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Offi  cials have started 
hiring new employees in 
departments across the Uni-
versity that faced layoff s last 
year after lifting a freeze on 
most hirings put in place last 
March to mitigate the CO-
VID-19 pandemic’s fi nancial 
impact.

The freeze on most hir-
ings was one of many poli-
cies offi  cials implemented 
to address the pandemic’s 
fi nancial impact last year, in-
cluding pay cuts for top ad-
ministrators, the suspension 
of retirement contributions 
and 339 staff  layoff s. Offi  -
cials created the Resource 
Allocation Committee last 
year to determine which 
hires would be necessary 
amid the freeze and said in 
an email to faculty and staff  
in July that the fi scal year 
2022 budget “produced a 
product” that eliminated the 
need for the RAC.

“Going forward, unit 
leaders and fi nance directors 

will resume local manage-
ment of hiring decisions in 
accordance with established 
workforce management 
principles,” the email states.

The University’s job list-
ing website has included 
postings in GW’s central 
communications, athletics, 
technology, events, and fa-
cilities divisions – depart-
ments that each faced layoff s 
during the pandemic. Offi  -
cials are also hiring faculty 
and staff  employees across 
the board in more than 20 
departments, like faculty 
in departments from the 
Columbian College of Arts 
and Sciences to an executive 
assistant in the Offi  ce of the 
Provost.

The University has slow-
ly begun to unwind some of 
its budget mitigation poli-
cies this year after announc-
ing last December that they 
completed all 339 layoff s in 
response to the pandemic. 
Offi  cials said in an email to 
The job openings, which are 
posted on GW’s offi  cial job 
posting website, are largely 

listed with a start date of 
early fall or late summer.

Offi  cials began rehiring 
employees in the events de-
partment during the sum-
mer.

GW’s job posting web-
site currently only lists two 
openings for the Division of 
Safety and Facilities – a po-
lice sergeant and a director 
of environmental health and 
safety. An email obtained by

The communications di-
vision is hiring a University 
spokesperson and executive 
director of media relations 
and two digital content spe-
cialists, according to the Uni-
versity’s job posting website.

GW Information Tech-
nology is hiring a supervi-
sor of technology support 
centers, a senior cloud ar-
chitect and a systems engi-
neer for cloud computing, 
the website states.

The University also 
posted a listing for a 
GWorld senior application 
administrator within GWIT 
in June. 

After making major cuts 

last year, the Athletics de-
partment is hiring a ticket 
sales and operations direc-

tor and a marketing strat-
egy and fan engagement 
director, the website states. 

Job listings for multiple as-
sistant coaching positions 
are also posted on Google.

STUDENTS RETURN TO IN-PERSON CLASSES

CAMILLE DESANTO | ASSISTANT PHOTO EDITOR
Students walk by the Science and Engineering Hall Sunday as they prepare for the return of in-person classes.

Offi cials increase staff in departments consolidated during pandemic

A campus fi lled with 
students was deserted in a 
matter of days last March 
as online learning took over 
as a result of the COVID-19 
pandemic. Now, 17 months 
later, classes have fi nally re-
turned to campus amid  ris-
ing coronavirus cases in the 
District.

The University will re-
sume in-person learning 
Monday, wrenching stu-
dents free from the isola-
tion and online-centered 
education that became the 
standard over the past year. 
More than 10 students said 
they are “concerned” about 
coronavirus outbreaks 
spreading in the classroom, 
but they are also “comfort-
ed” by University regula-
tions like the vaccine re-
quirement and indoor mask   
mandate.

Eliza Weidner, a junior 
majoring in political sci-

ence and criminal justice, 
said she is nervous to attend 
in-person classes due to the 
spread of the coronavirus 
and the Delta variant, which 
can infect people who have 
been fully vaccinated. Coro-
navirus case positivity rates 
on campus have remained 
below 1 percent through-
out the majority of the past 
month as orientation ac-
tivities enter full swing and 
students get ready for the 
fi rst week of classes.

“I’m defi nitely a bit ner-
vous,” she said. “I am excit-
ed, of course, to be back on 
campus because I haven’t 
been on campus since last 
March. But I feel like I’m 
glad that people are re-
quired to be vaccinated and 
wear masks when indoors 
and everything. But I defi -
nitely feel anxious about the 
rates being as high as they 
are.”

The number of coronavi-
rus cases in D.C. has surged 
since July when the pan-
demic’s toll seemed to stall – 
cases and COVID-19 deaths 
in the DMV had dropped 
to all-time lows, with just 

two daily positive tests per 
100,000. Case rates currently 
average about 173 new posi-
tive tests per day.

Offi  cials announced 
last spring that all students, 
faculty and staff  would be 
required to be fully vacci-
nated against the corona-
virus to return to campus 
this fall. Nearly 90 percent 
of the GW community was 
fully vaccinated earlier this 
month, with hundreds of 
students and faculty miss-
ing the Aug. 1 deadline to 
submit vaccine documenta-
tion to the University.

Offi  cials also reinstated 
the University’s indoor 
mask mandate earlier this 
month to comply with May-
or Muriel Bowser’s citywide 
order.

Weidner said GW 
should off er an option to 
take classes remotely to ac-
commodate students who 
prefer to ease into in-person 
learning more slowly. She 
said two of her professors 
will teach their classes re-
motely in the fall while 
they’re out of D.C. for the 
next semester.

Students resume in-person learning 
with relief, caution after online hiatus
ABBY KENNEDY
ASSISTANT NEWS EDITOR

LAUREN SFORZA
CONTRIBUTING NEWS EDITOR

ISHA TRIVEDI
NEWS EDITOR

After teaching through 
a computer screen from 
home for more than a year, 
faculty from disciplines 
across the University said 
they’re ready for class to 
meet face to face as in-per-
son instruction resumes 
this week.

In interviews with more 
than 10 professors, faculty 
said they feel safe and ex-
cited to return to the class-
room under the Univer-
sity’s COVID-19 reopening 
plan, citing GW’s “compre-
hensive” health and safety 
guidelines and practices. 
Faculty and students have 
attended classes remotely 
for the past two and a half 
semesters, and this fall 
marks the fi rst time during 
the coronavirus pandemic 
that classes will resume in 
person with some new ele-
ments – classroom lecture 
recordings, indoor mask 
requirements and monthly 
COVID-19 testing.

Peter Loge, an associ-
ate professor of media and 

public aff airs, said offi  cials 
eff ectively prepared cam-
pus space and faculty for a 
return to in-person instruc-
tion with new safety proto-
cols and video conference 
technology. He said the 
vaccine and mask man-
dates, new HVAC systems, 
GWorld tap access restric-
tions and testing require-
ments make him feel class-
es are protected against the 
spread of the coronavirus.

He said he realized over 
the past year that certain 
technologies, like Zoom 
and WebEx, can be helpful 
in the physical classroom 
with bringing guest speak-
ers that are not on campus 
into his classes.

Joseph Cordes, a pro-
fessor of economics, public 
policy and public admin-
istration and international 
aff airs, said GW’s vaccine 
requirement and indoor 
mask mandate set the 
University ahead of many 
other institutions in its re-
opening plan. He said he 
feels comfortable teach-
ing in person with the 
safety measures in place, 

and those not in compli-
ance with the University’s 
guidelines will likely face 
“appropriate consequenc-
es.”

He said he plans to pro-
vide lecture recordings for 
all of his students instead 
of just those who may 
miss class due to illness. 
He said he will continue 
allowing his students to 
review lectures multiple 
times because he realized 
how recordings benefi ted 
students during virtual in-
struction.

Cordes added that 
some faculty are likely to 
continue holding virtual 
offi  ce hours this semester 
depending on the state of 
the pandemic. He said vir-
tual offi  ce hours may also 
be convenient for students 
who can attend from any-
where.

Senior Vice Provost Ter-
ry Murphy said at a Faculty 
Senate meeting earlier this 
month that faculty may 
instruct without masks 
indoors if they are more 
than six feet away from 
students.

Faculty return to classrooms after more 
than a year of remote learning
CARLY NEILSON
STAFF WRITER

FILE PHOTO BY ARIELLE BADER
Departments like Events and Venues and the Of� ce of Communications and Marketing have listed job postings in 
recent weeks after implementing layoffs last year. 
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GW was notified that the University was among 80 institutions involved in the CIA’s MK-ULTRA 
behavioral control experiments conducted in the 1950s and 1960s, The Hatchet reported.
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SA leaders push for transportation, health service expansions over summer

Student Association leaders 
spent the summer meeting with 
officials to expand health and trans-
portation services for students and 
working to fill vacancies in the SA 
Senate.

The senate met three times be-
fore July to confirm nominees for 
five senator positions and more 
than 20 executive cabinet positions 
to start the academic year with al-
most fully staffed legislative and 
executive branches. SA leaders said 
they also met with officials this 
summer to kickstart new initiatives, 
proposing a U-Pass for discounted 
Metro access, expanding the Saf-
eRide program and making health 
services more affordable at the Co-
lonial Health Center.

SA Vice President Kate Carpen-
ter said she posted regular video 
updates on Instagram, which she 
will continue this fall, about her 
meetings with administrators to 
remain transparent with the stu-
dent body. She said this semester 
seems different from most because 
a greater number of students, espe-
cially freshmen and sophomores, 
are excited to be back on campus 
following more than a year of vir-
tual learning.

Carpenter said she also worked 

with transportation officials and 
the SA secretary of military affairs 
to provide free transportation for 
ROTC students attending off-cam-
pus classes.

She said she is currently work-
ing with Destiny Jackson, the Uni-
versity’s director of transportation 
and logistics, to expand the SafeR-
ide program, which offers free late-
night rides to students on campus. 
Carpenter said she’s asking officials 
to extend the program’s boundaries 
from the edge of Foggy Bottom’s 
residence halls and academic build-
ings to the West End neighborhood 
and the Lincoln Memorial to serve 
more students who live off campus.

Carpenter said the SA released a 
student survey earlier this month to 
determine the best pickup locations 
for students living in West End, 
and she will introduce legislation at 
Monday’s meeting to encourage the 
expansion of SafeRide.

Carpenter said she is discussing 
with officials the proposal of enroll-
ing in U-Pass, a Metro program that 
would provide students unlimited 
rides for a discounted price on the 
Metrorail and Metrobus through-
out each semester. SA President 
Brandon Hill said he had met with 
officials like University President 
Thomas LeBlanc and members of 
the Board of Trustees monthly. He 
said trustees have told him that 
he will be “very involved” in the 
search process for LeBlanc’s succes-
sor.

Hill said SA leaders have also 
met with Imani Cheers, the interim 
vice provost for undergraduate edu-
cation, to discuss diversity and in-
clusion education requirements.

Catherine Morris, Hill’s chief 
of staff, said SA leaders hope to 

push officials to make it easier for 
students to use their own private 
health insurance, outside of the 
Student Health Insurance Plan, for 
CHC services to improve students’ 
access to health care. 

Morris said the executive branch 

is also pushing to add diversity and 
inclusion classes to students’ course 
requirements in each school. 

She said the senate confirmed 
46 cabinet positions throughout the 
summer, making the current cabi-
net the largest in SA history.

LAUREN SFORZA 
CONTRIBUTING NEWS EDITOR

NICHOLAS PASION
STAFF WRITER

UNDERSTANDING THE CHEMISTRY OF VOLCANIC RNA TO 
TREAT CANCER & COVID-19 
Sept. 3 • 2 p.m. EDT • Free
Join National Cancer Institute senior investigator Jordan Meier as he 
presents research on how RNA acetylation can create new therapeutic 
approaches for treating cancer and COVID-19.

