
A group of faculty senators introduced a reso-
lution last week saying offi  cials spread misinfor-
mation about their HVAC upgrade timeline, call-
ing on them to release additional data to increase 
transparency.

Offi  cials indicated in June that they completed 
work to retrofi t the University’s HVAC systems 
with reopening guidelines from the Centers for 
Disease Control and Prevention and the American 
Society of Heating, Refrigerating and Air-Con-
ditioning Engineers. But Scott Burnotes, the vice 
president for safety and facilities, issued a new 
statement late last month, saying offi  cials failed to 
provide enough context and their HVAC renova-
tions are a “work in progress” that will be com-
pleted by the end of this week.

A group of faculty, who proposed a resolu-
tion Friday for this week’s Faculty Senate meet-
ing, said offi  cials informed the senate’s executive 
and physical facilities committees last month that 
many of GW’s buildings were “not well aligned” 
with ASHRAE’s COVID-19 reopening guidelines 
for schools and universities.

Offi  cials are still installing additional MERV-
13 and HEPA fi lters, which experts recommend to 
block the spread of the coronavirus, in 34 build-
ings as of Monday night.

Burnotes said in last month’s email that all 
University buildings are currently aligned with 
CDC and ASHRAE guidelines. He said offi  cials 
found all HVAC systems are “working properly” 
following an assessment of all of GW’s buildings 
last year.

“We’ve gone through the process that the [CDC 
and ASHRAE] guidance has recommended for us 
to follow to make the buildings as safe as possi-
ble,” Burnotes said in an interview. “We followed 
that process, we’ve determined that the buildings 
are safe to operate and we will continue to do so 
when the guidance or recommendations change.”

He said offi  cials conducted preventative main-
tenance on various buildings and spent about $6 
million on upgrades to 24 campus buildings, in-
cluding residence halls and academic facilities.

Burnotes’ statement last month included a link 
to a spreadsheet with all of GW’s buildings and 
the status of the High Effi  ciency Particulate Air 
fi lters or MERV-13 or equivalent fi lters currently 
installed in those buildings.

MERV refers to Minimum Effi  ciency Report-
ing Value, or a fi lter’s ability to catch particles of 
a certain size. Air fi lters are ranked on a 20-point 
MERV scale, with higher values indicating greater 
fi ltration effi  ciency.

HEPA fi lters, which have a MERV level of 17, 
can remove nearly all mold, dust, pollen and bacte-
ria, according to the EPA.

ASHRAE recommends HVAC systems use 
MERV-13 fi lters to prevent the spread of the coro-
navirus, but any fi lter above MERV-13 would 
be “preferred.” ASHRAE’s guidelines state that 
MERV-13 fi lters are the “recommended minimum” 
in schools and universities, but MERV-14 are pre-
ferred.

As of Sept. 3, the total number of buildings 
with work still needed to install a HEPA or MERV-
13 equivalent fi lter stood at 45, but that number 
dropped to 34 as of Monday night. The spread-
sheet indicates that offi  cials updated 11 buildings 
over the weekend with fi lters of at least a MERV-13 
ranking, but no HEPA fi lters were installed.

After years of advocacy 
for a reformed dining plan, 
students said the newly an-
nounced dining halls set to 
open on campus next fall 
could enhance food acces-
sibility and sense of commu-
nity at GW.

Offi  cials unveiled plans 
last week for the University’s 
new dining system that will 
feature three new dining 
halls with all-you-can-eat 
service next fall in Shenkman 
and Thurston halls as well 
as District House, shutting 
down most GWorld vendors 
operating in those buildings. 
Student leaders from the Stu-
dent Association, Residence 
Hall Association and other 
student organizations col-
laborated with offi  cials to de-
vise the new system, which 
students said can break down 
food insecurity and barriers 
to dietary restrictions.

The current dining sys-
tem, an open dining one that 
requires students to use din-
ing cash to purchase food 
from grocery stores or restau-
rants, has faced years of criti-
cism from members of the 
GW community for not pro-
viding students with enough 
money for food throughout 
the semester.

Kate Carpenter, the SA’s 
vice president, said she sup-
ports the new plan and hopes 
the dining system will be 
more accessible because of 
its diverse meal options and 
proximity to residence halls, 
and she hopes the revamped 
service will help tackle food 
insecurity at GW. A report 
from 2018 found nearly 40 
percent of students faced food 
insecurity on campus, and of-
fi cials increased GWorld din-
ing cash balances for three 
consecutive years after many 
students said insuffi  cient 
funds made meals more dif-
fi cult to aff ord.

“They really saw a need 
to solve food insecurity, and 
even though not all students 
at GW struggle with food in-
security, one is one too many 
that struggles with food inse-
curity,” Carpenter said. “And 
so I think any measures that 
are taken to help that are im-
portant and are a must.”

Offi  cials will start requir-
ing students living on the 
Mount Vernon Campus this 
year to purchase the Pelham 
Plan, which costs $5,200 per 

year, according to GW’s din-
ing website. The Pelham Plan 
grants students eight all-
you-can-eat meals at Pelham 
Commons each week and an 
additional $3,240 in dining 
cash that can be used by the 
student at GWorld vendors.

Foggy Bottom residents 
spend $3,234 per year if they 
have a kitchen and $5,038 
per year if they don’t have a 
kitchen, but students can also 
purchase the Pelham Plan, 
according to the website.

Junior Anna Weber, the 
SA’s vice president for cam-
pus operations, served on the 
University’s dining steering 
committee throughout the 
last academic year to advise 
the creation of the plan along-
side a handful of student 
leaders, GW leadership and 
University staff . She said she 
worked on the new system 
with offi  cials since the begin-
ning of the planning process 
last fall, and building dining 
halls will help make campus 
a more welcoming environ-
ment.

“Having seen the entire 
process from start to fi n-
ish, I have confi dence that 
GW made the right decision 
bringing residential dining 
back to campus in terms of 
contracting and implementa-
tion,” Weber said in an email. 
“It’s well known that dining 
and sharing food is one of 
the best ways to create com-
munity, and I have hope that 
with the implementation of a 
hybrid residential and retail 

model, GW will start to feel 
like home more quickly for 
more students.”

Weber said the dining 
plan will still provide many 
options for students who are 
vegan or vegetarian or other 
students who face allergies. 
She added that students can 
also communicate with offi  -
cials on an individual basis if 
additional dietary accommo-
dations need to be met.

“Under this new plan, you 
should be easily able to fi nd 
good food no matter if you’re 
vegan, eat kosher, are allergic 
to certain ingredients or have 
any other common dietary 
needs,” she said. “Additional-
ly, I believe GW will be com-
mitting to working with stu-
dents on a one-on-one basis 
if needed to ensure everyone 
has healthy, good food to eat 
that meets their needs.”

Offi  cials emphasized that 
they will off er plenty of op-
tions for students with di-
etary restrictions, like those 
who are vegan or vegetarian, 
but some students said they 
worry that the new system 
will not have suitable options 
for their dietary needs.

Junior Elise Fuente said 
she has been looking forward 
to a change to the dining sys-
tem since her freshman year 
at GW, because the open din-
ing plan was not ideal for cre-
ating a positive community 
or managing time effi  ciently 
while cooking at home or 
walking to a restaurant. She 
said many students don’t 

know how to cook and that 
there wasn’t enough money 
on the plans to consistently 
eat out at restaurants.

Fuente said limited kitch-
en space in Thurston Hall her 
freshman year caused people 
she knew to deliberately skip 
meals because the area was 
too busy and eating out could 
be too expensive for the lim-
ited dining dollars given to 
students.

Freshman Maurianna 
Kowalski said the new plan 
could help her save money 
in the District, especially 
because restaurants in the 
Foggy Bottom area can be 
expensive. She said adding 
traditional dining halls and 
keeping various D.C. res-
taurants as GWorld vendors 
could provide a good combi-
nation of choice and aff ord-
ability for students.

Freshman Hannah Reyn-
olds said she is a vegan with 
sensitive food needs, and the 
new plan makes her nervous 
because previous experi-
ences with dining hall food 
at a boarding school didn’t 
meet her needs. She said she 
is worried that students may 
be forced to eat at dining halls 
that are not suitable for strict 
dietary restrictions, like sen-
sitive stomach issues that she 
faces.

“Having dietary issues, 
cafeterias and cafeteria spac-
es sometimes aren’t the most 
friendly to that and allergies,” 
she said. “So I wonder how 
that will impact people.”
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Multiple Townhouse Row 
residents have sought medical at-
tention for respiratory issues in 
recent days amid reports of mold 
that led offi  cials to relocate 175 

students to hotels Sunday night.
Offi  cials said they received 

two reports of “environmental 
concerns” from separate town-
houses Tuesday and Friday, lead-
ing to an assessment that detected 
water infi ltration and found con-
ditions “conducive to biological 
growth.” Some students who were 
displaced from Townhouse Row 
said they’ve been hospitalized at 
the GW Hospital and other health 
care facilities after experiencing 
symptoms that align with mold 

exposure, including nasal conges-
tion, fevers and fi ts of coughing up 
blood.

University spokesperson 
Maralee Csellar said more inves-
tigation is necessary to identify 
the source of the contamination 
before offi  cials perform work to 
“remedy the underlying issue.”

“We are hearing of a few in-
stances where students have inde-
pendently sought medical atten-
tion on their own,” Csellar said in 
an email. “They are now letting us 

know of their symptoms because 
they are aware of the communica-
tions we have issued. We appreci-
ate these students reaching out to 
let us know of their health situa-
tion as it helps us in our ongoing 
investigation.”

Csellar said offi  cials did not 
transport any students to the hos-
pital and were not aware of any 
students who were admitted for 
treatment overnight. Residents of 
Townhouse Row boarded shuttles 
and moved their belongings to the 
River Inn and Yours Truly hotels 
Sunday night during the evacua-
tions.

“As the health and safety of 
our students is our number one 
priority and out of an abundance 
of caution while the work is being 
performed, we made the decision 
to immediately move all residents 
from the complex for the duration 
of this situation,” Csellar said.

Sheets of plastic covered fur-
niture and appliances in Kappa 
Delta and Alpha Phi’s townhouses 
as of Monday night. Equipment 
from Belfor Property Restoration, 
which performs mold removal 
and remediation services, was vis-
ible in the townhouses belonging 
to Kappa Delta, Alpha Phi, Sigma 
Chi and the National Pan-Hellenic 
Council.

A Belfor Property Restoration 
spokesperson did not immediate-
ly return a request for comment.

Helena Balch, a junior and 
the housing manager for Sigma 
Delta Tau, said she moved into 
Townhouse Row in early August 
and noticed water infi ltrating the 
building through a leak in her 
room every time it rained. Balch 
said she fi led a FixIt report each 

time she noticed the leak, but by 
the time FixIt staff  arrived, the 
rain stopped and staff  were unable 
to identify the exact source.

“So now that we’ve actually 
evacuated the house because of 
water infi ltration, I’m like, ‘Oh 
yeah, that’s probably what was go-
ing on,’” she said.

She said nine of the 17 resi-
dents in her sorority have com-
plained of some sort of illness in 
the past week, but everyone has 
tested negative for COVID-19.

“One of our residents went to 
urgent care probably about a week 
ago and was told she had a lung 
infection, but they weren’t quite 
sure what was causing it,” she 
said. “So they put her on a whole 
dose of antibiotics, and it still has 
not really cleared up.”

Sophomore Isabella LeBlanc, a 
resident at the Kappa Delta town-
house, said many of her house-
mates experienced similar, cold-
like symptoms that ranged from 
mild coughs and runny noses to 
a resident who coughed up blood. 
She said mold was visible in and 
around air vents, bedrooms, bath-
rooms, showers and on paint near 
the staircase.

LeBlanc said she saw mold on 
the air vents situated above resi-
dents’ beds, where mold spores 
were “raining down” on sleeping 
students. She said one member 
of Kappa Delta was hospitalized 
because of concerns of a potential 
respiratory infection hours before 
students were ordered to evacuate 
Sunday, and several others trans-
ported themselves to the emergen-
cy room Monday.
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The University transitioned to an open dining plan in 2016 following the closure of J Street, the Foggy Bottom Campus’ 
only communal dining hall at the time.
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Sheets of plastic covered furniture and appliances in Kappa Delta and Alpha Phi’s townhouses alongside equipment from Belfor Property 
Restoration, which conducts mold removal and remediation services.

