WWW.GWHATCHET.COM

Monday, February 1, 2021 I Vol. 117 Iss. 19 INDEPENDENT STUDENT NEWSPAPER • SERVING THE GW COMMUNITY SINCE 1904

What’s inside
Opinions

The editorial board lays
out how the GW Police
Department can work
toward transparency.
Page 5

Culture

Discover this year’s
best virtual events
to celebrate Black
History Month.
Page 6

Sports

Step into the press box
with Bryon Kerr, men’s
basketball’s play-by-play
announcer.
Page 7

Brookins resigns after allegations of sexual misconduct, mismanagement
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Editor’s note: This story
includes information about sexual misconduct claims and substance abuse. If you have questions about the reporting behind
the story, please contact the editor at eic@gwhatchet.com.
Student
Association
President Howard Brookins
stepped down from his post,
according to a letter sent to
administrators and SA leaders Sunday.
The letter comes after
more than 50 current and

former SA members and
student leaders called for
his exit amid sexual misconduct allegations and claims
he fostered a “negligent and
careless work environment.”
Brookins said he is stepping
down for his “health and
so many other reasons.” He
denied claims of sexual misconduct made against him
on Twitter earlier last month.
Brookins said the best
course of action for the SA
moving forward is to focus
on student affairs and not
“petty stories.”
“I have put my all into
the SA and tried my best
to provide a voice to the
student body during these
unprecedented
times,”
Brookins wrote in the letter.
“I hoped to provide comfort
and joy to those who needed

it the most. I hope the SA
will continue to strive for
these goals, but I think it is
important to move on without me. For my health and so
many other reasons, I tender
my resignation from the SA
effective immediately.”
Brookins wrote in the
letter that he has struggled
with alcohol abuse during
his time at GW, and he recently found that his drinking “covered up” a mental
illness that led him to be
hospitalized this past week.
He added that he joined
the SA to make a difference
in student affairs alongside
his peers, and government
work “does not always translate into everyone seeing
eye-to-eye.” Brookins said
several of his relationships
changed and some “have

come to bitter ends.”
More than a dozen SA
cabinet members left their
roles over the past couple of
months, citing mismanagement in the organization.
The SA Senate also initiated
impeachment proceedings
against him last week, pointing to four SA bylaw and
constitution breaches.
“There have been rumors, people perpetuating
lies, and The GW Hatchet
has run stories about me
with unsubstantiated allegations, and I refuse to comment on speculation,” he
wrote.
Brookins did not immediately return a request for
comment.
Former SA Executive
Vice President Brandon Hill
became the SA president as

Brookins stepped down, per
SA bylaws. He was sworn
in Sunday evening and said
he aims to help the body
“recommit” to its values of
justice, equity and transparency.
He said on Facebook Live
during his swearing-in ceremony that as SA president he
will issue executive orders in
the coming days to appoint
members to his senior staff
and executive cabinet.
“I’d like to begin to usher in that new path for the
Student Association,” Hill
said in an interview Sunday.
“And then from there, it’s a
lot of reorganizing and readjusting the culture of the
SA to succeed in these next
three months in this role.”
He added that he is
“wishing Brookins health,”

as well as any members of
the student body impacted
by recent events.
Former SA Sen. Thomas
Falcigno, CPS-G and senate
pro-tempore, now serves
as the acting executive vice
president until Hill selects a
permanent leader, which is
allowed per SA bylaws.
Falcigno said he has “full
confidence” in Hill’s ability
to lead the SA. He said Hill is
“very capable” of doing his
job and beginning to rebuild
the student body’s trust in
the organization.
“This is really a great opportunity for us to refocus,
get back on track, focus on
the students and what they
need and be able to really
put this behind us and move
forward,” Falcigno said in an
interview Sunday.

Student leaders
recreate annual Black
Heritage Celebration
with virtual events

Black student
organizations plan for
celebration with month
of events

STAFF WRITER

STAFF WRITER

LAUREN SFORZA

Student leaders of the
Black Heritage Celebration committee said they
hope attendees will learn
from this month’s events
about what it means
to be Black at GW and
continue to advocate for
the GW Black community after the celebration
ends.
GW’s 15th annual
Black Heritage Celebration begins Monday with
the committee’s first
sponsored kick-off event,
“Black Is Not a Monolith,” a discussion on being Black at GW, which
will take the place of the
celebration’s annual keynote speaker. Junior Desi
Warren II, the co-chair of
the BHC committee, said
leaders chose the theme,
“Black Is ___,” to highlight the “many different
aspects of being Black”
in professional and personal settings and allow
for participating student
organizations to fill in
what resonates most
with them.
“We have Black
hockey players, we have
Black nerdy scholars, we
have Black celebrities, we
have Black people who
are athletes but then also
Black people who are
doing amazing things
in other fields,” Warren
II said. “We wanted to
make this as inclusive as
possible.”
Throughout
the
month of February,
about 20 different student organizations will
host virtual events like
panel discussions with
professionals and open
mic nights to celebrate

what being Black means
to them. All students are
invited to attend, listen
and learn, Warren II said.
He said two events
that typically take place
annually, the keynote
speaker and Finale – an
annual celebratory event
at a local D.C. club that
concludes the month –
were canceled in light of
the pandemic.
Organizers said the
Soul Revue performance,
which would usually
take place in an auditorium during a non-pandemic year, will run Feb.
22-27 on the BHC Instagram page. Students are
encouraged to submit
videos of themselves
dancing and singing to
be posted on the page
and create an “interactive” experience with Instagram polls and a Soul
Revue hashtag, organizers said.
Warren II said the
committee did not request funding from the
Student
Association
because they were
not hosting in-person
events, creating merchandise to sell or providing food. He said
participating student
organizations were responsible for requesting their own funding
from the SA, but he
hopes future celebrations can be funded entirely by the University.
Junior Nia Lartey,
the co-chair of the BHC
committee and a former
Hatchet reporter, said
she is looking forward
to the student organization-sponsored events,
like a journalism discussion with Yamiche
Alcindor, hosted by the
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Throughout this month, about 20 student organizations will host virtual events open to
the public to celebrate the many aspects of being Black at GW.
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This year’s Black Heritage Celebration allows student organizations to define what being
Black means to them through various events.

Association of Black Journalists
and Undergraduate Black Law Student Association. She said scheduling speakers for each event was
easier in a virtual setting because
speakers are generally more flexible with online events.
Lartey said attending events
for the BHC over the last couple of
years gave her “comfort” because
she was surrounded by others who
looked like her. She said she will
miss chatting with attendees at inperson events like “Black Is Not a
Monolith,” the kickoff event.
“To not have that conversation
in person, it’s something I’m really
going to miss,” Lartey said. “But I
hope people come to engage. I hope
people come to bring all of themselves or how much of themselves
that they want to bring and insert
into it.”

Sophomore Kourtney Buckner,
the BHC community service cochair, said she planned a “limited”
in-person community service event
following COVID-19 guidelines for
Feb. 26 to bring awareness to food
insecurity in the District, which
disproportionately affects communities of color. The event, “Black
is Restorative,” is taking place at
Martha’s Table, a nonprofit organization and community center in
southeast D.C.
Buckner said a total of 20 students are set to attend the event
and bag groceries for Martha’s Table to distribute to those who face
food insecurity in the D.C. area.
“This is a very tangible way of
getting involved with racial justice
as health inequities are evermore
visible in light of the pandemic,”
Buckner said.

For junior Talyn Williams, the Black Girl
Mentorship
Program’s
outreach coordinator, this
year’s Black History Celebration is an opportunity to uplift Black women
through
conversations
about “womanism.”
In preparation for the
BHC, which begins Monday, Black Girl Mentorship Program organized
the panel event, “Black is
Womanist,” for Thursday.
The event will host representatives from groups
like the Student Association, Feminist Student
Union and Black Men’s
Initiative to discuss the
everyday experiences of
Black women.
“We definitely wanted
to do this because it is representative of the people
that we cater to, which is
Black women on the GW
campus,” Williams said.
Williams is one of dozens of student leaders who
are using the theme of the
BHC, “Black is ___,” to celebrate their identities. Student leaders who helped
put together this month’s
celebration said they aim
to emphasize the range of
identities Black students
on campus represent with
events like “Black is Innovation” by the Multicultural Business Association
and “Black is Power” by
GW DREAMS.
Williams added that
the discussion gives students an opportunity to
learn about different student organizations to potentially join if they feel
connected to any of the
panelists’ experiences or
message.

