
Officials have laid off 
multiple School of Medi-
cine and Health Sciences 
administrative employees 
and GW’s sole pre-law 
adviser in the Columbian 
College of Arts and Sci-
ences, employees with 
knowledge of the reduc-
tions said.

The SMHS layoffs af-
fected multiple admin-
istrative positions in the 
school’s academic depart-
ments and began at least 
one month ago, said three 
employees with knowl-
edge of the eliminations, 
who requested anonym-
ity for fear of retribu-
tion from GW. University 

President Thomas LeB-
lanc said at a Faculty Sen-
ate meeting earlier this 
month that at that time 
last month, officials had 
laid off about 250 employ-
ees who had an average 
salary of roughly $75,000.

One employee told The 
Hatchet that officials laid 
off employees, including 
a department manager, 
an administrative man-
ager and an academic de-
partment administrator, 
in the medical school.

The employees did not 
know how many SMHS 
administrative positions 
were eliminated in total.

Deborah Baker, CCAS’ 
senior adviser for pre-
law, said in an email to 
student law organiza-

tions on Aug. 27 that it 
would be her final day at 
GW and her position was 
eliminated.

“I don’t have to tell 
you how I feel about each 
of you that I’ve known for 
some time, and how ea-
ger I was to get to know 
those of you I’ve only met 
recently, but do know 
that it was my pleasure to 
work with you all,” Baker 
wrote in the email, which 
was obtained by The 
Hatchet.

University spokes-
person Crystal Nosal 
declined to confirm the 
layoffs in SMHS, saying 
departments are current-
ly being restructured.

“Reviews and restruc-
turing of administrative 

unit functions and staff-
ing are underway, and 
the goal is for each vice 
president and dean to 
determine the scale and 
scope that is appropri-
ate for their administra-
tive unit,” Nosal said in 
an email. “These efforts 
include very difficult 
decisions about position 
eliminations and layoffs 
that have become more 
urgent given the finan-
cial implications of our 
fall scenario.”

Officials said at the 
September senate meet-
ing that the layoffs would 
be completed near the 
end of the month. Of-
ficials are expected to 
make final decisions for 
a second phase of cuts to 

close GW’s projected $180 
million budget gap in 
the coming days, which 
could include a faculty 
pay reduction.

Hundreds of students 
and employees have 
signed onto various peti-
tions condemning recent 
layoffs.

Provost Brian Blake 
said at the senate meet-
ing that as part of the 
restructurings, officials 
increased the ratio of stu-
dents per academic ad-
viser from 193 to one to 
220 to one, which he said 
is still below the national 
average. He said there 
was “some elimination” 
of academic adviser po-
sitions, which is the first 
public statement from an 

official confirming lay-
offs in a specific depart-
ment.

“I needed to be able to 
go and make sure these 
units are as efficient as 
they can be,” Blake said. 
“We had five weeks of 
conversations, we were 
actually looking at na-
tional norms and any an-
ecdotal challenges.”

Blake also confirmed 
there were some posi-
tions eliminated in the 
Center for Career Ser-
vices. Officials have also 
laid off at least dozens of 
staff across the Universi-
ty’s technology offices as 
well as at least 60 employ-
ees within the facilities 
division and an internal 
consulting office.
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Faculty senators at 
GW’s peer schools said 
officials’ decision to deny 
salary increases for pro-
moted faculty members 
can “severely” impact 
professors’ long-term ca-
reers and hurt morale.

The Faculty Senate 
passed a resolution ear-
lier this month urging 
officials to reverse their 
decision to deny salary 
increases for promoted 
faculty members and 
called on them to fulfill 
the raises before award-
ing salary increases to 
any non-newly promoted 
faculty member or ad-
ministrative official. Pro-
vost Brian Blake said de-
nying salary promotions 
was an “excruciatingly 
tough decision,” and he 
will “re-review the situ-
ation” in December once 
officials understand GW’s 
enrollment for the spring 
semester.