Faculty senators 
raise concerns about 
HVAC updates

Students embrace revamped dining plan set to 
expand campus food options
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Limited faculty continue remote 
instruction this fall

After nearly three semes-
ters of online instruction, the 
student body has returned to 
classrooms, but some profes-
sors have not.

A few dozen professors 
will teach 45 on-campus 
courses through remote in-
struction this fall, according 
to the Schedule of Classes, 
because they live outside of 
the DMV or have personal 
health concerns that pre-
vent them from teaching in 
person amid the COVID-19 
pandemic, officials said. 
Faculty teaching remotely 
this semester said they re-
main excited to teach classes 
remotely and will work to 
create the best experience 
they can for their students 
through check-ins and flex-
ible office hours.

University spokesperson 
Crystal Nosal said deans 
of each school determined 
which programs and classes 
could be taught online, and 
professors were not “em-
powered” to independently 
decide between remote and 
in-person instruction. Nosal 
said some professors with re-
mote courses this fall have an 
Equal Employment Oppor-
tunity designation, which 
exempts faculty from teach-
ing class in-person due to 
health or “personal” reasons.

Classes that have been 
traditionally held online will 
continue operating virtually, 
like many off-campus and 
online programs, according 
to the Schedule of Classes.

“GW has many pro-
grams, particularly at the 
graduate level, that are tra-
ditionally taught online,” she 
said. “These programs will 
continue to be taught online. 
Some graduate programs 
have increased their online 
offerings.”

Nosal declined to say 

how many classes will be 
taught remotely this fall or 
how faculty notified their 
students that classes would 
be virtual. She also declined 
to say whether students 
will be required to attend 
in person for remote classes 
and whether professors can 
switch to remote learning 
during the semester.

Despite GW’s policy, 
some faculty teaching re-
motely this semester said 
their classes are virtual this 
semester mainly because 
they live far away from the 
District and campus. In in-
terviews, some remote fac-
ulty said they began at GW 
shortly before the semester 
began, and many students 
still need to attend class-
rooms in person even if the 
professor is remote.

Mary Beth Janke, a pro-
fessor of psychology who is 
teaching a course titled Psy-
chology of Crime and Vio-
lence remotely this fall, said 
the University approved her 
course’s remote instruction 
because she lives outside of 
the District. She said she left 
GW when in-person instruc-
tion was to resume this fall, 
but the University rehired 
her and allowed her to teach 
remotely this semester be-
cause they have not hired her 
replacement yet.

Janke said she teaches 
her class on Zoom and has 
received positive feedback 
from students after her first 
two sessions last week. She 
said some students enjoyed 
the remote option because 
returning to in-person in-
struction fully was “over-
whelming” after multiple 
semesters of virtual learning.

“I have no freshmen in 
my class so I would say that 
having mostly juniors and 
seniors, they’re very used to 
Zoom and there’s pros and 
cons,” she said. “I think for 
the most part so far, every-

body’s back in D.C., at least 
not in their homes or wher-
ever they were living for the 
past year and a half.”

John Gee, a professor of 
American studies who is 
teaching History and Mean-
ing of Higher Education in 
the United States remotely 
this fall, said he will instruct 
online because the professor 
who was initially supposed 
to teach the course became 
unavailable over the sum-
mer. He said officials hired 
him to teach the course this 
summer before the semester 
started.

He said the class is his 
first at GW and his first time 
teaching an online class and 
added that he will instruct 
the course over Zoom from 
his home in Boston.

Kate McKown, a fresh-
man studying biology, said 
her professor for her Intro-
duction to Public Health and 
Health Services class notified 
her and her classmates a few 
days before the start of the 
semester that his class would 
be remote.

McKown said students 
have to attend the class in 
person with a teaching assis-
tant who moderates the stu-
dents in the classroom while 
the professor is instructing 
over Zoom.

Maddie Billet, a sopho-
more studying political sci-
ence and environmental 
studies, said her Women’s 
Health class is remote this 
semester, which she learned 
through the syllabus only a 
few days before classes be-
gan. She said she can attend 
the class via Zoom in a desig-
nated classroom if she wants 
with the teaching assistant 
projecting the professor and 
his lecture on TV screens. 
The class is not listed as re-
mote instruction according 
to the Schedule of Classes as 
of Monday.
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tion on topics like global health and climate, obesity and HIV/AIDS.

Students question whether residence hall guest policy can be enforced

Officials said they plan to en-
force the University’s new residence 
hall guest policy, but students are 
expecting that a trend of residents 
bypassing restrictions could con-
tinue this fall.

The University updated the 
COVID-19 related guest policy last 
month, prohibiting off-campus stu-
dents from visiting residence halls 
and limiting visiting hours for on-
campus students to between 7 a.m. 
and 11 p.m. In nearly 10 interviews, 
students said they don’t think the 
University is fully enforcing the 
guest rules, leaving room for resi-
dents to violate the policy.

Stewart Robinette, the assistant 
dean of students, said staff with 
the Division of Student Affairs and 
Campus Living and Residential Ed-
ucation can refer students to the Of-
fice of Student Rights and Respon-
sibilities for guest policy violations, 
some of which have been reported 
by students. He said SRR penalized 
about 50 students for guest viola-
tions last year, with consequences 
ranging from warnings to removal 
from residence halls.

Robinette said officials may 
adjust the stringency of the guest 
policy depending on the severity of 
the pandemic, but officials may still 

need to create stricter rules if viola-
tions continue.

Officials loosened campus coro-
navirus restrictions in July when 
they allowed off-campus students 
who were part of the on-campus co-
hort — students who were subject 
to vaccine requirements, weekly 
testing and symptom monitoring 
— to visit people in residence halls. 
Officials reversed course with last 
month’s announcement that barred 
off-campus students from residence 
halls.

This is the fifth iteration of the 
guest policy since the beginning of 
the pandemic — officials initially 
banned all guests until March, 
when residents could host one other 
resident from their hall as a guest. 
The rules were loosened further 
in May when officials allowed on-
campus students to visit other resi-
dence halls, and again in July when 
officials granted some off-campus 
students access to rooms.

Senior Brennen Owens, who 
lives in The Aston, said officials 
should publicize the consequences 
of guest policy violations, which he 
thinks will be inevitable because of 
more than a year of coronavirus re-
strictions on gatherings. Freshman 
Annie O’Brien, who lives in West 
Hall, said she doesn’t think the 
University is enforcing the policy, 
which is too strict because of the 

ban against overnight guests. She 
said she’d like to invite overnight 
guests from other universities, and 
she’s faced no restrictions visiting 

others in their residence halls after 
11 p.m.

Senior Mark Yamakaitis, who 
lives in South Hall, said the guest 

policy is fair, but he doesn’t think 
people will follow it after more than 
a year of restrictions and doesn’t 
know how officials could enforce it.
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COVID-19 cases level off following 
slight uptick during orientation

Following an increase 
in the number of COV-
ID-19 cases during orien-
tation week, the Universi-
ty’s caseload has subsided 
with a lower positivity rate 
this past week.

The University’s CO-
VID-19 positivity rate, the 
number of positive cases 
over the total number of 
tests administered, started 
at 0.26 during the week of 
Aug. 15, rose to 0.43 per-
cent during orientation 
week and fell back to 0.19 
percent during the first 
week of classes. Ray Lu-
cas, the University’s CO-
VID-19 coordinator, said 
officials will consider in-
creasing the frequency of 
required COVID-19 test-
ing if cases continuously 
rise.

“Identifying cases 
early and contact tracing 
is a tried and true public 
health measure to control 
the spread of diseases,” 
Lucas said in an email. 
“We are considering in-
creasing the frequency of 
required surveillance test-
ing as cases in the commu-
nity are on the rise.”

He said the increase 
in cases is a reflection of 
the high case rates in the 
“greater community” 
and students arriving to 
campus from all over the 
world.

The District faced fluc-
tuating positivity rates 
over the past weeks, re-
cording a 4.3 percent posi-
tivity rate during GW’s 
orientation week and a 
4.7 percent rate as of last 
Tuesday.

Lucas said the increase 
in COVID-19 cases is also 
a result of the influx of 
students on campus, with 
the University welcom-
ing 27,000 students this 

semester as compared to 
1,500 students last spring.

“The absolute number 
of COVID cases has in-
creased because the size 
of our population has in-
creased from a few thou-
sand over the summer to 
approximately 27,000 in a 
matter of weeks,” Lucas 
said.

He said the COVID-19 
dashboard varies day to 
day, but the positivity rate 
tends to stay around 0.32 
percent. Georgetown Uni-
versity, which also imple-
mented a vaccine mandate 
and a mask requirement 
for the fall, faced a higher 
positivity rate of 0.55 per-
cent two weeks ago.

Some peer institutions 
like Tulane University, 
which has a mask require-
ment but no vaccine man-
date, faced a higher posi-
tivity rate of 1.8 percent 
two weeks ago. Tufts and 
Boston universities, which 
implemented both vaccine 
and mask mandates, saw 
lower positivity rates of 
0.14 and 0.19 percent this 
past week, respectively.

The University re-
opened last week with the 
return of the entire student 
population and in-person 
classes after implementing 
vaccination requirements, 
an indoor mask mandate 
and a monthly testing pro-
cedure earlier this year to 
combat the spread of the 
virus.

Lucas said officials 
are monitoring the rise in 
cases “very carefully,” us-
ing metrics like commu-
nity case rates and trends 
in viral mutations to in-
form decisions on operat-
ing guidelines. He said 
GW community members 
have followed protocols 
very closely after return-
ing to the University.

“Our campus mem-
bers have been very com-

pliant with our vaccine 
mandate, testing require-
ment and mask policies, 
and we thank everyone 
for doing their part,” Lu-
cas said.

Officials said more 
than 95 percent of stu-
dents, faculty and staff are 
compliant with the vac-
cine requirement.

Lucas said officials be-
lieve GW’s campus is “one 
of the safest places you can 
be” in terms of the spread 
of the coronavirus. He said 
everyone on campus has 
the responsibility to wear 
masks in social gatherings 
and avoid coronavirus in-
fection off campus, which 
spread as a result of par-
ties around Foggy Bottom 
last year.

“Students should re-
frame their social expec-
tations in the era of the 
Delta variant to activities 
that are not conducive to 
the spread of COVID such 
as outdoor activities and 
smaller gatherings,” Lucas 
said.

The University’s high-
est COVID-19 positiv-
ity rate last semester was 
2.19 percent in February, 
while its peak in 2020 was 
2.79 percent in Novem-
ber. Since the University 
reopened last month, the 
positivity rate on campus 
peaked at 0.85 percent in 
late August, according to 
the COVID-19 dashboard.

Experts in public 
health and epidemiology 
said weekly testing can 
help prevent rises in the 
University’s COVID-19 
cases as students return 
to in-person classes. They 
said the gradual rise in the 
University’s cases since 
move-in doesn’t surprise 
them given the rapid na-
tionwide spread of the 
Delta variant and the dras-
tic increase in the number 
of students on campus.
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Officials have implemented measures like an indoor mask mandate and regular testing to prevent 
coronavirus cases on campus.
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Officials said they may adjust the stringency of the guest policy depending on the severity of the pandemic.
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Some faculty teaching remotely this semester said they held their classes virtually mainly because they live far 
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The University’s rollback 
of budget mitigation eff orts 
is nearing completion after 
offi  cials sought to plug a $180 
million pandemic-induced 
budget gap last year.

As part of administra-
tors’ eff orts to address the 
fi nancial impact of the CO-
VID-19 pandemic, they 
stopped most new hirings, 
halted base and matching 
retirement contributions for 
faculty and staff , laid off  339 
staff  and froze all employee 
salaries. Since December, 
University fi nances – with 
the exception of the rein-
statement of capital projects 
– have gradually returned 
to a pre-pandemic model 
alongside the students and 
faculty who have returned to 
in-person classes.

University leaders have 
resumed departmental hir-
ing this summer, and in 
March, they reinstated base 
and matching retirement 
fund contributions and con-
tinued promotion-related 
and merit-based salary rais-
es.

Administrators said in 
April that they view the cur-
rent fi scal year as a “transi-
tion year” as the University 
emerges from the pandemic, 
saying it will take time for 
GW to return to normal as 
the pandemic’s long-term 
impact slowly subsides.

“We recognize that we’re 
a diff erent institution than 
we were before we entered 
the pandemic,” University 
President Thomas LeBlanc 
said in an April interview. 
“We understand there’s still 
a lot of uncertainty in the fu-
ture that we have to consider 
in our planning, and we don’t 
expect to suddenly revert to 
pre-pandemic operations or 
pre-pandemic budgets.”