“It’s very important
that we have organizations that cater to specific
groups, but it would be
definitely very beneficial
for everyone if we could
all just gather around,”
Williams said.
In total, about 20 student organizations will
participate in this year’s
BHC with events ranging
from STEM-focused symposiums to a virtual painting night.
Senior William Davis,
the president of the Sports
Business Association, said
the organization’s panel
event, “Black is More than
a Player,” on Feb. 10 in collaboration with the Black
Student-Athlete Alliance
will invite four professionals in the sports industry
to discuss their experiences as a minority in the
field. He said he hopes
inviting professionals in
roles like sports management and agencies will
show attendees that those
interested in pursuing a
career in the industry can
enter roles beyond being a
broadcaster or an athlete,
which he said is a common stereotype.
“I hope to accomplish
for my org, it being a nonBlack org, I hope they
have a better understanding of the different roles
that different minorities
portray within the sports
industry,” Davis said. “It
would be a good event for
them to know about the
different roles, not only
the different roles within
the sports industry, but
how impactful they are to
Black people and minorities in general.”
See STUDENT Page 3

Racial, geographic disparities persist in vaccine rollout across wards
MATTHEW DONNELL
REPORTER

NICHOLAS ANASTACIO

REPORTER

The area encompassing
GW has logged one of the
highest vaccination rates in
the District while recording
the second-lowest number of
positive cases of any ward,
according to city data last
week.
The data reveal that the
majority of initial vaccinations for residents aged 65
and older have been administered in the central areas of
the city, where White residents make up a majority
of the population. Experts
in public health and epidemiology said the current
model for vaccine distribution pits groups against each
other instead of focusing on
equitable distribution that
addresses racial and ethnic
disparities.
Arthur Reingold, a professor of epidemiology at
University of California,
Berkeley, said socioeconomics, education and housing

make up social determinants of health, which can
determine people’s access to
public health resources.
“People on average of
different racial and ethnic
groups have different levels
of income, education and
housing,” he said. “These
are all standard social determinants of health, some of
which increase exposure to
dangerous things, whether
it is lead in water or air pollution or infectious agents.
Some of it is less access to
quality health care in a timely way.”
Residents 65 and older in
Ward 2, where GW is located, have received more than
1,700 doses of the first round
of vaccinations as of late last
month while logging less
than 2,800 positive cases as
of Wednesday, according to
the District’s website. Ward
3, tallying the lowest number
of positive cases of any ward
at less than 2,000, logged
more than 3,600 shots of the
first round of vaccinations
for residents aged 65 and
older as of late last month –
the highest number of any

ward – according to the website’s vaccination data.
The majority of COVID-19 cases have been concentrated in Wards 4, 5, 7
and 8, where Black residents
make up at least half of the
population, according to the
District’s COVID-19 website.
Mayor Muriel Bowser
has also proposed that city
officials consider the use of
a waitlist for vaccinations
to lessen the chances of vaccines expiring while vaccinating more at-risk residents.
Ward 4, which has tallied 5,888 positive cases – the
highest among all wards –
has received 339 complete
vaccinations as of last month,
according to the website.
Black residents make up almost half of Ward 4’s population while White residents
make up less than a quarter.
Ward 8, logging the
third-highest number of
cases within the city at
more than 5,000 cases, has
received just more than 120
complete vaccinations, the
lowest number of any ward,
according to city data.

SIDNEY LEE | GRAPHICS EDITOR

Black residents have accounted for three quarters
of the city’s total COVID-19
deaths despite making up
just less than half of the total
population.
LaQuandra Nesbitt, the

director of the D.C. Department of Health, said at a
press conference that the allocation of vaccines to D.C.
is “dismal.” She said the
current supply prevents the
District from implementing

tiers that would prioritize
certain populations, like elderly residents and health
care workers, for the vaccine.
See EXPERTS Page 3
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GW UNDERGRADUATE SERIES: “THE FIRST MOON
LANDING: A HISTORY IN ARTIFACTS”

Feb. 2 • 2:30 p.m. EST • Free
Join a curator from the Apollo collection at the Smithsonian National
Air and Space Museum as she assesses the history of the moon landing through the crucial artifacts associated with the mission.

THIS WEEK IN HISTORY
Feb. 1, 1986

PRODUCING SHAKESPEARE WITH
INCARCERATED POPULATIONS

Feb. 5 • 2 p.m. EST • Free
This panel conversation will feature a discussion about bringing Shakespeare’s theater to
incarcerated populations.

About 100 students, faculty and staff gathered in the Marvin Center Ballroom to hold a
memorial service for the seven astronauts aboard the Challenger when it exploded.

Residence hall occupancy triples
from fall semester
VITA FELLIG
STAFF WRITER

FILE PHOTO BY OLIVIA ANDERSON
LeBlanc said he expects aspects of virtual education, like increased reliance on virtual office hours or remote
instruction on snow days, to persist after the pandemic ends.

LeBlanc learned to be ‘flexible’
through pandemic
ZACH SCHONFELD
NEWS EDITOR

As campus locked down
during the inauguration,
University President Thomas
LeBlanc stopped his regular
walks around Foggy Bottom
with his wife, spending much
of his time assessing GW’s
safety protocols and preparing near-daily updates to the
University community.
LeBlanc reminded students in D.C. to be “vigilant”
and prepared as security
threats led law enforcement
to construct an armed fortress
around the downtown area.
The regular messages from
LeBlanc often referenced a
quiet campus except for National Guard troops on patrol
throughout Foggy Bottom.
“During the inaugural
week when we were on safety lockdown, they basically
shut down all construction in
the area,” LeBlanc said in an
interview last week. “And it
was the quietest GW has been
in my entire time here.”
LeBlanc said staying in
touch with the University
community on issues like
campus security and the
evolving public health situ-

ation has been one of his top
priorities since the COVID-19
pandemic hit last March, and
he’ll continue to leverage constant communication in the
coming months. He added
that the pandemic helped officials learn to be “more flexible” with academics moving
forward.
As students moved in
over two weekends following the inauguration, LeBlanc
said parents thanked him for
the regular updates.
“I can’t tell you how many
times I’ve had people come
up to me, including [the first
move-in weekend] when I
greeted parents and students,
and thank me for the regular
communication coming from
the University,” he said. “And
sometimes the communication didn’t have any news.
And sometimes the communication just said, ‘Things are
still OK.’”
LeBlanc said he has not
left campus since March and
is hoping the remainder of
2021 will bring back a sense of
normalcy, which began with
permitting more students on
campus this spring. About
1,500 students are back on
campus this semester, a three-

fold jump from the fall.
“It was great to see the
students coming back,” he
said. “Even with appropriate
social distancing and masks,
it’s just great having more students back on campus. And
of course, as we bring more
students back to campus, we
reiterated with them the important role that they play
in keeping our community
safe.”
LeBlanc said he is “actively planning” for an in-person
fall semester as GW closes
out its bicentennial celebration that kicks off this month.
Safety will always guide decision-making, particularly the
distribution of vaccines in the
coming months, he said.
He said once classes are
back in person, he expects
many faculty will consider
holding virtual office hours
permanently or even virtual
instruction during inclement
winter weather rather than
canceling class once GW returns to normal operations.
“What I’ve heard from
faculty and students both is
faculty are more willing to
do office hours at night if they
don’t have to drive back to
campus,” LeBlanc said.

Residence halls tripled
in occupancy this semester as GW works to bring
more students back to
campus under strict COVID-19 guidelines.
About 1,500 students
flocked to campus for
the spring, with 500 returning from the fall and
1,000 arriving for the first
time this academic year,
said Seth Weinshel, the
assistant dean for campus living and residential
education. Weinshel said
students must follow several COVID-19 guidelines
on campus, including
weekly COVID-19 tests,
daily symptom checks,
social distancing, maskwearing and closing
rooms from guests.
“While students are on
campus, we expect certain
behaviors from our community to help control the
spread of the virus,” he
said in an email.
Weinshel said students
moved into District and
Potomac houses and Shenkman, South and Francis
Scott Key halls, where

students have their own
bedroom and share a bathroom with no more than
one other student per COVID-19 regulations.
He said students who
lived on campus during
the fall semester returned
to campus the weekend of
Jan. 9, while new students
moved in over the past
two weekends. About 700
students moved in during
the first weekend following the presidential inauguration, and 200 students moved in this past
weekend, he said.
Freshmen make up the
largest group of returning
students with about 450
residents, while seniors
are the smallest group,
Weinshel said. He said officials tried grouping students in residence halls by
class year, and Potomac
House and FSK Hall include the largest number
of freshmen.
Weinshel said all oncampus residents were
required to complete a
30-minute online training course about living on
campus during the pandemic prior to move-in.
He said Campus Liv-

ing and Residential staff
members reminded residents about their responsibilities through the
check-in process and will
note it during “mandatory virtual hall meetings”
with area coordinators a
week after move-in and
individual meetings with
students during the semester.
He added that officials
are planning a “virtual forum” for students’ family
members to hear about
campus living.
“We really are excited
to be welcoming more
students on campus this
spring,” Weinshel said.
“While it was nice to have
a limited number of students on campus for the
fall, as we bring more
students back to campus,
it is beginning to feel like
life is getting back to normal.”
Housing officials announced in October they
would open nine residence
halls for 1,500 new student
resident applications who
would join the 500 students living on campus.
Only about 1,100 students
applied.
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At 450 residents, freshmen are the largest cohort on campus, while seniors are the smallest on-campus
group of residents.

