is played 
individually, the squad 
still has still managed to 
build a team mentality.

“A good part of it is, 
you’re always kind of 
playing, not with each 
other, but you’ll be teeing 
off on the third hole while 
your teammates are 
teeing off on the second,” 
graduate student Clifford 
Thomspon said. “You 
always walk past each 
other and sort of see 
each other across the 
fairway and try to give 
each other some type of 
encouragement.”

Thompson, who 
is originally from 
Broederstroom, South 
Africa, said he was able to 
practice extensively over 
winter break back home 
and outlined his main 
goals for the final season 
of his golf career.

“I guess, to push 
each and every one of 
my teammates to the 
best of their ability and 
trying to support them 
in every way possible 
and hopefully make the 
lineup for conference and 
do something special,” 
he said.

The squad made a 
point of prioritizing team 
building ahead of the 
fall slate last year since 
they were not allowed 
to interact outside the 
course in adherence 
with health guidelines 
imposed during the 
pandemic.
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Baseball’s cumulative batting average thus far in the spring slate, 
down from its five-year average of .282..217

MEN’S BASKETBALL
vs. Duquesne
Wednesday | 7 p.m.
GW returns to the Smith Center 
looking to shake off a losing 
streak in their last home game.

GAMESOF THE WEEK
BASEBALL
vs. Towson
Tuesday | 2:30 p.m.
The Colonials return to Tucker 
Field seeking their first win of 
the season.

Golf swings into spring slate after 
pandemic-related interruptions

Baseball remains winless after loss at South Carolina
GABE LOPEZ
REPORTER

HATCHET FILE PHOTO
The Colonials’ pitching staff was roughed up through the entire series, and the team dropped all three games.

Women’s basketball 
dropped their final game 
of the season Saturday 
afternoon.

The Colonials (11-16, 4-10 
A-10) fell to La Salle (15-12, 
9-6 A-10) by a score of 62–55, 
marking their third straight 
loss as they head into the 
Atlantic 10 Championship. 
GW was plagued by turnovers 
and foul trouble all game, 
racking up 17 giveaways and 
putting La Salle on the bonus 
in the second, third and 
fourth quarters.

It was an emotional night 
for graduate student guard 
Kyara Frames, who played her 
last regular season game in 
her collegiate career. She said 
she is proud of the team for 
the way they stuck together 
despite losing the first eight 
games of conference play this 
season.

“I think that the most 
important thing is the effort 
we’ve put into becoming a 
better team,” Frames said. 
“We’ve never put our head 
down and never quit. Just 
like today’s game, we had a 
rough start altogether. That 
wasn’t our best basketball, 
but again we fought back. 
We didn’t get the outcome we 
wanted, but we’re going to a 
tournament next, and it’s 0-0 
for everybody.”

The Colonials offense 
struggled from the start and 
couldn’t find any rhythm in 
the first quarter, shooting just 
2-of-6 from the field.

Freshman forward 
Maxine Engel notched the 
first two points for GW at 
the free throw line, after La 
Salle opened with 12 straight 

unanswered points. Both 
teams continued to trade 
turnovers before Engel hit a 
wide-open 3 to cut the deficit 
to seven with 3:20 left in the 
quarter.

Sophomore guard Taylor 
Webster closed the quarter 
with a strong finish at the rim, 
making the score 16–7 at the 
end of the first.

Ball security proved 
to be a challenge for the 
Colonials, as they registered 
four more turnovers than 
their own points in the 
first quarter. Head Coach 
Caroline McCombs said the 
Explorers’ defense switched 
between zone and man-to-
man throughout the contest 
to cause GW trouble and keep 
them out of rhythm.

“I think they did a really 
good job defensively coming 
out, switching and denying,” 
McCombs said. “We didn’t 
have a rhythm offensively so 
we were really just throwing 
it to them.”

The second quarter was 
a different story for the 
Colonials offense, netting 22 
points compared to just seven 
in the first. Engel led the way 
throughout the first half, 
scoring 15 points and going 
3-of-6 from behind the arc.

After an Engel 3 cut the 
Explorers lead to eight, junior 
guard Sheslaine Laureano 
banked in a turnaround 
jumper high off the glass 
to put GW back by just two 
possessions. With 3:45 to go, 
La Salle, up six, switched to a 
half-court zone trap that the 
Colonials were able to take 
advantage of, going on an 11-9 
run that saw Engel hitting 
a baseline jumper to cut the 
lead to four at the half.

“We dug ourselves a hole, 

and they didn’t put their 
heads down,” McCombs said. 
Laureano opened the third 
quarter with a quick 3-ball to 
slice the La Salle lead to just 
one.

But GW racked up four 
fouls in the next three 
minutes, including a third 
personal for redshirt junior 
forward Mayowa Taiwo 
forcing McCombs to limit 
her minutes. Foul trouble 
was a recurring theme in 
the third, with the Colonials 
committing nine in the 
quarter.

“We just have to keep our 
heads – you can’t control the 
refs and you can’t control 
what they’re calling. You 
can’t control the other team’s 
mentality,” Taiwo said. “We 
have to stay within ourselves, 
keep our own energy and just 
keep playing hard.”

Taiwo capped off the third 
with a slick left hand layup off 
an offensive rebound, putting 
GW within 3 points of the 
lead.

The shooting inefficiency 
continued for the Colonials in 
the fourth quarter, launching 
20 shots and hitting just four 
of them. Despite this GW kept 
it close, never going down by 
more than five until the final 
possession.

Laureano muscled her 
way for a jumper inside to tie 
the game with just less than 
four minutes to go, setting 
the stage for a tight finish at 
the Smith Center. Ultimately, 
the fouls continued to haunt 
the Colonials and La Salle’s 65 
percent success from the line 
proved too much to overcome.

Both GW and La Salle 
will head to the A-10 
Championship this week, 
starting on Wednesday. 

Women’s basketball falls in final game of 
regular season
LUKE WIENECKE
REPORTER

HATCHET FILE PHOTO
The team’s five-man lineup will be based on practice scores, tournament performance and how 
players’ games fit into the course.

LUKE WIENECKE
REPORTER

TYLER KRAMBEER | PHOTOGRAPHER
Despite finishing with a losing record, GW will participate in the A-10 Championship this week.