Here’s a recap of the Uni-
versity’s progress in unwind-
ing their budget mitigation 
eff orts:

Closing the budget 
gap

Offi  cials were met with 
a $180 million budget gap 
after they moved classes on-
line in March 2020, setting 
up nearly three semesters 
of remote learning during 
the pandemic. Their eff orts 
to mitigate the pandemic’s 
impact and reduce the size 
of the budget gap drew vari-
ous calls from students, fac-
ulty and staff  for LeBlanc to 
resign.

Less than two weeks af-
ter campus shut down last 
March, University leaders 
suspended almost all new 
hirings across GW and de-
layed most capital projects 
like updates to infrastruc-
ture, barring some urgent 
and ongoing initiatives like 
the renovations to Thurston 
Hall.

Faculty salaries at GW 
and across the nation dur-
ing the last academic year 
dropped to their lowest 
point since the 2008 to 2009 
fi nancial crash, according 
to data from the American 
Association of University 
Professors in May 2021. Data 
showed a $1,023 drop in av-
erage salaries for full profes-
sors, $381 for associate pro-
fessors and $478 for assistant 
professors.

Later in August, admin-
istrators suspended all base 
retirement contributions 
– funds that an employer 
matches when an employee 
opts to direct payments to 
a retirement fund – and 
matching retirement fund 
contributions – standard 
funding that employers con-
tribute to an employee’s re-
tirement fund.

Offi  cials said last Sep-
tember that they ruled out 
the possibility of salary cuts 
for faculty and staff  and 
planned to use $20 million 
in “unrestricted assets” to 
close part of the budget gap. 
The Faculty Association con-
demned any attempt by ad-
ministrators to make salary 

cuts the previous month.
In December, Provost Bri-

an Blake and Chief Financial 
Offi  cer Mark Diaz told em-
ployees in an email that the 
University laid off  339 staff  
members in departments 
like facilities and events, 
saving GW an estimated $32 
million, about 18 percent of 
the total budget gap during 
the fi scal year 2021.

Unwinding fi nancial 
restrictions

With students living on 
campus and returning back 
to classes largely in person 
this semester, offi  cials have 
started to roll back the vari-
ous budget mitigation poli-
cies they implemented last 
year.

Offi  cials reinstated base 
retirement contributions 
and merit salary increases 
last December three months 
after making the suspension 
announcement, releasing 
another announcement in 
March stating that match-
ing retirement contributions 
and faculty merit salary in-
creases would return in July.

The Board of Trustees 
passed its budget for fi scal 
year 2022 in May amid ongo-
ing disagreements between 
faculty and University lead-
ers over funding areas as 
GW  started to prepare for 
its “phased reopening.” 
Trustees delayed the pas-
sage of the previous year’s 
budget because of fi nancial 
uncertainty amid the pan-
demic.

Offi  cials eliminated the 
freeze on most hiring in 
July after dissolving the 
Resource Allocation Com-
mittee – a group of Uni-
versity leaders assembled 
during the pandemic to as-
sess which hiring would be 
necessary during the public 
health crisis. The University 
also resumed regular staff  
hiring in departments that 
had several layoff s last year, 
including events, central 
communications, athletics 
and technology.
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For the fi rst time in recent 
memory, on-campus students 
have been assigned a diff erent 
type of residence hall — a hotel.

University spokesperson Crys-
tal Nosal said offi  cials assigned 
282 students to live in One Wash-
ington Circle Hotel this academic 
year after renovations to Thurston 
Hall limited the number of on-
campus beds available to cam-
pus residents. Students living in 
One Washington Circle said the 
assignment comes with various 
perks – like more spacious rooms 
and free laundry and housekeep-
ing services – that are left out of 
traditional residence halls on cam-
pus.

Senior Liam Searcy, the presi-
dent of the Residence Hall As-
sociation and a resident at One 
Washington Circle, said life in 
the hotel is more accommodating 
to students than his experiences 
in all three of his previous resi-
dence halls — District House and 
Thurston and Shenkman halls. He 
said the housekeeping, increased 
space and the free weekly laundry 
service by hotel staff  gives him 
more time to focus on school and 
other priorities instead of chores.

“I can focus on class, I can fo-
cus on applications, I can go to 
work, I can have time for friends,” 
he said. “Reclaiming that two- to 
four-hour process of doing my 
laundry is something that’s just 
amazing.”

More than half of the rooms 
available to students are two-

person studio apartments with a 
kitchen, and the majority of other 
units are one-bedroom, two-per-
son apartments with a kitchen, 
according to GW’s residence hall 
website. The website states that 11 
percent of the rooms are two-per-
son studios without kitchens, and 
two percent are single units with 
kitchens.

Searcy said the University 
sealed off  the hotel’s in-unit balco-
ny access because of a 2019 agree-
ment with the D.C. Zoning Com-
mission to prevent potential noise 
complaints and keep students 
from throwing items off  the balco-
nies. In a 2019 hearing before the 
Zoning Commission, University 
representatives said they would 
also close off  the pool at the re-
quest of the hotel.

In an email sent to students liv-
ing in One Washington Circle late 
last month, the hotel’s community 
coordinator said students were ac-
cessing the balcony in violation of 
GW and D.C. policy – violation of 
which could lead to an automatic 
referral to the Offi  ce of Student 
Rights and Responsibilities. All 
students living in One Washing-
ton Circle are juniors and seniors, 
according to GW’s website.

One Washington Circle Hotel 
reservations are not available to 
the general public, and the Uni-
versity has agreed to pay $1 mil-
lion for every semester the Uni-
versity spends housing students 
off  campus beyond the targeted 
end date for the Thurston reno-
vations – slated for fall 2022. The 
agreement, signed with the Foggy 
Bottom and West End Advisory 
Neighborhood Commission in 
2019, permits offi  cials to house 
students in One Washington Cir-

cle, the Aston and 1959 E St. dur-
ing Thurston’s reconstruction.

Senior Richik Chakraborty, a 
resident at One Washington Circle 
said the room also came with tra-
ditional hotel amenities, like cups, 
plates and pots.

“My fi rst reaction was like 
‘Holy cow,’” Chakraborty said. “I 
liked Potomac, then living in La-
fayette was kind of generic, and 
then living here I feel like a king.”

Chakraborty said the hotel’s 
housekeeping service is one of the 
biggest upgrades from a tradition-

al residence hall, where maintain-
ing a clean living space was more 
of a chore. Junior Jade Greenberg, 
who previously lived in Madison 
Hall, said her housing assignment 
in One Washington Circle was the 
“best possible outcome” although 
the building was at the bottom of 
her housing request list. they are 
to be expected, and they’re being 
fi xed

Senior Sim Montrond, a resi-
dent of the hotel, said he wishes he 
had access to the balcony, because 
he wants to use the extra space 

and table to study and relax.
Alfonso González Cordero, a 

junior living in the hotel, said he 
loves One Washington Circle and 
the varied perks that come with 
it, like a readily available front of-
fi ce staff  and space for students to 
gather in the lobby, making the 
building one of the best housing 
options for students.

“We have a lot of communal 
space, whereas in the dorm, you 
would have to go specifi cally to 
a lounge in the middle of every-
thing,” González Cordero said.

Students living in One Washington Circle enjoy housekeeping, spacious rooms

GRACE HROMIN | SENIOR PHOTO EDITOR
Life in One Washington Circle Hotel looks different from permanent residence halls, boasting additional perks for residents like free 
weekly laundry services.
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Offi cials upgrade classroom 
technology

Offi cials continue unwinding pandemic 
budget mitigation efforts
DANIEL PATRICK 
GALGANO
STAFF WRITER

Faculty returned to in-
person learning this fall 
with new computers, web 
cameras, microphones and 
access to virtual platforms 
as part of wide-ranging 
classroom technology up-
grades completed since the 
start of remote learning last 
March.

Offi  cials said the new 
technology will provide 
professors tools that will 
enable students to attend 
classes remotely if neces-
sary and faculty will contin-
ue using online platforms, 
like Zoom and Blackboard 
Collaborate, that were used 
during virtual instruction. 
Professors returning to 
in-person instruction said 
they completed training 
to use the new technology 
installments to accommo-
date remote students, but 
they still need an adjust-
ment period to familiarize 
themselves with classroom 
instruction again.

University spokesper-
son Crystal Nosal said of-
fi cials installed video web 
conferencing and lecture 
recording capabilities, like 
Echo360 video capture, in 
all classrooms that lacked 
them to make classes acces-
sible for students who fall 
ill with COVID-19. She said 
faculty can also choose to 
use familiar platforms, like 
Zoom and WebEx, to host 
remote participants, guest 
speakers or lecturers in the 
classroom.

“Faculty are aware of 
the need to be attentive to 
the challenges students 
may face if they become 
ill with COVID and/or 
have to isolate,” she said 
in an email. “Students may 
be out for as long as two 
weeks at a time, and faculty 
will be able to use a vari-
ety of strategies, including 
using the new technology 

to record lectures, to help 
students who become ill to 
keep up with their school-
work.”

She said GW Informa-
tion Technology and the 
GW Instructional Core, a 
division of Libraries and 
Academic Innovation, have 
off ered training sessions for 
faculty to familiarize them-
selves with these new class-
room technologies. She 
said lessons have included 
how to download recorded 
lectures from the cloud.

She said offi  cials are 
monitoring the pandemic 
daily and will adjust the 
current safety protocols 
against the virus accord-
ingly in adherence to in-
struction from Mayor 
Muriel Bowser’s offi  ce. 
She said offi  cials will not 
enforce social distancing in 
classrooms at this time, and 
faculty members may teach 
without masks if they are 
six feet apart from students.

Nosal said students are 
expected to wear masks 
within classrooms at all 
times. Offi  cials reminded 
professors at the Faculty 
Senate meeting last month 
that students are not al-
lowed to eat or drink in 
classrooms because of the 
risk of transmitting the 
coronavirus without a 
mask, even though the rule 
has always been a Univer-
sity policy.

“We expect students as 
well as faculty and staff  to 
help maintain the norms on 
campus for a safe experi-
ence, and this means ensur-
ing that everyone is prop-
erly masked when they are 
in public indoor space such 
as classrooms,” Nosal said.

Nosal declined to say 
when the new classroom 
technologies were installed.

Laila Sorurbakhsh, an 
assistant professor of inter-
national aff airs, said some 
faculty and students may 
face a “learning curve” 
to resume in-person in-

struction because the new 
technology had not been 
installed in the spring of 
2020 before classes moved 
online.

Sorurbakhsh said stu-
dents with “extenuating 
circumstances,” like cases 
of illness, may attend class 
live, ask questions and in-
teract with her and other 
students using either Zoom 
or Blackboard. She said 
classrooms could continue 
to utilize web conferenc-
ing software like Zoom and 
WebEx in the future, espe-
cially if the pandemic per-
sists or if higher education 
begins to expand hybrid or 
remote teaching.

Doug Ward, the associ-
ate director of the Center 
for Teaching Excellence at 
the University of Kansas, 
said professors should un-
dergo technical training 
similar to GW’s and ask 
students how they learn 
best to shape their teach-
ing methods. He said re-
mote students may become 
disengaged from classes 
if recorded lectures fail to 
capture the full audio of 
the classroom during situ-
ations like group discus-
sions.

Zachary Pardos, an 
associate professor at the 
University of California, 
Berkeley Graduate School 
of Education, said utiliz-
ing more adaptive tutoring 
support technologies, like 
computer-aided instruc-
tion, can create a more 
personal learning environ-
ment for remote students..

Christopher Hoadley, 
an associate professor of 
learning sciences and edu-
cational communications 
and technology at New 
York University, said tech-
nology upgrades, like new 
microphones and lecture 
recording capabilities, are 
part of a “minimum” stan-
dard that can make higher 
education more accessible 
for students.

ISHANI CHETTRI
CONTRIBUTING NEWS
EDITOR
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Technology staff have offered training sessions for faculty to familiarize themselves with new classroom 
technologies as they return to classrooms.
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Offi cials to hire more GW Libraries 
staff as facilities reopen

SAEPi to collaborate with local chapters on social, religious events

After becoming the newest 
chapter to join the Panhellenic 
Association last spring, Sigma Al-
pha Epsilon Pi hopes to collabo-
rate with other local chapters this 
upcoming year.