Colleges should be prepared to tighten COVID-19 restrictions: experts

Higher education institutions 
should prepare to roll back some 
reopening measures if COVID-19 
cases fueled by the Delta variant 
rise significantly, experts in public 
health and education said.

University spokesperson Crys-
tal Nosal declined to comment on 
the University’s contingency plans 
for the upcoming academic year 
in the event that COVID-19 cases 
spike, instead deferring to the “On-
ward GW” reopening plan that of-
ficials released in August. Experts 
said universities in urban areas 
with Democratic public officials 
are likely to be well equipped to 
handle a surge in COVID-19 cases 
because of their proximity to health 
care facilities and compliance with 
public health policies like mask or 
vaccine mandates.

GW’s plan outlines how the 
University would return to campus 
this fall with a set of COVID-19 pre-
cautions like a vaccination require-
ment, an indoor mask mandate 
and monthly COVID-19 testing.

“Even though the COVID cases 
have risen in the community, our 
layered approach to safety at GW 
makes working and learning on 
campus safer than most places,” 
Ray Lucas, GW’s COVID-19 coordi-
nator, said in a release.

Nosal said GW and the Dis-
trict have stopped developing CO-
VID-19 policies based on “stages,” 
which District officials used earlier 
in the pandemic for the city’s re-
opening process.

Nosal declined to say whether a 
certain threshold number of cases 
would push officials to move class-
es fully online again.

The University’s reopening 
plan states that a team of public 
health officials and experts, led 
by Lucas, will continue to moni-
tor COVID-19 transmission data 
and make recommendations about 
University health and safety policy.

Alumnus Henry Smith, an as-
sistant professor of education at 
Johns Hopkins University, said 
schools in urban areas and with 
vaccination requirements are most 
prepared to face a rise in Delta vari-
ant cases. Smith said cities have 
comparatively higher vaccination 
rates and urban leaders tend to 
implement vaccination and mask-
wearing requirements for their 
constituents.

“These people are vaccinated 
and the mayors are forcing that, 
which makes it much easier on the 
president of George Washington 
University because the mayor of 
D.C. is ordering all kinds of people 
to be vaccinated,” Smith said.

Smith said universities should 
first close on-campus housing, re-

fund room and board costs and 
move toward virtual and hybrid 
learning models if the rate of new 
COVID-19 variant cases becomes 

unmanageable.
He said universities like GW, 

which are affiliated with major 
hospitals and public health depart-

ments, will be in a stronger posi-
tion than other universities to deal 
with a sudden surge in COVID-19 
cases. 

DANIEL PATRICK GALGANO
STAFF WRITER

Thousands march for voting rights, D.C. statehood

Thousands marched 
across the District Saturday 
to call for D.C. statehood 
and increased protections 
for voting rights.

The Rev. Al Sharpton and 
Martin Luther King III, the 
son of the 1960s civil rights 
leader, led the March On for 
Voting Rights from McPher-
son Square to the National 
Mall, where other figures 
like Mayor Muriel Bowser 
called on Congress to admit 
the District as a state and 
to pass the John Lewis Vot-
ing Rights Act, named after 
the late congressman and 
civil rights leader. The event, 
held on the 58th anniversary 
of Martin Luther King Jr.’s 
March on Washington, ral-
lied civil rights leaders in the 
midst of increased scrutiny 
of voting rights across the 
country.

“Stand up and fight 
back,” Sharpton said during 
his speech. “Don’t you get 
tired. Don’t you get weary. 
We can win.”

Bowser spoke at the 
event in support of D.C. 
statehood, calling on the 
Senate to pass the statehood 
bill after the House of Rep-
resentatives approved it ear-

lier this year.
“So many Americans 

don’t know our plight,” 
Bowser said. “We are Ameri-
cans. We pay taxes. We pay 
more taxes than 22 states 
and more per capita than 
any one of them. We send 
our people to war to fight for 
democracy.”

King III and Sharpton 
led protestors past the White 
House, Black Lives Matter 
Plaza and the National Mu-
seum of African American 

History and Culture before 
settling into the National 
Mall for more than three 
hours. Sharpton said they 
chose to have the U.S. Capi-
tol building as the march’s 
backdrop instead of the 
Lincoln Memorial — where 
the 1963 march ended — to 
remind attendees to engage 
with their representatives.

About 20,000 people at-
tended the march, The Hill 
reported.

Lula Carter said she de-

cided to participate in the 
march to let her representa-
tives and senators know that 
they need to pass long-due 
protections for voting rights 
that were pushed for in 1963.

“Believe it or not, after 58 
years, we’re still fighting for 
the same rights that our old-
er generations of my family 
and others brought forward 
58 years ago,” she said while 
marching down 15th Street. 
“And it’s sad that we’re still 
doing the same thing today.”

ANTHONY PELTIER | STAFF PHOTOGRAPHER 
Protesters marched to the National Mall, where they heard from politicians and voting rights activists. 

GRACE HROMIN | SENIOR PHOTO EDITOR
Experts said rising infections may create challenges for universities trying to contain coronavirus infections this fall, but GW’s vaccine 
mandate will boost the community’s resilience against the Delta variant.

ISHA TRIVEDI
NEWS EDITOR

ZACHARY BLACKBURN
ASSISTANT NEWS EDITOR

DANIELLE TOWERS | ASSISTANT PHOTO EDITOR 
Carpenter said she is hoping to expand SafeRide and implement the U-Pass program.

THEFT II/BICYCLES
Public Property On Campus (2100 Block of F 
Street, NW)
08/24/2021 – Unknown
Open Case
GW Police Department officers responded 
to a report of bicycle theft. Upon arrival, of-
ficers made contact with a male student who 
reported that his cable lock was cut and his 
bicycle lock was stolen. 
Case open. 

THREATS IN A MENACING 
MANNER
Public Property On Campus (2200 Block of I 
Street, NW)
08/25/2021 – 2:28 p.m.
Open Case
Multiple students reported being threatened 
by a non-GW affiliated male subject. GWPD 
officers canvassed the area but did not find 
the subject.
Case open.

LIQUOR LAW VIOLATION
Mitchell Hall
08/26/2021 – 1:26 a.m.
Closed Case
GWPD officers responded to Mitchell Hall af-
ter observing D.C. FEMS officials in the area. 
Upon arrival, the officers made contact with 
D.C. FEMS responders who were evaluating 
an intoxicated student. D.C. FEMS officials 
cleared the student, concluding further medi-
cal treatment.
Referred to Division for Student Affairs. 

–Compiled by Carly Neilson

CRIME LOG

GW INFLUENCEHER WITH FOUNDER AND CEO OF 
UNREAL DELI, JENNY GOLDFARB, GWSB BBA ‘04 
Sept. 1 • 5 p.m. EDT • Free
Join Jenny Goldfarb, the founder of Unreal Deli, for a 
conversation  over Zoom about her journey developing 
plant-based meats.
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Selling burgers and serving stu-
dents used to be the norm at Thun-
der Burger & Bar, but after the CO-
VID-19 pandemic turned customers 
away, business as usual was nearly 
forgotten.

Niko Smith, the manager of 
Thunder Burger & Bar, a GWorld 
vendor in Georgetown, said about 
10 percent of the restaurant’s busi-
ness was made up of students be-
fore the pandemic, but the restau-
rant didn’t swipe a GWorld card for 
more than a year once students left. 
As students resettle into the District 
for the first time in more than a year, 
Smith said customers have started 
to trickle in – a pre-pandemic pat-
tern that could take some more time 
to sink in.

“I rang my first GWorld about a 
month or two ago, and I almost for-
got how to do it,” he said.

Thunder Burger & Bar is one of 
dozens of GWorld vendors that are 
welcoming the return of students to 
D.C. after more than a year of finan-
cial instability caused by an empty 
campus. Managers of local stores 
and restaurants said they went 
months without scanning a GWorld 
card, which often made up as much 
as half of their pre-pandemic sales.

The vendors said they still 
haven’t returned to pre-pandemic 
sale levels because several other 
nearby employers like the U.S. State 
Department and the International 
Monetary Fund are mostly still 
working remotely, but the influx 
of students has been vital for their 
initial recovery from the pandemic. 
Smith said GW move-in days over 
the last two weeks were some of the 
restaurant’s busiest days since the 

pandemic started.
“We do rely heavily on GWorld 

payments, and we did not see a sin-
gle GWorld order come in for over a 
year, so that was definitely a signifi-
cant hit for us,” he said.

Mike Arthur, the manager of 
Wingo’s, a GWorld vendor that sells 
chicken wings near Georgetown, 
said students made up about 40 
percent of the restaurant’s delivery 
orders and 20 percent of dine-in or-
ders before the pandemic, but those 
figures nearly dropped to zero after 
students left campus last March.

Business faltered for GWorld 
vendors during the pandemic with 
closures and widespread layoffs 
after students were forced off cam-
pus. Arthur said the loss of students 
from American and Georgetown 
universities and GW might have 
been the main cause for the local 
closures, and he is thrilled students 
are returning.

“The students are great, they 
support you,” he said. “I have a 
smile ear-to-ear because GW is re-
opening.”

Jeremy Pollok, the manager of 
Tonic, said the return of students is 
helping to fill the gap that has been 
left by the additional absence of 
customers from the IMF, the World 
Bank and the State Department. He 
said Tonic still wants workers from 
those agencies to return to regain 
customers and get back to pre-
coronavirus revenue levels, but the 
arrival of students to Foggy Bottom 
is “awesome.”

“We’re not quite back to normal, 
but we’re heading in the right direc-
tion,” he said.

Pollok said he was forced to lay 
off all of Tonic’s workers last spring 
due to the pandemic, and the res-
taurant even launched a fundraiser 

last April to support those laid-off 
employees. Pollok said the restau-
rant has been slowly rehiring and 
rebuilding the staff, but its sales 
have only been about half as high 
as before the pandemic.

“Over the last several months, 
we’ve been up to about 50 percent of 
where we should be,” he said. “This 
past move-in weekend was our best 
weekend since COVID by far.”

Tonic and some other GWorld 
vendors also received millions of 
dollars in support from various fed-
eral coronavirus relief packages.

Bob Daly, a manager at D.C. 
Pizza on 19th Street, said a recent 
influx in sales, partially from stu-
dents, means revenue is only about 
35 percent lower than pre-pan-
demic levels — that number was 
70 percent for most of the pandem-
ic. He said the restaurant served 
five to 10 students using their 
GWorld cards each day before the 
pandemic, but that decreased to al-
most zero GWorld swipes per day 
once students left campus.

Kaz Okochi, the owner of Kaz 
Sushi Bistro, said the restaurant 

didn’t solely rely on student sales, 
but the absence of students has 
still hurt their business.

“For us, business from stu-
dents wasn’t huge, but even small 
amounts of students versus zero is 
a big difference,” he said.

Michael Davis, a manager of 
the Wawa on 19th Street, said stu-
dents made up about five to ten 
percent of the store’s business be-
fore the pandemic but the use of 
GWorld cards after students left 
became rare once classes went vir-
tual.

GWorld vendors usher in returning students as sales start to rise

ANTHONY PELTIER | STAFF PHOTOGRAPHER
Jeremy Pollok, Tonic's manager, said the restaurant's customer base surged once students began moving back to campus this month. 