“The decision to delay 
these raises represented 
about a half million in 
FY21 savings and help to 
offset our need for fur-
ther personnel actions,” 
he said in an email. “I am 
personally empathetic to 
our newly promoted fac-
ulty who are at that peak 
of their productivity.”

Blake said the decision 
to deny salary increases 
was “difficult” because 

he knows from his own 
experience that promoted 
professors are reaching 
the “pinnacle” of their 
careers.

He declined to say 
how many faculty mem-
bers who have been re-
cently promoted have not 
received salary increases 
and whether officials 
have plans to comply 
with the requests of the 
resolution. He declined 
to say if officials have a 
set scale for how much of 
a salary increase a pro-
moted faculty member 
receives.

At least four of GW’s 
12 peer schools, including 
Wake Forest University, 
the University of Miami 
and Georgetown Univer-
sity, have implemented 
a policy of pausing merit 
salary increases in light of 
the COVID-19 pandemic.

Faculty senators at 
GW’s peer universities 
said denying salary in-
creases to promoted fac-
ulty is “unfair” and sug-
gested providing half of 
the salary increase now 
and delivering the rest 
later on.

Wayne Davis, the 
president of the Faculty 
Senate at Georgetown 
University, said denying 
salary increases to pro-
moted faculty can cause 
their salary to become 
“really uncompetitive” 
compared to faculty of 
the same rank at other 

universities. He said fac-
ulty promotion raises 
typically range between 
$10,000 and $20,000, and 
missing a promotion sal-
ary increase would have 
a “cumulative” effect on 
their future raises.

“If you miss one, your 
career is really severely 
impacted,” Davis said.

He said Georgetown’s 
Faculty Senate and ad-
ministrators made the 
decision together to stop 
annual merit increases 
and cut 403b retirement 
contributions – which al-
low employees to add to 
their retirement savings 
while decreasing cur-
rent income tax – for all 
faculty and staff but said 
they didn’t think “two 
minutes” about stopping 
salary increases for pro-
moted faculty.

Officials are pausing 
retirement contributions 
for employees starting 
in October, which ex-
perts said is common for 
universities to enact in a 
time when they need to 
cut costs.

“I can’t believe it 
makes any sense to give 
these people a permanent 
lost promotion increase,” 
Davis said. “They’re just 
going to risk losing this 
whole category of fac-
ulty, their whole career is 
going to be ruined basi-
cally.”

Administrators cut medical school jobs, CCAS adviser, employees say

Junior Sofia Gonzalez 
may have transferred to 
GW midway through her 
freshman year, but she 
said she’s always felt “de-
tached” from the Univer-
sity.

When she heard for-
mer history professor Jes-
sica Krug falsely claimed a 
Black identity, she said she 
felt “anxious” for Krug’s 
students and the Afro-
Latinx population on cam-
pus that once trusted her. 
But those feelings aren’t 
new – students of color at 
GW have needed to bear 
“a lot” of the emotional 
labor following racial in-

cidents in recent years, she 
said.

“We’ve been having a 
lot of incidents with rac-
ism on our campus,” she 
said. “And it’s just one of 
those things that keeps 
adding up and adding up, 
and it just gets exhausting 
at a certain point.”

Gonzalez is one of sev-
eral students of color who 
said they often turn to 
the Multicultural Student 
Services Center or Office 
for Diversity, Equity and 
Community Engagement 
for a safe space after racial 
incidents, but they wish 
those resources weren’t 
needed in the first place. 
Higher education experts 
said multiple racist inci-

dents can increase stress 
for students of color who 
are supposed to attend 
GW to study and graduate.

A tense past
After at least five racial 

incidents in the past three 
academic years, officials 
have had to address pres-
ent demands from stu-
dents for greater diversity 
and inclusion training in 
student groups, faculty 
and the administration.