Sorority members said SAEPi 
is seeking to build a community 
within the chapter through social 
and religious events as well as 
with SAEPi chapters from other 
universities and other on-campus 
sororities at GW. Sorority lead-
ers said they hope the chapter 
provides a space for its about 25 
members, along with prospective 
students, to connect with other 
Jewish women to ensure they 
don’t have to sacrifi ce their Jew-
ish identity for a traditional Greek 
experience.

Senior Rebecca Ionae, the 
president of SAEPi, said the chap-
ter started as a small group in fall 
of 2018 before it was offi  cially rec-
ognized by Panhel in the spring. 
She said she joined the chapter in 
spring 2019 after hearing about 
SAEPi through her friends at GW 
Hillel and decided to become in-
volved within the organization 
in seeking to be a part of a Jewish 
community on campus.

“I joined SAEPi because I 
needed the Jewish community on 
campus that it provides,” Ionae 
said in an email. “It has always 
been a space where I feel at home, 
like I’m surrounded by family.”

SAEPi was founded as a na-
tional Jewish sorority in 1998 at 
the University of California Davis, 
according to the national chap-
ter’s website. Nationwide, SAEPi 
currently consists of 15 active 
chapters and colonies  – which are 
chapters awaiting formal recogni-
tion – the website states.

Junior Michelle Rechtman, 
the vice president of SAEPi, said 
members’ common experiences 
as part of the Jewish commu-
nity bonds them as sisters. She 
said SAEPi also includes many 
members involved in other Jew-
ish organizations on campus like 
GW Hillel, JStreet U – a student 
organization that advocates for a 
two-state solution to the Israeli-
Palestinian confl ict – and GW for 
Israel.

“While we all have diff erent 
experiences and upbringings and 
have experienced Judaism diff er-
ently, we always have the bond of 
being Jewish,” Rechtman said in 
an email.

Alumna Lila Gaber, a found-
ing member and former presi-
dent, said she and two other stu-
dents started the chapter to create 
a Jewish sisterhood on campus 
after feeling that one was miss-
ing from their GW experience. 
She said the chapter’s planning 
phase began with meetings in 
students’ rooms and Shabbat din-
ners before growing into a larger 
community of members and lead-
ing to the creation of GW’s SAEPi 
chapter.

“Over time we reached out to 
more people who were interested 
and grew an entire community,” 
she said in an email. “It’s been 
amazing to see it grow, and I can’t 
wait to see where it goes from 
here!”

Senior Phebe Grosser, the sec-
retary of SAEPi and a Hatchet 
photographer, said chapter lead-
ers hope to connect with Towson 
University’s chapter to host a 
Shabbat dinner program together 
soon. She said leaders hope poten-
tial members feel they have a safe 
space to learn about SAEPi’s core 
values like unity, trust, strength, 
sincere sisterhood and exemplify-

ing Jewish values.
“One thing that was excit-

ing for me especially was seeing 
girls I did youth group/went to 
camp with and reconnecting with 
them,” she said in an email.

Grosser said being in a smaller 
sorority with 15 active chapters, 
as opposed to other sororities like 
Kappa Delta with 142 active chap-
ters, has allowed chapter leaders 
and members to develop a person-
al relationship with their national 
board. She said recruitment for 
the chapter resembles an informal 
process and will take place at the 
same time as other sororities on 

campus this coming spring.
  ”This year will be a really great 

year,” she said. “Our members are 
engaged in so many diff erent or-
ganizations both Jewish organiza-
tions and secular organizations.”

Sophomore Eliana Pierotti 
– the public relations chair and 
Sunshine girl, a welcome event 
coordinator – said she works to 
plan social events to help mem-
bers bond, like a birthday event to 
celebrate members who had birth-
days over the summer.

“  I wanted to be around wom-
en who cared about creating gen-
uine friendships and learn about 

Judaism and Jewish culture with 
them,” she said in an email.

Pierotti said the chapter will 
plan COVID-19-safe bonding 
events this year like a “dip night” 
where members each bring diff er-
ent types of dips and get to know 
one another.

She said that she hopes SAEPi 
will be able to connect with other 
sororities on campus to widen the 
chapter’s community and build 
an on-campus presence.

“Every time we interact with 
each other, it’s really important to 
keep us close and good friends,” 
Pierotti said.

ABBY KENNEDY 
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PHOTO ILLUSTRATION BY PHEBE GROSSER | STAFF PHOTOGRAPHER 
SAEPi was founded as a national Jewish sorority in 1998 at the University of California, Davis and currently consists of 15 active 
chapters and colonies.

Gelman Library will re-
store its 24-hour schedule at 
the end of this month after 
GW Libraries expanded ser-
vice and resumed staff  hires 
to fi ll vacancies for the Uni-
versity’s reopening.

GW Libraries offi  cials 
said the fi nancial eff ects of 
the COVID-19 pandemic, like 
University budget cuts, cre-
ated challenges for campus 
libraries during the Univer-
sity’s transition to remote in-
struction last year. Professors 
on the Faculty Senate’s library 
committee said resolving on-
going staff  shortages will al-
low GW Libraries to continue 
GW’s academic mission and 
meet the demands of stu-
dents and faculty returning to 
campus without overwhelm-
ing employees.

Geneva Henry, the dean 
of Libraries and Academic 
Innovation, said GW Librar-
ies staff  served the needs of 
the University community 
throughout the virtual learn-
ing period “without a break” 
during the pandemic. She 
said the GW Libraries staff  
needed to make “diffi  cult” 
choices about which services 
to continue because of bud-
get mitigation measures, like 
the University’s hiring freeze 
and shared services reorgani-
zation that led staff  to assume 
additional responsibilities.

“The libraries have tried 
to mitigate the eff ects of bud-
get cuts on our patrons as 
much as possible, but you 
may need to be patient dur-
ing this time while we are 
short staff ed,” Henry said in 
an email. “The librarians and 
staff  you encounter are help-
ing many new students to 
learn about library services 
and assisting all of our pa-

trons to understand our cur-
rent COVID procedures.”

Faculty expressed con-
cerns earlier this year about 
funding for GW Libraries 
staff  and a sense of height-
ened burnout among em-
ployees following pandemic-
induced budget cuts. Henry 
said GW Libraries has since 
fi lled some “critical” vacan-
cies but added that about fi ve 
previously fi lled positions 
aren’t funded for this year.

Henry said Gelman and 
the Virginia Science and 
Technology Campus librar-
ies have gradually increased 
the amount of furniture in the 
spaces and resumed service 
on more fl oors before fully 
reopening last month. She 
said staff  at Eckles Library on 
the Mount Vernon Campus 
“worked hard” over the sum-
mer to prepare the service 
desk and patron areas for 
students before opening last 
week for the fi rst time since 
last March.

Holly Dugan, said previ-
ous budget mitigation eff orts, 
like the 2016 staff  layoff s 
caused by budget cuts, im-
pacted GW Libraries far more 
than several other areas of the 
University because of the 
depth of staff  eliminations.

 “Really, one of the areas 
of the University in which 
we shouldn’t see that is the 
library system just because of 
how central it is to the pillars 
of the University in our aca-
demic mission," she said. 

Offi  cials have enacted 
hiring freezes, layoff s and 
pay cuts for top administra-
tors as part of GW’s overall 
strategy to mitigate the fi -
nancial impact from the coro-
navirus pandemic, which 
created a $180 million annual 
budget gap. The University 
has since unwound some of 
its budget mitigation policies 

this year along, resuming 
staff  hirings this summer.

Dugan said GW Librar-
ies is adding new positions, 
including some in the GW 
Instructional Core, that will 
meet the growing digital 
needs of campus and class-
es after more than a year of 
remote learning. She said 
fi lling staff  vacancies, like 
catalogers, will provide li-
brarians the support they 
need instead of diverting 
their resources and time to 
other departments like facili-
ties or events planning.

“One of the things I’m 
concerned about is that 
need to backfi ll those posi-
tions in order to make sure 
that we have a fully funded 
library system and that we 
also have a fully funded staff  
that we need to maintain that 
academic mission in terms of 
our teaching excellence and 
in terms our research excel-
lence as well,” she said.

Harald Griesshammer, a 
member of the library com-
mittee and a professor of 
physics, said the University’s 
hiring freeze prevented GW 
Libraries from recruiting 
new staff  as intended prior 
to the pandemic. He said of-
fi cials ultimately hired some 
librarians and a few staff  
members, like Academic 
Technologies employees, in 
the past year after the senate 
issued a resolution last sum-
mer calling on the “immedi-
ate need” to fi ll positions in 
GW Libraries..

Griesshammer said the 
challenges that GW Libraries 
faced during the pandemic, 
like staff  shortages, have 
“substantially increased” 
this fall as the GW commu-
nity returns to campus amid 
a backlog of remaining tasks, 
like requests for and pur-
chases of new books.

YANKUN ZHAO
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Offi  cials have installed 
HEPA or MERV-13 or 
equivalent fi lters in 85 cam-
pus buildings, according to 
the spreadsheet.

Campus buildings 
including Mitchell Hall, 
Lisner Auditorium and F 
Street House – the on-cam-
pus residence of University 
President Thomas LeBlanc 
– are among the 34 build-
ings that have a HEPA or 
MERV-13 fi lter that is yet to 
be installed.

Burnotes said in last 
month’s email that offi  -
cials are working to install 
HEPA fi lters or MERV-13 or 
equivalent fi lters on cam-
pus, and they will install 
portable HEPA fi lters in 
buildings with infrastruc-
ture that does not support 
regular HEPA or MERV-
13 fi lters. He said offi  cials 
will work with faculty and 
staff  in buildings without 
MERV-13 or equivalent fi l-
ters to identify additional 
high-occupancy spaces 
where a HEPA fi lter would 
be “appropriate.”

“We appreciate the 
engagement and want to 
emphasize that even as we 
continue to enhance our 
protection with additional 
safety measures, all build-
ings are safe to occupy,” 
Burnotes said in the email.

ASHRAE guidelines 
state that school and uni-
versity offi  cials should use 
ASHRAE guidance in con-
junction with the most up-
to-date government guid-
ance and research.

While the University’s 
HVAC upgrades remain 
incomplete and offi  cials 
maintain that campus 
buildings are safe for the 
GW community to occupy, 
faculty senators are de-
manding increased trans-
parency and communica-
tion from offi  cials.

The Faculty Senate reso-

lution proposed last week 
said Burnotes included 
“misinformation” in his 
June announcement, and 
the resolution calls for offi  -
cials to explain the process 
leading to his statement. 
The resolution “strongly 
recommends” that offi  cials 
release to the senate all “re-
ports, recommendations 
and technical analyses” 
relevant to the University’s 
alignment with CDC and 
ASHRAE guidelines..

The resolution recom-
mends that offi  cials should 
describe all actions they 
have taken to align the 
University’s buildings with 
CDC and ASHRAE guide-
lines for the reopening of 
schools and universities.

In an email obtained 
by The Hatchet from an 
anonymous source, Eric 
Grynaviski – a member 
of the senate’s physical 
facilities committee and 
a sponsor of the senate’s 
resolution – called the June 
statement “a lie” and voiced 
concerns about the status 
of updates to GW’s HVAC 
systems in the message sent 
to Interim Provost Chris 
Bracey. Grynaviski said 
in the email that Burnotes 
showed a “confi dential” 
presentation to the physical 
facilities committee about 
why GW buildings don’t 
align with ASHRAE guide-
lines during a briefi ng last 
month.

Grynaviski wrote that 
faculty identifi ed various 
buildings that failed to 
meet ASHRAE guidelines, 
noting campus classrooms 
that lacked recommended 
safety equipment.

“Scott Burnotes agreed 
that these measures were 
not adopted in the majority 
of our academic buildings, 
classrooms and residence 
halls,” the email reads.

When reached for com-
ment, Grynaviski said he 
appreciates that offi  cials is-

sued an update to the June 
message, but he is “puz-
zled” as to why so much 
HVAC renovation work 
remains to be completed 
even after students, faculty 
and staff  have returned to 
campus buildings follow-
ing GW’s fall reopening.

“I hope they are much 
more transparent moving 
forward, because I do think 
people deserve to know 
about the conditions of the 
buildings in which they 
are living and working,” he 
said.

Harald Griesshammer, 
a faculty senator and spon-
sor of the resolution, said 
the confusion over HVAC 
upgrades is “an issue of 
transparency,” and the 
problem could have been 
avoided if offi  cials commu-
nicated the situation to fac-
ulty senators sooner.

“Above everything else, 
this is a PR disaster of GW’s 
own making,” he said.

