
Concerns over catching 
COVID-19 and speculation 
that GW would ultimately 
send students home led 
some students to delay 
their return to campus.

Many campus residents 
returned during the week-
end of Jan. 8 and 9, when 
they waited for rapid CO-
VID-19 test results on the 
third fl oor of the Univer-
sity Student Center – which 
fi lled with about 90 stu-
dents at a time – and quar-
antined until receiving two 
negative COVID-19 test 
results. Some students de-
cided to tune into the fi rst 
week of classes from home 
to avert potential infec-
tion and avoid the crowds 
in case offi  cials decided to 
clear community members 
from a campus with cases 
at an all-time high.

Last week, the Univer-
sity confi rmed its plans to 
return to in-person classes 
Tuesday despite record 
high COVID-19 caseloads, 
fueled by the highly trans-
missible Omicron variant 
leading up to the move-in 
period. Georgetown and 
American universities are 
maintaining online classes 
until at least the end of 
January.

Anika Sharma, a fresh-
man majoring in public 

health, said she delayed 
her drive from Virginia to 
campus until GW resumed 
in-person classes because 
she was concerned offi  cials 
would shut down campus 
during the fi rst week of the 
semester. She said she was 
worried about contracting 
the coronavirus from the 
large number of students 
traveling back to campus 
and exposing family mem-
bers after returning home 
to isolate.

“ Why would I risk my-
self, and then in the case 
that we get shut down, why 
would I bring my germs 
home, and my parents are 
high risk,” she said. “I live 
with my grandfather, so 
why would I do that?”

Sharma said she con-
sidered moving back to 
campus during the move-
in period to be more pro-
ductive with her class-
work, but she decided to 
delay her travel plans after 
learning that her favorite 
study spots, like Lisner 
Hall, would be closed. She 
said she feared that she 
and her roommate in Mun-
son Hall would not have 
enough space in a shared 
bedroom to complete 
classes virtually without 
disturbing each other.

Georgia Kopf, a fresh-
man majoring in biology, 
said she tested positive for 
COVID-19 two days before 
she planned to return to 
campus Jan. 9 and had to 
delay her fl ight from Cin-

cinnati until completing 
her isolation period. She 
said she uploaded her pos-
itive test results to the Co-
lonial Health Center portal 
to indicate that she would 
arrive to campus later than 
the move-in period.

Interim University 
President Mark Wrighton 
said in an interview last 
week that no community 
members had severe ill-
ness from COVID-19 at the 
time, and offi  cials were 
only aware of one com-
munity member who had 
been hospitalized during 
the fall. The individual 
was discharged after three 
days, he said.

Gabriel Young, a Co-
lumbian College of Arts 
and Sciences Student As-
sociation senator and a 
junior studying political 
science, said he decided 
to stay home in California 
with plans to return the 
day before in-person class-
es began because he feared 
contracting the virus after 
Georgetown and Ameri-
can universities delayed 
in-person operations.

“It makes me so skep-
tical about why we’re the 
only D.C. school in the 
northwest quadrant who 
is not going back that late,” 
he said in an interview last 
week. “Furthermore, May-
or Bowser just declared  
today a state of emergen-
cy for the District, which 
makes me even more skep-
tical.”

If you wake up before sunrise, 
you may see interim University 
President Mark Wrighton walk-
ing his dog, Spike, around cam-
pus to start his day.

Wrighton, who moved into 
the F Street House Friday as 
GW’s third president to reside on 
campus, said he starts his morn-
ing at 4:45 a.m. – part of his new 
daily routine on the Foggy Bottom 
Campus. After exercising, Wrigh-
ton said his workday starts at 8 
a.m. with daily pandemic-related 
meetings with GW’s Medical Ad-
visory Group, which has decided 
on major moves like the Univer-
sity’s return to in-person classes 
Tuesday.

“I’m really very proud of the 

work that so many people are do-
ing to assure that we are safe and 
healthy,” Wrighton said in his fi rst 
interview as president.

In addition to Spike, the F 
Street House will be home to an-
other furry friend – a cat whom 
Wrighton nicknamed “Purrfes-
sor.”

He said he hopes his daughter, 
a School of Business alumna who 
lives in the area, will bring his 
grandchildren to stay with him 
and his wife as they settle into the 
neighborhood.

“We’re hoping that they will 
come and visit us and maybe even 
stay the night, and I’ll encourage 
them to prowl around with me,” 
Wrighton said of his grandchil-
dren.

Wrighton’s fi rst two weeks on 
the job have consisted of regular 
meetings with senior administra-
tors, trustees, faculty leaders and 
D.C. government offi  cials like 

Mayor Muriel Bowser for intro-
ductions and discussions on the 
pandemic.

After seven fall campus visits 
to prepare for the role, Wrighton 
began his tenure on Jan. 1, taking 
a campus tour to mark his fi rst 
day. The following Tuesday, he 
convened GW’s deans and senior 
administrators for a two-hour 
meeting to overview challenges 
the University faces in connection 
with the pandemic.

Wrighton said last week’s re-
mote instruction had gone “very 
well,” but with in-person social 
events and other gatherings still 
restricted through at least Jan. 
31, he is “anxious” for the nor-
mal college experience to resume. 
The University’s daily total posi-
tive COVID-19 cases reached an 
all-time high on Jan. 5 with 196 
cases, and Bowser reinstated the 
District’s public health emergency 
last week.

“The good news is that the 
positivity rate right now seems 
to be on the decline in the D.C. 
environment, and our own test-
ing program is really top notch,” 
he said, pointing to his recent 
negative test result from GW’s in-
house lab.

Beyond the University-wide 
leadership discussions, Wrigh-
ton has also convened individual 
meetings with administrators, 
including the provost, chief fi -
nancial offi  cer, vice presidents 
and all of GW’s deans. He said he 
discussed GW’s contributions to 
D.C.’s pandemic response in his 
meeting with Bowser.

“My days here in Washington 
have been extremely full,” Wrigh-
ton said.

Wrighton said he attended an 
executive committee meeting of 
the Board of Trustees last week 
after joining a Faculty Senate ex-
ecutive committee meeting the 

previous Friday. The next day, he 
cheered on the men’s basketball 
team at its game against Dayton, 
receiving special permission to at-
tend the match even with a pan-
demic-related ban on spectators.

Wrighton called the experience 
“incredibly impressive,” saying he 
had never worked at a school with 
Division I teams, and he plans to 
attend future games once fans are 
allowed back in the stands.

“I use those opportunities for 
informal interactions, and it helps 
me to understand what’s on peo-
ple’s minds,” he said.

At his second game on Mon-
day, Wrighton was embraced by 
the men’s basketball team after 
their win against George Mason.

Wrighton said he plans to 
make building the University’s 
fi nancial aid resources a priority 
during his tenure.
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Faculty brace for high COVID-19 
caseload as in-person classes resume

Although offi  cials ex-
pect high rates of COV-
ID-19 infections this spring 
following record-high 
caseloads at GW earlier 
this month, faculty said the 
University’s guidelines will 
protect community mem-
bers as in-person classes 
resume this week.

Professors said they 
will off er “reasonable ac-
commodations,” like in-
creased hybrid class dis-
cussions and recorded 
lectures for students who 
contract COVID-19 in the 
spring as the University 
braces for a surge in posi-
tive cases. Offi  cials have re-
peatedly said they expect a 
“large number” of students 
to test positive for COV-
ID-19 because of the highly 
contagious Omicron vari-
ant, but more than half a 
dozen professors said they 
feel safe and prepared to 
return to in-person instruc-
tion because of the GW’s 
layered COVID-19 mitiga-
tion approach.

Janet Woodcock, the 
acting commissioner of the 
Food and Drug Adminis-
tration, said the Omicron 
variant that became the 
dominant COVID-19 strain 
in less than two weeks in 
December will likely infect 
most Americans at a U.S. 

Senate hearing earlier this 
month.

Interim University 
President Mark Wrighton 
said in an interview last 
week that no community 
members had severe ill-
ness from COVID-19 at the 
time, and offi  cials were 
only aware of one com-
munity member who had 
been hospitalized during 
the fall. The individual 
was discharged after three 
days, he said.

Fran Buntman, an as-
sistant professor of sociol-
ogy, said while in-person 
instruction is easier for 
learning, she has “mixed 
feelings” about returning 
to in-person classes be-
cause of the possibility of 
contracting COVID-19.

“I want to be back in the 
classroom; I think it’s good 
for students and I prefer it,” 
she said in an email. “At the 
same time, I am nervous. It 
is risky.”

Buntman said she will 
start recording all her lec-
tures and will make them 
available online for stu-
dents to watch after class. 
She said she has been more 
lenient throughout the 
pandemic in an eff ort to be 
more “fl exible” with stu-
dents.

“I’ll give students any 
and all reasonable accom-
modations, e.g. extra time, 
incompletes,” she said. “If 
there are very high rates 
of illness, especially at the 
same time, I might need 

to create alternative ap-
proaches so everyone can 
manage.”

She said the University 
should accommodate facul-
ty who contract COVID-19 
because sickness can inter-
fere with their instruction, 
research and tenure track.

“If a professor is too 
sick to teach that will mean 
a certain amount of mate-
rial normally taught over 
the semester just can’t be 
taught,” Buntman said. “I 
don’t really hear people 
saying that out loud, and 
I think it needs to be said. 
Faculty must not be penal-
ized if they get sick.”

Dylan Conger, a pro-
fessor of public policy and 
public administration and 
the associate director of 
the Trachtenberg School 
of Public Policy and Pub-
lic Administration, said 
even with the possible in-
crease in COVID-19 cases 
this semester, she feels safe 
returning to in-person in-
struction because of GW’s 
multi-layer protection mea-
sures like mask and vac-
cine mandates.

Gerald Feldman, a pro-
fessor of physics, said while 
positivity rates may rise 
in the spring, the Univer-
sity should follow the same 
protocols it did in the fall. 
He said he is thankful GW 
will return to in-person in-
struction after one week of 
remote learning because 
it allows a more eff ective 
teaching style.
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Wrighton holds introductory meetings, focuses on pandemic in fi rst days
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The Board of Trustees votes to confirm Stephen Joel Trachtenberg as the 
15th president of GW, succeeding outgoing University President Lloyd Elliott.
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AN EXPERT PANEL ON ENERGY DIPLOMACY
Tuesday, Jan. 18 • 4 p.m. EST • Free
Join the American Academy for Diplomacy in a four-person 
panel that dives into the increasingly complex world of 
energy diplomacy and natural resources.

Funding for faculty promotions, raises 
increase in FY 2022 budget

Officials restored fund-
ing for faculty merit salary 
increases in the Fiscal Year 
2022 budget with additional 
spending on faculty promo-
tions, nearly two years after 
they suspended certain sal-
ary benefits to mitigate the 
COVID-19 pandemic’s finan-
cial impact.

Joe Cordes, the co-chair 
of the Faculty Senate’s fis-
cal planning and budgeting 
committee, said at a senate 
meeting Friday that officials 
restored 3% merit raises and 
increased funding for promo-
tions and other pay adjust-
ments by half a percent this 
fiscal year. The change comes 
as officials have been wind-
ing back COVID-19 budget 
mitigation efforts they im-
plemented to limit the pan-
demic’s financial impact, like 
the suspension of base and 
matching retirement contri-
butions.

“As a former department 
chair, I can tell you that this 
is helpful because in the past 
we had to take funds for pro-
motions and other adjust-
ments out of the 3%,” Cordes 
said at the meeting. “So by 
adding the half a percent, you 
raise the cap just a little bit.”

Cordes said the Univer-
sity may face an increase 
in expenses next fiscal year 
that isn’t accompanied by an 
equivalent revenue increase.

The revenue and expense 
mismatch is an issue that 
affects nonprofits and has 
affected GW in the past. Of-
ficials cut the budget in 2015 

after the University failed to 
meet its projected revenues 
to offset expenses following a 
decrease in enrollment.

“In the past one way of 
dealing with it was the then-
[chief financial officer], Lou 
Katz, would periodically call 
a financial crunch, and the 
schools and units would have 
to cut the budgets to restore 
balance between revenue and 
expense growth,” he said.

Cordes said the Class of 
2022’s graduation could lead 
to revenue challenges be-
cause the class has roughly 
200 more students than most 
others at GW.

“We’re going to need to 
increase other admissions to 
make up for this, but I con-
sider that to be a challenge,” 
he said.