RIO MATSUMOTO
STAFF WRITER

Corcoran to continue some virtual 
elements following in-person return

Students wait hours to receive GWorld 
cards at University Student Center

When incoming students 
filed into the University Stu-
dent Center to receive their 
new GWorld cards last week, 
they were met with an over-
whelmed office and printing 
delays that sent waiting lines 
pouring down the hallway 
for hours.

The line stretched the 
length of the student center 
and looped down into the 
lower level of the first floor 
where about 70 students 
waited for up to two hours to 
be helped with their GWorld 
cards. More than a dozen 
students ranging from fresh-
men to graduates said they 
visited the GWorld card of-
fice up to three times but still 
ended up waiting for hours 
to receive their cards, inter-
fering with their orientation 
events and classes for some 
graduate students.

Scott Burnotes, the vice 
president for safety and fa-
cilities, said the GWorld card 
office has seen “historically 
large” numbers of students 
simultaneously requesting 
cards earlier this month with 
two years  of undergraduates 
stepping onto campus for 
the first time. He said the of-
fice printed more than 3,500 
cards during the week of 
Aug. 16 and more than 3,800 
cards last week.

“  The GWorld Office team 
is working extremely hard 
to get all students and em-
ployees the cards they need,” 
Burnotes said in an email. 
“We’ve been open weekend 
days Aug. 21 to 22  and Aug. 
28 to 29 to accommodate the 
higher volume of students. 
We have been adjusting and 
refining our internal pro-
cesses to help reduce wait 
times.”

Burnotes said the GWorld 
printers all malfunctioned 
simultaneously on Aug. 20, 
causing the office to turn stu-
dents away to receive cards 

at a “later date” rather than 
waiting for them to print. 
The office has issued any-
where between 550 and 700 
cards a day to students, and 
staff volunteers are aiding 
GWorld card staff members 
to lower waiting times, he 
said.

“Over 600 customers per 
day means some people will 
have to wait,” Burnotes said. 
“We apologize for the wait 
times and ask for everyone’s 
patience. Again, please real-
ize that this circumstance is 
a unique one, we have never 
had so many people coming 
back to campus at one time.”

The GWorld card office 
reposted a job opening on 
LinkedIn and dcjobs.com for 
a full-time staff member to 
work “as soon as possible.” 
Receiving a card should take 
five to 10 minutes, but longer 
lines should be expected at 
the beginning of the year, ac-
cording to the GWorld web-
site.

13 students said their 
orientation and move-in 
schedules were interrupted 
because they spent hours 
waiting in line to receive 
their GWorld card. Students 
said they had to leave the 
line outside the GWorld 
office multiple times and 
navigate campus before re-
ceiving their card because of 
scheduling conflicts.

Anu Sawhney, a first-year 
graduate student studying 
public policy, said she went 
to the GWorld card office to 
retrieve her card and waited 
in line for about 30 minutes 
before making it halfway 
through the line and up the 
set of stairs on the ground 
floor. She said she did not re-
ceive communication about 
when or how to pick up her 
GWorld card, and she as-
sumed she’d pick it up at the 
GWorld Card Office.

Sawhney, who works as 
a graduate assistant, said she 
needed her GWorld card to 
access campus buildings, 

where she had to attend 
orientation events. She said 
she hoped the line would be 
shorter to attend these ac-
tivities, but the line spanned 
about 50 people when she ar-
rived at the office Thursday 
afternoon.

Arshiya Khokher, a 
freshman in the School of 
Engineering and Applied 
Science, said she visited the 
GWorld card office after staff 
members working at her resi-
dence hall’s check-in told her 
that her ID photo couldn’t 
be used for “unspecific” rea-
sons. There, she spent two 
days last week struggling to 
find time around her orienta-
tion events to wait in line at 
the office.

“  It’s definitely been a 
struggle because for me, I’m 
an engineering student, and 
they gave us a schedule that 
lasted from 8 a.m. to like 11 
p.m., so there’s just no time to 
come here,” she said.

Khokher said her tempo-
rary card expired before her 
second day in line, and she 
had to ask other students for 
building access to receive her 
permanent card. She said she 
has also paid for her meals 
out of pocket because her 
dining dollars are attached 
to her permanent GWorld 
card.

Gabriela Castillo, a soph-
omore majoring in business 
and political science, said she 
had issues with her ID photo 
upon move-in even though 
she submitted the photo be-
fore the deadline. She said 
she’s also paid out of pocket 
for her meals without her 
GWorld card.

“I received a temporary 
card, and then they told me 
go to the student center and 
then you’ll be able to pick 
up your real card,” she said. 
“So that’s what I’m here for, 
and I thought I’d be able to 
use my temporary card for 
my meal plans, and it hasn’t 
worked for me. So this is a 
real struggle.”

ABBY KENNEDY
ASSISTANT NEWS EDITOR
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Some students said they had to leave the GWorld office and temporarily navigate campus without their card 
because they had scheduling conflicts.

Corcoran School of 
Arts and Design faculty 
are planning to continue 
incorporating digital as-
pects into the school’s ac-
ademic programming as 
in-person classes resume 
this week.

Officials provided se-
lect students with campus 
access this past academic 
year to studio spaces and 
classes with in-person 
components, like outdoor 
art exhibitions through-
out the Foggy Bottom 
Campus this spring de-
spite the ongoing CO-
VID-19 pandemic. Corco-
ran faculty said they did 
their best to adjust to 
teaching art classes on-
line, and they anticipate 
incorporating more on-
line offerings and shows 
within in-person classes 
in the future.

Kym Rice, the deputy 
director of the Corcoran 
School, said students and 
faculty reimagined how 
to teach and produce art 
in “radical ways” as class-
es were held virtually. 
She said professors teach-
ing dance and animation 
classes brought in chore-
ographers and animators 
from different parts of the 
world to speak to their 
classes and some faculty 
turned their homes into 
studios to accommodate 
online instruction.

“Many professional 
designers have to learn 
how to create a studio 
anywhere – be it a laptop 
on a make-shift desk,” she 
said. “For many students, 
the boundaries of domes-
tic and professional lives 
were already blurred 
before having started to 
work freelance from their 
dining tables. The points 
of view are changing, and 
with that should our per-
spectives about studios.”

Rice said the school al-
lowed about 100 students 
– mostly graduating se-
niors in select programs – 
access to studio space on 
campus last year so they 
could finish and present 
their theses and capstone 
projects during the pan-
demic.

Rice said students will 
present their work both 
in person and online next 
spring as Corcoran ad-
ministrators anticipate of-
fering more virtual events 
to reach people who can’t 
attend physical shows. 
She said Corcoran profes-
sors are also considering 
new additions to their 
classes, like hosting on-
line speakers and using 
more eco-friendly materi-
als and water-based inks 
that are safe for home use.

She said the Corco-
ran School’s end-of-year 
event called NEXT, where 
students’ projects and 
works go on display, was 
held virtually this past 
spring, but the online for-
mat allowed the event to 
reach “new” audiences.

Rice said the event’s 
virtual presentation in-
cluded papers, photo es-
says, films, performance 
videos and paintings 
on disciplines like inte-
rior architecture, dance 
and theater. She said the 
only in-person portion of 
NEXT last spring includ-
ed outdoor art exhibitions 
on campus that displayed 
students’ photos and art-
work, lasting from late 
April to May.

“All of the NEXT pre-
sentations, whether on 
the website or visited in 
person, required a super-
human effort from Corco-
ran’s student participants, 
faculty and thesis advis-
ers and the diligent work 
of our staff and creative 
partners,” she said.

Allyson Vieira, an as-
sistant professor and co-

ordinator of foundations 
in studio arts, said she 
was surprised to find that 
her students remained 
engaged in online discus-
sions and benefitted from 
rewatching class record-
ings, a tool she hopes to 
continue using in the fu-
ture.

She said art classes, 
like sculpture, wheel 
throwing and wood-
working, are “reliant” on 
in-person instruction be-
cause they require equip-
ment access and hands-on 
guidance.

She said the Corco-
ran community tried its 
best to adjust to virtual 
instruction this past year, 
canceling some required 
classes like the first-year 
studio foundations course 
because of the difficulties 
of teaching studio art on-
line. She said the Corco-
ran School is offering five 
in-person sections of this 
course this fall instead of 
the normal three prior to 
the pandemic.

“If a student takes this 
class and completes this 
class, but they do it on-
line, will it not even be 
remotely a close equiva-
lent?” she said. “We want 
to make sure our students, 
when they leave GW and 
when they’re at GW, that 
they acquire the real skills 
that they need to succeed 
at the Corcoran and then 
after the Corcoran.”

Arielle Bader, a pho-
tojournalism major and a 
recent graduate, said she 
lived in the District in the 
spring and took advan-
tage of Corcoran’s in-per-
son spaces, like the digital 
lab with printers and se-
nior studios. She said she 
still would have preferred 
some classes to have been 
held in person because 
some courses, like print-
making, required her to 
have materials shipped to 
her apartment.

YANKUN ZHAO
ASSISTANT NEWS EDITOR
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Matt Eich, an assistant professor of photojournalism, said the past academic year was tough for Corcoran 
students and faculty because artmaking is difficult to replicate over a screen.
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New alumni association president to 
focus on diversity, international ties

Medical Faculty Associates appoints 
first-ever COVID-19 response lead

A professor from the 
School of Medicine and 
Health Sciences was ap-
pointed last week to spear-
head the Medical Faculty 
Associates’ COVID-19 re-
sponse.

Hana Akselrod, the 
MFA’s first COVID-19 re-
sponse lead, said her re-
sponsibilities include work-
ing with clinical leaders to 
update safety protocols and 
medical guidelines within 
the MFA as the coronavirus 
mutates. She said she will 
focus mainly on keeping 
patients safe, but she will 
also coordinate with Ray 
Lucas, the medical director 
of the medical school’s Oc-
cupational Health Program, 
who is in charge of the Uni-
versity-wide response to the 
pandemic.

“My goal is to make sure 
we have appropriate testing, 
treatment and workflow 
adjustments to continue to 
provide appropriate and 
high quality medical care 
for our patients but with ap-
propriate safety measures, 
and when needed, treat-
ments for Delta,” she said.

Akselrod said one of her 
visions is to ensure MFA 
physicians and staff have 
resources to improve their 
wellness and the ability to 
carry out operations safely 
despite pandemic burnout. 
She said she will work “very 
closely” with Lorenzo Nor-
ris, the medical director of 
psychiatric and behavioral 
services at the GW Hospital, 
to improve mental health 
among MFA employees.

She said the MFA’s CO-
VID-19 response team of 

physicians and specialists 
is working with medical 
departments like the mi-
crobiology lab for on-site 
COVID-19 testing of the 
GW community. She said 
she will work with the 
Milken Institute School of 
Public Health for guidance 
on pandemic studies when 
it comes to using resources 
and creating a “cohesive” 
strategy between the MFA 
and the GW Hospital for 
handling the coronavirus.

Akselrod has contrib-
uted to the University’s 
COVID-19 efforts since Oc-
tober as the co-director of 
the MFA’s COVID-19 Recov-
ery Clinic, which treats pa-
tients with severe long-term 
symptoms of the virus. She 
said she will continue to co-
direct the recovery clinic 
but will not contribute as 
much as she did prior to her 
new role as COVID-19 lead.