Hiring freeze limited course offerings this year, department chairs say
ISHA TRIVEDI

ASSISTANT NEWS EDITOR

Almost one year after administrators implemented a hiring
freeze to offset the financial impacts of COVID-19, department
chairs said they have struggled
to offer enough classes without
part-time faculty members.
Provost Brian Blake said he
has still been approving certain
hires during the freeze that officials had an “absolute need” for,
but he won’t feel comfortable
lifting the freeze until administrators have a better idea of the
status of the fall semester. Department chairs said they often
rely on part-time faculty members to teach lower-level courses
and leave electives to full-time
professors, but the hiring freeze
has forced more full-time faculty into introductory courses,
limiting elective offerings.
“We want to make sure that
we don’t have to be put in a situation where we have to make
additional or new extraordinary
actions, which is, I think that’s
the good news scenario here,
that we did some heavy lifting last year,” Blake said. “But
at this point, I think we’re in a
pretty stable place going into
next winter.”
Kavita Daiya, the director of
the women’s, gender and sexuality studies program, said since
her program only has five fulltime faculty members and three
regular part-time faculty members, they often depend on other
part-time faculty members. She
said department officials relied
on courses cross-listed with other programs at GW and faculty
from other departments to teach
some WGSS courses to “add curricular diversity.”
Daiya said the WGSS program has seen “massive jumps”
in enrollment in recent years
– the incoming class of graduate students increased by 30
percent this academic year. She
said she usually relies on “one
to three” part-time faculty members each year to support all of

the program’s students, but she
was only able to get one parttime faculty member request approved this year.
“In spite of the hiring freeze,
I was able to get approval for
one part-time position because
we had some gaps that needed
to be filled,” she said. “I appreciate that the [Columbian College
of Arts and Sciences] dean’s office is really working hard, and
they’re doing their best despite
the freeze.”
Daiya said the WGSS program faced a “critical gap” in its
offerings on Black and Hispanic
feminist and queer studies. She
said she previously filled this
gap by hiring part-time faculty
members or requesting faculty
members who specialize in these
topics from other departments,
but she can’t rely on those parttime faculty members this year
because of the hiring freeze.
“I’ve been able to pull this off
with the support and goodwill
of a lot of people, but this is not
right,” she said. “It should not
be the case that Black feminist
studies in a historically important women’s, gender, and sexuality studies program is getting
taught in this ad hoc way. We
should have tenure-line faculty
who are integrated into the program.”
A group of faculty members
launched a petition last week
calling on officials to implement
a cluster hire of underrepresented faculty members. Blake
said at a Faculty Senate meeting
last month that he is a “big fan”
of cluster hires, but it would be
“hard” to implement this year
because of the uncertainty of the
fall semester.
Tadeusz Zawidzki, the chair
of the philosophy department,
said officials have not approved
new tenure-track or contract faculty hires for his department in
“many years,” despite continuously high enrollment in graduate and undergraduate philosophy courses. His department has
hired relatively less part-time
faculty this year and had to de-

COURTESY OF KAVITA DAIYA
Kavita Daiya, the director of the women’s, gender and sexuality studies program, said she received approval for one part-time faculty
member this semester.

lay hiring an administrator in
the department, he said.
Zawidzki said his department has cut back on course sections this academic year, which
has made it more difficult for
philosophy majors to complete
their upper-level course requirements.
“This has adversely affected
our majors, in particular, since
it’s hard to offer upper-level
classes when the minimum required enrollments are raised
to 15 per class and when the faculty who normally teach such
classes must teach lower-level
classes for which we can’t hire
part-time instructors,” he said in
an email.
Zawidzki said his department has grown class sizes this
academic year at the expense of
“very intimate, intense” proseminar courses, which are required to complete the philoso-

phy major.
The philosophy department
is offering two proseminar classes this semester, compared to the
three proseminar classes offered
last fall and last spring, according to the schedule of classes.
“This has made it harder to
give our majors the experience
they deserve and also has forced
us to give some majors proseminar credit for other classes, since
canceling one of our proseminars made it impossible to meet
demand,” he said.
Maria Frawley, the chair of
the English department, said
“many” faculty and staff have
retired from the department
this academic year. Under a new
“staff sharing” model implemented by Human Resource
Management and Development,
administrators were able to replace the staff member who retired with one who was already

working at GW part time, but
department officials have had to
make changes to the program’s
curriculum to accommodate the
faculty retirements.
She
said
faculty
have
“streamlined” the English major this year to include fewer
requirements, since there are
fewer faculty members who can
teach courses on a “breadth” of
historical topics related to the
program.
“We hope students have
not been adversely affected in
terms of fulfilling their requirements,” she said. “We put a lot of
thought and consideration into
our curricular redesign so that
we felt good about the integrity
of the major. That said, there is
an inevitable sense of loss when
one ponders the opportunities
for course work no longer available to students because retiring
faculty have not been replaced.”
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Biden rolls out major shifts in higher education policy in first days
RYAN ANASTASIO
REPORTER

Less than two weeks into office, President Joe Biden has signed
several executive actions on higher
education, a move experts say is a
signal of a major shift in higher education policy coming over the next
four years.
In his first few days following
his inauguration, Biden extended
the pause on the collection of federal student loan payments for
borrowers, repealed former President Donald Trump’s travel ban
preventing many students from
Muslim-majority countries from
studying in the United States and
proposed a bill allowing DACA
recipients to apply for permanent
residency. Higher education experts
said Biden’s actions will have a significant impact on international student recruitment and higher education finances.
Biden’s proposed bill calls for an
immediate cancellation of $10,000
in federal student loan debt and
forgiveness of up to $10,000 for every year of national or community
service, up to five years. The president has indicated that he plans to
ask Congress to act on student loan
forgiveness and will not tackle the
issue with executive action, as some
commentators have suggested.
Rachel Gentry, the assistant
director of federal relations at the
National Association of Student
Financial Aid Administrators, said
Biden’s key actions in higher education so far have been focused on
pandemic relief for students and
institutions.
“One thing you have to mention is that his top priority related to
higher education now is responding
to the pandemic and making sure
students in schools have adequate
support and guidance to weather
the storm,” Gentry said.
The Biden administration’s pro-

posed $1.9 trillion COVID-19 relief
plan includes $35 billion for colleges
and universities.
“I do think it is safe to say that
passing another COVID relief bill
that would include funding and
additional support for higher education institutions is a top priority
for the new administration,” Gentry said. “I think the administration
clearly understands that schools
and institutions at all levels are really struggling now and need additional support.”
Martin Van Der Werf, the associate director of editorial and postsecondary policy at Georgetown
University’s Center on Education
and the Workforce, said many universities need money because they
were unable to financially prepare
for the effects of COVID-19. Universities like GW have taken on several new costs since the pandemic
began, from coronavirus testing
and contact tracing to modifications permitting social distancing
in campus buildings.
Van Der Werf said universities
like GW, with relatively large endowments, should increase their
payout rates in the short term to
fund operations and mitigate the
impact of the pandemic.
“I’m of the opinion that endowments are meant to be fiscal cushions for just this kind of thing,” Van
Der Werf said.
Officials decided on a payout
rate of about 5 percent in fiscal year
2020, consistent with prior years.
Administrators are planning a 4.5
percent payout starting this fiscal
year, which began on July 1.
One of Biden’s most ambitious
education plans calls for public
colleges and universities – which
would not include GW – to be tuition-free for families with incomes
below $125,000. Van Der Werf said
moves to make public colleges free
would have a significant impact
on the higher education landscape,

COURTESY OF SPIKE JOHNSON FOR SHUTTERSTOCK

The Biden administration’s proposed $1.9 trillion COVID-19 relief plan includes $35 billion for colleges and universities.

although GW may not face much
change as a result of the decision.
“Clearly if college was free then
public colleges would see a significant increase in enrollment, and it
would have a relatively significant
impact on private colleges as well,”
Van Der Werf said. “I think a bigger place like GW would be safer
because GW has a lot of other different attributes. It is a big research
university, urban location and has
many programs of study.”
But Biden will face hurdles in
trying to enact his plan for public
college tuition. Megan Schneider,
the senior director of government
affairs at the National Association
of College and University Business
Officers, said she is unsure whether
Congress will pass that part of his

policy platform, given the narrow
margins of Democratic control in
both chambers of the body.
“I think it’s too soon to tell
whether or not Congress will be
able to pass a bill forgiving federal
student loans,” Schneider said. “It’s
certainly a priority of both the Biden
administration and many congressional Democrats, but again, many
congressional Republicans are concerned with the cost of such a bill
and the slim margins in the House
and Senate will likely make it difficult.”
Biden nominated Miguel Cardona to serve as secretary of education
and spearhead federal education
policy. Cardona, a former teacher
and commissioner of education
in Connecticut who navigated re-

opening schools in his home state,
has not yet received a confirmation
hearing.
Schneider
said
Cardona’s
breadth of experience is a marked
and welcome contrast with former
Education Secretary Betsy DeVos,
who was a businessperson before
she served as secretary.
“We were pleased to see an
education secretary nominee with
actual education experience, and
while most of the nominee’s experience is in K-12 education, I have no
reason to believe he won’t be fully
attentive to the needs of postsecondary education and will hopefully, if confirmed, will build out a
support team with extensive higher
education experience,” Schneider
said.