GW’s undergraduate en-
rollment fell by almost 2% 
this year, marking a slow-
down of a multi-year decline. 
Officials said the change was 
“on track” with their targets 
for the year.

Cordes also said officials 
are looking to increase in-
vestments in equity markets 
to optimize the endowment’s 
return with lower interest 
rates during the pandemic.

Interim University Presi-
dent Mark Wrighton also 
delivered his first-ever presi-
dent’s report at the meeting 
Friday, where he discussed 
the Board of Trustees’ goals 
for his time in office to pre-
pare for his permanent suc-
cessor. He said he will work 
to improve shared gover-
nance, fundraising and fac-
ulty retention at GW.

“It will be my hope that 
we can see evident progress 
over the time that I’m with 
GW,” he said. “I know that 

we have many talented lead-
ers of the University who are 
already working on these ar-
eas. And I’m looking forward 
to working with everyone 
building a consensus on what 
we want to be and what steps 
we need to take to do that.”

Interim Provost Chris 
Bracey said at the meeting 
that officials have started de-
veloping the “review team” 
for the diversity program re-
view that his office is spear-
heading. Officials announced 
last semester that they would 
hold an internal review of the 
University’s diversity, equity 
and inclusion in a reversal of 
the University’s plans to con-
duct an external audit of cam-
pus diversity last academic 
year.

Faculty also voiced con-
cerns at the meeting about 
the return to in-person teach-
ing this week, saying they 
were unsure if the Univer-
sity’s contact tracing and test-
ing infrastructure was well 
suited to handle the Omicron 
variant.

Lynn Goldman, the dean 
of the Milken Institute School 
of Public Health, said the 
Medical Advisory Group and 
public health faculty have 
monitored the status of Omi-
cron and decided in-person 
classes would be safe, based 
on the University’s COVID-19 
handling protocol.

“This has been a very fast-
moving situation,” Goldman 
said. “And when I think that’s 
been very anxiety-provoking 
for people in our community, 
and I think one of our biggest 
issues is going to be really re-
inforcing the efficacy of the 
people on our campus, our 
capacity, our capability to be 
able to live with this thing.”
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LIBYA’S ELECTION
Thursday, Jan. 20 • 10 a.m. EST • Free
Tune into a discussion presented by the Middle East Policy 
Forum as experts on the Middle East explain Libya’s upcoming 
elections and transition to a working democracy.

Extremism program releases report on demographics of Jan. 6 defendants

A year after a mob of riot-
ers stormed the U.S. Capitol, a 
GW research institute’s report 
compiling demographics on the 
more than 700 defendants feder-
ally charged in connection to the 
insurrection has gained national 
attention.

Research fellows from the Pro-
gram on Extremism – a research 
center that analyzes forms of do-
mestic and international extrem-
ism – published a report earlier 
this month detailing the age, gen-
der, residence, political ideolo-
gies, extremist group affiliations 
and military history of 704 de-
fendants who allegedly stormed 
the Capitol on Jan. 6. The New 
York Times, ABC News and the 
Boston Globe cited the report’s 
data to add statistical evidence to 
their news stories and social me-
dia posts about the insurrection’s 
one-year anniversary.

Bennett Clifford, a co-author 
of the report and a senior research 
fellow at the extremism program, 
said the 48-page report combines 
the arrest information from each 
insurrectionist’s court records 
with statistics from the program’s 
Capitol Hill Siege online data-
base, which includes the percent-
age of rioters who pleaded guilty.

He said the team of research-

ers used the U.S. Department 
of Justice’s public court record 
system to access the available in-
dictments of each defendant and 
worked with the geography de-
partment to determine the geo-
graphical origin of each rioter.

“Our main goal in putting that 
data out there is for people to be 
able to compare what other folks 
are saying about it to see what re-
ally holds muster or not because 
it’s one of the few primary source 
databases about what happened 
on Jan. 6 that’s available to the 
public,” he said.

Clifford said the report’s data 
shows how domestic extremism 
within the United States has be-
come increasingly common in 
recent years because social media 
allows online extremist commu-
nities to easily share ideologies 
with one another.

He said only about 11 per-
cent of the insurrectionists held 
ties to domestic violent extremist 
groups like the Proud Boys and 
the Oath Keepers prior to Jan. 6, 
and 11% possessed military expe-
rience. Men made up 87 percent 
of the total number of charged de-
fendants, according to the report.

Alex Mallin, a DOJ reporter 
for ABC News, said he and other 
reporters used the database to 
report on the common factors 
among the rioters at the insurrec-
tion, including residential states, 

prior military involvement and 
previous federal charges. He said 
the data showed that the rioters 
were diverse in ideologies, geo-
graphic origin and demographics.

Experts in domestic terrorism 
and extremism said they found 
the report comprehensive be-
cause it included new national se-
curity strategies like the National 

Strategy for Countering Domestic 
Terrorism, which the federal gov-
ernment created in response to 
Jan. 6, in addition to the insurrec-
tionists’ demographic diversity.
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Higher education labor shortages 
likely result of pandemic: experts

As officials struggle to 
fill staff positions across the 
University, experts said the 
labor shortages could be 
the result of virtual work 
that has shifted employees’ 
work-life balance priorities 
during the COVID-19 pan-
demic.

Interim leaders cur-
rently hold at least nine 
key positions at GW in of-
fices ranging from the Uni-
versity president to chief 
technology officer, and of-
ficials have said a smaller 
hiring pool during the 
pandemic has accounted 
for some of the temporary 
staff selections. Experts 
said universities must of-
fer more flexibility and im-
prove employee work-life 
balance when hiring to cir-
cumvent these shortages.

GW’s interim leader-
ship positions include an 
interim provost, vice presi-
dent and general counsel, 
vice president for commu-
nications and marketing 
and vice provost for career 
services. The University’s 
interim director of the of-
fice of human research, 
senior associate provost for 
undergraduate education 
and managing director in 
the technology commer-
cialization office also fall 
under the list.

Board of Trustees Chair 
Grace Speights said of-
ficials hired interim Uni-
versity President Mark 
Wrighton to replace for-
mer University President 
Thomas LeBlanc at the 
start of the year partly 
because they were “con-

cerned” about finding a 
long-term candidate for 
GW’s top post given the 
large number of presiden-
tial searches across univer-
sities nationwide.

“We also felt that the 
University needed to be 
in the strongest possible 
position to attract the best 
talent,” Speights said in an 
email in September.

Higher education in-
stitutions like Michigan 
State University have also 
faced employee shortages 
in recent months, with 
understaffed dining halls 
and research labs among 
the consequences of the 
strained labor market.

GW has also oper-
ated without a permanent 
information technology 
leader since former Chief 
Information Officer Lo-
retta Early stepped down 
in September 2020 as of-
ficials laid off employees 
and centralized the exist-
ing staff. Since then, Jared 
Johnson, the interim chief 
technology officer, has led 
a department that faculty 
said last semester has been 
understaffed and over-
whelmed with informa-
tion technology support 
requests.

Jessica Parillo, the di-
rector of Counseling and 
Psychological Services, 
said last month the ser-
vice would be looking to 
hire up to six therapists 
to help manage an influx 
of appointments. Parillo 
said CAPS faces a “sig-
nificant challenge” hir-
ing new therapists as the 
University competes with 
neighboring institutions 
to hire from a limited pool 
of D.C.-based counselors 
and navigate an increased 
demand for psychologi-

cal services because of the 
pandemic.

Experts in labor eco-
nomics said shortages are 
likely a result of various 
labor culture changes, like 
increased opportunities to 
move up to higher posi-
tions and a desire for less 
demanding hours, which 
have risen since the pan-
demic forced many to 
work from home in 2020.

Chandini Sankaran, an 
associate professor of eco-
nomics at Boston College, 
said the pandemic has 
caused many within the 
high-wage labor market to 
“rethink” elements of their 
work-life balance and look 
for less demanding jobs, 
making higher positions in 
institutions like universi-
ties difficult to fill.

“During the pandemic, 
people started to rethink 
what was important of 
course in their lives, and I 
know many people were 
reestablishing their family 
ties,” Sankaran said. “So 
maybe people are looking 
for jobs that are not as de-
manding.”

Sankaran said being 
overworked is a common 
issue in higher education. 
She said a job like president 
is one that requires some-
one to be dedicated at all 
times, making the search 
process difficult for such a 
demanding position.

Brigham Frandsen, an 
associate professor of eco-
nomics at Brigham Young 
University, said many par-
ents left their jobs to care 
for their children at the be-
ginning of the pandemic. 
But he said at the univer-
sity administration level, 
officials would primarily 
leave their positions to take 
better jobs elsewhere.
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Cordes said in his committee’s annual report that GW may experience an increase in expenses that is not 
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The competition from many other ongoing presidential searches nationwide is partly what led 
officials to choose an interim president to replace Thomas LeBlanc.
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The Student Associa-
tion Senate passed more 
than 20 pieces of legis-
lation since the start of 
its term in May, a slight 
downtick from the virtual 
fall 2020 semester.

Senators are tasked 
with allocating more than 
$1.5 million to student or-
ganizations each year, col-
laborating with offi  cials 
to improve the student 
experience and holding 
senate meetings to pass 
legislation. During their 
12 meetings since May, 
senators passed 23 pieces 
of legislation, with seven 
coming at the last meeting 
of the fall semester and 
two of them struck down 
by the Student Court.

The 23 pieces of passed 
legislation is a slight 
decline from the 26 ap-
proved the previous fall, 
according to the SA’s 
Legislation Tracker. Last 
semester was the senate’s 
third straight fall with 
more than 20 pieces of leg-
islation passed after only 
voting in favor of four 
pieces in fall 2018, fi ve in 
fall 2017 and 12 in fall 2016, 
according to the tracker.

In case you missed it, 
here’s what the SA Senate 
has worked on since the 
start of its term in May:

Election reform
Senators passed three 

special resolutions in Sep-
tember to each establish 
a fall referendum aimed 
at reforming SA elections 
– the First-Year Senators 
Amendment Act, the Pro-
portional Representation 
Act and the Plurality-At-
Large Voting Amendment 
Act. 

The fall referenda were 
set to ask students if the 
SA should hold elections 
for fi rst-year senators each 
fall, if undergraduate and 
graduate constituencies 
should be divided in four 
additional schools and if 
plurality voting should 

determine outcomes in 
multi-seat elections, like 
senate races.

The SA Offi  ce of the 
Legislator General fi led 
a lawsuit against SA Sen. 
Chris Pino, CCAS-U and 
the sponsor of the fi rst-
year senators resolution, 
SA Sen. Cordelia Scales, 
SEAS-U and senate chair-
person pro-tempore, and 
SA Vice President Kate 
Carpenter, alleging that 
fi rst-year senate seats vio-
lated the SA’s Constitution 
and other founding docu-
ments. The Student Court 
struck down the planned 
fi rst-year senator refer-
endum after hearing oral 
arguments in October, 
ruling that the resolution 
was “inconsistent” with 
the SA Charter and the 
University’s Statement on 
Student Rights and Re-
sponsibilities.

The SA held refer-
enda on proportional 
representation and plu-
rality at-large voting in 
November, when about 
66% of students voted to 
replace ranked-choice 
with a plurality system 
in multi-seat senate elec-
tions. About 86% of stu-
dents voted to create 
separate undergraduate 
and graduate seats for the 
Milken Institute School of 
Public Health, the School 
of Nursing, the School of 
Medicine and Health Sci-
ences and the College of 
Professional Studies.

Finance
The senate passed fi ve 

pieces of legislation that 
shaped SA budget alloca-
tions to student organiza-
tions and its three branch-
es and amended the 
fi nancial bylaws. In May, 
the senate unanimously 
approved $431,000 in bud-
get allocations for student 
organizations through 
October, marking a near-
ly 60% jump in funding 
compared to the $270,660 
distributed in Fiscal Year 
2021.

Senators passed a bill 
in September to reallocate 

more than $25,000 of the 
SA’s internal budget to the 
general fund for co-spon-
sorship funding that sena-
tors distribute to student 
organizations. The sen-
ate later approved more 
than $440,000 in general 
allocations to student or-
ganizations for the spring 
semester at a meeting in 
October, but the funding 
fell short of what student 
organizations requested 
after the University cut 
the SA’s budget by about 
$100,000 this fi scal year.

Senators also voted to 
revise the SA’s fi nancial al-
location process under the 
Financial Reorganization 
Act in December. 