She said her previous 
experience at the recovery 
clinic taught her how to di-
rect a health center, take on 
operational and practical 
roles and accommodate pa-
tients. She said she aims to 
build relationships with the 
different medical specialists 
in the MFA that will make 
it a more resilient institution 
in the face of future variants 
of COVID-19 or infectious 
disease challenges.

She said the pandemic 
has had the largest effect 
on minority communities 
who work essential jobs 
in crowded environments, 
like cashiers in retail stores, 
where the virus can spread 
easily and workers don’t re-
ceive paid time off.

“As someone that’s in 
an institutional leadership 
role, we need to think about 
what opportunities can we 
find, what is within our 
control to help offset the 

disproportionate impact of 
this pandemic on the com-
munities that have borne 
the greatest pool,” Akselrod 
said.

Akselrod said it’s cru-
cial for the University, the 
GW Hospital and the MFA 
to use a set of policies and 
structures for patients and 
students that are consistent 
with new variants of the 
coronavirus that may arise.

“The hope is that the 
work we do now will have 
longer term implications for 
a healthier medical system 
at GW overall,” she said.

The MFA released a set 
of protocols in light of re-
opening during the pan-
demic, which include rules 
like mandatory masks for 
staff, patients and visitors, 
as well as social distancing 
measures in waiting rooms.

Dahlene Fusco, an assis-
tant professor of medicine 
and an infectious disease 
specialist at the Tulane 
University School of Medi-
cine, said Akselrod’s new 
role is meant to consolidate 
decisions about COVID-19 
guidelines and clinical trial 
research into a single posi-
tion to lead GW’s medical 
institution. She said the 
position also needs support 
from a team that carries 
out responsibilities like or-
ganizing safety guidelines 
and the influx of informa-
tion about COVID-19 test-
ing protocols that has been 
spreading throughout the 
country.

Bruno Petinaux, the 
chief medical officer for the 
GW Hospital, will serve as 
a source of support for Ak-
selrod, assisting with orga-
nizing isolation guidelines, 
mental health support for 
employees in the MFA and 
the University’s contact 
tracing plans.
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Hana Akselrod has contributed to the University’s COVID-19 efforts since October as the co-director of the MFA's 
COVID-19 Recovery Clinic.

When officials an-
nounced that Christine 
Brown-Quinn would be 
the new president of the 
GW Alumni Associa-
tion in May, alumni from 
around the world reached 
out through social media 
to congratulate her on the 
position.

Brown-Quinn, who 
graduated from GW with 
a Master of Business Ad-
ministration in 1992, said 
she plans to draw support 
from an international base 
of alumni across various 
graduation years and eth-
nicities to prioritize diver-
sity, equity and inclusion 
as president of the orga-
nization. Currently based 
in London, she hopes to 
“leverage” her location to 
connect with GW alumni 
outside of the United 
States.

After graduating from 
GW, Brown-Quinn began 
working at an internation-
al bank in the United King-
dom. She spent 30 years 
working in international 
finance until she changed 
paths in 2010 to host webi-
nars and workshops about 
how to succeed in the cor-
porate world.

Brown-Quinn has since 
been involved in vari-
ous school-level advisory 
boards at GW and the U.S. 
Alumni Club in London, 
an organization that con-
nects alumni from various 
American universities in 
the United Kingdom.

Brown-Quinn said the 
dean of the School of Busi-
ness asked her to join the 
school’s Board of Advi-
sors in 2016, and she later 
joined the GWAA’s execu-
tive committee in 2019 af-
ter officials asked her to 

serve in the position.
“I so enjoyed my expe-

rience with the advisory 
board, being connected to 
strategy, also being con-
nected to students – it was 
like a no brainer,” she said.

Brown-Quinn said the 
Alumni Association nomi-
nated her among other 
candidates to be president 
of the organization, and 
members of the GWAA’s 
executive committee even-
tually voted her into the 
position.

“I was happy to kind 
of put my hand up to say, 
‘Yeah taking that leader-
ship role, it would be a 
privilege,’” she said.

As president, Brown-
Quinn presides over the 
organization’s execu-
tive committee meetings, 
which have been virtual 
due to the pandemic, and 
serves as a liaison between 
the association and the 
Board of Trustees.

The Alumni Associa-
tion also provides volun-
teer and donation oppor-
tunities to GW alumni and 
holds alumni gathering 
events and networking op-
portunities.

During the last search 
for a University president 
in 2016, the president of the 
Alumni Association served 
on the presidential search 
committee. Brown-Quinn 
said she expects to be in-
volved in this year’s search 
to replace outgoing Uni-
versity President Thomas 
LeBlanc, but officials have 
not communicated with 
her about it yet.

“I think it’s my role as a 
leader to really take sound-
ings from the whole com-
mittee in terms of what the 
vision is for the next presi-
dent,” she said.

Brown-Quinn said 
former GWAA president 
Richard Jones – who held 

the position since 2019 – 
told her how much sup-
port the alumni office and 
the alumni community 
has provided for him, and 
she said University leaders 
have also helped her “nav-
igate” the position at times.

“Had I had that kind of 
support when I was in cor-
porate banking, boy could 
I have really aspired to big-
ger things,” she said.

Brown-Quinn said she 
plans to use alumni assis-
tance to assemble various 
career industry groups 
– groups of alumni who 
work in the same field – to 
connect alumni with com-
mon interests and career 
paths. She also said she 
wants to make use of vari-
ous GW alumni networks 
outside of the U.S. to bol-
ster the GWAA’s part in 
the University’s Bicenten-
nial celebrations.

“Especially with GW 
being so global and our 
alumni being global, I 
think the pandemic has 
taught us that there are 
things that we can do vir-
tually to bring our commu-
nity together,” she said.

Brown-Quinn said she 
also wants to ensure that 
the Alumni Association re-
flects the diversity of GW 
alumni as a whole.

She said she’s “proud” 
to be associated with alum-
ni like those who were 
awarded the Monumental 
Alumni Award earlier this 
year. Sen. Elizabeth War-
ren, D-Mass., actress Kerry 
Washington and Sen. Tam-
my Duckworth, D-Ill., are 
among those honored with 
the award.

“The success of GW 
alumni makes your degree 
as a student more valuable, 
it makes my degree as an 
alum more valuable,” she 
said. “So it’s not a kind of 
one way transaction.”

ISHA TRIVEDI
NEWS EDITOR
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Brown-Quinn said she plans to assemble career industry groups to connect alumni with common 
interests and career paths.

Biology department 
researchers are study-
ing the effects of climate 
change and rising sea lev-
els on dying trees.

Keryn Gedan, an as-
sistant professor of biol-
ogy and the study’s lead 
researcher, said the proj-
ect will culminate with 
an online map showcas-
ing all the ghost forests 
on the East Coast to raise 
awareness about the im-
pact of rising sea levels. 
Volunteers with the de-
partment’s Gedan Coast-
al Marine Ecology lab, 
which studies wetlands, 
will take and upload pic-
tures of “ghost forests” – 
low-lying trees that have 
been bleached by higher 
tides and salt stress along 
the East Coast.

Gedan said the proj-
ect’s research will lean 
on citizen scientists – vol-
unteers who can help col-
lect data, even without 
experience in scientific 
research.

“Ghost forests are real-
ly iconic places to observe 
climate change,” Gedan 
said. “Our objective with 
the citizen science proj-
ect is both to document 
where they are occurring 
for scientific research but 
also to engage people 
with sea level rise and the 
processes occurring with 
sea level change.”

Gedan said citizen sci-
entists have recorded 30 
entries so far, including 
pictures of dying trees 

and written observations, 
and she hopes to grow the 
number of entires. The 
project started last Octo-
ber and will continue as 
long as it receives entries 
and continues to engage 
volunteers, she said.

The project is posted 
on SciStarter – a data-
base that posts projects 
conducted by citizen sci-
entists – to recruit volun-
teers for the project, and 
the map featuring all the 
pictures and observations 
that citizen scientists 
gathered is also posted 
online.

She said the citizen 
scientists use Survey123, 
an online form with ques-
tions asking things like 
the species of trees pres-
ent, the date of observa-
tion and the geographic 
location of the ghost for-
est, to record their data. 
Data also includes obser-
vations like the “speed 
of changes observed” in 
the dying forests, which 
volunteers can describe 
as fast or slow, and the 
“dominant tree species” 
like pine trees, according 
to the project’s website.

“All the citizen scien-
tists need is a phone with 
a camera,” Gedan said. 
“They can upload the sur-
vey on their phone, and 
they can also look at our 
ghost forest webpage on 
their phone.”

Gedan said ghost 
forests appear most fre-
quently in coastal regions 
like the East and Gulf 
coasts due to the dam-
aging effects of rising 

sea levels and salt water 
intrusion. They consist 
of groups of dead trees 
whose trunks remain 
standing and have been 
bleached white by the 
sun, she said.

She said scientists 
have found some traces 
of ghost forests in Can-
ada and in Florida, but 
her research will “fill in 
the map” with the more 
prominent forests along 
the East Coast. She hopes 
her research will allow 
scientists to study previ-
ously undocumented ar-
eas to highlight variation 
between locations.

“We also think we 
may be able to identify 
the factors that kind of 
determine where a ghost 
forest will occur based 
on where they are today 
in terms of the topogra-
phy or slope of the coastal 
zone, the type of trees 
that are there and their 
proximity to the coast,” 
Gedan said.

Ezra Kottler, a doctoral 
student in the biology de-
partment who studies the 
migration of marsh plants 
into these dying forests 
for the project, said the 
researchers are using en-
vironmental data like soil 
salinity and precipita-
tion to understand why 
vegetation is dying off in 
coastal forests. They said 
their team also examines 
whether invasive or na-
tive species will take over 
the area once all the trees 
in a ghost forest die, de-
termining which would 
create a more biodiverse 

habitat.
Kottler said the main 

incentive for this project 
is to remind volunteers 
and readers of the online 
map that climate change 
is occurring, and rising 
sea levels and dying trees 
are just a few signs of 
global warming worsen-
ing.

“It helps remind people 
that climate change isn’t 
this far off future thing,” 
Kottler said. “It’s happen-
ing here and now, and it’s 
affecting our coasts as 
well as people who live 
there.”

Elliott White, Jr., a 
post-doctoral research as-
sociate at the University 
of Virginia’s environmen-

tal sciences department, 
said using volunteers will 
increase the amount of 
ghost forest data available 
to researchers, especially 
because scientists may 
struggle to access all geo-
graphical locations. He 
said the volunteers will 
help widen the geographic 
range of ghost forests that 
researchers can record 
and motivate volunteers 
to learn more about the 
dying trees around them.

“Those citizens can be 
kind of our eyes and ears 
with the rest of the world, 
and they can identify loca-
tions that we didn’t know 
about or we don’t have 
time to get out to,” White 
said. “So it’s a great way 

for scientists to engage 
with the public, the public 
to engage with scientists 
and there’s kind of a mu-
tual exchange of informa-
tion.”

White said people who 
look at the online map 
may be motivated to go 
out and see one of these 
ghost forests first-hand if 
they see that one is close 
to where they live.

“That person may be 
motivated to go out there 
and look at it themselves 
and get educated, and 
then they may become ad-
vocates for understand-
ing ghost forests,” White 
said. “Now they’re kind 
of doing the legwork of 
sharing the knowledge.”