Black student orgs invite
community to join BHC events
From Page 1
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A University spokesperson said administrators were aware of the petition, adding that they host regular forums and
team meetings with on-campus staff to address safety and health concerns.

Student organizations push for greater
COVID-19 protections for GW’s workers
SAMANTHA SERAFIN
STAFF WRITER

A progressive, student-run
think tank launched a campaign last week calling on officials to implement stronger
COVID-19 relief for essential
workers on campus.
GW’s chapter of the Roosevelt Network published a
petition last Monday outlining four requests to administrators, like expanding paid
pandemic leave and communicating more with third-party contractors about employee
needs. Student organizers
said they hope their advocacy
efforts will influence officials
to allow longer paid leave and
enforce stricter COVID-19 protections.
As of Sunday evening, the
petition has received more
than 150 signatures. Student
leaders said they also sent a
letter with their demands to
administrators last Monday.
University
spokesperson Crystal Nosal said Chief
People Officer Dana Bradley
and Vice President for Safety
and Facilities Scott Burnotes
responded to the Roosevelt
letter on behalf of University
President Thomas LeBlanc
and other officials. She said
their priority is the safety of
the community on campus,
which she said will continue
to “drive every action we
take.”
“We are especially grateful for the contributions of our
frontline staff, including our
facilities, safety and health
care teams, for supporting the
safety of our campuses and
our community during the
pandemic,” Nosal said in an
email.
She said the University
hosts regular forums and

team meetings with on-campus staff to address safety and
health concerns. She added
that many of GW’s frontline
staff, including those employed by third-party contractors, are represented by
unions who bargain exclusively for them with respect to
working conditions.
She declined to say whether the University will implement any of Roosevelt’s demands.
“We have a very good relationship with these unions
and work with them to address any concerns that are
raised,” Nosal said. “We encourage any individuals with
concerns to speak with their
union representative, if applicable, their manager, or to
report anonymously through
EthicsPoint.”
The letter, which was cosigned by 15 other student
organizations like the Progressive Student Union and
Persist GW, demands that GW
increase its paid pandemic
leave from 80 hours to 180
and create whistleblower protections for reporting safety
violations. The letter also asks
the University to hold thirdparty contractors accountable
to enforcing standard safety
precautions.
“When we met with the
administration, they claimed
that they have limited control over the safety protocols
implemented by companies
with whom they contract labor,” the letter states. “This is
blatantly false. The administration has not only the ability
but the duty to demand that
third-party contractors put in
place safety protocols consistent for all GW workers.”
Senior Sean Ruddy, the
president of the Roosevelt

Network, said the campaign
has also encouraged students
to personally email LeBlanc
and Facilities, Planning, Construction and Management in
support of the campaign.
Ruddy said members
brainstormed their campaign
last fall after speaking in person and virtually with GW’s
employees, during which they
heard about issues like receiving 80 hours of paid leave if
they contracted COVID-19
from campus. Ruddy said he
and other members of Roosevelt then began collaborating
on ways to help GW’s essential
workers.
“We think it’s really important that our university
takes the time to sufficiently
protect workers and give
them the resources,” Ruddy
said. “We care deeply about
how the workers on campus
are treated.”
Ruddy said he spoke with
an official from human resources in mid October but felt
“dismissed” at the meeting.
He said the members of
the HR department he spoke
with told him the University’s
ethics hotline had not received
any complaints. But Ruddy
said workers may be hesitant
to report their concerns because of a lack of whistleblower protections.
The campaign also demands administrators release
more information about the
workers compensation program, which does not require
workers to use their sick time
if they are exposed to COVID-19. Ruddy said all of the
workers he spoke to were
unaware of the program and
instead thought they needed
to choose between working or
staying home to recover from
the virus.

Sophomore Maya White, the secretary
of the Black Student-Athlete Alliance,
said “in light of 2020 and how the year
took a turn,” she saw a greater call for
public figures to speak out about racial
issues.
She said the event can foster a sense
of community among Black studentathletes by offering an open platform to
speak and hear about being a minority
in the sports industry. White also said
the event will give non-Black peers an
opportunity to listen to Black students’
concerns.
Tevon Blair, a second-year graduate
student and the president of the Black
Graduate Student Association, said he
is helping put on an event for Feb. 25
called, “Black is the Future.” He said
the event will involve a panel discussion with successful professionals, including GW alumni, in the technology,
politics and education industries who
are “breaking barriers” by entering
White-dominated fields.
“I want to really push the importance of mentorship and Black people
being more than just the positions that
we are expected to do,” Blair said. “We
can exist in spaces that were not made
for us and do it well.”
He said members of BGSA chose
young Black working professionals to

speak at the event to emphasize the help
they received from peers in their community through networking. He said he
wants students to realize that together
they can all continue to support each
other through their professions.
“We want to make sure that our
speakers are highlighting that they
didn’t just get here in their roles by
themselves,” Blair said. “They had a
community. They had a network behind them that were supporting them
throughout the journey.”
Senior Naseem Haamid, the president of the Undergraduate Black Law
Student Association, said the organization is planning a virtual conference
from Feb. 19 to 21, inspired by the 1972
National Black Political Convention, to
advocate for better representation and
access to equal rights in the Black community. He said the conference will
host speakers and discussions about
“grassroots organizing” and the steps
that can be taken to hold President Joe
Biden’s administration accountable on
issues like health care.
“We are creating a space dedicated
to a conversation around the Black
political agenda during a time of unrivaled turmoil,” Haamid said. “The
organizers of this event believe that
although we are facing grave challenges, our country is on the precipice
of change – on the cusp of a multi-racial
democracy.”

Experts say people pitted against
each other in vaccine access
From Page 1
“Even with our best plans, and as rolling
out the phases and the tiers two weeks
ago, we are still in a position where we
cannot implement fully any tier of a specific phase,” Nesbitt said at a press conference last week. “Our goal of creating tiers
within our phases was that we would be
able to fully implement a tier of a phase,
but we can’t even manage to do that with
the dismal amount of vaccines that we
are receiving.”
The D.C. Council urged Nesbitt in a
conference call to prioritize geographic
regions hit hardest by positive cases earlier this month. While the complete prioritization of vulnerable geographic regions
was not agreed upon, Bowser announced
Jan. 15 that D.C. Health would provide
additional appointments in Wards 1, 4, 5,
7 and 8 to residents 65 and older or working in a health care setting.
An advisory committee – consisting
of public health experts within the District, including some GW professors – has
been working to advise D.C. officials on
a plan of action for vaccine distribution.
Joshua Barocas, an assistant professor
of medicine at Boston University, said creating tiers within already existing phases
only exacerbates disparities in vaccine
distribution because it places certain
groups of people above others.
“Specific to vaccine rollout, part of
what I think has happened is we’ve
developed this, in our prioritization
scheme, we have developed a sort of

‘Hunger Games scenario’ where everyone is fighting to get in line first,” Barocas
said. “Everyone believes that they should
or their group should be put in line ahead
of somebody else, but in the whole discussion, instead of prioritizing the sub
groups, which is what we’ve done, we’ve
developed an elaborate scheme of subgrouping people.”
He said public health authorities and
local officials should focus more on responsible allocation in light of the scarcity
of vaccines available to residents within
the city. He said the city’s phased rollout
can create roadblocks in distributing expiring vaccines to at-risk populations that
cannot obtain the vaccine in particular
geographic regions.
“Many hospitals that have had vaccines allocated to them have vaccines
sitting in their freezers simply because
they can’t vaccinate outside of a certain
subphase,” Barocas said.
Suma Vupputuri – an epidemiologist for the Mid-Atlantic Permanente
Research Institute, an organization that
researches health policy – said monitoring factors, like prior discrimination and
trust in health care services, are essential
in analyzing vaccination distribution for
potential trends.
“We know that there are many wellknown factors that affect racial disparities
in health and health services utilization,”
Vupputuri said. “I would be interested to
know more about factors like prior discrimination and trust in health care providers, as it relates to racial differences in
vaccine hesitancy.”
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Dining reps ramp up social media engagement during pandemic
CLEO HUDSON
REPORTER