Student life
Senators approved leg-

islation to boost academic 
resources, school spirit 
and transportation op-
tions as students returned 
to campus on the heels of 
more than a year of online 
education.

In August, senators 
unanimously approved 
a resolution that Carpen-
ter sponsored to expand 
SafeRide, the University’s 
program off ering stu-
dents free late-night rides 
across Foggy Bottom, to 
off -campus locations. The 
following month, offi  -
cials added stops at 2400 
M Apartments, The Flats 
at Dupont Circle and the 
Lincoln Memorial.

Senators voted in Sep-
tember to create a text-
book exchange program 
for students to buy and 
trade books through a 
Google Form, where they 
will be able to post their 
materials with course in-
formation and book prices 
in addition to links to PDF 
fi les for textbooks. 

The senate also passed 
the Raise High Act in Oc-
tober, a bill that amends 
SA bylaws to require sena-
tors to attend at least three 
GW-sponsored events, 
like sporting events and 
cultural celebrations, 
throughout the course of 
the academic year. 
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Seven years ago, Mayor Muriel 
Bowser pledged to work toward 
eliminating traffi  c fatalities by 
2024. Last year, the District tal-
lied the highest number of traf-
fi c deaths the city had seen in 14 
years.

The Metropolitan Police De-
partment recorded 40 traffi  c fa-
talities in 2021, three more than 
in 2020 and the most since 2007 
when 54 people were killed on 
D.C. roads. The uptick in deaths 
comes as the Vision Zero Initia-
tive, a program that Bowser cre-
ated in 2015 in hopes of eliminat-
ing all traffi  c fatalities in the city, 
undergoes an audit initiated by 
the D.C. government because of 
alleged poor performance.

Six of the 40 deaths occurred 
in Ward 2, tied for second-most 
behind Ward 7. District data 
shows the nearest traffi  c death to 
Foggy Bottom occurred in March 
after a vehicle struck and killed 
a pedestrian on Virginia Avenue 
near 25th Street.

Locals and traffi  c experts 
said weaker traffi  c law enforce-
ment because of the COVID-19 
pandemic and unreliable public 
transportation alternatives, like 
Metrorail delays related to the 
suspension of 7000-series railcars, 
likely were the cause of the in-
crease in traffi  c fatalities.

Jeri Epstein, the chair of the 
Foggy Bottom and West End Ad-
visory Neighborhood Commis-
sion, said the District’s decision 

to not have police conduct minor 
duties, like handing out speed-
ing tickets, to avoid the spread of 
COVID-19 left pedestrians cross-
ing the street more vulnerable to 
more reckless driving. She said 
the pandemic has also left the 
streets relatively empty, allowing 
cars to reach higher speeds that 
can be more dangerous.

“We need to make a safe envi-
ronment for people who are com-
ing back to school, and assuming 
most people are coming back to 
GW, that means there’s a lot of 
people who will be crossing at the 
same time,” she said.

Epstein said more locals have 
started driving because of Metro’s 
recent service reductions since 
October. She said without reli-
able public transit tools like the 
7000-series railcars on the Metro 
and enough bus drivers because 
of COVID-19 infections, the city 
can’t achieve the mission of the 
Vision Zero Initiative, which is 
based on decreasing the city’s re-
liance on cars.

The Metro sidelined its 
7000-series railcars, more than 
half of the Metro’s train fl eet, be-
cause of wheel issues after a Blue 
Line derailment near Arlington 
Cemetery in October, and Me-
trobuses have been operating on 
reduced schedules because of bus 
driver shortages caused by the 
spread of the Omicron variant. 
Eight of the 40 fatalities occurred 
in the two and a half months af-
ter the Metro pulled 7000-series 
trains, according to District data.

The Offi  ce of the D.C. Auditor 
opened a 10-month investigation 
into the Vision Zero Initiative in 
September after a steady rise in 

fatalities followed its start in 2015. 
During the past three years, the 
District Department of Trans-
portation has built more bike 
lanes, lowered speed limits and 
banned right turns on red lights 
in high-risk intersections as part 
of the program, but the number of 
deaths has continued to climb.

Evan Yeats, an ANC commis-
sioner from the Takoma neighbor-
hood and a co-chair of a Vision 
Zero-focused committee in his 
ANC, said offi  cials need to re-
design city streets to discourage 
dangerous driving with speed 
bumps and make them safer for 

pedestrians and cyclists. Yeats 
said controlling traffi  c with speed 
bumps and other tricks to make 
cars slow down in highly traf-
fi cked areas like schools and li-
braries can prevent crashes.

Kristen Metzger, a spokesper-
son for the Metropolitan Police 
Department, said the nationwide 
increase in traffi  c deaths is partly 
the result of increased speeds 
caused by relatively empty roads 
during the pandemic. Metzger 
said MPD introduced safety mea-
sures in November that focused 
on traffi  c law enforcement near 
schools after multiple children 

were struck by vehicles in highly 
publicized incidents in Septem-
ber and October.

“In November 2021, MPD an-
nounced new traffi  c safety en-
hancements around school areas 
within each of our districts to 
target traffi  c enforcement and 
education in and around these 
areas before school arrival and 
after school dismissal,” she said 
in an email. “Our hope is that this 
focused enforcement will ensure 
the safety of our young people 
traveling to and from school as 
well as educate all roadway us-
ers.”

D.C. traffi c deaths reach 14-year high as Vision Zero Initiative faces scrutiny
EDUARDO RIVAS
REPORTER

ZACHARY BLACKBURN
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Clinical research offi ce will promote 
project collaboration: medical faculty

SA Senate reformed elections, 
expanded transportation this fall
LAUREN SFORZA 
CONTRIBUTING NEWS 
EDITOR

Professors said a new of-
fi ce that the School of Medi-
cine and Health Sciences 
and the Medical Faculty As-
sociates launched last month 
will increase the University’s 
effi  ciency in conducting re-
search.

Mardi Gomberg-Mait-
land, the director of medical 
research in the Offi  ce of Clin-
ical Research, said the offi  ce 
oversees 200 active clinical 
trials with human subjects, 
including COVID-19 vaccine 
studies, and will use an on-
line management system to 
track funds and expenditures 
for clinical research within 
SMHS and the MFA. She 
said the offi  ce will also edu-
cate new clinical researchers 
on the ethical regulations 
of medical trials to prevent 
future issues with proposal 
submissions that can delay 
the research process.

She said OCR is working 
with SMHS and MFA faculty 
members on projects to im-
prove technological medical 
devices and to test drugs that 
can alleviate post-operative 
pain.

She said the MFA and 
SMHS created the offi  ce to 
serve as a centralized hub 
where the 14 medical school 
departments can contact the 
offi  ce, ask for the appropriate 
physicians and collaborate 
on clinical drug trials across 
various specialities like car-
diology and rehabilitation 
sciences.

“From an operational 
standpoint, it’s now allowing 
the research staff  to have a ca-
reer ladder and to grow and 
to have the group feel like it’s 
a real team instead of each in-
dividual department because 
we had 14 diff erent depart-
ments all doing research on 
their own,” she said.

G o m b e r g - M a i t l a n d 
said the offi  ce will launch 
a website next month that 

features links for new clini-
cal researchers to access re-
search sources like Univer-
sity training modules and 
SMHS courses in clinical trial 
design. She said the offi  ce’s 
next phase will include off er-
ing courses like clinical trial 
management in the next year.

“It’s a lot to accomplish, 
but I think we have a great 
team of both clinician scien-
tists and clinician researchers 
working together to achieve 
it,” Gomberg-Maitland said.

She said OCR’s team is ne-
gotiating with offi  cials to be-
gin housing the offi  ce in the 
MFA building and in Ross 
Hall next month.

Gomberg-Maitland said 
the offi  ce will start to use 
electronic medical records 
through OnCore, an online 
management system that or-
ganizes consent forms and 
clinical protocols, manages 
patients’ results and tracks 
grants and expenditures. 
She said the system assists 
research investigators and 
OCR staff  in maintaining 
and organizing current and 
new clinical trials in a single, 
accessible online space, in-
creasing effi  ciency for con-
ducting University-wide 
clinical research.

“It’s a huge asset that we 
are now just transitioning 
to, and I think that it’s going 
to help a lot again with the 
effi  ciency of all parts of re-
search,” she said.

Reamer Bushardt – the se-
nior associate dean for health 
sciences and a co-director 
of the Clinical and Trans-
lational Science Institute at 
Children’s National, a part-
nership between GW and 
Children’s National Hospi-
tal – said the offi  ce provided 
him input for one of his proj-
ects through the partnership 
called the Virtual Organizer, 
a website that research teams 
can refer to to learn about the 
research cycle.

He said the offi  ce must 
have the necessary mecha-

nisms that can encourage 
clinical researchers who fo-
cus on human subjects to 
fi nd solutions for evolving 
medical issues in collabora-
tion with translational re-
searchers who concentrate on 
social behavior.

“The center will bring our 
scientists and research teams 
together to conduct scientifi c 
investigations, to learn and 
grow as research profession-
als and sustain best practices 
and highest ethical stan-
dards in the clinical research 
we perform,” he said in the 
email.

Gaetano Lotrecchiano, an 
associate professor of clinical 
research and leadership, said 
OCR could help his doctoral 
students in the health sci-
ences doctorate program ask 
faculty members in the MFA 
to join research projects and 
observe their daily lives and 
social behaviors in the lab.

“I personally do not have 
a project going on with the 
MFA, but students of mine 
would defi nitely highly ben-
efi t from this sort of offi  ce to 
help them do their research 
in some of the projects that 
they’ve become interested 
in,” he said.

Homa Ahmadzia, an as-
sistant professor of obstet-
rics and gynecology, said 
her current projects within 
the offi  ce include testing ste-
roids that can help prevent 
heart disorders in babies and 
conducting a clinical drug 
trial to fi gure out the optimal 
amount of tranexamic acid — 
a drug used to reduce heavy 
menstrual bleeding — that 
doctors should administer 
to prevent pregnant women 
from experiencing postpar-
tum hemorrhages.

“Given GW’s clinical ser-
vice to an underserved popu-
lation, we are poised to make 
a positive impact in maternal 
morbidity and mortality in 
the Washington D.C. metro-
politan area,” she said in an 
email.

ISHANI CHETTRI 
ASSISTANT NEWS EDITOR
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The o�  ce’s director of medical research said OCR will serve as a centralized resource hub for members of SMHS’ 
14 departments.
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Restoration ecology course to explore 
campus sustainability solutions

Undergraduate students 
are able to learn how to rec-
reate healthy ecosystems in 
damaged and polluted areas 
on campus through a new 
ecology course this semester.

Sustainable GW an-
nounced the course in the bi-
ological sciences department 
last month called Restoration 
Ecology, which will teach 
students how to prevent in-
vasive plant and bug species 
from damaging the environ-
ment and overgrowing in 
nearby ecosystems. Ezra Kot-
tler, a doctoral student teach-
ing the course, said they 
want students to fi rst learn 
the natural biological pro-
cesses of a healthy ecosystem 
before using these lessons to 
restore areas facing human 
disturbance from activities 
like mining, pollution and 
agricultural practices.

“I hope that they will gain 
a better understanding of 
the interactions between all 
these diff erent natural pro-
cesses and human processes 
that contribute to what our 
landscape looks like,” they 
said.

Kottler said students will 
search for locations on cam-
pus in need of restoration 
as part of their fi nal projects 
through BioBlitz, a Sustain-
able GW project that aims to 
apply sustainable practices to 
damaged areas on campus. 
They said students who par-
ticipate in BioBlitz will pro-
pose ecological restoration 
projects to revive campus lo-
cations, which could become 
capstone projects that new 
and incoming students will 
continue to develop in the 
sustainability program.

“It’s a challenge bridging 
the theory to the applied, 

and working with the sus-
tainability program is really 
helping me to show those 
real world issues in the con-
text of the course,” Kottler 
said.

They said the course will 
also feature guest lectur-
ers like Amy Langston – the 
natural resources program 
director at the Mojave Des-
ert Land Trust, a nonprofi t 
organization preserving the 
Mojave Desert ecosystem – 
who will share their experi-
ences working with nongov-
ernmental organizations on 
restoration projects.