In 2018, two members 
of the Alpha Phi sorority 
were condemned for post-
ing a racist photo on Snap-
chat, pushing dozens of 
students, faculty and staff 
to create a report outlining 
plans to improve diversity 

and inclusion. A little over 
a year later, officials sus-
pended Panhellenic Asso-
ciation fall programming 
after a racist image posted 
by the then-president of 
the Phi Sigma Sigma so-
rority surfaced.

In February, University 
President Thomas LeBlanc 
apologized after facing 
backlash from students 
for comparing support 
for fossil fuel divestment 
to hypothetical support 
for shooting “all the Black 
people here.” And a few 
months later, Krug, the 
history professor, admit-
ted to falsely claiming a 
Black identity.

Jordan West, the direc-
tor of University diversity 

and inclusion programs, 
said the office acknowl-
edges that a lot of mem-
bers in the GW commu-
nity were “deeply hurt” 
and impacted by Krug’s 
actions, and officials have 
provided “campus re-
sources” and a communi-
ty space for those directly 
impacted.

“We heard and contin-
ue to hear and respond to 
the pain in our communi-
ty,” West said in an email. 
“We remain committed to 
creating the spaces needed 
by members of our com-
munity to process and 
heal.”

She said about 5,000 
people registered to attend 
#GWInSolidarity, a four-

week-long ODECE series 
in June following nation-
wide protests against po-
lice brutality. She said she 
has led educational work-
shops covering bias, iden-
tity and other social topics 
on a “regular basis” with 
student organizations, 
staff and faculty since she 
was hired in fall 2018.

“During #GWInSoli-
darity, a workshop on un-
conscious bias for faculty 
was led by myself and in-
cluded practices on inclu-
sive classroom design, and 
more than 160 people at-
tended and stayed for the 
full two hours,” West said.
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‘It just gets exhausting’: Students, experts react to string of racist incidents

FILE PHOTO BY ALEXANDER WELLING | SENIOR STAFF PHOTOGRAPHER
As departments downsize across the University, federal work-study students are finding it increasingly dif-
ficult to find secure jobs. 

Last spring, junior 
Jalen Judy clocked out 
of a shift at the GW Key 
Depot without knowing 
she would soon be fur-
loughed after nearly two 
years in the facilities de-
partment.

After receiving word 
of her furlough in April, 
Judy said she applied for 
over 30 remote federal 
work-study positions 
over the summer and 
heard back from one – 
but the job fell through. 
September marks the 
fifth month without FWS 
income that would help 
cover tuition and grocer-
ies, she said.

Judy is one of more 
than 10 students who 
said they’ve lost their 
FWS position and are 
struggling to find a new 
one amid the pandemic. 
Officials said they are 
working to create new 
FWS jobs with D.C.-area 
organizations, but stu-
dents said they haven’t 
heard back from listed 
positions on Handshake 
or were told the positions 
were already filled.

“I’ve been getting a 
lot of emails like ‘this ap-
plication is now closed,’ 
or ‘please be patient in 
the hiring process due to 
the pandemic and remote 

work,’” Judy said. “I get 
that, but at the same 
time, these are funds 
that I clearly need and 
the government thinks I 
need.”

Bridget Schwartz, the 
director of student em-
ployment, said officials 
started recruiting addi-
tional nonprofit organi-
zations in the D.C. area 
for their Off-Campus 
FWS Program in the 
spring to create more 
jobs. She said student 
employment officials 
launched a social media 
campaign this summer 
to encourage academic 
departments to hire FWS 
students.

When the University 
transitioned to online 
learning for the remain-
der of the spring, officials 
permitted FWS positions 
to pay students until the 
end of the semester even 
if they did not continue 
their work in a virtual 
setting.

Schwartz said the 
number of FWS positions 
available are “slightly” 
down this year com-
pared to the past because 
departments that hire 
“large” numbers of stu-
dents for positions that 
can only be performed 
on campus have been re-
moved. She said she will 
continue to work with 
GW departments and off-

campus sites to provide 
as many opportunities as 
possible for students.