GW Dining student
representatives are shifting their engagement entirely to social media during remote instruction.
Dining representatives
said they have doubled
down on GW Dining’s
social media usage with
recipes, tips and resources
for healthy food options
around campus. The students said they hope their
engagement helps students struggling to find
affordable takeout options
or easy recipes to cook as
the pandemic continues to
keep people homebound.
University spokesperson Crystal Nosal said the
student representatives are
“active members” of GW
Dining, and officials maintain communication with
them via WebEx, emails
and phone calls. She said
the students meet “regularly” with staff members
to discuss ideas for students’ dining options during the pandemic.
“The University dining
program
remains
committed to serving all
students nutritious meals
during the pandemic, including those that follow
specific diets,” Nosal said
in an email. “Students

are encouraged to take
advantage of the Dining
program’s resources, including contacting GW
Dining
representatives,
visiting the Dining website or getting in touch
with Dining staff members
directly.”
Peyton Wilson, the
Mount Vernon Campus’
student
representative,
said her role before the
pandemic still involved
social media but also included organizing in-person activities on the Vern,
like cooking classes and
contests.
While the Vern remains
shut down, Wilson said
she’s focused on cooking
and posting healthy recipes on Instagram, which
she focused on Southern
meals like biscuits, cornbread and sweet potatoes.
She said she hopes her
Instagram posts motivate
students to cook their own
meals at home, adding that
preparing food can serve
as a form of self-care during the pandemic.
With at least 35 GWorld
vendors closed due to the
pandemic’s financial impacts, including Pelham
Commons on the Vern,
many students are grocery
shopping and cooking
their own food, she said.
Wilson said she hopes

posting recipes and tips on
her Instagram will make it
easier for students to find
and make healthy food options.
Of the GWorld dining
options that remain, Wilson said she recommends
Beefsteak and Surfside
as “filling” and “affordable.” To find other affordable options, she suggests
turning to Grubhub, from
which students can buy
food with no delivery fee.
Jess Squires, the student representative for sustainable dining, said the
pandemic has forced her
to brainstorm new ways to
make takeout packaging
more sustainable. Squires,
who joined the representative program during the
pandemic, said she recommends students prioritize
cooking at home or use recyclable utensils and bags
when eating out.
“I’ve definitely been
trying to focus more on
just suggesting meals and
services that are available
to students, not only in
Foggy Bottom but all over
the country and the world,
so that’s obviously a bit
more home-cooking than
takeout,” she said. “Dining in person is not really
an option right now, which
is too bad because that’s
so much more sustainable
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As COVID-19 displaces thousands of students from campus, student dining representatives are raising awareness of easy-to-make recipes over social media.

than takeout.”
Squires said she has
recently focused on posting sustainable meal suggestions and food services
that are available to students on and off campus
on Instagram. She said her
page is focused on home
cooking instead of takeout.
When students don’t
have time to cook their
own meals, she said asking restaurants to leave out

utensils and napkins in an
order could make takeout
more sustainable. She said
she is currently working to
figure out which GW Dining partners have the most
sustainable packaging, a
new focus of hers since the
pandemic started.
Squires said she also
recommends that students
on campus look into the
c o m mu n it y- s u p p o r t e d
agriculture program with
the GroW Garden. She said

purchasing food from local farmers who are part of
the program is a sustainable way to buy groceries
during the pandemic.
The Dupont Circle
FRESHFARM Market is
also still open for students
to purchase local, in-season produce, Squires said.
She said students can still
compost their food waste
there, in addition to the
GW compost bin set up in
Kogan Plaza every Friday.

Regulatory Studies Center
research professor dies at 58
CARLY NEILSON
STAFF WRITER

NURIA DIAZ
STAFF WRITER
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Libraries and Academic Innovation Dean Geneva Henry declined to say whether administrators were concerned about burnout among libraries staff in light of their increased responsibilities this year.

Faculty express concern about
funding for GW Libraries
CARLY NEILSON
STAFF WRITER

ISHA TRIVEDI

ASSISTANT NEWS EDITOR

Faculty said they’re concerned that budget cuts implemented last year have limited
funding in GW Libraries and
increased employee burnout.
The Faculty Senate’s library committee released an
interim report last month stating that GW Libraries does
not have enough staff members to help professors plan
online courses. The report
also found that library staff
have needed to pick up additional duties, like managing
Gelman Library’s book deliveries and overseeing building maintenance issues, after
a shift to a shared services
model in facilities, events and
communications.
Geneva Henry, the dean
of Libraries and Academic
Innovation, said library staff
picked up additional responsibilities under the shared
services model, like scanning
book chapters for professors
and other library patrons. She
said GW Libraries has needed
staff members, especially
instructional designers, to
“meet the demand” of planning and developing new online courses.
“We still have vacant positions throughout LAI, and we
hope to be able to fill them in
the upcoming year,” she said
in an email.
Henry declined to say
whether officials are concerned about employee burnout in light of these additional
responsibilities.
Scott Pagel, the associate
dean for information services
and the director of the Jacob
Burns Law Library, said the
law library has still been able
to provide “outstanding service” to law students and faculty despite the pandemic’s
limitations.
“The law library services
for students, faculty and staff
have not been impacted at
all by the recent mitigation

efforts (reductions in force
and furloughs),” he said in an
email.
Pagel said officials had
considered reorganizing departments within the law
library before the pandemic.
He said while the need for
budget mitigation efforts increased the urgency for such
reorganization, many of the
changes would have happened in the future anyway.
Pagel said GW Law officials saw “no alternatives” to
eliminating positions or furloughing staff members in the
law library.
“Over the past 10 years,
the collection budget of the
law library has been reduced
by over $1 million to address
the budget needs of the law
school in the wake of the recession,” he said. “The decisions, though difficult, were
made carefully to preserve
the subscriptions and other
services critical to the research
needs of the faculty and students of a top law school.”
Anne Linton, the director of the Himmelfarb Health
Sciences Library, said budget
cuts have required officials to
cancel subscriptions to materials in the library’s databases
and serials collection. She said
officials considered factors
like the subject area and costper-use for the cancellations.
“Selections were carefully
reviewed to ensure that no
one subject area was hit disproportionately,” she said in
an email.
GW Libraries staff moved
offerings like tutoring programs and academic success
workshops online in preparation for the fall semester.
Harald
Griesshammer,
the chair of the senate’s libraries committee and an associate professor of physics, said
GW Libraries was already
operating below the budget it
should have prior to the pandemic after a round of budget
cuts in 2016. He said library
staff members have struggled
to get additional funding during the pandemic so they can
increase offerings to help fac-

ulty learn how to teach classes
in an “efficient” way online.
Griesshammer said officials only made cuts to subscriptions for publications, in
subjects like clinical and public health, that faculty did not
express a “real demonstrated
need” for. He said many
members of the libraries committee felt officials should
continue to prioritize keeping staff positions instead of
saving the libraries’ subscriptions.
Griesshammer added that
some are concerned about
staff burnout, given the increased reliance on their services this year in addition to
the threat of layoffs last year.
“None of them must have
gotten any sleep for at least
three months,” he said. “They
did an amazing job, they did a
ton of seminars, they did a ton
of workshops, they provided
so much information. It’s fantastic, but they did all of this
with a staffing that was not
adequate to the job that they
were actually doing.”
Holly Dugan, a member of
the libraries committee, said
the libraries staff members
are “essential” to GW’s core
mission of student excellence
in teaching and faculty research.
“For us to achieve our academic mission, we need our
cutting edge research library
for our students to be able to
pursue the research that will
help change the world,” she
said. “They need to have tremendous access to collections
but also the library staff who
understand and can shepherd
that.”
Dugan said the budget
cuts are not only affecting academic resources of the libraries but the library facilities as
well. She said Gelman Library
has “profound” heating, ventilation and air conditioning
issues that leave librarians
having to fill in for facility
jobs.
“We’re going to need to see
is an investment both in the
staff and the facility structure
itself of the libraries,” she said.