They said the course will 
count toward the sustainabil-
ity minor launched in 2012, 
and students in the course 
will work closely with Sus-
tainable GW to advance the 
University’s campus-wide 
sustainability initiative. The 
initiative aims to encour-
age intellectual discourse 
on policies and technologies 
that can contribute to a sus-
tainable future, like reusing 
rainwater to hydrate plants 
on campus, according to Sus-
tainable GW’s 2018 Sustain-
ability Progress Report.

Kottler said they are col-
laborating with Tara Scully, 
the director of the sustain-
ability minor program, to 
create a closer tie between 
Restoration Ecology and on-
going initiatives at Sustain-
able GW.

Charlie Hertz, a junior 
majoring in molecular cel-
lular biology, said he’s “ex-
cited” to apply the ecology 
lectures’ teachings in the 
fi nal project because GW of-
fers few opportunities for 
biology majors to test bio-
logical theories in real-world 
environments. He said the 
course will be a “great op-
portunity” to interact with 
other disciplines like ecology 

and biology.
Hertz said courses like 

Restoration Ecology could be 
diffi  cult to teach because of 
GW’s urban location, which 
doesn’t provide students 
with many opportunities to 
practice sustainable methods 
in natural environments or 
nature.

Experts in sustainabil-
ity sciences said incorporat-
ing sustainability-focused 
classes like this course in a 
curriculum allows students 
to observe real-world eff ects, 
like climate change, on the 
campus environment and 
create solutions that can help 
GW increase sustainability.

David Bennett, the de-
partment chair of geographi-
cal and sustainability scienc-
es at the University of Iowa, 
said a course like Restoration 
Ecology helps students and 
faculty members learn the 
biological processes needed 
to modify ecosystems and 
ensures GW’s commitment 
to a more sustainable cam-
pus environment.

“Any course that helps us 
understand natural process-
es and the degree to which 
humans have altered these 
natural processes like modi-
fying ecosystem dynamics is 
a step in the right direction,” 
he said.

Alice Reznickova, the 
director of the Sustainable 
Urban Environments pro-
gram at New York Univer-
sity’s Tandon School of En-
gineering, said universities 
like GW need to prioritize 
allocating enough time and 
money for faculty to be able 
to teach sustainability-fo-
cused courses like Restora-
tion Ecology because faculty 
members are often required 
to design, teach and main-
tain the courses all on their 
own.

NIKKI GHAEMI
REPORTER

COURTESY OF ARIELLE BADER
Ezra Kottler, a doctoral student teaching the course, said the class will count toward GW’s sustainability minor.

The District’s ward boundaries 
shifted for the fi rst time in 10 years 
earlier this month, and Foggy Bot-
tom will now share a ward with 
additional areas of the Shaw neigh-
borhood.

Ward 2, which includes Foggy 
Bottom, gained about 12,000 resi-
dents with new territory in Shaw – 
which was moved from Ward 6 and 
now completely falls within the 
ward’s boundaries – and lost about 
2,000 residents near the Judiciary 
Square neighborhood to Ward 6. 
The D.C. Council undertook the 
decennial redrawing of the ward 
maps from September to late De-
cember, balancing the populations 
in each ward to provide for equal 
representation on the Council.

Ward 2 Council member Brooke 
Pinto said the new Ward 2 bound-
aries, especially the additions in 
the Shaw neighborhood, will pro-
vide “exciting opportunities” for 
community members. Pinto said 
the newly gained ground in Shaw 
will add more racial and ethnic 
diversity in a ward containing pre-
dominantly white institutions like 
GW and Georgetown University.

Almost 70% of Ward 2 residents 
are white, less than 10% are His-
panic or Latino and 9% are Black 
or African American, according to 
government data released in 2016.

“Due to some of these changes, 
our diversity in race and ethnicity 
will be increased and improved, 
which I think benefi ts our city and 
benefi ts our ward and my ability 
to represent everybody equitably,” 
Pinto said in an interview.

Logan Circle and the Shaw-
Howard University Metro station 
are also now in Ward 2 instead of 
Ward 6 as part of the recently re-
drawn ward lines.

Ward 2’s population grew by 

about 7% from 2010 to 2020, mak-
ing it one of the slowest-growing 
wards in the District, while the city 
as a whole grew by 14.6% in that 
same time frame. The relatively 
slow growth meant Ward 2 need-
ed to gain land and population 
through redistricting as a way to 
keep its population balanced with 
the rest of the District’s wards.

Pinto objected to an early re-
districting proposal in November 
that would have split a portion of 
the North Dupont Circle neighbor-
hood with Ward 1, a recommen-
dation that drew criticism from 
members of the predominantly-
LGBTQ+ community in the neigh-
borhood for dividing the area. 
Lawmakers eventually scrapped 
plans to separate North Dupont 
Circle after continued public pres-

sure.
Pinto said more than 40 Ward 

2 residents testifi ed at several D.C. 
Council hearings about the issue in 
the fall, and she was proud to keep 
the LGBTQ+ community in North 
Dupont Circle united in a single 
ward as their representative.

“We have dozens of LGBTQ-
owned businesses and residents 
who have chosen to live in that 
neighborhood – we have our side-
walks painted rainbow there,” 
Pinto said. “And so it’s a real hub of 
inclusion and has a real history of 
inclusion for the LGBTQ commu-
nity in particular.”

Lawmakers will focus on re-
drafting the borders of Advisory 
Neighborhood Commissions, a 
series of local governing bodies, 
from January to March, according 

to a timeline posted by At-Large 
Council member Elissa Silver-
man. Jeri Epstein, the chair of the 
Foggy Bottom and West End ANC 
who represents northern sections 
of Foggy Bottom, said she expects 
that the boundaries of the ANC 
will remain mostly unchanged.

“I think we’ll lose a little bit 
off  the top end there, so we can 
see some minor changes,” Epstein 
said. “But really, the ANC mem-
bers work together to do every-
thing, and they don’t always agree 
on everything. But they eventually 
work together to get it all done.”

Epstein said the new Ward 2 
territory in the Shaw neighbor-
hood will bring a larger entertain-
ment industry and more small 
businesses to the ward than local 
offi  cials are used to supervising. 

She said Shaw will bring Ward 2 
more local commerce and business 
license applications for commis-
sioners to review.

“The only thing that I think 
Shaw will bring us in terms of 
more issues will be that they have 
more entertainment – they look 
for more entertainment licenses, 
more bar licenses, more restaurant 
licenses than we normally get,” she 
said. “We have some, but I think 
that their part of town is growing 
in terms of restaurants and outdoor 
venues and so forth.”

Joel Causey, the vice chair of 
the Foggy Bottom and West End 
ANC, said growing populations 
have overwhelmed some ANCs 
across the city and made it more 
diffi  cult for commissioners to eff ec-
tively represent their constituen-
cies, which are usually set at 2,000 
people but have grown beyond that 
more recently.

“What’s happened in some 
areas over the last 10 years is that 
some ANCs have grown exponen-
tially beyond the 2,000 people, and 
it may have aff ected the ability for 
the ANC to represent all those in-
dividuals, just by sheer volume,” 
Causey said.

Causey said offi  cials from uni-
versities like GW and Georgetown 
University have stayed involved 
and lobbied in the redistricting 
process through hearings and 
meetings, and it was unlikely that 
any part of campus would be split 
between diff erent ANCs. He said 
since fi ve out of the eight commis-
sioners represent at least some part 
of campus, the GW community 
plays a “large role” in most zoning 
and policy decisions that the ANC 
makes.

“Howard University, GW and 
Georgetown all pretty much are 
areas that I think are largely unaf-
fected by a serious change,” Cau-
sey said.

Redrawn District boundaries place Shaw neighborhood in Ward 2
DANIEL PATRICK GALGANO
CONTRIBUTING NEWS EDITOR

Former Biostatistics Center 
Director Elizabeth Thom dies at 72

Elizabeth Thom, a re-
search professor and the 
former head of the Bio-
statistics Center, died of 
cancer last month, after 
nearly 35 years at GW. She 
was 72.

Colleagues and friends 
said Thom was an inter-
national academic leader 
whose “practice-chang-
ing” research on prenatal 
health saved “countless” 
lives and redefi ned medi-
cal practices. They said her 
loved ones and colleagues 
will remember her as 
humble, caring, funny 
and “distinctly British” for 
years to come.

Scott Evans, the direc-
tor of the Biostatistics Cen-
ter, and Trina Billinglsey, 
the director of adminis-
tration at the Biostatistics 
Center, said in an email to 
the center’s staff  that Thom 
was a leader at GW and 
her research on prenatal 
and motherly care helped 
defi ne the industry.

“Liz was a giant in 
her fi eld, internationally 
recognized as the pre-
eminent biostatistician in 
maternal-fetal medicine, a 
distinguished researcher 
who contributed in im-
measurable ways to the 
improvement of obstetric 
and perinatal care and to 
fetal diagnosis and thera-
py,” they said.

Thom earned her bach-
elor’s and master’s degrees 
from Oxford University 
and later received her 
Master of Science in biom-
etry from the University 
of Reading in England, 
the email stated. Thom 
then joined GW’s math-
ematical statistics doctoral 
program and remained at 
GW for the rest of her life.

Thom joined GW’s Bio-
statistics Center in 1986 
as a research associate, 
where she would spend 
the rest of her career, be-
coming the center’s asso-
ciate director in 2009 and 
taking the center’s top job 
as director in 2012, accord-
ing to the email. She also 
received her doctorate in 
mathematical statistics at 
GW in 1992 and served as 
the center’s director until 
2018 when she rejoined 
the University’s faculty.

Offi  cials said Thom 
served as the principal in-
vestigator for the Maternal 
Fetal Medicine Units Net-
work of the Eunice Ken-
nedy Shriver National In-
stitute of Child Health and 
Human Development, 
which conducts clinical 
research into obstetrics 
and maternal-fetal medi-
cine. During her time as 
principal investigator she 
authored 114 publications 
and brought in nearly $200 
million in research fund-
ing to the center, the email 
stated.

George Saade, a pro-
fessor of obstetrics and 
gynecology at the Uni-
versity of Texas Medical 
Branch at Galveston, said 
Thom earned numerous 
accolades throughout her 
career and was the “secret 
ingredient” that improved 
the lives of the people 
around her.

“The passing of Pro-
fessor Thom will be felt 
throughout women’s 
health,” he said in an 
email. “In her several 
decades at GW, she was 
responsible for some of 
the seminal studies that 
changed how we practice 
medicine and improved 
the lives of countless 
mothers and babies all 
over the world.”

John Lachin, a research 
professor of biostatistics, 
bioinformatics and sta-
tistics, said Thom was 
nationally recognized by 
the the National Institutes 
of Health for clinical re-
search and for her statis-
tical and medical leader-
ship. Lachin said he will 
most miss Thom’s smile 
and “delightful British ac-
cent.”

William Rosenberger, 
a professor of statistics at 
George Mason University, 
said he and Thom both 
received their doctorates 
in mathematical statistics 
from GW in 1992, and she 
was always considered 
“the brilliant one” in class.

Homa Ahmadzia, an 
assistant professor of ob-
stetrics and gynecology, 
said while she was a ma-
ternal-fetal medicine fel-
low she thought of Thom 
as “approachable and 
warm.”

Naji Younes, an associ-
ate research professor of 
biostatistics, said he never 
worked directly with 
Thom, but he was able to 
get to know her through 
meetings, dissertation de-
fenses and offi  ce holiday 
parties.

Diane Uschner, an as-
sistant professor of biosta-
tistics and bioinformatics, 
said Thom would leave 
behind a “tremendous 
legacy” that will live on 
through her work and 
loved ones.

Mimi Ghosh, an as-
sociate professor of epi-
demiology, said Thom 
made statistics fun with 
quirky posters and an 
approachable and car-
ing attitude. She said she 
inspired young faculty at 
the center and left behind 
a legacy for future faculty 
and staff .

NICHOLAS PASION
ASSISTANT NEWS EDITOR
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Officials launched an 
initiative in October 
to make GW more fi-
nancially accessible for 
Pell-eligible students, 
and Wrighton said he 
has been in conversa-
tion with Donna Ar-
bide, the vice president 
for development and 
alumni relations, to 
push those efforts for-
ward. Wrighton also 
said he attended a GW 
alumni event in St. 
Louis before starting as 
president.

He said his top pri-
orities also include im-
proving diversity, equi-
ty and inclusion at GW 
and helping in the fight 
against climate change.

“We want to con-
tinue to strengthen 
diversity, build an in-
clusive community 
and provide equity in 
terms of resources that 
are needed to have the 
top-notch educational 
experience and college 
experience that we 
want for all of our stu-
dents,” Wrighton said.