She said at the start of 
classes, there were about 
350 job openings avail-
able on the Student Em-
ployment Talent Manage-
ment System Applicant 
Portal, and positions will 
still be posted for the fall 
semester as departments 
solidify their budgets. 
She said most postings 
also have “multiple” 
openings for students.

“There are a variety of 
positions available to stu-
dents this fall,” Schwartz 
said in an email. “In par-
ticular, we have seen a 
significant number of 
virtual research, commu-
nications, administrative 
and project assistant po-
sitions posted so far this 
semester.”

Kaitlynn Slattery, a 
junior majoring in biol-
ogy, said she learned 
Tuesday that Ross Hall 
staff would terminate all 
undergraduate labora-
tory assistant positions 
to limit the building’s 
capacity during the pan-
demic. Slattery said she 
has begun looking for 
jobs near her apartment 
in D.C. because there 
are fewer FWS posi-
tions available than past 
months.

Federal work-study positions 
‘limited’ this semester, students say
MIRANDA NAZZARO
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Denying raises for promoted faculty 
‘severely’ impacts careers: experts
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After winning the Democratic primary to fill the Ward 3 D.C. Council seat, law professor 
Mary Cheh said she would continue to teach at GW should she win in November.

THIS WEEK’S

EVENTS

THIS WEEK IN HISTORY
September 21, 2006

“MEDDLING IN THE BALLOT BOX: THE CAUSES AND 
EFFECTS OF PARTISAN ELECTORAL INTERVENTIONS”
September 21 • 1 p.m. EDT • Free
Dov H. Levin will speak about his latest book “Meddling in the Ballot 
Box: The Causes and Effects of Partisan Electoral Interventions,” which 
discusses his theories about why foreign powers interfere in elections.

NATIONAL VOTER REGISTRATION DAY
September 22 • 7 a.m. EDT • Free
GW Votes will host a panel of faculty and students on 
National Voter Registration Day as they discuss how to 
register, vote and more.

Legal concerns may block LeBlanc from sharing Swain hiring details: experts

Experts said University 
President Thomas LeBlanc 
may have refused to say 
what led to the hiring of 
an official involved with 
the Larry Nassar sexual 
abuse scandal because of 
legal concerns.

The Faculty Senate 
voted earlier this month to 
recommit a resolution cen-
suring LeBlanc for hiring 
Michigan State University 
official Heather Swain to 
a senate committee, ask-
ing committee members to 
meet privately with LeB-
lanc so he can speak more 
frankly about the hiring. 
Employment law experts 
said publicly sharing de-
tails about controversial 
hirings could potentially 
lead to a defamation suit 
against the University.

The censure resolution, 
which could be placed on 
the senate’s agenda at its 
meeting on Oct. 9, would 
request a “full and com-
plete” report of the vetting 
process for Swain’s hiring. 
Swain withdrew her job 
offer as GW’s vice presi-
dent for communications 
and marketing last month 
after rampant criticism of 
her role in shielding infor-
mation from prosecutors 
during the Nassar suit.

Arthur Wilson, the 
chair of the senate’s execu-
tive committee, said at the 
senate meeting earlier this 
month that the executive 
committee has worked 
“very hard” to receive an 
explanation from LeBlanc, 
but the committee has 
“consistently” been told 
GW’s lawyers will not al-
low LeBlanc to “go into 
detail.”

Employment and labor 
law experts say there is no 

explicit law prohibiting an 
employer from disclosing 
the details of a staff hire, 
but officials could have 
entered into a settlement 
agreement that prohibits 
them from discussing the 
details of the hire. They 
said LeBlanc could theo-
retically disclose general 
information like the oc-
currence of a vetting pro-
cess without going into 
what they uncovered dur-
ing the investigation.