Jamie Cohen-Cole, a 
faculty senator and spon-
sor of the senate resolu-
tion, said offi  cials misled 
the GW community to be-
lieve that they conducted a 
comprehensive study of the 
University’s buildings that 
found all facilities aligned 
with ASHRAE guidelines.

“GWU faculty, staff , stu-
dents and their families de-
serve better,” Cohen-Cole 
said in an email.

He said offi  cials should 
provide the reports, raw 
data and metrics involved 
with their assessment of 
campus buildings to “rees-
tablish confi dence” in the 
University.

“The letter from Scott 
Burnotes promises trans-
parency but provides 
neither transparency nor 
honesty,” Cohen-Cole said. 
“Many may wonder if he is 
being set up as a scapegoat 
for active decisions made at 
higher level to not fi x the 
buildings.”

Faculty senators ask offi cials for 
timeline on HVAC upgrades
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Geneva Henry, the dean of Libraries and Academic Innovation, said of� cials have � lled some “critical” library 
vacancies, but they still have about � ve previously � lled positions that aren’t funded this year.
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“It’s insane that 175 stu-
dents had to be evacuated in a 
five-hour period because they 
somehow missed a black mold 
infestation that was hospital-
izing students less than two 
weeks into classes,” she said. 
“To me, it seems kind of ri-
diculous that that was missed 
during whatever inspection 
was done.”

LeBlanc said she and other 
townhouse residents expe-
rienced sore throats, stuffy 
noses and coughing fits days 
before the evacuation, and one 
student’s nose crusted over 
due to congestion, causing 
pain and bleeding.

LeBlanc said dirt and 
grime covered floor tiles when 
she moved in, and she felt ob-
ligated to do some deep clean-
ing of the room before settling 
in.

“The first or second night 
that I was there, I ended up 
scrubbing the bathroom tiles, 
and they changed color af-
ter I bleached them — liter-
ally from brown to white,” she 
said.

Kierstin Koellner, a resi-
dent of the Sigma Delta Tau 
townhouse, said she arrived in 
late August to a bedroom that 
was filled with dust and dirt 
and appeared untouched af-
ter more than a year of sitting 
empty during the pandemic. 
She said other sorority mem-
bers found their living spaces 
in cleaner conditions than her 
space.

“There was dirt all over the 
floor, super dusty – nothing 
had been sanitized or wiped 
down,” she said. “There was 
a checklist on the front of our 
door that they were supposed 
to check off after the room had 
been cleaned, and none of the 
boxes were checked off.”

Koellner said she started 
to have cold-like symptoms 
on Aug. 28, which worsened 
throughout the week until she 
was diagnosed with a lung 
and sinus infection Wednes-
day at a local urgent care facil-
ity. After traveling to visit her 
boyfriend in Pennsylvania, 
Koellner was rushed to the 
emergency room with a fever 

and coughing fits that caused 
her to cough up blood, and 
doctors diagnosed her with 
pneumonia.

She said she isn’t positive 
that her illness is directly re-
lated to the townhouse issues. 
Her symptoms have been sim-
ilar but more severe than those 
experienced by other mem-
bers of her sorority, she said.

Officials initially in-
structed students to pack for 
a two-to-four night stay while 
moving out Sunday before 
returning later in the week to 
transport the belongings they 
would need for a two-to-three 
week stay.

Residents will receive a 
three-hour block Tuesday to 
finish moving out, according 
to an email sent to residents 
Monday night from Brian 
Joyce, the director of frater-
nity and sorority life, and 
Baxter Goodly, the associate 
vice president for Facilities 
Planning, Construction and 
Management. Sigma Chi and 
Beta Theta Pi will move from 
10 a.m. to 1 p.m., Sigma Kappa, 
Sigma Delta Tau and Alpha 
Delta Pi move from 1 p.m. to 
4 p.m. and Alpha Phi, Kappa 
Delta and the National Pan-
Hellenic Council move from 5 
p.m. to 8 p.m.

“Thank you again for your 
patience and understanding 
last night as we worked with 
you on your initial move to the 
hotels,” the email reads. “As 
we continue our investigation 
into the source of the issue and 
perform work in your units, 
please know that our teams 
will treat any belongings that 
remain in your townhouse 
room with care and respect.”

Joyce and Goodly told 
residents in an earlier email 
Monday that they will provide 
students with $125 in dining 
dollars every week they stay 
in the hotels. The email states 
the University temporarily ex-
panded SafeRide service to in-
clude stops at Yours Truly and 
the River Inn. Officials said in 
the email they will provide 
shuttle bus service between 
Yours Truly and 23rd Street by 
Tompkins Hall, but did not say 
whether GW will offer shuttle 
service to the River Inn.
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GW Hillel leaders say new building space will 
unite Jewish community

After unveiling their 
new building this sum-
mer, leaders of GW Hillel 
said they hope to use their 
new facility to host more 
in-person events and con-
tinue to grow a commu-
nity for Jewish students 
on campus.

The new four-story fa-
cility located at 2300 H St. 
opened in July, housing 
GW Hillel on the first two 
floors and the Nashman 
Center for Civic Engage-
ment and Public Service 
on the third and fourth 
floors. Hillel’s new space 
features a rooftop, study 
lounges and a Kosher din-
ing venue that may open 
in the next few weeks – all 
new facilities that Hillel 
leaders said will provide 
more space for students to 
gather and socialize with 
peers as the GW commu-
nity returns to campus 
life.

Hillel’s previous build-
ing at the site was more 
than 30 years old when 
its reconstruction project 
began in 2018 in the wake 
of a nearly four-year legal 
zoning battle between 
neighbors around Foggy 
Bottom. Leaders of GW 
Hillel said the COVID-19 
pandemic caused minor 
construction delays, slow-
ing furniture orders and 
communication with con-
tractors.

Hillel has hosted a 
series of events in the 
new building to welcome 
students back to the on-
campus community dur-
ing the first week of class, 
according to the organi-
zation’s Instagram page. 
Hillel organized  “Bagel 
Brunch” for students to 
socialize and celebrate the 
first day of classes, a Shab-
bat dinner and a “Wel-
come Back BBQ” through-
out the week.

Adena Kirstein, the 
executive director of GW 
Hillel, said she hopes 
events hosted  within the 

new building this year 
will give members the 
space to think critically 
about how their Jewish 
values can help create pos-
itive change in the world.

“My dream for this 
space has always been that 
it’s a reflection of the mis-
sion of our organization 
– a place where students 
can build community, feel 
‘seen’ and gain a sense of 
belonging and think criti-
cally about how their Jew-
ish values can be used to 
do positive things in the 
world,” Kirstein said in an 
email.

She said the building’s 
full-service dining venue 
will accept GWorld and 
operate like a cafe with 
walk-up service open to 
all students on campus. 
She said the venue, lo-
cated on the lower level, 
will give students a place 
to break bread and meet 
other members of Hillel.

Kirstein said the sec-
ond floor will serve as a 
living room for members 
with couches, snacks and 
coffee. She said she hopes 
the building will help stu-
dents socialize and build 
community with ameni-
ties like food and common 

spaces.
“We have dreamed 

and worked toward open-
ing this new home for over 
13 years,” she said. “When 
I started my work at GW 
Hillel in July 2010, it was 
already a constant conver-
sation.  To be able to cross 
the finish line and see 
friends showing one an-
other the new space, to see 
new students who never 
knew how Hillel could 
be a part of their lives and 
to have it all happen after 
this challenging period 
we’ve all faced – it is leav-
ing me in daily awe.”

She said she is grate-
ful for the new building 
because it can be used to 
welcome students back 
to campus with “joy and 
intention” following the 
challenges and pain stu-
dents experienced during 
the pandemic. She said 
she hopes members can 
renew old relationships, 
reshape Hillel’s priorities 
and think critically about 
their community because 
of the buildings reopen-
ing.

“I really view this 
space as first and foremost 
a community center,” she 
said. “I hope all at GW – 

not just Jewish students 
– will feel they can come, 
grab a bite, meet someone 
new and find a new space 
for belonging within the 
walls of this new home.”

Junior Jessica Carr, the 
co-president of the Jewish 
Student Association, said 
the new building will offer 
students spaces to study in 
addition to the penthouse 
floor with a campus view. 
She said the building will 
help satisfy the needs of a 
wider variety of students 
who can now host “niche” 
events simultaneously on 
different floors, like Shab-
bat dinners coinciding 
with orientation activities 
geared for sophomores ac-
climating to campus.

“This building makes 
it easier for Hillel to have a 
permanent home on cam-
pus and gives students a 
place to come throughout 
the week,” Carr said in an 
email.

Junior Rose Kessel-
man, the other Jewish 
Student Association co-
president, said leaders 
have already used the new 
building to host two Shab-
bat dinners and a pre-ori-
entation for the incoming 
freshman class.

SAMANTHA SERAFIN
STAFF WRITER
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With students back on campus, GW Hillel's in-person Shabbat services have resumed in the organiza-
tion's newly-opened building.

A nursing professor 
launched a podcast about 
health disparities and burn-
out within the nursing pro-
fession in collaboration with 
the National Academy of 
Medicine last Tuesday.

Ashley Darcy-Mahoney, 
an associate professor of 
nursing who helped staff 
and produce the podcast 
titled “The Future of Nurs-
ing,” said the new show 
will contain eight 30-minute 
episodes featuring front-
line nurses and experts in 
health equity from across 
the country. She said nurses 
will share stories about their 
experiences during the CO-
VID-19 pandemic, their ca-
reers and the role they play 
in addressing inequities like 
the lack of access to health 
care that marginalized com-
munities face.

“What we hope this 
podcast will help is that the 
achievement of health equity 
in the United States can and 
should be built on strength-
ening nursing capacity and 
expertise, including remov-
ing permanent barriers,” 
Darcy-Mahoney said.

Darcy-Mahoney said 
health disparities in the 
United States are “stark,” 
and uninsured people are 
less likely to receive preven-
tative care. She said nurses 
face many barriers like the 
scope of practice required to 
become a registered nurse 
and preventative licensure 
laws, like requirements for 
health practice to be super-
vised by another health pro-
vider or doctor.

Darcy-Mahoney said the 
episodes will release weekly 
on Spotify, Google Podcasts 
and Apple Podcasts.

She said the podcast is 
based on a report published 
by the National Academy 
of Medicine called the “The 
Future of Nursing 2022-
2030,” which addresses the 
role nurses play in increas-
ing access to health care 
and diversifying the health 
workforce. Darcy-Mahoney 
said she spent the past year 

as the NAM’s nurse scholar 
in residence, editing, writ-
ing and helping produce the 
report.

The American Nurses 
Association, the American 
Academy of Nursing and the 
American Nurses Founda-
tion, all support the NAM’s 
nurse scholar-in-residence 
program.

Darcy-Mahoney said 
Charmaine Lawson, a na-
tionally recognized and 
award winning nurse prac-
titioner, will co-host the 
podcast with funding from 
the Robert Wood Johnson 
Foundation, a philanthropic 
organization committed to 
improving health care in the 
United States.

She said she hopes the 
podcast will “bring the Fu-
ture of Nursing report to 
life” and reach patients, 
community members, phy-
sicians and nurses.

Darcy-Mahoney said the 
first episode, which came out 
last week, features Felicia 
Bowen – the assistant dean 
of undergraduate programs 
at the Medical University of 
South Carolina and a retired 
army nurse – who discussed 
her experiences working 
with veterans. She said the 
upcoming episodes discuss 

removing barriers to health 
care, like high copayments, 
diversifying the nursing 
education workforce and 
recruiting students from dif-
ferent backgrounds.

“Nursing schools need 
to intentionally recruit, sup-
port and mentor faculty and 
students from diverse back-
grounds to ensure that the 
next generation of nurses 
reflect the community that 
it serves,” Darcy-Mahoney 
said.

Experts in nursing said 
the podcast will shed light 
on the nursing profession for 
people who don’t follow sta-
tistical reports about nursing 
inequities.

Dalmacio Flores, an as-
sistant professor of nursing 
at the University of Penn-
sylvania and an HIV and 
AIDS certified registered 
nurse, said nurses are vocal 
in their advocacy about their 
patients and themselves, and 
he doubts the podcast will 
shy away from any contro-
versial topics.

“I think it will do justice 
by covering what needs to 
be covered and hopefully 
being honest and calling out 
the systems that need to do 
better so that our profession 
thrives and is able to allow 

nurses to do what it is that 
we’re good at,” Flores said.

The podcast will also fea-
ture doctors like Susan Has-
miller, the senior adviser for 
nursing at the Robert Wood 
Johnson Foundation, and 
Michael McGinnis, a senior 
scholar at the NAM.