He said he was ex-
cited by the “outstand-
ing” academic leaders 
he saw at GW when 
he visited in the fall. 
Wrighton, who started 
a public health pro-
gram at Washington 
University at St. Louis, 
said the Milken Insti-
tute School of Public 
Health is a “premier” 
program with “consid-
erable potential.”

He added that he 
was excited to broaden 
his experience in for-
eign relations at the El-
liott School of Interna-
tional Affairs, a school 
he called “one of the 
most outstanding pro-
grams in the country.”

“There are things 
here that I really need 
to learn more about 
before I can help priori-
tize the academic agen-

da, but there are really 
talented people who’ve 
been here for a while 
and will help me learn, 
and I will look forward 
to that,” he said.

Wrighton said 
ongoing updates to 
campus buildings like 
Thurston Hall can 
serve as an oppor-
tunity for officials to 
improve heating and 
cooling systems in the 
buildings, both in the 
interest of saving mon-
ey and reducing carbon 
dioxide emissions.

“We need to be at-
tentive to our expense 
structure so we can do 
something positive in 
connection with car-
bon dioxide emissions 
and also lower the op-
erating costs of our fa-
cilities,” he said.

Last semester, fac-
ulty senators called for 
officials to release more 
information about the 
timeline for updates to 
HVAC systems made 
in hopes of limiting the 
spread of COVID-19 in 
light of concerns that 
officials spread “mis-
information” about the 
timeline.

Wrighton said he 
shared a positive rela-
tionship with former 
University President 
Thomas LeBlanc – 
whose tenure was 
marked by GW’s pan-
demic response and 
a growing mistrust 
between him and the 
GW community – and 
Wrighton met with 
him almost every time 
he was in the District 
last fall during the 
presidential transition.

He said LeBlanc’s 
leadership handling 
the pandemic has 
served the community 
well, adding that he 
helped acquaint Wrigh-
ton with “many of the 
issues the University 
has been facing.”

“We had a good re-
lationship,” Wrighton 

said. “I think he had 
some challenges, and 
he shared pretty open-
ly how I might avoid 
some of the same kinds 
of difficulties.”

Student Association 
Vice President Kate 
Carpenter said Wrigh-
ton met with her and 
Student Association 
President Brandon Hill 
once in October to dis-
cuss top issues for the 
student body, like cli-
mate change.

“I see lots of inter-
action on social media, 
which is great, and 
also just a buzz around 
campus about what 
this new administra-
tion will look like even 
though it is just for 
18 months,” she said, 
pointing to Wrighton’s 
active Twitter account. 
“And I really do en-
courage everyone to go 
in with an open mind 
and really just hold 
him accountable but 
also understand that 
he’s excited to be here 
on campus.”

Harald Griessham-
mer, a faculty senator 
and associate profes-
sor of physics, said at a 
Faculty Senate meeting 
Friday that based on 
Wrighton’s resume, his 
role at the University 
for the next 18 months 
will be to re-establish 
“good relations” with-
in the GW community 
and to lay the ground-
work for a permanent 
leader. Wrighton will 
have to address issues 
like faculty concerns 
about a lack of GW In-
formation Technology 
staff, Griesshammer 
said.

“You have a lot on 
your plate, it’s a job that 
I don’t envy you about, 
but I would like to work 
with you and I think 
everybody would re-
ally like to work with 
you,” Griesshammer 
said to Wrighton at the 
meeting.
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A new social fraternity 
will join the Interfraternity 
Council this spring with the 
goal of recruiting founding 
members to launch its new-
est chapter at GW.

Phi Gamma Delta, a 
fraternity that focuses on 
leadership, service and phil-
anthropic work with 113 
chapters nationwide, will 
recruit founding members 
from the GW community 
this semester before enlisting 
enough students to become a 
nationally recognized chap-
ter in about two years. A 
member of the fraternity’s 
national organization said 
he hopes to begin to build a 
campus presence and con-
nect with the GW communi-
ty through informal events, 
like tabling and outreach to 
other student organizations 
on campus, to recruit mem-
bers to rush in the fall.

Brian Joyce, the direc-
tor of fraternity and sorority 
life, said the fraternity has 
been in discussions with GW 
about expanding on to cam-
pus for “many years.”

“Phi Gamma Delta has a 
dedicated alumni base and 
international headquarter 
office that is committed to 
building a sustainable and 
contributing fraternity to our 
FSL community,” he said in 
an email.

Joyce said Phi Gamma 
Delta will begin recruiting its 
first potential new members 
this spring as part of formal 
rush, and the chapter is look-
ing for students who will 
serve as founding members 
to establish the chapter on 
campus.

“GW FSL will assist the 
chapter by helping them 
navigate the resources they 
have available to them,” he 
said. “We will also help ex-
plain GW policies and pro-
cedures so that Phi Gamma 
Delta is best equipped for 
success.”

Graham Hess, a field sec-
retary for Phi Gamma Delta 
who travels to chapters in the 
Northeastern United States 
to provide consulting servic-

es, said he will teach the GW 
chapter’s founding members 
how to run the fraternity 
before he leaves campus to 
travel to another chapter. He 
said the establishment of the 
fraternity at GW is still in 
the “very early” stages, and 
members of the national or-
ganization are focused on 
promoting the fraternity’s 
name to the GW community 
with social media advertise-
ments on platforms like Ins-
tagram and Facebook.

He said the fraternity is 
currently a colony at GW, a 
group of students attempt-
ing to establish a chapter 
of a fraternity, until it can 
petition Phi Gamma Delta’s 
board of directors for a char-
ter to become a chapter. He 
said he anticipates GW’s 
colony to become a chapter 
in about four semesters once 
the founding members have 
recruited enough students 
and are established on cam-
pus.

“All we’re focused on is 
getting our name out there, 
trying to ascertain what sort 
of colony or chapter that we 
can build at GW that’s going 
to be sustainable where the 
interest is going to be recruit-
ing that initial class within 
the confines of the rules, and 
then we’ll engage in the re-

cruitment process,” he said. 
“So we are very, very early on 
in the expansion.”

He said the fraternity does 
not currently have plans to 
house members on campus, 
but the chapter could decide 
to offer housing at a point in 
the future. He said the orga-
nization is working to recruit 
founding members and teach 
them the core values of Phi 
Gamma Delta before allow-
ing them to run the chapter 
on their own.

“Really what we’re fo-
cused on, especially short 
term from an international 
perspective, is just recruiting 
the men and sort of training 
them on how to operate as a 
fraternity,” he said. “And we 
don’t necessarily think that 
a house is totally instrumen-
tal in making that happen. 
Plenty of our chapters and 
Phi Gamma Delta adults are 
successful without houses.”

Hess said Phi Gamma 
Delta will launch a media 
campaign including free and 
paid promotions on plat-
forms like Instagram and 
Facebook to familiarize the 
GW community with the fra-
ternity and increase its cam-
pus presence. He said the 
organization will also hold 
informal events like tabling 
and will reach out to some of 

the largest student organiza-
tions on campus outside of 
Greek life to better under-
stand students and become 
leaders within the campus 
community.

“One of the priorities 
for us as we set up this new 
chapter of Phi Gamma Delta 
is that we want to be not just 
a participant in the GW com-
munity but a leader in that 
community,” he said. “Best 
way to do that is to build as 
many relationships as pos-
sible and facilitate that sort 
of partnership experience.”

Patrick Tajanlangit, the 
president of IFC, said the 
council will repost the fra-
ternity’s media campaign on 
Instagram and host recruit-
ment groups in February to 
present the fraternity and 
help Phi Gamma Delta estab-
lish a presence at GW.

“In the constitution, we 
have this expansion policy, 
where we’re supposed to 
support new fraternities that 
are opening up,” he said. “So 
I organized the recruitment 
groups, where we have the 
new chapters, relatively new 
chapters on one night, so 
PNMs, potential new mem-
bers, can have the opportu-
nity to get to know the new 
chapters as well as all the 
chapters.”

Phi Gamma Delta joins GW this spring as newest 
social fraternity
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The fraternity does not currently have plans to house members on campus but may do so in the future.
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Wrighton reflects on first 
weeks in office

THEFT II/FROM BUILDING
DMitchell Hall (7-Eleven)
18/2022 – 11:27 a.m.
Case closed.
GW Police Department officers 
responded to a report of theft by a 
non-GW affiliated male subject in the 
Mitchell Hall 7-Eleven. Police made 
contact with the subject, who claimed 
he only took a courtesy item and did 
not steal any items that were for sale.
Subject barred.

SIMPLE ASSAULT
Off-Campus
1/9/2022 – 1:30 p.m.
Open Case
A female student reported that an 
unknown male subject shoved her into 
the street.
Case open.

UNLAWFUL ENTRY
Mitchell Hall (7-Eleven)
1/10/2022- 7:33 p.m.
Closed Case
While on patrol, GWPD officers 
witnessed a non-GW affiliated male 
remove a package from the steps of 621 
22nd Street, the off-campus townhouse 
of Tau Kappa Epsilon. While making 
contact with the subject, officers were 
able to notify the complainant, who 
verified that the package was stolen 
from that location. GWPD officers ar-
rested the subject, and he was sent to 
the Metropolitan Police Department’s 
Second District station for holding.
Subject arrested.

TRAFFIC ACCIDENT: HIT 
AND RUN
1900 Block of F Street NW
1/10/2022 – 6:58 a.m.
Open Case
A male GW contractor reported dam-
ages to his vehicle after it was involved 
in a hit-and-run accident.
Case open.

THEFT II/FROM MOTOR 
VEHICLE
600 Block of 20th Street NW
1/12/2022 – 10:00 a.m. to 12:00 p.m.
Open Case
A male GW contractor reported 
personal belongings stolen from his 
unsecured work vehicle.
Case open.

–Compiled by Acacia Niyogi

CRIME LOG
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A new GW Law course of-
fered this spring will help stu-
dents examine increased interna-
tional business disputes caused 
by globalization.

Law school officials added 
the Global Economy and Inter-
national Disputes course this 
semester following recommen-
dations from the school’s Inter-
national and Comparative Law 
Program to satisfy requirements 
for new J.D. and L.L.M. concen-
trations. Kiran Gore, a professori-
al lecturer of law who is teaching 
the new course, said global eco-
nomic transactions have grown 
as the world becomes more con-
nected, and her class will teach 
students how international eco-
nomic disputes can be interpret-
ed and solved through law.

“The opportunities to engage 
with commentary and academic 
debates is really unique to this 
class because what we’re really 
trying to achieve in terms of a 
thesis for the class is to under-
stand how things unfold in prac-
tice, which is very different from 
what law school classes typically 
cover, which is basic principles 
and ideas,” Gore said.

Gore said her class will ex-
plore how lawyers solve conflicts 
between different countries in a 
variety of contexts like bankrupt-
cy and national court litigation. 
She said the spring class was 
originally at full capacity with 18 
students but expanded to include 
20 students because of high de-
mand.

She said students taking the 
course are pursuing similar ad-
vanced courses to further their 
understanding of international 
business transactions and have 
expressed interest in the field 
through prior internships and 
beginner-level coursework on 
dispute resolution. She said 
many of her students also took 
all of the possible prerequisite 
courses for the class, surpassing 
the standard requirement.

“You can’t be a business law-
yer or a business litigation lawyer 
in Washington D.C. or a city like 
New York without having an 
international flavor to your prac-
tice,” Gore said. “So there’s just 
no such thing, in my personal 
opinion, as a local lawyer any-
more, and you need to be open to 
understanding how global trade 
and global business transactions 
unfold.”

She said modern legal and 

economic issues, like the CO-
VID-19 pandemic and last year’s 
Suez Canal blockage, compli-
cated global transactions and 
have created a high demand for 
international dispute resolution 
lawyers.

Experts in international busi-
ness transactions and commer-
cial arbitration said legal cases 
that involve disputes among 
different countries are inevitable 
and require lawyers that are apt 
in international law. 

Ronald Brand, a professor 
of law at the University of Pitts-
burgh, said courses like Global 
Economy and International Dis-
putes will increase law students’ 
awareness of different forms of 
dispute resolution, like online 
dispute resolution. He said a 
global perspective on matters 
like arbitration helps students 
further understand other law 
topics, like litigation.