Barbara Lee, a profes-
sor of human resource 
management at Rutgers 
University, said potential 
legal liability may play a 
part in employers’ reluc-
tance to disclose hiring 
details.

“Unless the University 
has a clear policy that re-
quires the president to 
confer with others or to 
provide details about a 
search or a hiring deci-
sion, I’m not aware of any 
other legal limitations on 
the president’s authority,” 
Lee said in an email.

Lee said there are “dis-
incentives” for employers 
to disclose the circum-
stances of a hiring, like 
confidentiality concerns 
with respect to the candi-
date.

“There could be con-
fidentiality concerns like 
who the other candidates 
were, why they were not 
chosen, what was learned 
during reference checks,” 
Lee said. “Negative infor-
mation disclosed about 
any particular candidate 
could become the basis for 
a defamation lawsuit.”

GW policy requires of-
ficials to oversee a “stan-
dard background screen-
ing” for all “finalists” for 
faculty and staff posi-
tions, which are normally 
conducted by third-party 

vendors. Hiring records 
are then kept on file for at 
least two years.

Joseph Hornack, a pro-
fessor of law at the Univer-
sity of Pittsburgh, said it’s 
not uncommon for legal 
counsel to take a “cautious 
approach” with determin-
ing what hiring informa-
tion to disclose publicly.

“The attorney might 
be nervous about disclos-
ing information because 
if they end up disclosing 
something that potentially 
could be damaging to the 
applicant’s reputation, 
there could be legal impli-
cations,” he said.

“The attorney might 
be nervous about disclos-
ing information because 
if they end up disclosing 
something that indicates 
some form of bias in the 
hiring or not following 
certain best practices or 
ends up disclosing some-
thing that potentially 
could be damaging to the 
applicant’s reputation, 
there could be legal impli-
cations there,” he said.

Hornack said if the 
information disclosed is 
false and does damage to 
the reputation of the ap-
plicant, then the Univer-
sity could be subject to a 
defamation lawsuit. But he 
said there is no valid defa-
mation claim if the infor-
mation disclosed is true.

Hornack added that 
instances where a job of-
fer was either rescinded 
or withdrawn could have 
negative consequences on 
a university’s reputation.

“It certainly can do 
some damage to the uni-
versity’s reputation to 
have made a hiring de-
cision and then having 
to back down because 
they didn’t do the proper 
checking of the applicant 

before hiring,” he said.
Orly Lobel, a distin-

guished professor of law 
at the University of San 
Diego, said while the pres-
ident doesn’t have a legal 
obligation to speak about 
the hiring process, he isn’t 
legally barred from it ei-
ther.

Lobel said a presi-
dent’s only limitation to 
revealing information 
would be signing a non-
disclosure agreement. She 
said depending on how 
the NDA was drafted and 
the scopes of the contract, 
LeBlanc may have limits in 
speaking out.

“It is good practice for 
a university to have rela-
tive transparency in hir-
ing processes,” she said in 
an email. “Though the re-
ality is that these organi-
zations, especially private 
universities, have been in-
creasingly conducting hir-

ing processes with opacity 
and secrecy.”

She said the president 
could supply some in-
formation about the hire 
rather than information 
that was disclosed during 
the vetting process, like 
reassuring the community 
that the people involved in 
the process were indepen-
dently investigated.

Lobel added that uni-
versities have a high in-
terest in doing “due dili-
gence” with respect to 
candidates, like contact-
ing previous employers 
and vetting the candidate 
so that there “aren’t any 
skeletons left uncovered.”

“This is especially 
true at universities where 
faculty governance is a 
fundamental principle,” 
she said. “Especially true 
these days when we know 
that systematic patterns of 
wrongdoing and hushing 

of unlawful and unethical 
activities have been ex-
posed in a range of insti-
tutions.”

Lynne Bernabei, an em-
ployment discrimination 
lawyer at D.C. law firm 
Bernabei & Kabat, said 
transparency is especial-
ly essential in the hiring 
process for higher-level 
administrators given their 
power in the university 
and the vulnerability of 
students.