Sue Anne Bell, an assis-
tant professor of nursing at 
the University of Michigan 
School of Nursing, said the 
lack of diversity in the nurs-
ing field served as another 
major issue that the podcast 
discussed in the first epi-
sode. She said diversifying 
the workforce beyond its 
current base of white women 
will help build a system in 
which nurses come from the 
communities they serve.

Hispanic and Black nurs-
es made up just 10.2 and 7.8 
percent of registered nurses 
this year, respectively, ac-
cording to data compiled by 
Carson-Newman University.

Bell said nurses are also 
facing burnout after being 
overworked in unsafe hos-
pital situations during the 
pandemic. She said she spent 
several months last year 
working in hospitals with 
coronavirus patients, which 
she recalls as a “scary time” 
to be a nurse.

Nursing professor highlights challenges facing 
nursing industry in podcast

COURTESY OF ASHLEY DARCY-MAHONEY
Darcy-Mahoney said the upcoming episodes will discuss removing barriers to health care like high costs and 
diversifying the nursing education workforce.

MICHELLE VASSILEV
ASSISTANT NEWS EDITOR

PUBLIC DRUNKENNESS
Public Property On Campus (2100 Block of H 
Street)
08/29/2021 – 12:30 a.m.
Closed Case
GW Police Department officers responded 
to a report of an intoxicated non-GW affili-
ated female subject. D.C. Fire and Emergency 
Medical Services officials responded and 
conducted a medical evaluation of the sub-
ject, subsequently transporting her to the GW 
Hospital for further medical treatment.
No further action.

LIQUOR LAW VIOLATION
Mitchell Hall
08/29/2021 – 1:18 a.m.
Closed Case
GWPD officers responded to a report of an 
intoxicated female GW student. D.C. FEMS 
officials responded to the scene, conducted a 
medical evaluation of the student and cleared 
the student who refused further medical 
treatment.
Referred to Division for Student Affairs. 

THEFT II/BICYCLES
2028 G Street Garage
08/29/2021 – Unknown
Open Case
A GW student reported her bicycle stolen 
from the garage.
Case open.

ATTEMPTED FRAUD
Off Campus
08/31/2021 – Unknown
Closed Case
A female GW staff member reported her 
identity was stolen and used to file an unem-
ployment compensation claim. The victim 
reported that she terminated the fraudulent 
claim.
Off-campus incident.

UNLAWFUL ENTRY
2028 G Street Garage
09/01/2021 – 2:22 a.m.
Closed Case
GWPD officers responded to a report of an 
unconscious male subject. Upon arrival, of-
ficers made contact with a subject who had 
previously been barred from campus and 
placed him under arrest. The subject received 
another bar notice and was subsequently 
transported to the Metropolitan Police De-
partment station to be processed by MPD.
Subject arrested.

–Compiled by Carly Neilson

CRIME LOG
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Students report cold-like 
symptoms
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“You don’t have to agree with every piece you read. But I do hope you look to the opinions section 
for perspectives that might make you look at a topic differently or teach you something new.”
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—ANDREW SUGRUE ON 9/1/2021
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In the fall of 2019, my first 
semester of sophomore 
year, I received an email 

that confirmed I had been 
chosen for an internship at 
a local newspaper for the 
following spring semester. 
After a year at GW, I could 
finally breathe just a little 
bit easier, knowing that I 
too, could slip the phrase 
“at my internship…” ca-
sually into conversations 
with people I didn’t know.

But fast forward to 
March 2020, the editor of 
the newspaper took me 
aside and told me that he 
had to let me go because 
“this coronavirus thing” 
was getting worse and the 
newsroom wouldn’t have 
the capacity to keep an in-
tern. I spent the rest of the 
semester dejected and lost, 
not sure what to do. Look-
ing back, it would have 
been helpful if someone 
from my department had 
reached out to students 
and offered support in light 
of lost internships and a 
pandemic that was sure to 
affect the job market.

Individual departments 
can still rectify their ap-
proach by setting up on-
line resources for finding 
internships and increasing 
communication between 
the department and stu-
dents. GW’s internship cul-
ture should be something 
that officials encourage 
healthy engagement with 
and support their students 
through. Each department 
should be making an effort 
to make their students feel 
secure in their career pros-
pects after college. Giving 

the entire student body a 
Handshake account and 
leaving it at that is not suf-
ficient. 

As a histort major, my 
job prospects are fairly 
nebulous. I’m less than one 
year out from graduating, 
and I have little concept of 
what career options history 
majors have outside of aca-
demia. The first thing that 
each department can do is 
maintain a page on their 
website with internship 
and job listings that are 
continually updated. They 
should also make this link 
well-known to students 
in their respective depart-
ment by emailing students 
periodically about upcom-
ing deadlines for intern-
ship applications., making 
the search process less ar-
duous. 

The history department 
provides a list of museums 
and organizations that 
students can look into for 
opportunities, but lacks 
an updated list of specific 
internships or job descrip-
tions. The department 
should also periodically 
send students a newslet-
ter with history-related 
internship listings. SMPA’s 
internship listing newslet-
ter is an excellent example 
of the continuous engage-
ment with students about 
career opportunities that 
other departments should 
follow.

Smaller departments 
like the history department 
should make an effort to 
create a sense of commu-
nity by hosting social and 
networking events. SMPA 
is also a great example for 
other departments to mod-
el community building. 
When I was pondering a 
journalism major and took 
several courses in SMPA, I 

came to know many of the 
students in SMPA through 
repeated meetings in 
classes and events like the 
SMPA Kickoff.

During my time at GW 
and my stressful pursuit 
of internships, I had to first 
figure out what I wanted to 
do after I left school, then 
figure out how to network. 
The pressure to network 
and find mentors should 
not be left solely on the in-
dividual student. Instead, 
department heads should 
continuously reach out to 
their students via email 
and through community-
building events, and offer 
their expertise in the field.

Like students, I’m sure 
the department navigated 
challenges transferring 
programming to Zoom, but 
now that we’re in person, I 
hope that the department 
takes some time to reevalu-
ate their outreach approach 
to students when it comes 
to networking and intro-
ducing them to alumni.

The pandemic may 
have derailed my intern-
ship plans after March of 
2020 (I haven’t been able 
to corral one since), but in-
dividual departments can 
still improve their outreach 
to students. Internship fe-
ver doesn’t seem to be go-
ing anywhere, and students 
are just as stressed out 
about their careers as they 
were when the pandemic 
began more than a year 
ago. Community build-
ing, internship listings and 
continuous outreach and 
support can make all the 
difference in shaping a stu-
dent’s relationship to seek-
ing out internships.

—Shreeya Aranake, a 
senior majoring in history, 

is the contributing opinions 
editor.

Academic departments should 
publicize career resources

The process to find off-
campus housing in 
Foggy Bottom can be 

overwhelming and exhausting. 
But it doesn’t have to be.

Off-campus housing is 
often less expensive than the 
on-campus alternative, which 
leads many students to seek 
housing anywhere but GW’s 
residence halls once they 
become seniors or are granted 
an exemption their junior year. 
Having just gone through the 
process myself, I realize that 
navigating the housing process 
is more difficult than one 
might think. To alleviate stress 
that students feel trying to 
find off campus housing, GW 
should publicize and expand 
its existing resources for off-
campus students.

As a part of the Division for 
Student Affairs, the Office of 
Off-Campus Student Affairs 
releases  a yearly guide with 
the District’s guidelines and a 
directory of resources for tenant 
responsibility and safety. They 
also host an annual housing 
fair with vendors publicizing 
apartments, furniture, cable 
and storage. Additionally, the 
OCSA maintains a housing 
website in partnership with 
Apartments.com, featuring 
property listings in the area 
and a roommate finder.

These initiatives are not 
adequately publicized to 
the student body. Since the 
University does not guarantee 
housing for seniors, they 
should spread the word by 
emailing juniors about off-
campus support when releasing 
information about on-campus 

housing applications. This 
email should include the 
link to the OCSA website 
and a synopsis of the biggest 
takeaways in the guide.

Moreover, it would be 
beneficial for both the 
University and its students to 
expand the existing website. 
As of now, the website solely 
features apartments for rent 
posted by apartment owners 
or managers. Finding students 
to post subleases and furniture 

listings could help students 
easily be put in touch with 
housing resources that meet 
their needs.

As a part-time student, I 
could not live on campus this 
semester because housing 
requires students to be 
registered for a minimum of 12 
credit hours to live in on campus 
housing. And as a senior 
graduating in December with 
open plans after graduation, 
I preferred a more flexible 

alternative to committing to a 
12-month lease. With a shorter 
term lease, it also made more 
sense for me to find a furnished 
space.

Currently, this search for 
subleases and rooms for rent 
is dominated by Facebook 
groups. Here, students can 
list or search for apartments, 
subleases, furniture to sell or 
buy, and look for roommates. 
Students can typically find 
what they are looking for using 

these resources, but it requires 
a considerable amount of time. 
This process is hard to navigate 
and can be quite overwhelming 
and lonely. 

GW can use its existing 
platform to create an interface 
that acts as a one-stop shop for 
housing assistance by adding 
components like subleases and 
nearby furniture for sale. 

Another way GW can 
expand campus resources for 
the off-campus student body 
is by hiring an off-campus 
coordinator to support students 
in the search process. Just as 
CLRE hires area coordinators 
for on-campus housing, 
the office could add an off-
campus coordinator to assist 
in students’ search processes 
for off-campus housing and 
provide support throughout 
the year. This would alleviate 
some of the stress and prepare 
students for their living 
situations after graduation.

Increasing support avenues 
for off-campus students can 
boost the sense of community 
and take away one less barrier 
students face when looking for 
housing.

While I recognize that 
the housing search can help 
students in their process to 
become independent adults, 
GW can do more to offer some 
guidance on the matter. By 
adding subleases and furniture 
components to the housing 
website, hiring an off-campus 
coordinator and notifying 
juniors of all these resources, 
students will have one less 
thing to worry about. This 
housing assistance can better 
prepare us for the future.

—Shir Levy, a senior majoring 
in international affairs and 

economics, is an opinions writer.

GW should expand its off-campus housing resources

We are at the beginning of 
the end of the LeBlanc era. 
The University president’s 
tenure has been a saga of 
antagonizing students, 
shunning faculty efforts 
at shared governance 
and unilaterally tilting 
GW toward STEM at the 
expense of the humanities. 
Now that he is retiring, the 
GW community is nearly-
unanimously thinking some 
variation of let’s not do that 
again.

As the search for his 
replacement enters the early 
stages, it is important to lay 
out expectations of how the 
process should operate and 
what administrators should 
look for in a new president. 
In both the search process 
and in the final choice to 
replace LeBlanc, the values 
of transparency, diversity, 
shared governance and 
good-faith community 
outreach should be present 
at every step of the way.

The membership of 
the faculty consultative 
committee and the 
presidential search 
committee to pick the new 
president has not been 
finalized -- which means 
administrators still have 
time to make the search 
committee representative of 
the GW community and its 
interests.

The search committee 
should include a wide 
range of voices. There 
should be direct student 
representation in the room 
where decisions are being 
made. Whether it’s the SA 
President or a member of a 
prominent advocacy group 
on campus, the student body 
has to have a representative 
– one not just weighing in 
on the process or making 
critiques from the sidelines, 

but actually helping to make 
decisions.

The same holds true for 
faculty. The relationship 
between administrators and 
faculty has been fraught 
over the past five years, with 
many professors feeling 
as though their needs and 
input were ignored by 
LeBlanc’s team. Professors 
from every school should 
be heard at every stage of 
the search process, and 
should be a large presence 
on the search committee. 
We have actually seen some 
solid progress on this front 
– the Faculty Senate made 
the right call in expanding 
the faculty consultative 
committee to include 
members from all schools at 
GW. Not only will this help 
bolster representation of 
humanities departments – a 
must, considering how the 
last search process helped 
give us the 20/30 plan – but 
it will also help increase 
representation of diverse 
voices on the committee.

This leads into the 
third key area that the 
search committee must 
pay attention to: diversity. 
Especially considering 
incidents like LeBlanc’s 
use of a deeply racially 
insensitive analogy on 
video, the committee has 
an obligation to make sure 
that racially, ethnically and 
religiously diverse voices are 
heard. This isn’t just about 
checking off boxes of who’s 
on the committee and who 
isn’t – it’s about making 
sure the communities 
who have been hurt the 
most before and stand 
the most to lose now have 
sufficient representation in 
the decision to wield veto 
power over any potentially 
problematic pick to replace 

LeBlanc.
The committee, 

throughout the entire time 
it is working to fill the 
presidential slot, should 
also be listening to what 
everyday GW community 
members are saying. This 
could come in the form of 
town hall-style meetings 
like the ones held during the 
previous presidential search. 