Cash Nickerson, a visiting 
professor of practice at Wash-
ington University in St. Louis 
School of Law, said law education 
should have an international fo-
cus because the United States has 
established “mediation systems” 
to deal with business disputes 
that may not be as accessible in 
other countries.

GW Law explores growing international 
economic disputes through new course

ELISSA DETELLIS | STAFF PHOTOGRAPHER
The course will explore how lawyers solve conflicts between different countries in a variety of contexts, like bankruptcy and 
national court litigation.
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WHAT THE UNIVERSITY WON’T TALK ABOUT THIS WEEK
How GW’s contact tracing, COVID-19 testing can contain the Omicron variant p. 2

“To aid the non-GW D.C. community through the COVID-19 spike driven by the Omicron variant, 
GW should consider opening extra testing sites to test non-GW District residents.”

FROM GWHATCHET.COM/OPINIONS

—SHREEYA ARANAKE ON 1/12/2022 

Opinions
Jan. 18, 2022 • Page 6

It’s a new year, and GW has wel-
comed a new president. As the 
University’s top job comes to be oc-
cupied by former Washington Uni-
versity in St. Louis Chancellor Mark 
Wrighton and GW enters a fifth 
pandemic-era semester, now is a 
good time to take stock of what the 
University has been doing right in 
response to COVID-19, what it has 
done wrong and how GW should 
proceed from here.

Of course, the biggest and most 
noteworthy pandemic decision GW 
has made recently was to hold the 
first week of the semester virtually 
– and to stick to its Jan. 18 date of 
resuming in-person classes. Time 
will tell whether sticking to reopen-
ing on that date was the right move, 
but generally speaking, the Univer-
sity has shown good judgement and 
clear vision in its COVID-19 policies 
in the past few months – especially 
in response to the rapidly spreading 
Omicron variant.

GW’s decision in December to 
move the first week of the semester 
online was clearly indicative of a de-
sire to restore normalcy as quickly 
and safely as possible. Given the 
inherent difficulties associated 
with online education, the Univer-
sity is wise in making every effort 
to reopen classrooms safely. Zoom 
University is the best Plan B when 
in-person education is unsafe, but 
it does not offer anywhere close to 
the instructional quality as being in 
the classroom does. Placing educa-
tional quality toward the top of the 
priority list is one of administrators’ 
chief responsibilities.

But an even higher responsi-
bility is keeping the community 
safe. In many areas, administra-
tors have exhibited clear-eyedness 
about the risks posed by Omicron 
and willingness to move quickly 
to prevent outbreaks on campus. 
GW announced a booster shot re-
quirement well before many other 
colleges and universities did – and 
the University made a decisive and 

sober choice in moving the booster 
deadline sooner to prevent cases 
from skyrocketing when campus 
reopened. With robust testing re-
quirements in place, limited resi-
dence hall access and the closure of 
many campus facilities to the public 
or even to students, it is clear that 
getting students back in the class-
room safely is a top priority.

These elements of GW’s CO-
VID-19 response have been positive 
substantively, but they were also 
communicated clearly and effec-
tively. The move to online learning 
for the first week of classes was an-
nounced with about three weeks’ 
notice, which, considering how 

rapidly the pandemic’s facts on 
the ground have been changing, 
is impressively far in advance. The 
University has also been communi-
cative over email about booster re-
quirements, limited access to cam-
pus facilities and the importance of 
masking.

There are still several aspects 
of GW’s pandemic response that it 
needs to improve upon. The Univer-
sity needs to create and enforce a set 
of standards that tells students what 
to do if and when they test positive, 
and one that tells professors how 
to handle this situation. As of now, 
many professors are maintaining 
their position on attendance, mak-

ing every class mandatory or only 
making one or two allowances for 
“unexcused absences.” This be-
comes suffocating for students who 
not only have the burden of school 
and work, but also the burden of 
being worried about catching CO-
VID-19, ensuring their families and 
friends are safe and healthy and po-
tentially isolating themselves from 
everybody if they test positive. This 
stress is taking a large toll on ev-
erybody, and some more empathy 
from professors in the form of more 
leniency would give students more 
time to breathe.

GW also needs to create a space 
to hold faculty accountable if they 

do not give students enough lee-
way with attendance if they test 
positive or if they do not respect 
students’ mental health enough to 
allow them to miss a couple more 
classes than they would in normal 
circumstances. This would ensure 
that professors adhere to the creat-
ed set of standards and thus would 
aid in keeping students’ mental 
health intact. Once we return to in-
person classes this week, professors 
will also need to be masked up re-
gardless of how far away they stand 
from students. GW should also cre-
ate an online system for students 
to register a complaint against a 
professor who does not wear their 
mask during instruction.

The University should also im-
prove upon GW Information Tech-
nology infrastructure and staffing. 
Because of the uncertainty regard-
ing the coming months, GW should 
prepare to hold classes either in a 
hybrid format or going completely 
online. A stronger GWIT depart-
ment will make both of these course 
formats smoother.

Even as most of us attend classes 
in-person, those at-risk might want 
to stay home and take classes online 
especially during the flu season. 
This aspect underscores the impor-
tance of strengthening the GWIT 
department because a stronger hy-
brid learning plan in place will al-
low those who want to take classes 
from home to be able to do so with 
minimal technical difficulty.

The editorial board is generally 
loath to offer praise to the Univer-
sity, its decision-making and its 
decision-makers. But in this case, 
GW has done a generally proficient 
job responding to the Omicron vari-
ant. Much of what we called for in 
our most recent staff editorial – a 
booster requirement, better testing 
and more attentive public commu-
nications – has been fulfilled by the 
University in the past few weeks. 
For that reason, we offer praise, al-
beit qualified praise.

Administrators deserve credit for GW’s Omicron response

GW marked its 200th 
year with a tradition 
it needs to abolish: 

appointing only white men 
to the presidency. On Jan. 1, 
2022, Mark Wrighton was 
appointed interim president 
of GW, and it was incredibly 
disappointing to see that 
most of the student body 
will not be represented, 
once again.

A total of 21 permanent 
or interim presidents have 
led the University and not 
a single one of them has 
reflected the students of 
color and nonmale students 
that attend GW. This is 
by no means a problem 
unique to GW – only about 
5 percent of university 
presidents in the United 
States are women of color. 
But the Board of Trustees 
has a responsibility to 
break the cycle of excluding 
marginalized people from 
the top position at higher 
education institutions and 
choose a president that 
comes from at least one 
marginalized group.

Historical stereotypes 
and oppression continue to 
influence the way society 
views marginalized groups 
by creating implicit biases. 
This is an issue of systemic 
sexism and racism – 
whether it is intentional or 
not – and the Board must be 
conscious of their biases in 
their search for a permanent 
leader.

Women are often 
kept out of leadership 
positions because of the 
belief that women are not 
as fit to lead or that they 
are too authoritative and 

emotional. Women make 
up half of the U.S. workforce 
and receive more bachelor’s 
and master’s degrees than 
men. Yet, women only hold 
approximately 8 percent of 
CEO positions by optimistic 
estimates.

Whether it is seeing 
women as less competent 
or simply less likeable, 
these biases play a large 
role in the fact that fewer 
women are in positions 
of leadership than men. 
Patriarchal expectations: 
women staying at home 
with children and being 
more emotional than men 
contribute to society’s bias 
toward seeing women as 
inferior. Lack of gender 
equality creates a false 
narrative that female 
leadership is not normal 
nor acceptable. History 
is marked with men in 
most leadership positions 
because of these hurtful 
stereotypes – and GW must 
not buy into it.

The presidential 
search committee must be 
aware of its implicit biases 
against women that have 
been ingrained in every 
single human without 
consciously knowing about 
them. They also need to 
actively fight against those 
biases by prioritizing the 
appointment of a more 
diverse president in the 
upcoming selection. 
Everyone has implicit 
biases based on what they 
have experienced and been 
taught, so none of this is 
to say that GW is making 
the purposeful decision 
to be sexist. But failing to 
recognize those biases is 
what perpetuates them and 
continuing to appoint men 
to positions of power will 
never get rid of those biases.

Minority students 
need to see themselves 
in leadership positions 
to encourage them to go 
onto their own leadership 
positions. Approximately 17 
percent of enrolled students 
were white men in 2021, yet 
they have been represented 
in the GW presidency 
100 percent of the time, 
according to the Office of 
Institutional Research and 
Planning.

In the search for a 
permanent president, 
the search committee 
must prioritize diverse 
candidates that better reflect 
the University’s student 
body. Students should 
express similar sentiments 
when officials shortly begin 
the process of asking for 
student input on the search 
process. Demanding and 
putting more pressure 
to select a more inclusive 
president will leave little 
room for the Board to 
appoint another white man.

While Board Chair 
Grace Speights has said 
the search for a permanent 
president will focus on 
inclusion, Wrighton’s 
appointment does not 
reflect that statement, and 
it is imperative that the next 
selection fall in line with 
what has been promised. 
To support students of color 
and nonmale students, 
Wrighton must consult 
them as well as officials that 
are minorities.

The Board needs to 
reevaluate their implicit 
biases and work toward 
eliminating them by 
appointing a president that 
is a person of color, not a 
man or both.

—Riley Goodfellow, a 
freshman majoring in political 
science, is an opinions writer.

GW must consider diverse candidates 
for the presidency

The economic elite 
have successfully 
fabricated a new 

moral panic to further their 
political agenda: critical 
race theory, a discipline 
that studies how social 
structures like laws affect 
the livelihoods of certain 
racial identities.

The charge against 
critical race theory 
gained enormous traction 
when conservative 
pundit Christopher Rufo 
appeared on Fox News’ 
“Tucker Carlson Tonight” 
in summer 2020 to claim 
that critical race theory had 
“pervaded every aspect of 
the federal government” 
and was “being 
weaponized against core 
American values.” After 
Rufo’s appearance, Fox 
News mentioned critical 
race theory in its news 
segments nearly 4,000 
times and made patently 
false claims about the 
discipline that have since 
become popular.

As a result of the 
controversy, 33 states 
have alarmingly either 
moved to restrict or ban 
the teaching of critical 
race theory in schools. 
Academics, as educators, 
have a responsibility to 
combat the repression of 
critical race theory along 
with misinformation 
surrounding the discipline. 
They should do so by 
institutionalizing critical 
race theory into their 
curricula. This is especially 
true of academics at GW, 
an institution that has a 
history of being influenced 
by economic interests. For 

example, GW’s Regulatory 
Studies Center, a 
University research center 
funded by Koch Industries 
and Exxon Mobil, almost 
universally “advocates 
against environmental 
regulation and relies 
primarily on researchers 
with ties to groups funded 
by the Koch family.”

The attack on critical 
race theory is a part of 
a larger effort to defund 
and restrict access to 
education, an attack 
funded in large part by 
elite economic interests. 
Koch Industries, the same 
fossil fuel interest that 
donates millions of dollars 
to the RSC, also invests 
millions of dollars into 
conservative think tanks 
– with the expectation 
that they will produce 
content about critical race 
theory designed to create 
confusion, distrust and 
anger. One Koch think 
tank author, for example, 
absurdly argued that 
the Stoneman Douglas 
shooting in 2018 was a 
result of critical race theory 
curricula at the high 
school.

Critical race theory, 
a term coined by UCLA 
Professor of Law Kimberlé 
Crenshaw using this 
method of structural 
analysis and inquiry, 
explores how racism is 
not merely a concern of 
individual prejudice but 
that the foundational 
features of various social, 
economic and political 
structures produce 
circumstances that make 
it harder for people of color 
to flourish compared to 
their white counterparts. 
Educational institutions 
like GW bear the 
responsibility to take an 

authoritative stance against 
disinformation, especially 
when the disinformation 
perpetuates historical 
discrimination and racism.

It is public knowledge 
that Black people are 
incarcerated at a higher 
rate than their non-Black 
counterparts – not because 
there is an explicit law 
requiring this or because 
prisons across the country 
conspired to incarcerate 
more Black people. 
Instead, critical race theory 
research has enlightened 
researchers to consider 
how less obvious social 
phenomena like housing 
segregation, economic 
inequality and lack of 
access to education can 
create these conditions. 
Restorative policies 
that would provide the 
necessary decades-overdue 
reparations to rectify these 
environmental inequalities 
are heavily repressed, 
back then when white 
segregationists claimed 
discussions of race were 
racist and now where some 
are claiming the same. By 
institutionalizing the study 
of critical race theory, GW 
would be better equipping 
their students to create 
and hold those discussions 
about justice.