She said incorporating 
students and faculty in the 
vetting process, conduct-
ing background checks 
and having public ses-
sions discussing the hire 
could make the process 
more open.

“Higher-level adminis-
trators have more author-
ity and power at the uni-
versity,” she said. “There 
is a need to be even more 
careful with these hires.”
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The University could face a defamation suit if it reveals information about Heather Swain’s hiring, legal 
experts said. 
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After months of calls for 
campus police reform, offi-
cials reassembled the Divi-
sion of Safety and Facilities’ 
Student Advisory Board this 
month to evaluate students’ 
demands.

Second-year graduate 
student Rebecca Bizzarri, the 
coordinator for the student 
advisory board, said board 
members convened for their 
first meeting of the academic 
year Tuesday, during which 
students reported to officials 
like GW Police Department 
Chief James Tate. Bizzarri 
said the board consists of 12 
undergraduate students who 
will meet every three weeks 
throughout the school year 
to share feedback about cam-
pus safety and discuss initia-
tives.

GWPD established the 
student advisory board in 
2018 to better connect stu-
dents with the department 
and discuss on-campus safe-
ty concerns.

“As we enter the third ac-
ademic year since the forma-
tion of the Student Advisory 
Board, the division remains 
committed to our goal of 
promoting transparency and 
collaboration between staff 
and students through the 
Student Advisory Board,” Bi-
zzarri said in an email.

Bizzarri said board mem-
bers can participate in per-
sonnel hiring, join safety 

walks through campus and 
provide input for the Return 
to Campus plan, as officials 
prioritize transparency to 
keep students engaged with 
University planning.

“Opportunities to partici-
pate in safety initiatives are 
ever-involving, and we are 
thankful to have a commit-
ted group of students willing 
to lend a hand and provide 
feedback on a number of dif-
ferent topics,” she said.

Tate mentioned the ad-
visory board last month as 
he unveiled his vision for 
GWPD to promote commu-
nity involvement and insti-
tute new reforms – including 
body-worn cameras, a train-
ing program and plans this 
fall to hire a community out-
reach officer who will meet 
with students on the board.

He said students beyond 
the board can now join the 
GWPD officer hiring process 
and interview new officers 
themselves. He said he plans 
to reach out to student orga-
nizations like the Student 
Association and Black Stu-
dent Union to involve more 
students in officer hiring.

Anna Weber, the Student 
Association’s vice president 
for campus operations, said 
she serves on the board 
alongside other members of 
the SA, BSU and Residence 
Hall Association. Students 
spent last week’s meeting 
asking officials questions 
about how GWPD plans to 
address safety during the 

pandemic and social justice 
issues like the Black Lives 
Matter movement, she said.

Tate told board members 
he hopes to minimize offi-
cers’ contact with students 
during the pandemic, limit 
their presence in the area and 
market the department as a 
community-wide resource 
for student safety, Weber 
said. She said officials have 
welcomed students’ perspec-
tives and she hopes GWPD 
can continue to build rela-
tionships with students.

Weber said officials 
updated the board on last 
month’s reforms to GWPD 
and introduced members 
to The GW Guardian App, 
designed to replace GW 
PAL, connect students with 
GWPD and provide a new 
Safety Timer that monitors 
late-night activity. She said 
Scott Burnotes, the associate 
vice president of safety and 
security, suggested officials 
increase nighttime light-
ing on campus, as students 
mentioned they felt less safe 
at night when campus is rela-
tively deserted.

“Because campus is less 
dense, it can be really, really 
scary at night, hence why 
you would look at things like 
lighting or video surveillance 
or all of those other compo-
nents under safety and facili-
ties that you can use instead 
of having officers patrolling 
campus because cops at ev-
ery corner are not the solu-
tion,” she said.