Finally, the search process 
must be transparent. People 
should know the status of 
the search. This could be as 
simple as a series of semi-
regular emails to the GW 
community. Administrators 
have had a mixed record in 
terms of communicating 
with the student body, but 
they have gotten better 
at it recently – through 
COVID-19, students have 
received frequent emails 
from administrators about 
progress toward returning 
to campus.

A student or professor 
who pays attention to what 
goes on at GW should be 
able to say off the top of their 
head what the most recent 
step the committee took 
was – whether finalizing 
its membership, laying 
out what it wants to see in 
the next administrator or 
releasing a shortlist of picks 
for the job.

If GW’s community 
and administrators are to 
move past their adversarial 
relationship, the first step 
is for the next leader of the 
University to be picked 
through a process that 
students, faculty and staff 
genuinely feel like they had 
a say in. If administrators are 
able to get the process right 
in all of these ways, then 
chances are, whomever they 
pick will be a good choice to 
lead the University.

What the search for LeBlanc’s 
replacement should look like
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The recent influx of 
Afghan refugees into 
the District has created 
a need for donations, 
volunteers and sup-
plies, and you can help.

In the wake of the 
Taliban takeover in 
Afghanistan, Afghan 
refugees who hold Spe-
cial Immigrant visas – 
visas issued to at-risk 
refugees – started ar-
riving in the DMV re-
gion at the end of last 
month. Several local 
agencies are collecting 
funds, supplies and 
looking for volunteers 
to help resettle families 
to aid this new com-
munity.

Here’s how you can 
help:

Where to donate
The Catholic Chari-

ties Migration and 
Refugee Services is col-
lecting new household 
items and furnishings 
to fill apartments for 
Afghan refugee fami-
lies. To streamline the 
donation process, they 
have compiled an Am-
azon wish list which 
includes all of the 
items, like dish towels 
and technology, they 
are looking for.

You can also pur-
chase gift cards for 
stores like Target, 
Walmart or Safeway 
for refugee families 
who need groceries 
and other goods. These 
gift cards can be sent to 
The Catholic Charities 
Migration and Refugee 
Services at 80 North 
Glebe Rd. in Arlington, 
Va. Students can also 
send a donation online 
through its website.

Homes Not Borders 
is a ministry-based or-
ganization that helps 
immigrants in the 
DMV area furnish 
their new homes and 
apartments. If you’re 
moving or have ex-
tra furniture that you 
could get rid of, consid-
er donating to Home 
Not Borders. You can 
drop off furniture at its 
warehouse located at 
3610 East St. in Lando-
ver, Md. daily between 
10 a.m. and 2 p.m.

Where to 
volunteer

The Lutheran So-
cial Services of the Na-
tional Capital Area, a 
community non-profit 
that provides services 
like foster care and 
youth development 
programs, is expecting 
about 800 Afghan refu-
gees to arrive in the 
next two months. The 
focus will be providing 
Afghan families with 
transportation, hous-
ing and other basic 
needs for survival.

To assist, you can 
make an donation on-
line or get involved 
with the volunteering 
opportunities that LSS 
is offering, like serv-
ing as a refugee youth 
mentor or supply coor-
dinator. You can also 
support the organiza-
tion by donating es-
sential home supplies 
like toiletries to make 
the process of resettle-
ment easier. LSS has 
compiled two different 
lists, for the Maryland 
and Virginia resettle-
ments for reference.

For the Nations D.C., 
a nonprofit educational 
program for adults in 
D.C. who want to learn 

English, is seeking 
more volunteers to ac-
commodate the grow-
ing need for English 
education among refu-
gees. There are multi-
ple levels of volunteers 
needed, from teachers 
to teaching assistants 
and site hosts, so you 
can choose a position 
that best fits your avail-
ability.

How to advocate 
for immigrant aid

The Hebrew Immi-
grant Aid Society is a 
non-profit organization 
that works to provide 
assistance to refugees. 
HIAS has provided a 
list of ways, from vol-
unteer opportunities 
to staying informed, 
that people can help 
Afghan refugees on its 
website.

One action HIAS 
promotes is advocat-
ing for U.S. protection 
of at-risk Afghans who 
were unable to escape 
and expansion of re-
settlement programs 
via petitions and con-
tact with congressional 
representatives.

A petition spon-
sored by the Daily Kos 
Liberation League, a 
liberal group blog site, 
and Win Without War 
D.C., a nonprofit for-
eign policy group calls 
for the Biden adminis-
tration to do things like 
remove the cap on Af-
ghan refugees.

The International 
Rescue Committee is 
sponsoring a petition 
which similarly urges 
the Biden administra-
tion to “leverage U.S. 
humanitarian diplo-
macy to ensure unfet-
tered humanitarian 
access.”

Several bars and restaurants 
around the District are requiring 
proof of vaccination for customers 
entering their establishments.

Managers of four D.C. bars 
said they decided to require proof 
of vaccination as an extra level of 
protection in addition to the mask 
mandate to ensure the health and 
safety of their customers and staff. 
David Batista, the Managing Part-
ner at All Souls Bar in Shaw, said 
he saw a need to implement a vac-
cine requirement because the city-
wide mask mandate was difficult 
to enforce and couldn’t effectively 
protect staff or customers from the 
virus.

“People were encouraged to 
wear masks unless they were ac-
tively eating or drinking but that’s a 
pretty broad term and so it’s a battle 
you’re not going to be able to win 
with customers,” he said. “We felt 
like a mask mandate didn’t really 
cover anything.”

He said most customers are 
grateful that steps are being taken 
to make their dining experience 
safer.

“Guests come in and they are 
very enthusiastic about it, they’re 
appreciative that we do this and 
make them feel more comfortable,” 
he said.

Batista said some customers 
have been disappointed about the 
vaccine requirement because de-
spite efforts from the restaurant to 
publicize it, they weren’t aware of 

this policy before they stopped in.
“They didn’t even look at the 

website or they didn’t look at the 
door or maybe the signs posted ev-
erywhere,” Batista said.

Crown and Crow, a bar and pri-
vate events venue in Logan Circle, 
requires customers to present proof 
of vaccination or a negative CO-
VID-19 test that came back within 
the last 72 hours. Lindsay Taylor, 

the events coordinator at Crown 
and Crow, said the move actually 
helped them attract new customers.

“At this point, the feedback that 
we’ve received is not indicating that 
we should be worried,” she said. 
“Groups of vaccinated individuals 
will look to hold events at our ven-
ues specifically because we have 
adopted the policy.”

In regards to the possibility of 

D.C. vaccine mandate, Taylor said 
Crown and Crow would be on 
board with any steps that could be 
taken to prevent another instance of 
full-on shutdown of the restaurant 
industry.

“As far as a vaccination mandate 
goes, if that were something that 
would keep us from having to close 
down entirely, we are very much on 
board with supporting that effort,” 

she said.
Ally Spaulding, the general 

manager for both A League of Her 
Own and Pitchers in Adam’s Mor-
gan, said the requirement has been 
received as an act of care for the 
community. She said the majority 
of her patrons are members of the 
LGBTQ+ community, who are vac-
cinated at a higher rate than an av-
erage group of customers.

“It’s about making sure that we 
are taking care of others, and that 
we are doing our part,” Spaulding 
said. “Ninety-two percent of the 
LGBTQ community is vaccinated, 
and so the LGBTQ community is 
particularly invested. I think be-
cause as a subculture, we are used 
to taking care of each other.”

In a July 30 Facebook post, Pitch-
ers announced this new require-
ment and expressed a lack of pa-
tience for any pushback.

“No exceptions, no arguing, no 
talking to the manager,” the post 
read.

Spaulding said by implement-
ing a vaccine mandate, she is also 
trying to help change the rhetoric 
opposing vaccines.

“I think historically, this has 
been something very normal,” 
Spaulding said. “In order to go to 
school, in order to be in some work-
places, immunization records are 
normal. So I think that we need to 
really switch this sort of rhetoric 
back to ‘This is an immunization 
record, it’s not a passport, it’s not 
something new. It’s not something 
that the government just decided. ”
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Culture
NEW ALBUM: “SOMETIMES I MIGHT 

BE INTROVERT” BY LITTLE SIMZ

THE

SCENE

RELEASED
THIS WEEK:

YOGA ON THE MAGNOLIA TERRACE
Sept. 9 • $10 • Carlyle House Historic 
Park
Attend a one-hour yoga session to 
practice balance, deep stretching and 
meditation.

SUMMER CONCERTS: THE 
LOVEJOY GROUP
Sept. 9 • Free • Glen Echo Park
Enjoy energetic jazz, funky blues and 
smooth Latin rhythms at a music concert 
featuring local musicians and performers.

Local restaurants and bars require proof of vaccination for entry

RHYMA ASIM
REPORTER

DAVID BROTHERS
REPORTER

A guide to mental health resources at 
GW and in D.C.

The start of a new semes-
ter ushers in an onslaught of 
transitions, expectations and 
stressors that can take a toll on 
students’ mental health.

As class deadlines and 
internship demands start to 
ramp up, don’t let your men-
tal health take a backseat this 
academic year. From visiting 
with a counselor to attending 
a support group via video chat 
to perusing written lists of ad-
vice tailored to your individual 
situations, we’ve compiled a list 
of resources to bookmark and 
refer to over the course of the 
semester.

Mental health 
resources at GW
Crisis hotlines

First and foremost, if you or 
anyone you know is experienc-
ing a crisis, GW’s mental health 
hotline is accessible 24 hours a 
day, seven days a week at (202)-
994-5300.

In the event of an emergen-
cy, the CHC offers a list of hot-
lines and links to resources for 
the following situations: suicide 
prevention, physical and sexual 
abuse, domestic violence shel-
ters, rape and sexual assault, 
victims of crime assistance, 
LGBTQ+ community services, 
sexual health services and ad-
dictions and substance use. 
Each section includes multiple 
national and local phone num-
bers to call.

Students who feel con-
cerned for a friend or peer can 
submit a Care report with the 
GW Student Life’s CARE Team 
to have a team partner check in 
with the student. These reports 

are submitted anonymously 
and can include a range of 
concerns from sudden drop in 
school performance to a drink-
ing problem.

Individual counseling
A variety of counseling op-

tions like individual therapy 
and themed group counseling 
are available to students at the 
Colonial Health Center. Stu-
dents can call (202)-994-5300 for 
an initial consultation via tele-
health between noon to 4 p.m 
daily. You will be directed to fill 
out logistical forms and a ques-
tionnaire which gathers basic 
information about why you’re 
seeking counseling before the 
meeting, which will last about 
30 minutes to an hour.

Short-term, individual 
counseling is free and avail-
able to all students following 
the free consultation. If long-
term counseling is necessary, 
you will be granted a referral to 
use MiResource, an off-campus 
platform that will help you lo-
cate a permanent option. 

Group seminars and 
workshops

Over the course of the up-
coming semester, the CHC will 
hold a series of workshops tai-
lored to specific mental health 
skill sets.

Workshops include the 
Well-Being Skill Series, which 
will cover topics like overcom-
ing loneliness and practicing 
self care and How to Find a 
Therapist 101, which helps stu-
dents navigate the process of 
obtaining and paying for out-
side mental health support.

Additional free workshops 
that require a referral include 
Building Relationship Intimacy 
and Dialogue Effectiveness, 

Managing Depression, Adjust-
ing to the New Normal and 
Mindful Self-Compassion.

Some sessions require a 
referral, which students can 
obtain during an appointment 
with Counseling and and Psy-
chological Services.

Mental health 
resources in D.C.

The CHC offers an extensive 
list of off campus mental health 
support referrals for a variety 
of specialties which indicates 
which resources accept student 
health insurance and which are 
out of network.

For other D.C.-based mental 
health resources, visit the D.C. 
Support Link from the D.C. De-
partment of Behavioral Health. 
On the Support Link’s home 
page, select “Mental Health” to 
be presented with 29 categories 
of services you can find in the 
D.C. area.

Online mental health 
resource
BetterHelp

Similarly, BetterHelp offers 
virtual therapy with licensed 
therapists at any time you need 
them. Following a question-
naire, the website will match 
you with a compatible coun-
selor. The cost of this therapy 
ranges from $60 to $90 a week 
and depends on factors like 
your therapist’s availability and 
your preferences.