With incoming 
generations being exposed 
and conditioned to 
false information about 
such a crucial academic 
framework like critical 
race theory, ensuring 
students understand how 
to critically think about 
race and racial systems 
is not only necessary but 
moral.

—Karina Ochoa Berkley, 
a junior majoring in political 
science and philosophy, is an 

opinions columnist.

GW should combat misinformation 
about critical race theory
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For many people, watch-
ing The Queen’s Gambit 
may have been the first time 
they were introduced to the 
ins and outs of a chess game. 
But the D.C. chess scene is 
alive and well, expanding 
in size and diversity, with a 
primary hub right outside 
the Foggy Bottom Metro 
station.

GW Chess Club has 
spent the last year organiz-
ing events and gathering 
with community members 
to play games. Members 
of the club said they enjoy 
D.C.’s chess scene for its 
diversity and community-
building aspect, and they 
hope to continue eliminat-
ing barriers to the game, like 
intimidation and presumed 
exclusivity, for newcomers.

Ian Ching, the treasurer 
of GW Chess Club, helped 
put on the events and fre-
quently visits the Foggy 
Bottom Metro station to play 
games.

“Over last spring we did 
play a lot with a local com-
munity here by the Foggy 
Bottom station, and I think 
we went there almost on a 
weekly, biweekly basis just 
to go play a few games,” Ch-
ing said.

Advertisement
Ching said the club 

hopes to continue to popu-
larize chess within the GW 
community and draw in 
members who may have 
been deterred by the game’s 
perceived exclusivity.

“What we like to do at 
chess club is we do it on the 
tables at District [House] so 
that anyone can come,” Ch-
ing said. “Versus if you put 
it into a room in District, 
someone has to open the 
door and walk in, and that’s 
a lot of times, that itself is go-
ing to be a barrier.”

Ching helped organize 
a simultaneous chess event 
this fall, a game in which 
one player faces multiple 
opponents at the same time. 
John Griffin, a community 
member who has been play-
ing chess since 1960, played 
with 15 members of the 
club, winning 13 games and 
drawing in only two.

“It’s the mental chal-
lenge, trying to out-wit your 
opponent,” Griffin said. “It’s 
sort of like a war game. For 
some people it’s recreation. 
But if you do two things it’s 
about consistency. Play a lot. 
Study a lot.”

Justin Diamond, the 
president of GW Chess 
Club, attributes much of the 
club’s increase in member-
ship over the past year to 
the popularity of the 2020 
Netflix series, The Queen’s 
Gambit.

“The TV show probably 
did more for chess than any-
thing in chess history,” Dia-
mond said.

Diamond said he enjoys 
the analytical aspects of the 
game, and he studies the 
history of chess, his own pri-
or games and chess tactics. 
He has also found chess has 
increased his focus because 
some of the skills necessary 

to be successful in chess like 
analytical thinking and pa-
tience translate well to aca-
demic settings.

“The best thing about 
chess is that it is really good 
for developing good study 
habits,” Diamond said. “My 
GPA has gone up pretty sig-
nificantly with my chess rat-
ing. It helps your focus.”

After learning the basics 
as a kid, Diamond started 
playing chess again in 2020, 
coming to the Foggy Bottom 
Metro station daily to hone 
in his skill. It was there that 
he met Griffin, who helped 
teach him how to play the 
game and took him to his 
first tournament.

“Once a game starts, it 
doesn’t matter who your 
opponent is,” he said. “It 
doesn’t matter if they are 
nine or a girl or some really 
old guy or what language 
they speak because the lan-
guage you are speaking is 
on the chess board.”

When sophomore Mad-
die Bedard joined GW chess 
club, she was surprised to 
find she was not the only 
woman in the organiza-
tion dedicated to a typically 
male-dominated game.

“I was shocked that I 
wasn’t the only woman in 
the team,” Bedard said. “I 
went in with that expecta-
tion that it’s going to be a 
bunch of guys, and I might 
be the lone wolf of the girl 
pack, but surprisingly there 
were a few girls. But defi-
nitely having another repre-
sentation of women playing 
chess was soothing to see.”

As the city faces a surge in 
COVID-19 cases and staff and 
supply shortages threaten local 
businesses, some local restau-
rants remain hopeful that Res-
taurant Week discounts will 
boost their sales.

This year’s D.C. Restaurant 
Week, which runs from Jan. 17 
to Jan. 23, happens to coincide 
with the implementation of a 
vaccine-card mandate, a regu-
lation some restaurants said 
they wish had come sooner. 
Amid numerous permanent 
restaurant closures, still more 
than 200 restaurants are ex-
pected to participate in the city-
wide food event while adapting 
to the mandate.

Alan Popovsky, the owner 
of local restaurants Lincoln and 
Teddy and the Bully Bar, said 
he felt that the D.C. government 
announced the mandate with 
enough time for restaurants 
to “organize a plan of action.” 
While the vaccination require-
ment for restaurants went into 
effect on Jan. 15, Popovsky said 
he implemented the require-
ment at both of his restaurants 
beginning Jan. 1 in hopes of 
getting his customers “used to” 
the mandate and in the interest 
of his staff’s health.

“I needed to have the safety 
of my staff as the number-one 
priority and the safety of my 
customers as an equal priority,” 
Popovsky said.

Some restaurants have felt 
the strain of the rising spread 
of the Omicron variant and 
closed their services prior to 

Restaurant Week to prepare for 
the busy upcoming events. Br-
esca, a modern French restau-
rant near Logan Circle, closed 
for two weeks at the start of 
January to prepare to welcome 
an influx of customers during 
Restaurant Week.

Popovsky said the indoor 
mask mandate in D.C., which 
was lifted last November, 
should have never been lifted 
and the vaccine requirement 
should have gone into effect 
sooner.

“We could have nipped a lot 
of this in the bud if we had left 
the mask mandate in place,” 

Popovsky said. “Because once 
you tell somebody to take off 
their mask, it’s very hard to tell 
them to put it back.”

Popovsky said his estab-
lishments have participated in 
Restaurant Week for as long as 
each restaurant has been open – 
eight years for Teddy and 11 for 
Lincoln. He said the decline in 
sales due to the current surge of 
Omicron cases in the D.C. area 
makes this year’s Restaurant 
Week “especially” important 
for local dining venues.

“I’ve gone through different 
iterations, different things that 
have happened in our coun-

try like owning restaurants 
through 9/11,” he said. “Even 
then, it wasn’t like it is now. So 
it’s vital that restaurants partic-
ipate in this week-long thing.”

In addition to requiring vac-
cines, Popovsky said his res-
taurants are emphasizing their 
to-go order feature for custom-
ers to enjoy their food without 
having to dine inside the res-
taurant.

“We’re really going through 
a very challenging time, but 
we’ll get through it and we’ll 
be stronger for it,” Popovsky 
said. “I mean, I’ve been in this 
business for a very long time, 

30-plus years. And we will be 
resilient, and we’ll make it.”

Rebecca Morris, the regional 
event sales director of tapas bar 
Boqueria, said the D.C. govern-
ment has done little to prepare 
restaurants to properly enforce 
the vaccine mandate. She said 
more information on how vac-
cination status will be checked 
should have been provided to 
restaurants in the D.C. region.

Morris said Boqueria will 
be able to handle the mandate 
better than other restaurants 
since they have a parent store 
based in New York City, where 
a similar mandate has already 
been enforced for the past eight 
months. She said she knows of 
other restaurants and manag-
ers in D.C. who do not feel as 
prepared.

“They feel as though they 
now have to have a manager 
stationed at the host stand be-
cause of this new mandate 
going into effect, especially 
because they’re not versed on 
what exactly to say when you 
have that irate guest coming in 
the door that really just does 
not want to do that,” Morris 
said.

Boqueria employees are in-
structed to complete health 
screenings before going into 
work. With these precautions 
and the vaccine card verifica-
tion mandate in place, Morris 
said she hopes customers feel 
more comfortable coming into 
their locations and supporting 
them during Restaurant Week.

“We are hopeful in such a 
way that guests will feel more 
comfortable and confident be-
ing able to go out knowing that 
the ones that they’re surround-
ed with in the same environ-
ment are vaccinated,” she said.

There’s an overwhelm-
ing flurry of information 
on the internet about what 
to do if you test positive for 
COVID-19 – we’ve got you 
covered with everything 
you need to know if you end 
up contracting the virus.

GW has put out a specific 
set of guidelines on how to 
manage your diagnosis, but 
finding and keeping track 
of all of this information 
can be challenging. To help 
you out, I’ve compiled the 
University’s guidance on 
what to do once you’ve test-
ed positive for COVID-19, 
along with some of my own 
advice having contracted 
the virus over winter break.

How will I know I’m 
positive and what 
should I do first?

GW’s public health 
lab will upload COVID-19 
test results to the Colonial 
Health Center portal under 
“Lab Results” within 24 to 
72 hours of when the sam-
ple was collected. If you test 
positive through the cam-
pus testing program, you 
will be contacted by phone 
shortly after receiving their 
results, according to the 
University’s coronavirus 
website.

Next, the Campus COV-
ID Support Team will inter-
view you to determine who 
you’ve been in close contact 
with and inform them of 
their isolation or quarantine 

status. In most cases, if you 
are a close contact and are 
fully vaccinated, the CCST 
will send you instructions 
and you can continue to at-
tend class as usual. You will 
need to be tested three to 
five days after your expo-
sure. If you’re not identified 
as a close contact, no action 
is required.

You should begin self-
isolation at home as soon 
as you receive positive test 
results. The University is re-
quiring community mem-
bers who test positive to 
isolate for 10 days, regard-
less of whether they experi-
ence symptoms. During this 
time, your GWorld access 
will be limited to your resi-
dence hall.

Alert your professors or 
work supervisors that you 
are sick and won’t be able to 
attend class or work.

How can I get food?
Plan to have food 

brought to your isolation 
location so that you don’t 
risk infecting others. The 
GW CARE Team will reach 
out to you to make arrange-
ments for food delivery, ac-
cording to the University’s 
guidance on testing posi-
tive. As a part of these ar-
rangements, GW Dining is 
offering a quarantine meal 
delivery service. You should 
create an account with the 
University’s catering part-
ner Chartwells and order 
their meals by 2 p.m. the day 
prior. Meals will be charged 
to your dining plans and 

will be delivered to desig-
nated areas that allow for 
social distancing.

If you don’t have a GW 
Dining plan, you should opt 
for food delivery services. 
If you’re looking for gro-
cery delivery, check out the 
services offered by Whole 
Foods or Safeway. Or use up 
that extra GWorld money 
you have leftover on Grub-
hub.

How should I best 
take care of myself?

I, unfortunately, tested 
positive for coronavirus 
over winter break, and de-
spite my triple-vaccination 
status, my symptoms were 
moderate. I was extremely 
fatigued, had a scratchy 
throat and congestion and 
felt generally weak. Gato-
rade – lots of it – was my 
saving grace, along with 
tea, cough drops and long 
nights of sleep.

I was lucky enough to 
have my mom around to 
drop off remedies at my 
bedroom door, but if you’re 
isolating on campus, I 
would recommend order-
ing from food delivery ser-
vices like Gopuff or asking 
a trusted friend to drop 
off meals or ingredients at 
your door. The University 
similarly suggests drink-
ing plenty of fluids, taking 
acetaminophen, resting 
and staying well-nourished. 
Contact the CHC at 202-994-
5300 if you think you might 
need an inhaler or anti-nau-
sea medication.
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Culture
NEW SINGLE: “LAST DAY ON EARTH” BY TAI VERDES

THE

SCENE

RELEASED
THIS WEEK:

THE FRIDAY FUNNIES SHOWCASE
Friday, Jan. 21 | Cafe Saint-Ex’s | 
Donation
Watch an exceptional line-up of 
DMV-based comedians perform in Cafe 
Saint-Ex’s newly renovated basement.

FALCONS: THE ART OF THE HUNT
Thursday, Jan. 20 | National Museum of 
Asian Art | Free
Check out a new exhibit of paintings and 
objects spread from ancient Egypt to 
China centered around the art of falconry.