Biology lab studies the impact of climate change on dying trees
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Gedan said ghost forests appear most frequently in coastal regions, like the east and gulf coasts, because of 
damaging effects of rising sea levels and salt water intrusion.
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The University’s COVID-19 contingency plan p. 2

“GW’s student activists would benefit from evaluating how centering 
love in their mission can help actualize a better tomorrow.”
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In my freshman year 
discussion courses, I had 
perfected the casual way 
of dodging the instructor’s 
gaze to avoid getting called 
on. As the only Latina sur-
rounded by my white peers, 
I often felt that my contri-
bution would not be good 
enough. At a predominantly 
white institution, this ex-
perience is not surprising. 
Communities of color des-
perately need guidance in 
maneuvering through these 
white spaces. Professors of 
color can aid in this naviga-
tion and provide a better 
experience for marginal-
ized communities. For this 
to happen, GW should aim 
to hire more professors of 
color. As students at one of 
the most politically active 
universities in the nation, 
we have a powerful voice 
in advocating for increased 
representation to provide 
students of color with vital 
connections for their un-
dergraduate careers and 
beyond.

To this day, Professor An-
tonio Lopez’s course, Topics 
of Latinx Literature, is my 
favorite class I have taken 
at GW. The classroom was 
home to conversations about 
Latinidad, indigeneous his-
tory, and the first-generation 
college experience. It was 
Professor Lopez’s vigor that 
encouraged participation. 
His dynamic dissection of 
literature and the connec-
tions he drew to the Latinx 
experience is what solidi-
fied my decision to become 
an English major. In office 
hours, I realized just how 

vital it was to connect with a 
professor who is also work-
ing in white spaces as a 
Latinx individual. This type 
of representation allows 
professors of color to share 
their personal experiences 
with their students, which is 
crucial for students of color 
learning to navigate GW.

Because of these connec-
tions between connection 
through common cultures, 
students of color can grow 
more personal relationships 
with faculty of color as op-
posed to white professors. 
In turn, students can gain 
advice on how to maneu-
ver white spaces from a role 
model while also building 
connections that can aid in 
their future careers. Hiring 
more faculty of color at GW 
could seriously improve the 
lives of the growing minor-
ity student body.

Representation is what 
could define and enhance 
the experience of a student 
of color struggling to fit 
into a predominantly white 
institution. As of now, GW 
has done very little to in-
crease this representation in 
their faculty. Of the 316 fac-
ulty hired between 2016 and 
2020, only around a third 
were people of color. This 
is some progress, but is not 
sufficient. TTo help future 
generations of students of 
color, GW should actively 
seek out faculty of color in 
its faculty hiring process.

There is a misconcep-
tion that diversifying hiring 
processes excludes merit 
from the search, but this 
notion tends to stem from a 
white and older population 
who may not recognize the 
extent to which people of 
color experience disenfran-
chisement. People of color 
have faced many obstacles 

in their lives that they have 
needed to overcome to even 
be considered for roles like 
professors. This drive for 
success would be crucial to 
provide as a proponent of 
assistance for students of 
color.

GW should also em-
power diversity advocates 
in faculty hiring committees 
and boost transparency in 
this process. Some diversity, 
equity and inclusion leaders 
at GW have said diversity 
advocates are not always 
part of these important com-
mittees, and when they are, 
they lack training to pro-
mote consistency in their 
work. These roles can pro-
vide support in this flawed 
process and continue to pro-
mote diversity. Last year’s 
incident with Jessica Krug 
– a white professor at GW 
posing as an Afro-Latina – 
is an unfortunate example 
of GW’s apathy toward di-
versity. This issue is more 
important now than ever as 
two classes of undergradu-
ate students explore GW for 
the first time on campus.

The aim toward diver-
sity shouldn’t just be a mis-
sion statement, it should 
be an action plan taken to 
enhance the experience of 
students of color. If it weren’t 
for the required reading in 
Professor Lopez’s course, I 
would have never believed 
that there were other indi-
viduals who were able to 
overcome the struggles of 
delving into Latinidad in 
foreign places. By hiring 
more faculty of color, GW 
could legitimately change 
the lives of many students as 
they learn to navigate white 
spaces.

—Jennifer Garcia is a 
senior majoring in political 

science and English.

Op-ed: GW needs more 
faculty of color

During my senior year 
of high school, my friend 
Deliasha let me borrow her 
copy of Angie Thomas’ The 
Hate U Give. She said the 
novel’s protagonist, Starr 
Carter, reminded her of me. 
Indeed, Starr and I shared 
many similarities. We both 
adored The Fresh Prince of 
Bel-Air, followed Tumblr 
activism and revered 1990s 
hip hop. Because of Starr’s 
presence on the page, I felt 
valued as a Black girl. I also 
treasured Angie Thomas’ 
immense love for Black 
youth culture. In each 
chapter, she liberated our 
language and conserved our 
customs. In each paragraph, 
she portrayed the boundless 
charm and kinetic energy of 
young Black life. I reveled 
in these depictions, in the 
radiance of our captured 
experience. I learned 
about the importance of 
representation in young 
adult literature. 

In seventh grade English 
class, a girl named Dymond 
told me that she devoured 
the entire Bluford High 
Series, a collection of young 
adult stories set in an inner-
city high school. I remember 
the admiration she felt for 
the novels. Dymond and 
I did not acknowledge 
aloud that the stories told 
in Bluford High were ours. 
We did not have to. In these 
books, we met our mirror 
images. Darcy Wills, Brisana 
Meeks and other characters 
gleamed like shards of 
ourselves and fragments of 
our families. Though the 

novels often teemed with 
Black trauma, kids like me 
still found pieces of truth in 
them. The cost of cultural 
work and stereotyping 
did not matter as much. So 
long as we saw ourselves 
reflected.

The first book that ever 
made me cry was Sharon 
M. Draper’s Tears of a Tiger. 
In the novel, a teenage 
basketball star, struggles 
with survivor’s guilt after 
losing his best friend in a 
car accident. When I began 
the book in middle school, 
I realized that it marked 
the first time I encountered 
a broken Black boy in 
literature. A Black boy 
unsmiling with a pained 
stare and awash in cold blue 
like Carrie Mae Weems’ 
1997 photograph. Before 
that, I had been accustomed 
to the hard-hearted and 
hyperviolent Black male 
archetype. The Gangsta 
narrating most of the rap 
songs I memorized as a child. 
The Black Outlaw raging 
against the white man’s 
world in the Donald Goines 
novels my father read. Tears 
of a Tiger abandoned this 
archetype, offering a tender 
portrait of the pain Black 
boys suffer in the shadows 
of their perceived stoicism. 
But even as the novel 
centered Black male mental 
health and vulnerability, 
I still questioned public 
perceptions of boys like 
Andy. Would people 
sympathize with their 
struggles, see them bathed 
in blue light? Or, would their 
eyes insist on the archetype?

Over the summer, I read 
Angie Thomas’ Concrete 
Rose and Elizabeth 
Acevedo’s The Poet X. These 
novels taught me the beauty 

of blossoming, becoming 
and rising within our flawed 
selves. In Concrete Rose, 
Maverick Carter confronts 
notions of manhood 
while still navigating the 
turbulence of his teenage 
years. He represented some 
of the boys I knew. The 
ones stumbling, spiraling, 
grasping for steady light. 
Maverick’s character also 
symbolized the hope that 
these boys could bloom in 
their steely surroundings. 
Another book, The Poet X, 
introduces Xiomara Batista, 
an Afro-Dominican girl 
with too much body and 
too much mouth. But not 
enough voice. Like me, she 
was told to sit pretty and 
subdue her sharp tongue. 
After years of silence and 
self-censorship, Xiomara 
finally learns to riot with 
her words. To occupy all 
space with her big-haired 
brilliance. In these stories, 
our flaws become our wings 
and we take flight with 
them into silver-lined skies.

When Time Magazine 
published a compilation of 
the best young adult books 
of all time, I immediately 
searched the list for the 
Black stories and authors 
I adored. I found them — 
and many others. But what 
made me scour in the first 
place? The hope of seeing 
me and my people depicted. 
The wish to see our lives 
affirmed. What is more 
delightful than recognizing 
yourself in the reflections 
of other characters? What is 
more beautiful than seeing 
the light of your experiences 
shining back at you?

—Zeniya Cooley, a junior 
majoring in journalism and 
mass communication, is an 

opinions columnist.

Essay: What Black representation in 
young adult literature meant to me

GW’s campus is reopening and 
vaccination rates in the District 
are climbing, but we’re not out of 
the woods yet. The Delta variant is 
threatening to unspool the progress 
the University and the District have 
made toward restoring normalcy.

D.C. is already making 
painstaking efforts, like public 
education programs and literally 
going door-to-door, to persuade 
people to get vaccinated against 
COVID-19. But at this point, with 
the Delta variant imperiling a 
return to normal life, it is time for 
D.C. to take its efforts up a notch. 
To boost vaccination rates and keep 
D.C. safe, the city should follow 
New York City’s lead and make 
proof of COVID-19 vaccination a 
requirement to enter restaurants, 
gyms and other public places.

Although the District is not 
facing as severe a crisis as it did a 
year ago, the transmission rate of 
the coronavirus is still high enough 
to be classified as “substantial” by 
the Centers for Disease Control 
and Prevention and to merit an 
indoor mask mandate. With the 
vaccination rate of the University’s 
student body somewhere between 
90 and 99 percent, GW is an oasis of 
near-universal inoculation. In D.C., 
67 percent of the population is fully 
vaccinated – a tally higher than 
37 states but not enough to bring 
the pandemic to an end. In fact, 
quite the opposite – the rampancy 
of the coronavirus among the 
unvaccinated is contributing to 
breakthrough infections among 
people who have received the 
shot. Even more concerning, 
it puts those who cannot get 
vaccinated – especially children 
under 12 – at even higher risk. A 
large unvaccinated population 
endangers not just students at GW 
but everybody in the District.

It is not fair to rely on those 
who have taken the responsible 
step of getting vaccinated to 
protect those who have not. The 

Delta variant lurks in any place 
where large groups may gather, 
especially indoors. Requiring proof 

of vaccination for places with a high 
risk of transmission would keep the 
community safe and incentivize 

vaccine uptake. D.C. should look 
no further than New York City as 
a template. As of earlier this month, 

displaying proof of vaccination is a 
requirement to enter public spaces 
like restaurants, bars and gyms.

New York has already begun to 
use the “Excelsior Pass,” which is a 
digital record of their vaccination 
status An easy-access digital 
vaccine record would be more 
effective than a mandate that forces 
all D.C. residents to get vaccinated 
because so many nonresidents cycle 
in and out of D.C. each day. 

Most unvaccinated people are 
not the Ivermectin-consuming 
armchair scientists that we see 
caricatured on social media 
(although a few are). Many are just 
nervous -- they’ve heard that the 
shot was approved in record time 
and think corners were cut, or or 
demonstrate some other rationale 
for waffling. Requiring the shot to 
go back to normal, enjoyable pre-
pandemic activities could get them 
off the fence.

Vaccine passports are essential 
to getting D.C. up and running 
for good, without the worry 
of potentially sliding back into 
isolation. Each of us can look 
forward to tangible benefits 
from this policy. Students can 
feel reassured in knowing that 
D.C. is safe from the threats of 
COVID-19, meaning that it is less 
likely that we will be forced to go 
back to online classes. Children 
and immunocompromised people 
will be at less risk of infection and 
disease. And for those who are 
still hesitant to get the vaccine, the 
prospect of participating in a social 
life once more is another positive 
outcome of the vaccine passport.