Jerry Ellig, a research
professor at the Regulatory Studies Center, died
Jan. 20 of heart complications. He was 58.
Prior to joining GW in
2018, Ellig worked as an
economist at the Federal
Communications Commission and the joint economic committee of Congress. Ellig’s colleagues
said they remember him
as a friendly, “unpretentious” and knowledgeable
scholar in the field of regulatory economics.
Ellig published articles
on government regulation
and management over
the course of his career
in scholarly and popular
publication papers like the
Journal of Regulatory Economics and The Washington Post, according to the
RSC’s website.
Howard Beales, the
former director of the
Bureau of Consumer
Protection at the Federal
Trade Center and a senior
scholar at the RSC, said he
met Ellig in the late 1980s
when Ellig was a professor
at the Mercatus Center, a
research center at George
Mason University. He
said Ellig was a “true academic” in his approach to
public policy and always
considered the best outcome for consumers in his
research.
“He was always a very
sharp, very insightful
analyst of regulations and
their effects,” Beales said.
“He was a good, careful,
empirical worker.”
Beales said he spent
most of his time with Ellig
when they both worked
at the FTC, where Ellig
served as the director of
policy planning. He said
Ellig was always friendly
and had a great sense of
humor.
“Jerry was a true academic in his approach to

public policy,” he said.
“He was always asking
what’s best for consumers
and what’s going to produce the best outcome for
consumers. That’s what
guided his analysis of
proposed regulations or
regulatory policies across
the board. That was his
motivation.”
Susan Dudley, the director of the RSC and a
professor of practice in
the Trachtenberg School
of Public Policy and Public
Administration, said Ellig was a “terrific” mentor
who always collaborated
with graduate students
and colleagues on “serious” research that led to
peer-reviewed
publications in economic, public
administration, political
science and law journals.
“He was a great communicator, able to take his
academic work and translate it for different audiences, including through
seminars, op-eds, short
presentations and classroom teaching,” Dudley
said in an email.
She said Ellig was
“brilliant” at applying
economic concepts and
empirical analysis in his
research to improve public
policy, bringing his academic tools in real policy
problems and had “several
stints in government agencies.”
Dudley said Ellig’s
most “outstanding” quality was his personal humility and good-natured
approach to work and life,
despite all of his achievements.
“I never heard him
indulge in gossip or negativity,” she said. “He endeared himself to people,
even those who met him
briefly, because he was
genuinely good and kind,
unpretentious and honest,
considerate and laugh-outloud funny.”
Kerry Krutilla, a professor of public policy at
Indiana University Bloomington and an RSC scholar,
said he met Ellig at various

conferences on regulatory
economics around 2013.
He said he enjoyed running into Ellig at those
conferences and exchanging emails on a regular
basis, through which they
would have conversations
about regulatory benefitcost analysis, a tool used
by economists to see the financial costs and benefits
of regulation.
“He was a deep expert in that area, and he
was more than willing to
share information with
me about that, and I really
enjoyed discussing it with
him,” Krutilla said.
He said Ellig had a
“stellar” record as one of
the top regulatory economists. He said he entered
the field of regulatory
benefit-cost analysis later
in his professional career,
during which Ellig was
an “ideal” colleague who
helped him to learn more
about the subject.
“I really appreciated
his unpretentious, authentic and friendly way
of communicating deep
insights and knowledge,”
Krutilla said. “I really
liked his persona as a role
model, which is an ideal
way for a colleague to be.”
William Albrecht, a
professor emeritus of economics at the University of
Iowa and an RSC scholar,
said he met Ellig in the
1990s at various economic
conferences at George Mason University.
“We just kept running
into each other, and he
always remembered me,
which I liked,” Albrecht
said.
He said Ellig was a
“good scholar” who had
a “keen eye” for a wide
range of regulatory issues from national to environmental regulation.
He added that Ellig “always thought of his fellow
man.”
“Sometimes economics can be kind of mean
and bitter, but he was a
generous man,” Albrecht
said.
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Colleagues and friends remember Ellig as a "sharp" and "insightful" analyst who had a great sense
of humor.
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
Whether GW will increase COVID-19 protections for frontline workers. p.3
FROM GWHATCHET.COM/OPINIONS

“Students could tweet from here to eternity about how they support and believe survivors, but
the only thing that makes a difference is showing up and actually showing this support.”
— HANNAH THACKER ON 1/27/21

GWPD’s year-end report shows promise, but there is still work to be done
Amid
increased
student advocacy around
campus policing and a
reinvigorated
national
conversation
about
police misconduct, the
GW Police Department
released
a
report
outlining three years’
worth of complaints made
against the department.
The report, which
spans from 2018 to 2020,
shows a decline in overall
complaints and internal
investigations since a 2018
peak. Releasing this data
is an important first step
for GWPD to demonstrate
transparency
and
accountability.
But
it
is just that: a first step.
Along with the reforms
the
department
is
already working on, like
requiring officers to carry
body-worn cameras and
upping training hours,
GWPD should commit
to releasing reports like
this regularly and with
more detail about specific
infractions.
Reform from GWPD
has been a long time
coming. A 2020 incident
in
which
a
GWPD
officer
appeared
to
shove a student down
a flight of stairs during
a
protest
accelerated
calls for more oversight
and
accountability.
Fortunately, many of these
calls have been listened
to. Under the tenure of

GWPD Chief James Tate,
who took office last year,
body cameras have been
introduced and improved
bias and de-escalation
training has been rolled
out for all officers. The
release of this year-end
report is a solid addition
to this suite of reforms
and outreach.
But while releasing
the report shows effort
and good faith, the data’s
practical applications are
somewhat limited. Firstly
– and this is not in any way
the department’s fault –
the pandemic means that
figures from the year 2020
are functionally useless
for assessing trends. The
number of complaints and
internal
investigations
did decline from 2018
to 2019 and from 2019 to
2020, but there were only
two months of normal
campus operations in
2020. Whether or not
the number consistently
declines
in
a
postpandemic
environment
will be an important way
to gauge the effectiveness
of
GWPD’s
reforms.
The department should
commit to releasing these
reports regularly – on a
yearly, quarterly or even
monthly basis – so the
GW community can see
these trends over time.
The report also only
reveals
the
number
of
complaints
and
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Cartoon by Hannah Thacker
investigations rather than
a detailed breakdown of
the types of complaints
or the outcomes of
investigations. In 2018,
there were six “Conduct

GW’s leaders must take
responsibility for their faults
Under University President Thomas
LeBlanc, GW has suffered from a
lack of administrative leadership.
LeBlanc’s numerous scandals and
general callousness have prompted
calls for his resignation from many
corners of the campus community,
including faculty, staff and students.

Matthew Zachary
Columnist
Now, another campus leader has
abdicated his position as a moral
leader. After over a week and amid
the possibility of impeachment,
Student
Association
President
Howard Brookins finally acceded
to calls to resign over accusations
of sexual misconduct and SA bylaw
and constitution violations. Brookins
should have accepted responsibility
for his actions the moment accusations
were leveled, but instead, he waited
days and refused to fully accept
accountability. Let’s face it: Some of
GW’s student leaders struggle with
morality.
Brookins, who was elected with
a razor-thin majority of first-place
votes, began seeing backlash from
members of his cabinet who have
resigned over the past few weeks,
some claiming a “negligent and
careless work environment” and
“inappropriate actions.” It is unclear
if the latter claims are related to
sexual
misconduct
allegations
against Brookins made by a student
on Twitter. The SA Senate begun
impeachment proceedings against
Brookins, pointing to potential SA
bylaw and constitution breaches. All
the while, the GW community heard
nothing from Brookins until Sunday,
when he announced his resignation.
GW needs leaders that hold
themselves to account. The get-to-thetop culture of our University foments
blatant disregard for actions and
consequences, and GW’s leadership is
miserably failing our community right
now. It takes a certain type of person
to want to be SA president, and those
who find themselves emboldened
rather than humbled by their position
of power are a danger to students.
LeBlanc and Brookins are two such
examples, but their misdeeds are the
tip of the iceberg. While GW is not as
known for competitiveness between
students as much as, say, Harvard
University, there remains a portion
of the student body that would step
on their peers to gain an advantage.