A look into Foggy Bottom’s chess scene

MOLLY KAISER
SENIOR STAFF WRITER

NORA FITZGERALD
REPORTER

Rise of Omicron variant creates obstacles for D.C. Restaurant Week
CLARA DUHON
CONTRIBUTING CULTURE EDITOR

RHYMA ASIM
REPORTER

JORDAN YEE | STAFF PHOTOGRAPHER
Ian Ching, the treasurer of the GW Chess Club, said he hopes the club can bring in more members who may 
have been turned off by the game’s perceived exclusivity.

PHOTO ILLUSTRATION BY GRACE HROMIN | SENIOR PHOTO EDITOR
Several restaurants closed in advance of the week to prepare for the expected inflow of customers.

What to do if you test positive for 
COVID-19

KYLE ANDERSON | PHOTOGRAPHER
You should begin your 10-day self-isolation period as soon as you receive positive test results.

Jan. 18, 2022 • Page 7



Women’s tennis is 
set to start the spring 
season after a two-month 
break following their fall 
schedule.

After last year’s fall 
slate was canceled and 
no players were able to 
return to campus to train, 
the squad has been able 
to capitalize on the fall 
this year and get valuable 
reps ahead of the main 
spring slate. The team 
is hopeful to keep the 
current conditions of 
the pandemic under 
control to finalize their 
conference play this 
season.

“What I am most 
excited about this season 
is to be able to compete 
as a team,” senior 
Alexandra Vesikallio 
said. “The fall is mostly 
individual so it will be 
fun to be able to compete 
for each other.”

The Colonials kicked 
off their fall slate with 
the Bedford Cup in 
which senior Katarina 

Marinkovikj earned 
a first-place finish in 
Flight D of singles play 
while sophomore Stella 
Wiesemann was a 
runner-up in Flight A.

Marinkovikj and 
Wiesemann also 
advanced to the doubles 
semifinals at the 
Intercollegiate Associate 
Division I Atlantic 
Women’s Regional 
Championship in early 
October and earned a 
bid to the ITA Super 
Regionals but ultimately 
fell to Virginia’s Sofia 
Munera and Natasha 
Subnash.

The team returned 
with seven players 
from last season while 
adding freshman 
Alejandra Ramirez. 
Both Marinkovikj and 
junior Lara McNaughten 
returned to the court 
after missing the last 
spring season due to the 
COVID-19 pandemic.

The Colonials 
are looking to win 
the Atlantic 10 
Championship after 
being knocked out during 
last year’s semifinal 

appearance, following a 
4-0 defeat against VCU. 
Prior to the defeat, GW 
had taken down La Salle 
and Fordham in shutout 
victories en route to the 
semifinals.

Wiesemann finished 
last spring season with 
a 9-4 singles record and 
a 7-5 doubles record 
to hold the No. 1 spot 
in the conference in 
both positions. She was 
also named the Most 
Outstanding Rookie 
Performer and selected to 
the All-Conference First 
Team.

GW capped this 
year’s fall season at the 
Seahawk Ocean Classic 
hosted by North Carolina 
Wilmington where 
junior Sarah Bodewes 
and freshman Alejandra 
Ramirez, as well as senior 
Alexandra Vesikallio 
and Wiesemann, picked 
up doubles victories. 
Wiesemann also took 
home a win in singles 
play before being 
defeated by Appalachian 
State’s Ksenia Aleshina 
in two sets 7-5, 7-6.

“A major takeaway 

from this past fall season 
was that seeing how 
everyone competed and 
improved throughout the 
fall season,” Vesikallio 
said. “We will have a 
really strong team this 
spring.”

Vesikallio said the 
team has been working 
on “positive body 
language and attitude” 
for the spring season.

But as the Colonials 
are set to hit the court on 
Jan. 28, the current spike 
in COVID-19 cases driven 
by the Omicron variant 
leaves the matches to be 
held without ticketed 
fans.

“Hopefully the spike 
of COVID-19 will not 
impact this season,” 
Vesikallio said. “As of 
right now everything 
is to stay the same and 
hopefully nothing will 
change and COVID-19 
stays under control.”

The Colonials are set 
to return Jan. 28 where 
they will host Delaware 
at the Southeast Tennis 
and Learning Center. 
First serve is set for 12 
p.m.

Women’s basketball lost their 
second straight conference game 
against Rhode Island Wednesday 
night.

The Colonials (7-8, 0-2 A-10) 
fell to the Rams (12-3, 2-0 A-10) 
in a 73–42 defeat. The Colonials 
were undermanned throughout 
the night, enduring the absence 
of several starters due to health 
and safety protocols.

Among the notable absences 
from the lineup were graduate 
student forward Ty Moore, 
graduate student guard Kyara 
Frames, junior guard Nya Lok 
and junior guard Essence Brown. 
The quartet has combined for a 
total of 1,187 minutes through 15 
games played this year.

In their stead, freshman 
guard Leila Patel saw her first 
career start, and sophomore 
guard Piper Macke and freshman 
forward Sophie Haydon both set 
a career high in minutes played 
with 10 minutes and 20 minutes, 
respectively. Freshman guard 
Maxine Engel nearly matched a 
career high of 21 minutes played 
with 20 minutes on the night.

“Unfortunately, there’s things 
outside of our control,” Head 
Coach Caroline McCombs said. 
“So who we had today was who 
was able to compete tonight.”

Graduate student guard Dez 
Elmore spearheaded the Rams’ 
onslaught with a double-double, 
racking up 18 points and 10 
rebounds. Sophomore guard 
Dolly Cairns and redshirt senior 
forward Emmanuelle Tahane 
also netted 14 points each to boost 
the Rhode Island offense.

“They’re just a very good 
team,” McCombs said. “They 
have a very experienced team as 
well. So we had different players 
in different roles, and they haven’t 
been practicing those for the 
last two days. So we had a lot of 
people just in different positions 
that they’re not necessarily used 
to.”

In the Colonials’ camp, junior 
guard Sheslanie Laureano and 
sophomore guard Aurea Gingras 
led the squad with nine points 
apiece.

With so many inexperienced 
players on the court, GW was 
overwhelmed and outgunned 
throughout the night, beginning 
in the first quarter.

After an early turnover by 
redshirt junior forward Mayowa 
Taiwo, she played tough defense, 
forcing a poor shot by a Rams 
player before blocking a pass to 
spring Gingras on the fastbreak 
and lay the ball in to give GW the 
first bucket of the game with 9:14 
left in the quarter.

But following the opening 
basket, the Colonials quickly fell 
behind and remained so for the 
rest of the game.

By the end of the first quarter, 
GW was already down by double 
digits, trailing by a score of 22–8.

The Colonials struggled 
with shooting throughout the 
opening quarter, converting just 
3-of-16 from the field. The Rams 
capitalized on GW’s poor shot 
selection, snagging 13 rebounds 
to GW’s six.

Rhode Island continued to 
press their lead in the second 
quarter, opening with a 7-2 
scoring run, highlighted by a 
3-pointer on the fast break by 
Cairns with 7:42 left in the half.

After falling behind by 19 
points, McCombs called a timeout 
with 6:51 remaining in an attempt 
to rally her team. After a missed 
layup by Haydon, Laureano hit a 
trey to end the Rams’ scoring run.

But Rhode Island struck back 
quickly, hitting an 8-2 scoring run 
to prompt another timeout from 
GW with 2:22 left to play. Again, 
the Colonials answered out of 
the timeout but succumbed to 
the Rams offense once more and 
trailed heading into the locker 
room 39–19.

Rhode Island dominated in 
the paint, accumulating 18 points 
compared to GW’s 10 in the first 
half. They also controlled the 

game off the boards, snatching 
26 rebounds to the Colonials’ 14, 
including 20 defensive rebounds 
to limit GW to just three second-
chance points in the whole half.

“I just think people were 
in different roles so we’ve 
never experienced that before,” 
McCombs said. “I thought just 
competing, getting on the floor 
for loose balls, making hustle 
plays – I think that’s something 
that we can do. That doesn’t take 
any skill. That’s just effort. And 
we continually challenge them 
throughout the game to be able to 
do that.”

The Colonials finished the 
half shooting just 25 percent from 
the field and 9.1 percent from 
beyond the arc, sinking just 1-of-

11 3-point attempts. Meanwhile, 
the Rams netted 54.8 percent 
from the floor and 50 percent 
from deep.

The second half opened a 
little tighter as both teams traded 
baskets, but Rhode Island again 
established their dominance. The 
Rams built up a 33-point lead 
following a pair of free throws by 
Elmore and a score of 62-29 by the 
end of the third quarter.

The Colonials improved their 
shooting in the second half, 
hitting 9-of-27 from the floor 
but could not find a way to slow 
down the Rams offense.

Rhode Island earned their 
largest lead of the game of 
35 points with 5:32 left in the 
game and a score of 68–33. The 

Colonials put together a trio 
of 3-point buckets, a pair from 
Patel and a single from Gingras, 
to close out the game, but it 
was ultimately not enough to 
overcome the sizable deficit.

“It’s just understanding 
what it is like to play a game, 
because some of our players don’t 
always get that opportunity, and 
being able to bring that now to 
practice,” McCombs said. “The 
normal level of competition can 
be raised because they get to 
experience that. And again just 
playing against a really good 
team today we were able to see 
those things.”

The Colonials will prepare 
for a road game against Fordham 
Wednesday. Tipoff is set for 7 p.m.
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Women’s tennis’ doubles winning percentage, 
up from its five-year average of .436..548

MEN’S BASKETBALL
vs Saint Joseph’s  
Wednesday | 7 p.m. 
GW looks to earn their second 
conference win on the road.

GAMESOF THE WEEK
WOMEN’S BASKETBALL
vs Massachusetts 
Saturday | 2 p.m.
The Colonials seek their first 
conference win at home.

Shorthanded women’s basketball drops second conference game

Women’s tennis prepares for spring season
NURIA DIAZ
CONTRIBUTING SPORTS 
EDITOR

FILE PHOTO BY ALEXANDER WELLING
The team will be looking to improve on its performance last year, when it lost in the championship semifinals.

Lacrosse announced its 
spring 2022 season schedule last 
Monday.

The season is set to begin 
on Saturday, Feb. 19 as the team 
hits the field at Annapolis to face 
off against Navy. The team will 
look to improve during Head 
Coach Jennifer Ulehla’s second 
full season at the helm, following 
a 6-6 record last year and a 0-7 
record in 2020 in which the team 
was not able to play its conference 
slate.

The Colonials are set to play 
their first three nonconference 
matches away where they will 
play against Villanova and 
UMBC. After a four-day break, 
GW will return to the Mount 
Vernon Campus March 2 where 
they will take on crosstown rival 
American to wrap up their slate 
of nonconference matches at 
home.

After another four-day 
break, the Colonials are set to 
play against another crosstown 
rival, this time Georgetown on 
March 12, with the location still 
to be determined. The final two 
nonconference matches will be 
played at the Vern where the 
Colonials will face off against 
Kennesaw State and Longwood.

Last year, GW finished 
its condensed nonconference 
schedule with an overall record 
of 3-2, winning three straight 
games against Old Dominion, 
American and Longwood.

Atlantic 10 conference play 

will begin in North Carolina as 
the Colonials take on Davidson. 
GW will return from a four-
day break to duel Richmond at 
home.

The Colonials will once again 
take the road to Philadelphia 
where they will play against La 
Salle. Holding a two-day break 
where they will return to D.C. 
for the last home game for the 
following week, they will face 
off against St. Bonaventure.

GW will begin a three-game 
road swing where it will visit 
Massachusetts, George Mason 
and Saint Joseph’s in a period of 
a week beginning April 8.

The Colonials will return 
home to finish their last two 
matches where they will 
play against Duquesne and 
VCU hoping to set the final 
necessary points to qualify for 
the championship. Last season, 
GW concluded the conference 
slate with an overall record of 
3-4, causing them to miss the 
postseason.

GW has neither earned 
a winning record nor made 
the postseason since the 2013 
season, in which they secured 
a 9-8 record before losing to 
No. 13 Massachusetts 13-5 
in the semifinals of the A-10 
Championship.

This year, the A-10 
Championship will take place 
in Amherst, Mass. from April 
28 until May 1, where the 
Colonials will compete for a 
spot in the NCAA Tournament, 
seeking their first berth since 
2007.

Lacrosse releases spring 2022 
schedule
NURIA DIAZ
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GW played without several key members of the lineup, including graduate student forward Ty Moore and junior guard Nya Lok.

HATCHET FILE PHOTO
The Colonials rode a three-game winning streak last season to finish 
nonconference play but ultimately finished their abbreviated 2020 campaign 
at .500.
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