This is not just about students 
who don’t want to return to virtual 
learning and social isolation. It is 
about the lives and livelihoods of 
thousands of people throughout the 
District. D.C. should follow in New 
York’s footsteps and roll out vaccine 
passports – that way, we can get 
back to normal as soon as humanly 
possible.

D.C. should roll out vaccine passports for public spaces
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After years of renova-
tions and pandemic-related 
delays, The Shops at 2000 
Penn will soon house a food 
hall with more than a dozen 
new dining options.

The hall, named West-
ern Market, will feature 14 
vendors selling a variety of 
cuisines including Burmese, 
Italian, Japanese and Amer-
ican food. Western Market’s 
marketplace manager, Mer-
cedes Cowper, said vendors 
are planning to open in “the 
next few weeks.”

“Our vendors are look-
ing forward to opening 
and being active in West-
ern Market,” Cowper said. 
“They are very, very excited 
about welcoming the GW 
students in the market and 
back to campus.”

Existing restaurants like 
Bindaas, Duke’s Grocery 
and Captain Cookie and 
the Milkman will continue 
operating, but they won’t of-
fi cially be a part of Western 
Market. Cowper said the 
“majority” of the market’s 
vendors are planning to ac-
cept GWorld payment.

The Hatchet took a tour 
of the space to get a preview 
of the dining hall’s options. 
Here are a few that caught 
our eye:

Arepa Zone
Arepa Zone is a DMV-

based chain off ering au-
thentic Venezuelan dishes 
in a quick service style. 
Some traditional favorites 
like tequenos, cachapas 
and arepas are highlights 
of the menu. You can look 
forward to trying menu 

items like the full house 
chachapa ($12) with shred-
ded beef, sweet plantains, 
black beans and queso de 
mano cheese.

Roaming Rooster
If you’re looking for some 

comfort food, try Roaming 
Rooster once it opens in the 
market. It serves fried chick-
en sandwiches with fl avors 
like buff alo and honey but-
ter. Some non-sandwich 
menu items include a fried 
chicken and coleslaw salad 
($8.49) with a house made 
vinaigrette.

Capo Deli
For Italian cui-

sine, check out Capo 
Deli and Tigerella. 
Capo Deli off ers 
Italian subs and 
politically-themed 
cocktails – most 
notably the “Fauci 
Pouchy.” Tigerella 
will be a sit-down 
restaurant in the 
market created 
by the makers of 
the Mount Pleasant 
restaurant Elle. This 
vendor will have your 
mouth watering for 
subs like its caprese sub 
($10.50) and classic Italian 
sub ($10.50).

Mason’s Famous 
Lobster Rolls

Mason’s Famous Lobster 
Rolls brings New England 
specialties to Foggy Bottom. 
You can try a classic lobster 
roll ($17.95) served chilled 
with mayo and lemon but-
ter, the Connecticut ($17.95) 
variation served warm or 
the lobster BLT roll ($17.95). 
If you’re not in the mood for 

a roll, give the lobster mac & 
cheese ($13.95) a taste.

Nim Ali
Nim Ali, which previ-

ously held pop-ups around 
the city, will permanently 
open a location in Western 
Market. This vendor will of-
fer Guatemalan street 
food, with 
special-
t i e s 

l i k e 
s h u k o s 
which are es-
sentially loaded hot dogs 
with an array of toppings. 
The shuko dona mary ($16) 
comes loaded with guaca-
mole, cabbage, escabeche 
slaw, chorizo, longaniza, 
adobado, a beef frank and a 
specialty sauce.

CARLY NEILSON
STAFF WRITER
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Western Market
to open

At long last the student 
body is back in Foggy Bot-
tom, but campus may look 
a bit diff erent from the one 
you left last March.

As you get settled 
for the up-

c o m i n g 
a c a -

d e m i c 
year, explore 

what’s new since 
you last stepped foot on 
campus. From the addition 
of the GW Hillel building 
to Thurston Hall’s ongo-
ing renovation, here are 
some ways the campus has 
changed in the past year and 
a half.

GW Hillel building on 
H Street

GW Hillel – an organiza-
tion that serves nearly 4,500 
Jewish students – opened a 
new building in July at 2300 
H St. equipped with study 
spaces, conference rooms, 
kitchens and a small temple 
space. The multimillion-dol-
lar project, which has been 
in the works for more than a 
decade, provides a welcom-
ing space for both Jewish 
students at GW and the D.C. 
Jewish community at large.

Capital Bikeshare 
station at 21st 
and G streets

A new addition 
to G Street last Oc-
tober will brings 
an accessible way 
for Foggy Bottom 
residents to bike 
around the Dis-
trict. City offi  cials 
installed both a 
Capital Bikeshare 
station with 15 to 
20 bike slots, lo-
cated at the corner 

of 21st Street and G 
Street, and a two-way 

protected bike lane 
running from Virginia 

Avenue to the White 
House.

The Advisory Neighbor-
hood Commission passed a 
resolution in January 2019 
to add a two-way bike lane 
on G Street for better con-
nectivity and safety. Stu-
dents can pick up a bike for 
a single trip ($2), a 24-hour 
period ($8 per day) or opt 
for a discounted annual 
membership for students 
($25), then return their bike 
to one of the hundreds of 
Capital Bikeshare stations 

around the metro D.C. area.

Thurston Hall 
renovation

Thurston Hall, an icon-
ic residence hall that has 
housed the likes of Sen. 
Elizabeth Warren, D-Mass. 
and Chuck Todd, is un-
dergoing renovations that 
include the addition of a 
courtyard, a penthouse 
level with a common space 
and courtyard terraces. The 
hall’s renovations, which 
are expected to be com-
pleted by next fall, will in-
clude both a student center 
and a residence hall, much 
like the concept of District 
House.

The $80-million-dol-
lar project came after the 
Board of Trustees and the 
D.C. Zoning Commission 
approved the renovations 
in 2019. The building will 
be revamped with a dining 
hall, 820 beds and 16 study 
lounges to give students a 
space to work and interact 
with others on their fl oor.

Renovated Gelbucks
Last year, the Starbucks 

next door to Gelman Li-
brary ditched its dark-col-
ored walls, countertops and 
ceiling for a lighter, brighter 
aesthetic. In front of the 
counters now lies a display 
of tumblers, cold cups and 
coff ee bags for purchase.

With light-colored wood 
furniture, artistic leaf pat-
terns adorning the walls 
and light streaming in from 
the many windows that al-
ready existed, the renova-
tions transformed Gelbucks 
to a warmer and more mod-
ern space to enjoy a mid-
day coff ee break.

fall Fashion trends around campus
Sweatpants and pajamas 

may have been your pan-
demic outfi t of choice, but 
with in-person classes on 
the horizon, it’s time to show 
off  you personal style again.

Social media has played 
a major role in shifting fash-
ion trends this past year as 
students have been tuning 
into class from home. From 
Instagram’s redesigned shop 
feature, which allows users 
to easily purchase pieces 
they see on their discover 
page, to the infl ux of fashion 
infl uencers on TikTok, fash-
ion trends have developed 
quickly.

Here are some trends 
you can expect to see around 
campus this fall.

Mini bags
Everyone could use a 

purse, and mini bags are 
coming in clutch this season. 
Whether it’s a cross body, 
fanny pack or short handle 
shoulder bag, these mini 
bags are a functional state-
ment piece to add to your 
everyday wardrobe.

Knitwear
We may have deemed 

the patterned knit sweaters 
of the 80s a fashion trag-
edy too soon. Patterned knit 
sweaters are on track to be 

a popular fall fashion trend 
for men this year. It’s only 
fair to credit fashion king, 
Harry Styles, who is com-
monly pictured wearing 
sweater knitwear, for this 
fashion resurgence.

Statement jewelry
It’s 2021 and gender ex-

clusivity for jewelry wear-
ing should be a thing of the 
past. The fashion commu-
nity agrees, as evidenced by 
the popularity of statement 
rings, chain necklaces and 
decorative piercings. This 
trend could also be credited 
to Styles, whose statement 
jewelry usually includes a 
pearl necklace and chunky 
rings on most of his fi ngers.

Mullet
The mullet hairstyle for 

men, while not a traditional 
clothing trend, is mak-
ing a huge comeback in an 
unironic way. What used 
to be a hairstyle dubbed 
“redneck” and “dated” is 
becoming a popular main-
stream style for younger 
men. But the version of the 
mullet you may see on the 
streets will likely be a mod-
ern interpretation with a less 
drastic “party in the back” 
and a smoother transition to 
“business in the front.”

Masculine chic
Borrowed from Parisian 

street style, masculine-chic 
fashion for women is on a 
fast rise. From oversized 
cotton button-downs to 
shoulder pads, this sharp 
yet sophisticated style is 
sure to be spotted all over 
campus this fall. This trend 
also pulls from style icons 
like the character Chessy 
from the 1998 fi lm, The Par-
ent Trap, and the late Prin-
cess Diana.

2000s style
What has long been 

recounted a decade of 
horrendous fashion, the 
2000s, is making an un-
expected return to the 
women’s fashion scene. 
It’s hard to pin down an 
entire decade worth of 
fashion into a handful of 
trends, but pieces like low-

rise jeans, colorful silk 
dresses, like the one Kate 
Hudson wore in the 2003 
romantic comedy “How 
to Lose a Guy in 10 Days,” 
and heeled flip flops are 
bringing the style of the 
2000s back onto the street.

The claw clip
It’s hard to think of 

why claw clips ever went 
out of style. You’re not 
likely to spend a day on 
campus without seeing 
this hair accessory hard 
at work.  This relic of the 
90s, as seen used by char-
acters in the TV show 
“Friends,” is both func-
tional and stylish. And 
the most common styling 
of this accessory is with 
a simple upward twist of 
hair.

ANNA BOONE
CULTURE EDITOR

CLARA DUHON
CONTRIBUTING 
CULTURE EDITOR

renovations on 
campus

ANTHONY PELTIER | STAFF PHOTOGRAPHER
Thousands of students returned to campus this month for an in-person fall semester as some public health restrictions linger, like an indoor mask mandate and regular COVID-19 testing. 
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Men’s Fashion

“business in the front.”

Women’s Fashion
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As classes begin and 
summer gigs come to an 
end, you may fi nd yourself 
in need of a new way to 
earn cash.

Walk a neighbor’s dog, 
sell last year’s textbooks or 
lay in bed transcribing an 
audio clip to pocket some 
money for groceries or go-
ing out. Peruse this list to 
fi nd a side hustle fi t to your 
interests and schedule to 
fund your semester.

UserTesting
If you’re looking for a 

fl exible gig that you can 
work at your own pace, 
consider providing feed-
back on brands’ websites 
and services on the test-
ing platform UserTesting. 
To get started, you merely 
need to submit your email 
address, complete a prac-
tice test and answer screen-
ing questions which take 
the place of an application. 
Based on these questions, 
the user is then given op-
portunities to test prod-
ucts and provide directed 
feedback. Rates start at $4 
for a fi ve-minute test and 
$10 for a 20-minute test, 
but users can participate in 
a live interview detailing 
their experience with the 
brand’s online services and 
earn between $30 and $130 
depending on the length of 
the interview.

Transcription
For a hustle that lets you 

work on your own time 
and in your own space, 
consider transcribing au-
dio fi les for TranscribeMe, 
an online transcribing 
service. Joining as a tran-
scriber is free and once you 
are signed up, the only re-
quirement is that you com-
plete a transcription within 
30 days. The fi les are sliced 
into small segments rang-
ing between two to eight 
minutes. Transcribers are 
paid $15 per hour of audio 
which translates to 50 cents 
for a two minute audio and 
$1 for a four minute audio 
fi le. You can fi nd more in-
formation about diff erent 
payment rates here.