Hatchet

Brookins is evidence of this.
Not all student leaders are
obsessed with power. George Glass,
the SA’s vice president for financial
affairs, was the runner-up to Brookins
in the presidential election. Glass
has a happy-go-lucky persona, one
who charms and disarms his peers,
myself included. He is known for
wearing costumes around campus,
avidly supporting GW’s sports teams
and raising more than $1,200 for GW
Mutual Aid by cooking and eating
a sock. Notably, no one has come
forward to accuse Glass of misconduct.
All of this is to say that GW already
has the students to take up the mantle
of morality Brookins has dropped –
we, as students, must now sniff them
out and do our utmost to discern the
responsible from the dangerous.
All the aforementioned students
and I are in the same academic year.
I am, or have been, friendly with all
of them. I served as vice president of
Thurston Hall alongside Glass, who
was president of the residence hall.
Brookins and I have mutual friends
and have attended the same friends’
birthday parties. I knew of Brookins’
alleged sexual mistreatment before
she went public, and I fear there
are other women he has mistreated
in the same way. Brookins should
resign now before he further publicly
embarrasses himself and the office
of SA president. His departure is the
only way he now has to demonstrate a
shred of integrity and accountability.
His alleged failings of governance
and sexual misconduct represent
the worst of GW, and his silence on
both matters up until Sunday speaks
volumes.
I take no pleasure from writing this
piece. I am disillusioned, thanks to
GW, by the repeated moral failings of
our leaders. Now in my last semester,
I realize one of the few constants of
my tenure here is the shortcomings of
the SA. This most recent occurrence is
more insidious – and more personal
– than the others, and I am tired of
watching an organization meant to
advocate for students fail them time
and again. It is time for the humble
and kind to take control away from
the power hungry and irresponsible.
Brookins’ resignation means the
healing process can begin, but it
will take effort on everyone’s part
to change this toxic element of GW’s
culture.
–Matthew Zachary, a senior
majoring in Latin American studies, is a
columnist.
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Toward
Citizens”
complaints – a category
which
includes
“[a]
llegations of rudeness,
lack of courtesy or
treatment
of
others,

excessive force, biased
policing,
harassment,
etc.” This is a broad range
of potential infractions.
The
GW
community
should be apprised of the

instances of each of those
forms of misconduct,
not just an aggregation.
Granted, that category
only included six total
instances, all from 2018,
but going into more detail
about those complaints
would be an important
display of transparency.
It
is
also
worth
noting that not every
instance
of
police
misconduct makes it into
an official complaint.
Microaggressions
and
acts of bias against people
of color often slip through
the cracks of reporting
mechanisms,
which
makes transparency and
accountability in that
area difficult. Stopping
the problem at the source
through bias training is
key – and Tate, the police
chief, has shown a strong
commitment
toward
making that happen.
On the whole, GWPD
has shown good faith
and strong effort toward
repairing
relationships
with
the
campus
community
through
concrete reforms. This
report is necessary but
not sufficient to attain
full transparency. But
it is a solid step. The
department should keep
up its recent track record
of constructive steps by
releasing reports like this
regularly, frequently and
in more detail.

Students should ensure their elected
officials hold Trump accountable

T

here is no denying
that a successful U.S.
Senate conviction of
former President Donald
Trump in the looming impeachment trial is a long
shot. Senate Democrats
need 17 Republicans to
vote in favor of impeachment to reach the required
two-thirds majority.

Michael DiFabrizio
Writer
But if enough Republicans flip, the conviction
would set an important
precedent for holding even
our most powerful representatives accountable,
even after they leave office,
and exemplify the willingness of the Republican
Party to move beyond the
dogma of Trump. While
we, as students, may see
ourselves as onlookers of
the impeachment trial, we
have the ability to sway
our local leaders to convict
Trump.
The most powerful tool
students and other constituents can use to hold their
representatives
accountable are their voices. Both
the U.S. House of Representatives and the Senate
have websites with contact information available
for every congressperson.
Contacting officials ensures the will of the people
is foremost in the congressional
decision-making
process. The New York
Times published a list of
each senator’s statements
regarding the approaching Senate trial. While it is
likely futile to contact Sens.
Josh Hawley, R-Mo., or Ted
Cruz, R-Tx., undecided Republicans like Sens. Susan
Collins, R-Me., Mitt Romney, R-Ut., and Ben Sasse,
R-Ne., have a higher propensity to cross party lines.
After reaching out to
senators, we should encourage friends and family
members to also do so. If
senators believe their constituents want to see justice
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served, and if they believe
that a “nay” vote may cost
them their reelection, they
are much more likely to
vote to convict. The more
these senators are pressed
to hold Trump accountable,
the greater likelihood that
they do.
Some Senate Republicans have opposed the
trial on the grounds that,
since Trump is no longer
in office, it is supposedly
unconstitutional. But the
Constitution does not prohibit the impeachment of
a federal official after they
have left office. In fact, one
official, the 30th Secretary
of War William Belknap,
succumbed to this exact
fate. In 1876, Belknap submitted his resignation to
then-President
Ulysses
Grant just minutes before
the House was set to vote
on five articles of impeachment. Despite his resignation, the House unanimously voted to impeach
Belknap, and the articles
were sent over to the Senate. While Belknap was no
longer in office, representatives maintained that they
were obligated to hold him
accountable, as future officials could resign to escape
prosecution.
A similar concern took
place in the 1974 impeachment process of then-President Richard Nixon. As
the House prepared to vote
to impeach Nixon for his
involvement in the Watergate scandal, he promptly
resigned and was subsequently pardoned by his
vice president, Gerald
Ford. Because of his plummeting level of political
support during Watergate
and in the wake of the
Saturday Night Massacre, it is highly likely that
Nixon would have been
impeached and convicted
by the Senate had he not
resigned.
If the U.S. Capitol riot
had not occurred with only
two weeks left in Trump’s
term, his trial surely would
have taken place while
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he was still in office. That
makes it even more imperative for leaders to hold him
accountable for inciting the
insurrection and establish
a concrete precedent that
no one – even those who
left office – is above the law.
The examples of Belknap
and Nixon highlight the
ramifications for allowing
baseless claims of unconstitutionality to derail the
legitimate and necessary
Senate impeachment trial.
Reaching out to senators
with these examples in
mind may help to dispel
the unfounded notions of
unconstitutionality
and
encourage an open-minded
perception of the trial.
Convicting
Trump
would not exonerate the
Republicans who continued to support his harmful rhetoric, blatantly discriminatory policies and
overt attempts to overturn
the election. The damage
Trump has done to our
sacred institutions and
the security of our nation
and population may take
decades to repair. If our
elected officials cannot
even come together and
collectively condemn the
infractions he has committed against our country,
such repair may be impossible.
It’s vital that students
take action and push
their leaders to make the
right decision to impeach
Trump, regardless of their
political affiliation. All
students, especially those
who live in states that
have elected Republican
senators, should contact
their representatives and
demand that they forgo
the post-truth etiquette of
the Trump presidency and
see that justice is rightly
served. We must put the
people and our country
over politics in order to
lead the United States on
the right path.
– Michael DiFabrizio, a
sophomore majoring in political science, is an opinions
writer
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SCENE
RELEASED
THIS WEEK:

MIGRATION STORIES: GULLAH GEECHEE
COOKING ACROSS LAND AND SEA

Feb. 3 • $15 • Online
Celebrate Black History Month by learning
traditional recipes from the Gullah people living in
the Southeast

IN-SUITE DINING

Feb. 4 • $70 min • Sofitel Hotel
Experience the luxury of fine dining and
accommodation with a delicious meal sent
straight to your room’s private suite. Perfect
for date nights.

“OK HUMAN” AN ALBUM BY WEEZER

Sports
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WOMEN’S BASKETBALL
vs.VCU
Feb. 1 | 2 p.m.
The Colonials will seek revenge
against the Rams after a loss last
week.

NUMBER
CRUNCH

MEN’S AND WOMEN’S
SWIMMING AND DIVING AT
CAVALIER INVITATIONAL
Feb. 5 - Feb. 7
GW will make its season debut in
Virginia over the weekend.

average points scored per game from GW’s two highest
and the A-10’s leading duo.
13.9 The margin between thescorers

Basketball play-by-play announcer reflects on 15 years in role
ALEC RICH

STAFF WRITER

WILL MARGERUM
STAFF WRITER

For as long as he can
remember, Byron Kerr
had a knack for sports
commentary.
As a kid, Kerr said
he would turn down the
volume on his TV while
watching NBA games,
take out his cassette
player and call the games
himself. While shooting
hoops on his own, Kerr
said he would call out
the play-by-play in his
driveway.
Today, Kerr serves
as
the
play-by-play
announcer
for
men’s
basketball on the radio,
and more recently, ESPN+.
Now 15 years into the gig
at GW, Kerr still considers
calling Colonials games a
“dream job.”
“I always remember
that moment when the
first ball goes up to begin
a season, and I get the
butterflies in my stomach
because I’m like, ‘This is
so much fun,’” Kerr said.
“I’m really lucky to be
able to be the voice of GW
and to call games.”
He got his start behind
the mic while a student
at Virginia. Kerr was the
public address announcer
for non-revenue sports,
and he spent time as a
sports anchor at a college
station. For his first job
after
graduation,
he
called play-by-play for
high school basketball
games.