Chat rooms are set up for 
use at any time during the day 
for messaging, but live chat, 
video or phone sessions require 
scheduling. BetterHelp offers 
advice on using health insur-
ance here. BetterHelp employs a 
privacy policy and users can re-
main anonymous if they wish.

ISABELLA MACKINNON
STAFF WRITER 

SOPHIA YOUNG | ASSISTANT PHOTO EDITOR
Crown and Crow, a bar and private event venue in Logan Circle, requires customers to present proof of vaccination or a negative 
COVID-19 test within the last 72 hours.

GRACE HROMIN | SENIOR PHOTO EDITOR
The Colonial Health Center offers in-house mental health resources and an extensive list of off-campus mental health 
support referrals.

How to support Afghan refugees 
in D.C.

PHOTO ILLUSTRATION BY GRACE HROMIN | SENIOR PHOTO EDITOR
The International Rescue Committee is sponsoring a petition urging the Biden administration to 
take additional action to protect at-risk Afghan refugees.
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Junior guard Nya Lok was part 
of South Sudan’s first women’s 
international basketball team this 
summer.

The FIBA Women’s AfroBasket 
2021 Zone 5 Qualifiers marked 
the first time South Sudan was 
represented in women’s basketball 
at the international level since 
gaining independence in 2011 and 
becoming a FIBA member in 2013. 
Despite dropping all five games 
to the likes of Rwanda, Egypt 
and the tournament champions 
Kenya, Lok said being part of the 
team was an experience “beyonds 
words.”

“Being able to play for your 
own country and represent the 
country that you’re born into and 
raised in that culture, it was such 
a blessing to just be able to hold 
that name on your chest and be 
able to say that, ‘Yeah, I was on 
the first national team,’” Lok said.

Lok played alongside athletes 
like first-ever South Sudanese 
WNBA player Adut Bulgak. The 
competition also marked the first 
time Lok had been back to the 
continent since she was born in a 
refugee camp in Ethiopia.

Lok’s parents fled Sudan in the 
midst of civil war and eventually 
settled in Melbourne, Australia 
where she was raised. Despite 
living so far away from her native 
country, Lok said her family made 
sure to instill her culture within 
her from a young age.

“We would always speak our 
native language, which was Nuer, 
we’d always eat our cultural foods, 
my mom would always have our 
cultural songs playing in the 
background, we would watch our 

cultural dances,” Lok said. “So it 
was really ingrained in us to make 
sure that we never lost that side of 
us, that side of our identity.”

Though Lok’s parents didn’t 
know much about basketball, they 
stayed up all night watching her 
play in the FIBA qualifiers. Lok’s 
father even called her after the 
games to give her advice.

“It brought tears to their 
eyes,” Lok said. “For them, it was 
something amazing to just see 
South Sudan on my chest.”

Like her parents, Lok hadn’t 
played much basketball or known 
much about the sport when she 
was younger. She played soccer 
for much of her youth, until she 
eventually picked up organized 
basketball when she volunteered 
to fill in an extra spot on a team 
with some friends, launching her 
fledgling career and leading her to 
an eventual spot on GW’s roster.

Though Lok is just in her fifth 
year of playing basketball, she 
slotted in as a point guard for the 
first time on the national team and 
was named to the tournament’s 
All-Star Five after averaging 12 
points and 3.2 assists per game. 
Lok said she was “surprised” 
and “blessed” to be recognized, 
learning after talking to one of 
the commentators that she won 
not only because of her individual 
performance, but also what she 
did off the court.

Lok said she and the rest of 
the team wanted to serve as an 
example for other women to be 
able to choose their own path and 
purpose in life.

“A lot of us just wanted to get 
a message out there to make sure 
that girls back in South Sudan 
know that they’re more than just 
marriage material, they’re more 

than just women that should 
be housewives.” Lok said. “Just 
to let them know that we were 
able to fight through things like 
that, and that we were able to 
get somewhere with sport or 
whatever we wanted to do.”

After the tournament, Lok 
said she saw a video from Juba, 
the capital of South Sudan, of 
hundreds of girls taking part in 
a basketball camp in the days 
following the tournament. She 
said many girls had never gone to 

the training camps before.
“A lot of parents didn’t really 

think there was a purpose in sport 
for women, they thought men for 
sure, but for women, not really,” 
Lok said. “So a lot of parents 
never really let their children go.”

Following the FIBA qualifiers, 
Lok said she flew straight from 
Rwanda to the Colonials’ summer 
workouts. Though Lok showed up 
later than most of her teammates, 
head coach Caroline McCombs 
said Lok wasted no time in 

making herself known on and off 
the court. She said her work ethic 
and versatility on offense and 
defense will make her an impact 
player.

“She has a lot more than 
just her athleticism and her 
versatility,” McCombs said. “She 
has a tremendous skill set. She 
is a phenomenal three-point 
shooter, she can get to the rim and 
she also has very good size. So 
we’ll look to post her up on some 
mismatches.”

After playing in empty 
sports facilities for more than 
a year, athletes will once 
again play with the roar of 
fans around them.

The athletic department 
has prepared for students 
and fans to pack into 
the Smith Center after 
announcing there would 
be no COVID-19 capacity 
limitations for fans in the 
upcoming fall season. Millie 
Cohen, the marketing and 
fan engagement coordinator 
for the athletic department, 
said welcoming fans back to 
games is an “exciting” chance 
to reconnect students with 
the athletic programs.

“We’re really, really 
excited to have two brand 
new classes at once, kind 
of make lemonade out of 
lemons,” Cohen said. “It was 
really sad that sophomores 
couldn’t come here for their 
first year but they’re here now 
and now we have a really big 
opportunity to get both of 
those classes really engaged 
with us.”

The role of the athletics 
marketing office changed 
dramatically when University 
operations went virtual last 
year. Instead of planning 
promotional events around 
campus, the department 
prioritized online features 
and live streaming for athletic 
events.

“My role became a lot of 
content planning for social, 
working on the tech side of 
things in house and making 
sure our stream looked really 

good and was engaging for 
our viewers,” Cohen said. “So 
we had our First Ladies team 
and cheer and band on the 
stream with us and we tried 
to make it feel like it was as 
close as possible to a regular 
game.”

She said she prepared 
for in-person events over 
the summer knowing that 
the University could “pivot” 
quickly to a virtual setting if 
a change was announced due 
to health reasons.

Cohen said the athletic 
department is continually 
reminding fans to wear 
masks inside the Smith 
Center to remain compliant 
with GW regulations for the 
semester to limit the spread 
of the coronavirus.

Cohen said the athletic 
department made an early 
effort this semester to link the 
new students to the Colonials’ 
sports scene by allowing 
them to meet men’s basketball 
head coach Jamion Christian 
and women’s basketball head 
coach Caroline McCombs at 
a campus kickoff event Aug. 
25.

Volleyball’s match against 
Georgetown on Aug. 29 was 
the first GW athletic event 
with fans in the Smith Center 
since the spring 2020 semester 
and the first opportunity for 
many of this year’s freshmen 
and sophomores to enter the 
arena.

Cohen said the event 
resulted in strong student 
turnout, which she credits 
to the campus kickoff 
promotions and a cookie 
giveaway for the first 150 
students.

“Giveaways are a 
big driver and definitely 
partnerships with on-campus 
orgs, so working with the 
Residence Hall Association is 
a big one and working with 
the Black Student Union to 
make sure that they want 
their group out there,” Cohen 
said. “So definitely those 
strong relationships and 
partnerships on campus are a 
huge thing for us.”

Cohen said 
communication between 
the athletic marketing 
department and student 
organizations has benefitted 
both parties because student 
groups are sometimes 
highlighted during a game 
while simultaneously 
boosting turnout for events.

The athletic marketing 
department measures 
fan engagement through 
statistics like attendances 
and social media interactions 
and through qualitative 
observations like excitement 
and the atmosphere inside the 
Smith Center, which Cohen 
said were present during the 
first home volleyball game.

“We had a really engaged 
crowd and it was very 
obvious,” Cohen said. “We 
had our band there, we had 
our spirit teams there and 
it felt really great. I think 
everyone in the room could 
feel it so it’s a lot of data and 
also making sure we can feel 
that in the Smith Center.”

Cohen said the 
department has planned a 
variety of promotions for 
sports this semester, which 
they hope will draw fans to 
the events.
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NUMBER
CRUNCH

Men’s soccer’s shots per game, up from its five-year average of 11.18

VOLLEYBALL
vs. Loyola University Maryland
Saturday | 2 p.m.
GW hopes to earn their first win of the 
season against the Hawks.

GAMESOF THE WEEK
MEN’S SOCCER
vs. Liberty
Tuesday | 2 p.m.
The Colonials look to bounce back 
against the Eagles.

Athletic department looks to boost fan 
engagement in light of campus return

Basketball guard plays on South Sudan’s first women’s international team
ROMAN BOBEK
SPORTS EDITOR

COURTESY OF NYA LOK
Though Lok is in just her fifth year of playing basketball, she slotted in as a point guard for the first time on the national team and was 
named to the tournament’s All-Star Five.

Volleyball is starting 
the year with five 
consecutive losses as the 
team prepares for the Dig 
the District Invitational 
this coming weekend.

After enduring a 
shortened one-win 
season last year, GW 
(0-5) dropped their 
first five games to start 
the 2021 season. The  
Colonials have won just 
one set and have been 
shut out in their last 
three games, but despite 
the underwhelming 
start, head coach Sarah 
Bernson said there’s a lot 
for the team to build on 
as they march toward the 
rest of the season.

“We are ahead of 
where we were last year 
by a big leap, and it’s 
just shoring up a couple 
of things,” Bernson 
said. “When you play 
competition, some things 
get exposed that maybe 
you don’t see in your 
practice gym.”

The squad has 
averaged just 10.5 kills 
per set at a .134 clip but 
has committed 93 attack 
errors in the first five 
matches, a decrease from 
last season’s 122 errors. 
The Colonials have 
accumulated 168 points 
and 148 assists overall, 
while their opponents 
have racked up 230 points 
and 216 assists.

Bernson said the team 
has focused on bolstering 
their offense throughout 

the sets by practicing 
serves, middle transitions 
and passes. She said they 
have improved their 
sign-off percentage, 
holding more points 
during transitions than 
last season.

In several of the first 
matches, the Colonials 
came out hot but faltered 
in the latter phases of 
the sets. The squad 
has struggled on the 
receiving end of serves 
thus far, resulting in 34 
reception errors. Bernson 
said the team needs to 
improve how they deal 
with nerves and pressure 
so they don’t deviate 
from the game plan and 
allow their formation to 
get tight.

Senior middle blocker 
Melody Williams said 
the team is looking to 
score more points in 
transition and to create a 
bigger presence around 
the net. She leads the 
team with 15 blocks on 
the season. Regardless of 
the losses, Williams said 
the team is keeping their 
expectations high.

“I think we’ve all 
been really determined to 
show our A-10 conference 
and all of our opponents 
that last season wasn’t us, 
that we’re a much better 
team,” Williams said. “So 
I think our work ethic in 
the gym has picked up 
greatly, and so has our 
communication.”

Despite the rocky 
start, there have been 
some bright spots. Senior 
setter Lauren LaBeck 
holds a team-high 112 

assists, notching a 
season-high four kills, 
two aces and three 
blocks against American 
University Aug. 28. She 
said the team is working 
on holding a low and 
tight presence on the net 
to enhance their blocking 
while adjusting their 
defensive sets according 
to the opponent.

Freshman outside 
hitter Salem Yohannes 
also racked up a season-
high 18 kills and 13 digs 
against the Eagles. She 
currently ranks first 
among the team with 53 
kills, striking at a .160 
clip in the first five games 
of the season. LaBeck 
said Yohannes has 
been a great fit with the 
team and she has been 
impressed with her play 
despite her youth.

“She’s very composed 
on the court,” LaBeck 
said. “And she has a lot of 
experience, which shows 
me her volleyball IQ, 
she’s able to hit shots that 
even experienced players 
aren’t able to hit.”

Bernson echoed 
LaBeck’s sentiment 
and said she expects 
Yohannes to improve 
over the season and 
utilize her in a variety of 
sets as she becomes more 
accustomed to the team 
and the collegiate level of 
play.

 
“Considering all of 

those complications that 
could have derailed a 
team, we were still able to 
persevere and play well,” 
Bernon said. 
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