TaskRabbit
For students who are 

looking to get out of Foggy 

Bottom consider becoming 
a “tasker” for TaskRabbit. 
Taskers are assigned work 
in their local area that falls 
into several categories like 
cleaning, delivery, event 
staffi  ng and minor home 
repairs. TaskRabbit re-
quires new taskers to sub-
mit identifi cation, pay a 
$25 registration fee and set 
their location and weekly 
schedule before they be-
come eligible to complete 
tasks. Taskers can set their 
rates and pocket 100 per-
cent of what you charge. 
When you sign up for a 
specifi c task, the website 
will give you an estimated 
hourly earning 
based on the task, 
your location and 
the demand for 
the task, according 
to the company’s 
website.

Dog walking
Spend some 

quality time with 
other D.C. resi-
dents’ dogs and 
s i mu lt a ne ou sly 
make some money 
with dog-walking 
website Wag. To 
become a Pet Care-
giver, you must 
sign up on the web-
site and fi ll out an 
application, which 
entails outlining 
any previous ex-
perience you have 
caring for dogs 
and taking a short 
dog safety quiz, 
to be approved. 
The required back-
ground check costs 
$29.95 and then 
you are cleared to 
take walks from 
pet owners in your 
area. For the av-
erage 30 minute 
walk, walkers pay 
$12 plus tips.

Sell used 
clothes

Try selling your 
gently used items to clear 
up space in your closet 
and make some extra cash. 
One option is ThredUp,
which ships “Clean Out 
Kits” to people looking to 
sell their clothes sustain-
ably. You could also try 
out platforms like Depop 
or Poshmark, which allow 
you to sell your garments 

at a price you choose and 
connect you directly with 
each buyer. Keep in mind 
that all of these sites take 
a percentage of each sale. 
ThredUp uses a sliding 
scale to determine what 
percentage they take while 
Depop and Poshmark take 
a set percentage of 10 per-
cent and 20 percent respec-
tively.

Sell used textbooks
Used textbooks are 

also profi table at buyback 
websites like BookScouter 
and Campus Books which 
accept shipments of text-
books to be sold to buy-

back websites. Don’t ex-
pect to sell your textbooks 
for their original purchase 
price – most used text-
books won’t sell for more 
than double digits. For a 
quick way to sell your text-
books on campus, try post-
ing in Facebook groups 
with other people in your 
major.

ISABELLA MACKINNON 
STAFF WRITER
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Side hustles to 
make extra cash 

It’s no secret that being 
a college student in D.C. 
can get costly, but don’t let 
the city’s price tag break 
your budget.

Chances are you al-
ready utilize student dis-
counts at major companies 
like Spotify and Amazon, 
but also keep an eye out 
for local student discounts 
at places like the Kennedy 
Center and Capital Bike-
share. Put your .edu email 
address to good use this 
upcoming year and save 
some money on music, 
entertainment and local 

activities.
Spotify

Spotify off ers all col-
lege students an almost 50 
percent discount of $4.99 
per month on Spotify Pre-
mium, which allows ac-
count holders to stream 
and download music 
without ads. Their most 
recent promotion also in-

cludes Hulu with ads and 
Showtime, ad-free. To ac-
cess this discount, you’ll 
need to submit your name, 
the name of your college, 
email address and date 
of birth, according to it’s 
terms of qualifi cation.

UNiDAYS
For students looking to 

save money without the 
hassle of searching out 
discounts on their own, 
UNiDAYS is the app to 
download. This all-encom-
passing bargain app com-
bines student discounts 
and deals from more than 
150 brands including Hel-

loFresh, Calvin 
Klein and Sam-
sung. You can fi nd 
discounts for any-
thing from fash-
ion and beauty to 
technology and 
media outlets. Stu-
dents can access 
UNiDAYS dis-
counts by creating 
an account with 
their GW email.

Apple
Apple off ers 

student discounts 
on Apple Prod-
ucts and Apple 
Music. With Ap-
ple’s education 
pricing, students 
can receive a free 
pair of AirPods 
when they pur-
chase qualifying 
MacBooks, iPads 
and accessories. 
The Apple Music 
student discount 
allows students 
to stream music 
ad-free for $4.99/
month and re-
quires verifi cation 
via a UNiDAYS 
account if pur-
chasing online. 
Students need to 
show their valid 
GW ID or provide 
proof of enroll-
ment when pur-

chasing in store.

Newspaper 
subscriptions

GW students have ac-
cess to free online sub-
scriptions to The New York 
Times, The Washington 
Post and The Wall Street 
Journal. Students can read 
The New York Times and 

The Wall Street Journal for 
free by creating an account 
with their GW email. The 
Washington Post can be 
accessed through their 
website, but students must 
be signed in with their 
GW NetID and password 
on their browser. Unfor-
tunately, students cannot 
use their University sub-
scription to access The Post 
through its app. All online 
subscriptions can be ac-
cessed anywhere students 
have internet access – re-
gardless of whether they 
are on campus or not.

The Kennedy Center
The Kennedy Center 

off ers undergraduate stu-
dents discounted ticket 
prices through its MyTix 
program which stream-
lines ticket discounts for 
undergraduate students 
and active duty mem-
bers. Through MyTix, 
tickets can be discounted 
at more than half off  and 
the 14 percent service fee 
is waived. The tickets are 
fi rst-come fi rst-served and 
there is a two ticket pur-
chase limit. Food, bever-
ages and gift shop items 
from The Kennedy Cen-
ter are also discounted 10 
percent for students with 
a MyTix account. Current 
and upcoming off ers are 
sent out in a weekly email 
each Friday for account 
holders. In order to join 
the MyTix subscription 
students may create an 
account with their GW or 
personal email and will be 
asked to verify their stu-
dent ID when picking up 
tickets at the Box Offi  ce.

Capital Bikeshare
If you you’re looking 

to change up your trans-
portation options around 
the city, check out Capi-
tal Bikeshare’s University 
Membership Program. 
For $25 per year – a $60 
discount from the usual 
annual membership fee – 
you can use Capital Bike-
share bikes to get around 
campus, throughout D.C. 
and into Maryland and 
Virginia. With more than 
4,300 bikes at 500 stations 
around the D.C., you won’t 
have a problem getting to 
where you need to be. You 
can pick up or drop off  a 
bike at multiple locations 
around campus.

Campus headlines to watch
From the rise of the Delta 

variant to administrative shifts 
that could change the course of 
the University, there’s sure to 
be no shortage of major campus 
headlines this coming academic 
year.

After a summer packed with 
headlines about the COVID-19 
pandemic, students are return-
ing to campus for an in-person 
semester for the first time in a 
year and a half. Trustees are 
poised to make announcements 
about the search for GW’s next 
president and make a long-
awaited decision about the fu-
ture of the Colonials moniker.

As the fall semester gets un-
derway, here are four stories to 
follow:

Campus return 
with the Delta variant

Thousands of students have 
returned to campus for the first 
time since the start of the coro-
navirus pandemic, the most 
substantial test yet of GW’s 
public health protocols.

Officials have been prepar-
ing for this moment for more 
than a year, spending millions 
of dollars to upgrade HVAC 
systems and administer tens of 
thousands of in-house corona-
virus tests to students, faculty 
and staff with campus access.

Administrators have man-
dated coronavirus vaccinations 
for the on-campus community, 
hoping the requirement, regu-
lar testing and a reinstated 
indoor mask mandate will 
prevent major outbreaks on 
campus. The highly infectious 
Delta variant has caused a rapid 
rise in coronavirus cases across 
D.C., with cases reaching the 
highest level since March last 
week, according to Johns Hop-
kins University data.

As the University’s testing 

volume increases, GW’s posi-
tivity rate has remained below 
1 percent – lower than D.C.’s 
rate – according to GW’s testing 
dashboard. GW set a new sin-
gle-day high for the number of 
tests administered earlier this 
month.

Officials have said they are 
prepared to increase restric-
tions at any time if cases spike, 
which could include increas-
ing testing frequency, limiting 
gathering sizes or even revert-
ing to remote operations. Ray 
Lucas, the University’s corona-
virus coordinator, said in a re-
lease earlier this month that of-
ficials may go beyond CDC and 
D.C. requirements for masks to 
prevent cases.

Presidential search
University President Thom-

as LeBlanc will depart GW next 
summer, and the search process 
for his successor has already 
begun.

The Board of Trustees has 
yet to publicize any updates on 
the search since May, but they 
have typically hired an exter-
nal firm to assist a presidential 
search committee in identify-
ing candidates for the job.

Faculty are expected in the 
coming weeks to approve a 
slate of up to 17 professors to 
serve on the faculty consulta-
tive committee, a group that 
will consult with trustees dur-
ing the search. Faculty Senate 
leaders had asked schools to 

submit their representatives 
for the committee by Aug. 27 so 
they can be approved “as soon 
as feasibly possible.”

Potential administrative 
shu�  es

LeBlanc has shaped the face 
of GW’s administration during 
his four years in Foggy Bottom, 
naming all of the University’s 
current vice presidents to their 
current roles. Now, administra-
tors must decide if they will 
continue as part of the next 
University president’s leader-
ship team.

Professors expressed “over-
whelmingly negative” views of 

GW’s leadership in a facul-
ty-wide survey that preceded 

LeBlanc’s retirement announce-
ment, but the criticisms ex-
tended beyond LeBlanc. Chief 
Financial Officer Mark Diaz 
– who was mentioned 62 times 
in qualitative comments – and 
other leadership were never 
mentioned in a “positive light,” 
the group of faculty managing 
the survey found.

A string of top officials, in-
cluding Diaz, had worked with 
LeBlanc at the University of 
Miami and came to GW under 
the wing of their long-time col-
league.

One top administrator has 
already left. Brian Blake, a for-
mer Miami official hired as 
GW’s provost by LeBlanc less 
than two years ago, departed 
the University in June to be-
come the president of Georgia 
State University just weeks after 
LeBlanc’s retirement announce-
ment. Blake had also been a fi-
nalist this spring to become the 
president of the University of 
Rhode Island.

Colonials naming 
decision

The Board of Trustees voted 
to drop the University Student 
Center’s former namesake this 
summer as the first decision 
under the new Board-estab-
lished renaming framework, 
and a decision on the future 
of the Colonials moniker is ex-
pected next.

LeBlanc, directed to do so by 
the framework approved last 
summer, created a special com-
mittee to assess the moniker. 
Officials have largely declined 
to comment throughout the 
process but the committee was 
expected to make their recom-
mendation for trustees last se-
mester.

The Board’s next regular 
meeting is scheduled for Oct. 
5 directly following the end of 
GW’s bicentennial celebration, 
according to the Board website.
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After the renaming of the University Student Center this summer, a long-awaited decision on the future of the Colonials 
moniker could make headlines this fall.
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On the morning of July 31, 
2020 while lying fast asleep, 
sophomore Aidan Rowland 
received a Facebook notification 
from Men’s Rowing Head Coach 
Eric Gehrke to join a Zoom call 
with Athletic Director Tanya 
Vogel in 15 minutes.

The men’s rowing team and 
multiple other programs joined 
the call, during which Vogel 
informed them that men’s rowing 
and six other teams would be 
terminated following the end of 
the 2020-21 season. But Rowland 
had missed the meeting. He said 
he woke up to multiple texts from 
his teammates and coaches. Half 
asleep, he called his teammates to 
confirm the news, who were all in 
a state of shock.