Then in the early
1990s, Kerr broke into
the Atlantic 10 scene as
an expert commentator
for
George
Mason’s
home men’s basketball
games. After a few years,
he became the team’s
primary
play-by-play
announcer – a position
he held for more than a
decade.
While
with
the
Patriots, Kerr became
acquainted with GW’s
play-by-play announcer,
Larry Michael, who he
asked to give a heads up if
the position to call games
for GW became available.
The job opened up
in 2005, when Michael
moved on to become an
announcer for the nowWashington
Football
Team, and Kerr soon
found himself calling
games
for
a
men’s
basketball
team
that
finished 27-3 during the
2005-06 season.
“They were just an
amazing team,” Kerr
said. “That shot put me
into that, and I’ve been
with the Colonials ever
since and really, really
loved calling the games
and coming to Foggy
Bottom.”
But as with most
aspects of life throughout
the COVID-19 pandemic,
Kerr’s
broadcasting
routine
has
changed
this year. In addition
to
men’s
basketball,
Kerr
added
women’s
basketball games to his
docket, and he undergoes
regular
COVID-19
testing and wears a mask

while speaking into the
microphone.
With restrictions to
both access and travel,
Kerr now only handles
home games, which he
said has affected his
relationship with players
and coaches that help
him see how the team is
progressing on and off
the court.
“When I’m traveling
with the team, I get
an inside view of how
the players are doing,
what’s going on with the
coaches,” Kerr said. “I get
to go to the shoot arounds
and practices to see what
the emotion of the season
is, what they’re working
on, what they’re trying
to improve on, how the
players who are injured
are trying to get better.
None of that is available
right now.”
Aside from restricting
his
behind-the-scenes
access,
the
safety
protocols in place at the
Smith Center have also
shifted Kerr’s day-today routine. Taking a
COVID-19 test each week
prior to games, Kerr said
he now only interacts
with two or three people
every time he calls a
game.
“As a father of three
children and a wife at
home,
you
definitely
get nervous going out
into the world and
hoping that you don’t
contract something like
COVID-19,” he said. “But
being tested once a week
kind of makes me feel a
little bit better.”

COURTESY OF BYRON KERR
Byron Kerr, the Colonials’ play-by-play announcer, started his career as a commentator for high school basketball
games before announcing for George Mason’s home games.

Along with the weekly
testing, Kerr wears a mask
at all times inside the
Smith Center and keeps
hand sanitizer nearby.
Unlike
past
seasons,
he said he now needs
to
remain
cognizant
of when his mask rubs
against the microphone
during broadcasts. Kerr’s
vantage point has also
shifted from a courtside
view to the upper corner
of the Smith Center.
“You have to stand up
sometimes to see what’s
going on on the baseline,”
Kerr said. “It’s a little bit
different.”
Kerr added that the
most stark difference
for him and the studentathletes
has
been

adjusting to the absence
of fans inside the Smith
Center. Nowadays, the
public address announcer
reads the starting lineup
to cardboard cutouts of
fans rather than George’s
Army in the student
section and the other
attending fans.
“That’s the toughest
part, I think, is being
unable to have the fans
enjoy those moments,”
Kerr said. “The players
feed off the fans in the
stadium, so they have
to generate their own
emotions
sometimes
because they don’t have
the students. They don’t
have fans there to help
them through a tough
time.”

Despite the adversity
this season, Kerr said
he still “loves” calling
GW games. Without fans
watching the action in
person, Kerr said his role
has only become more
important.
“It’s
a
valuable
position to be in, to try
to help people see how
the teams are doing and
what they’re doing in
the games,” Kerr said.
“That’s exciting for me
to be able to have that
responsibility to pass on
all that information, to
help people, at least for
a two hours, escape what
they’re going through
and root for GW.”
– Emily Maise
contributed reporting.

Women’s basketball drops series to
Richmond
WILL MARGERUM
STAFF WRITER

The team is slated to return to the court Feb. 9 at Richmond.
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Men’s basketball activities
remain paused through Feb. 6
a mob of then-President Donald
Trump supporters stormed the
U.S. Capitol postponed the team’s
Men’s basketball will continue matchup with Massachusetts Jan.
to quarantine after pausing all 6.
team activities Jan. 19, according
A positive COVID-19 test
to
a
release
among
a
Saturday.
Tier 1 staff
“Further updates
The Colonials
member
in
on the program’s
(3-9, 2-3 A-10)
the
team’s
status will be
will
need
to
traveling
released as
push back their
p a r t y
appropriate.”
Feb. 6 matchup
delayed the
with Saint Louis,
team’s first
marking
the
PRESS RELEASE
m e e t i n g
fifth consecutive
with
St.
game
delayed
Bonavent ure
after head coach
Jan. 9. But
Jamion Christian tested positive the team was back to practice the
for COVID-19 two weeks ago.
following night after additional
“Further updates on the testing and contact tracing.
program’s status will be released
GW has not taken the court
as appropriate,” the release states. since Jan. 17. With the current
The team has postponed a total pause in effect, the team’s return
of seven Atlantic 10 games this to the hardwood is slated for Feb.
season. A D.C.-wide curfew after 9 at Richmond.

EMILY MAISE
SPORTS EDITOR

For the second
game in a row, women’s
basketball held the lead
in the second quarter.
But a free throw and a
triple from Richmond
junior guard Claire
Holt spurred a 10-0
run, and GW watched
its lead and the game
slip away Friday.
The Spiders (9-4,
6-2 A-10) outscored
the Colonials (4-11, 1-8
A-10) in the final three
quarters to nab a 60–
49 win. GW has now
dropped four straight
games and sits in 13th
place in the Atlantic 10.
Both
offenses
were sloppy – GW
committed
21
turnovers and the
Spiders coughed it up
25 times. Despite the
loss of possessions,
Richmond was efficient
with its shooting,
knocking down 44.4
percent of its shots
compared to GW’s 30
percent.
Richmond
saw
offensive contributions
across the board. Eight
different players scored
against the Colonials,
and three Spiders

notched double-digit
efforts.
Freshman
forward
Addie
Budnik led the way
with 13 points, Holt
contributed 11 points
and
junior
guard
Kate
Klimkiewicz
added
10
points.
Sophomore
forward
Elaina Chapman led
all players with 11
rebounds.
Loder opened the
scoring by converting
an
and-one
from
beyond the arc for a
quick 4–0 Colonial
lead. After a quick
10–3 Richmond run,
Loder was able to tie
the game at 10 thanks
to another and-one
following a layup with
less than five minutes
remaining.
Just more than a
minute later, freshman
forward
Caranda
Perea found Brigham
under the rim for her
first points of the night
and a 12–10 GW lead.
Klimkiewicz tied the
game with less than
a minute remaining,
but Perea hit nothing
but net on a midrange
jumper to edge the
Colonials back in front
14–12 heading into the
second quarter.

After
Brigham
converted a layup that
extended GW’s lead
to four points early in
the second frame, the
Spiders kicked into
high gear. Richmond
tacked on unanswered
10 points while the
Colonials did not score
for a nearly six-minute
long stretch.
Loder and redshirt
junior forward Neila
Luma scored back-toback buckets to stop
the drought and reduce
Richmond’s lead to
22–20, but a triple from
Holt with two minutes
remaining helped give
the Spiders a 27–23
advantage at the half.
The
Colonials
ended the first half
shooting 27.3 percent
from the floor and 16.7
percent from deep,
while Richmond hit
37.5 percent and 26.7
percent, respectively.
The initial stages
of the third quarter
brought further success
for the Spiders. A
layup from Chapman
midway through the
frame gave Richmond
a 39–29 lead, its largest
of the game so far.
After Chapman’s
bucket, the Colonials

cobbled together a 7–2
run, highlighted by a
triple from freshman
guard Aurea Gingras,
to trail 41–36 going into
the final frame. Despite
staying within striking
distance of Richmond
after the third quarter,
the Colonials could not
keep up as the game
wore on and fatigue set
in.
A pair of free throws
from Whitney made
it a one-possession
game, 47–44, with less
than six minutes left
to play. But that would
be the closest the
Colonials would get to
a comeback.
The Spiders were
able to answer every
GW bucket. Budnik’s
six points in the final
five minutes were more
than GW scored as a
team, and Richmond
sank its late free throws
to secure the victory.
Loder said the
team’s goal is to go
7-1 over its next eight
games, and the team
will “keep fighting” for
the outcome.
The Colonials will
host VCU in their next
matchup
Monday
afternoon. Tipoff is set
for 2 p.m.

Gymnastics postpones meet due
to inclement weather
EMILY MAISE
SPORTS EDITOR

Gymnastics will not travel
for its season-opening meet
against North Carolina due to
the impending snowstorm set to
hit D.C. Sunday, according to a
release Saturday.
The storm is expected to
bring snow, sleet or freezing rain
throughout the day Sunday. The
Washington Post reported the
snowstorm to be the largest in
two years with the ability to last
until Tuesday.

“Both programs will actively
work to reschedule the meet for a
later date,” the release states.
GW was previously set to
open the season at Pitt Jan. 24, but
the team did not have “enough
time to appropriately prepare
physically and mentally for the
rigor of competition,” an athletic
department spokesperson said.
The Colonials are now set to
kick off the 2021 season against
New Hampshire in their first
of two home meets this season.
Competition begins Feb. 7 at 1
p.m.
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Both teams gave up more than 20 turnovers, but Richmond won on its greater shooting efficiency throughout the game.