Within days of the decision, all 
but two of the incoming freshmen 
rescinded their applications. 
Despite the obstacles, the team 
achieved its highest ranking in 
program history: seventh in the 
nation.

“There’s the sense of 
accomplishment, there’s the 
sense of this is never going to 
happen again, then there’s that 
renewed sense of ‘We have to 
keep fighting,’” Rowland said.

Athletic department 
spokesperson Brian Sereno 
declined to facilitate interviews 
with members of the athletic 
department about the cut.

On a rainy Saturday featuring 
20-mile-per-hour gusts in West 
Windsor, New Jersey, men’s 
rowing finished its final season at 
the IRA National Championship 
on Mercer Lake.

“It was the perfect ending to a 

cO’Rourke said he still remembers 
Gehrke’s speech before the last 
race when he said the team had 70 
years of history to prove in 2,000 
meters. O’Rourke said there was 
an intensity about the day he’d 
“never experienced before.”

At the end of the day, the 
varsity eight and second varsity 
eight finished twelfth and seventh 
in the petite finales, respectively, 
both the best placements in 
program history. The third varsity 
eight placed ninth in the country, 
yet another program best.

Though GW’s program wasn’t 
the only rowing program affected 
by nationwide cuts, it is one of 
the few remaining teams yet to 
be reinstated. Stanford’s program 
was reinstated after legal backlash 
and a concerted fundraising effort 
by athlete alumni. Dartmouth’s 
men’s program was reinstated to 
remain in compliance with Title 
IX.

Since the season has ended, 
the team has resumed its push for 
reinstatement, issuing a formal 
statement to those in support of 
their cause. 

Patrick George, the captain of 
the team, spearheaded a petition to 
merge the Intercollegiate Rowing 
Association with the NCAA in the 
hopes of providing varsity rowing 
teams more funding and protection 
across the country. GW’s women’s 
rowing team is an NCAA sport 
and survived the cuts made by the 
University.

In July, US Rowing CEO 
Amanda Kraus showed her support 
in a letter to the Board of Trustees 
and administrators, but the 
University has remained steadfast 
in its decision.

Former assistant coach and 
alumnus David Lincoln said it was 

a shame that Gehrke, a D.C. native 
who had moved his family back 
to his hometown after earning the 
head coach job in 2019, couldn’t see 
out his plan to make GW’s rowing 
program one of the best in the 
nation.

The said the team will have to 
begin a long rebuilding process 
after losing fresh collegiate recruits.

Since the team has been demoted 
to club status, it will no longer 
be able to compete in the Eastern 
Sprints League or the IRA National 

Championship, the premier 
collegiate-level competitions for the 
sport. Jacobs, the rowing alumnus, 
said the loss of GW’s program will 
not only hurt the club team, but 
the sport at large in the nation. He 
said there’s one less spot now for 
athletes to compete at the Division 
I level.

Throughout the year, Lincoln 
said he tried to set up a transition 
team of alumni, current athletes, 
and officials in the athletic 
department to ease logistic 

transition from varsity status to 
club status. But he said the team 
is still in the process of hiring a 
coach, so for now, many of those 
organizational duties rest with the 
athletes themselves.

“It doesn’t take just one year 
to build a good rowing program,” 
he said. “It takes many years 
of building up good recruiting 
classes on top of each other to have 
sustainable success. That’s not to 
say we can’t get back there, it’s just 
that it is a long process.”

Men’s soccer is 
aiming to reach the A-10 
Championship for a second 
consecutive season.

Despite the Colonials 
falling to Fordham 2–0 in 
the conference title game in 
April, the team far exceeded 
their No. 11 preseason rank 
and defied expectations by 
defeating No. 1 Dayton in 
the semifinal. Head coach 
Craig Jones said opposing 
teams will make it more 
difficult for GW to replicate 
last season’s success.

“We have a target on 
our backs so we have to 
deal with that, we have to 
adjust,” Jones said. “There’s 
going to be games where 
we might have to change 
formation to find a way to 
win but we know how we 
go about things, the process 
is still the same.”

The Colonials return all 
24 players on last year’s roster 
and three freshmen recruits 
for the fall campaign. The 
squad will look to utilize 
their postseason experience 
and further increase their 
chemistry as graduate 
student forward Oscar 
Haynes Brown said they 
look to do one game better 
this year.

Haynes Brown entered 
the year needing just five 
goals to become a top 10 
scorer in program history. 
The English native tallied 
two goals in the season-
opener against VMI Aug. 26, 
putting him well on his way 
to etching his name in the 
record books.

Last year, the Colonials 

scored two or more goals in 
just one of their 10 spring 
matches. Instead they relied 
on their stout defense which 
allowed just five goals in the 
regular season and ranked 
second in the A-10 with a 
.651 goals against average 
anchored by the play of All-
Southeast Region First Team 
junior goalkeeper Justin 
Grady.

During last Thursday’s 
matchup, GW struck four 
goals past the Keydets to 
provide some early-season 
momentum in front of the 
net. Grady also kept a clean 
sheet to continue his sterling 
form of last season.

Graduate student 
defender Hrolfur Sveinsson 
led all outfield players 
with 961 minutes played 
last spring and will 
continue to form a center-
back partnership with 
sophomore defenders 
Christian Rader and Aaron 
Kronenberg, who have both 
seen notable action at the 
back since arriving at GW.

The backline has also 
shown their ability to 
impact the game offensively 
this year. The starting 
fullbacks, graduate student 
defender Joshua Yurasits 
and junior defender Ryan 
Cedeno, provided an 
extra dimension to the 
attack against VMI with 
overlapping runs on the 
wings.

Cedeno registered two 
assists against the Keydets, 
the firsts of his career, 
playing dangerous balls into 
the box to Haynes Brown 
and freshman forward Nico 
Krueger from the wide 
areas.

The midfield group, 
highlighted by the trio of 
sophomore Tim Neumann, 
junior Tom Cooklin, and 
graduate student Sandro 
Weber, created a plethora of 
chances against the Keydets 
as the unit’s experience 
was on full display. The 
trio started a combined 29 
games during the spring, 
linking Haynes Brown 
and the sturdy backline 
together.

“The Colonials have 16 
games remaining on their 
2021 schedule leading up 
to the A-10 Championship 
beginning Nov. 6. Jones 
said every win, whether 
it’s against a conference foe 
or not, is important during 
the more hectic fall slate. He 
said the team will take the 
season “one game at a time.”

GW will play in 12 
matches in a span of five 
weeks in the midseason 
beginning with a home 
game against Liberty Sept. 
7, a grueling gauntlet that 
will play a key role in 
determining the team’s 
postseason fate.

Despite earning a No. 
6 preseason ranking after 
their deep playoff run last 
year, the Colonials still 
have their sights set on 
the A-10 crown. Cedeno 
said the team is doing 
their best to “block out the 
outside noise” and prevent 
newfound expectations 
from changing their 
approach.

The Colonials will 
look to maintain their 
early season form against 
crosstown rival Howard 
Monday. Kickoff is set for 
1 p.m.
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Volleyball’s kills per set, down from its five-year average of 11.62.10.9

WOMEN’S SOCCER
vs. American
Sunday | 1 p.m.
GW duels crosstown rival American 
in their second home game of the 
season.

GAMESOF THE WEEK
MEN’S SOCCER
vs. Howard
Monday | 1 p.m.
The Colonials hit the road for the 
first time this season to take on the 
Bison.

Men’s soccer sets sights on A-10 crown

Men’s rowing athletes, alumni reflect a year after losing varsity status
ROMAN BOBEK
SPORTS EDITOR

FILE PHOTO BY JACK FONSECA
GW’s men’s rowing team is one of the few nationwide that has not been reinstated, despite its record-setting finishes last season.

During her senior 
year of college, softball 
head coach Chrissy 
Schoonmaker was 
told she might never 
be able to walk again 
after breaking her neck 
during a car crash in 
2007. Now, 14 years 
later, she prepares to 
lead a softball team 
looking to repeat as A-10 
Conference champions.

“I was told I would 
never play softball again, 
I might never walk again, 
I definitely wouldn’t run 
again, and that my career 
was effectively over,” 
Schoonmaker said. 
“With grit, hustle, heart 
and all those things 
that I want to look for 
in players, I was able to 
come back. It took me 
over a year of rehab.”

Schoonmaker said 
she gained perspective 
from the experience 
because she was not 
only able to learn how 
to be a better teammate 
from the dugout but how 
to lead her team from 
outside the field. She said 
she plans on drawing 
from those leadership 
strengths she gained as 
a student-athlete and 
implementing them with 
the team.

Schoonmaker served 
as a captain for four 
years at South Carolina 
and was a member of 
two NCAA tournament 
squads. She was named 
to the SEC All-Defensive 

Team as a graduate 
student in 2008 and also 
received the Gamecock 
Inspiration Award after 
returning from her 
injury.

Schoonmaker said 
she always knew she 
wanted to give back 
to the sport in some 
way and she started 
coaching at a high school 
in Columbia, South 
Carolina after receiving 
her graduate degree. 
Schoonmaker said she 
spent time dreaming 
about her practice plans 
in between graduate 
school and her full-time 
job and decided that she 
had found her “calling”.

During the 2021 
season, Schoonmaker 
led Harvard’s virtual 
program with an 
emphasis on team unity 
and leadership building. 
Similarly, this year, she 
said she wants the team 
to focus on doing the 
small things well and 
how to handle hardship. 
She said as a female 
leader, she hopes to 
instill confidence and 
strength in her players 
by the time they enter the 
workforce.

The Colonials 
took home the A-10 
Championship and 
earned their first ever 
berth into the NCAA 
tournament under the 
leadership of former head 
coach Shane Winkler last 
season. Schoonmaker 
said she hopes to build 
on the successes of the 
team, helping them 
achieve a bid for the 

NCAA tournament this 
year and the ones to 
come.

Despite losing key 
players like 2021 A-10 
Player of the Year Jenna 
Conne, she will welcome 
back 2021 A-10 Pitcher of 
the Year Sierra Lange and 
A-10 All Conference First 
Team graduate student 
utility player Alessandra 
Ponce for another season 
as she takes over a 
burgeoning program.

She said “no one 
can“I think this team 
gets a chance at writing 
a new chapter of GW 
softball and writing this 
specific team’s destiny,” 
Schoonmaker said. “But 
certainly we’ll lean on 
our veterans for some 
insights into the past into 
their success.”

Schoonmaker has yet 
to meet all the players 
on the team in person as 
students began arriving 
on campus just last 
week. But she said she 
is already impressed 
with the way the team 
has been carrying 
themselves in the 
offseason, sharpening 
aspects of their game on 
their own time.

Though the 2022 
season schedule has 
yet to be finalized, 
Schoonmaker said 
she has already 
begun pinpointing 
the strengths and the 
identity of the team. She 
said she wants to learn 
the traditions of the team 
to “incorporate their 
experiences” into the 
next chapter.

New softball coach looks to build 
upon program’s success
NURIA DIAZ
CONTRIBUTING SPORTS 
EDITOR
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GW will play 12 matches in a span of five weeks in the midseason, beginning with a home game against Liberty on 
Sept. 7.
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Schoonmaker said she has already begun pinpointing players’ strengths and wants to continue 
learning the team’s traditions as they move into a new chapter.
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