SA Sen. Sam Packer, 
CCAS-U, who also serves on 
the student advisory board, 
said this year’s panel will 
grant students greater access 
to police officers than a city 
police department, adding 
that student activists want 
better communication with 
GWPD so they can feel safer 
when protesting on campus.

Earlier this year, an offi-
cer who allegedly pushed a 
student down several stairs 
outside University President 
Thomas Leblanc’s on-cam-
pus residence was placed on 

administrative leave, and of-
ficials later announced plans 
to reform GWPD practices. 
BSU wrote a letter to the de-
partment in June, demand-
ing that officers strengthen 
their relationship with stu-
dents.

“We wouldn’t want an-
other incident like what hap-
pened in the spring to occur 
again, and hopefully with 
better communication, we 
protesters can do our action 
without having to risk alter-
cations with GWPD,” Packer 
said.

Packer said she will main-
tain “constant open commu-
nication” with students as 
she serves on the board this 
fall, and she wants to ensure 
GWPD training and guide-
lines are effective in prevent-
ing violence on campus.

“It is more important 
than ever that people of color, 
LGBTQ people and activists 
all feel protected by our cam-
pus security, not threatened 
due to similarities to the po-
lice that have been acting so 
violently around the coun-
try,” she said.

Student advisory board charts new vision for GWPD
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Students on the Division of Safety and Facilities’ Student Advisory Board spent last week’s meeting 
questioning officers about safety on campus during the pandemic.
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Witholding promoted faculty raises a ‘short-sighted’ solution, experts say

Chris Bonneau, the presi-
dent of the Faculty Senate 
at the University of Pitts-
burgh, said promoted fac-
ulty at the school are still 
receiving salary increases. 
He said senators worked 
with officials to discuss 
how to make cuts to the 
university budget salary 
freezes for non-promoted 
faculty.

Bonneau said rejecting 
promoted faculty members’ 

salary increases is “short-
sighted” because the finan-
cial savings are relatively 
small.

He said he is concerned 
that the clause of the reso-
lution that calls for pro-
moted faculty to receive 
salary increases before 
other faculty members re-
ceive them may “pit” pro-
fessors against each other. 
Bonneau said Pittsburgh’s 
senate usually resolves is-
sues with administrators 
before creating a resolu-
tion and when an issue 

becomes public, it changes 
the “dimension of the dis-
cussion.”

“We disagree with the 
administration plenty,” 
he said. “Usually it’s done 
behind closed doors so 
by the time something 
comes up, we’re all on 
board.”

Bonneau said the fact 
that this issue was dis-
cussed in the open is a 
“failure of self-gover-
nance.”

Kevin McFarland, the 
co-chair of the Faculty 

Senate at the University of 
Rochester, said he serves 
on a faculty salary reduc-
tion advisory committee, 
which decides how to 
address the university’s 
financial shortfalls. He 
said senators and officials 
decided “very early on” 
to stop all raises except in 
the case of promotions.

“As a faculty member, 
you typically don’t get 
very many promotions in 
your track,” McFarland 
said.

McFarland said mem-

bers of the Faculty Senate 
were consulted in the deci-
sion to stop all other raises 
and were able to come to 
an agreement with admin-
istrators without the need 
to create a resolution.

“A well-run shared 
governance system helps 
you get to consensus,” 
McFarland said.

Dave Haaga, a faculty 
senator representing the 
College of Arts and Scienc-
es at American University, 
said officials at American 
froze salary increases for 

all faculty, regardless of re-
cent promotions, and said 
furloughs and salary cuts 
will likely come in the near 
future.

GW officials imple-
mented a salary freeze 
for all employees in April 
and announced that some 
senior administrators 
would take a voluntary 
pay cut.

“The key in my mind 
would be just making sure 
that faculty have input into 
these decisions about trad-
eoffs,” Haaga said.
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Student Court judg-
es overhauled their 
governing documents 
late last month for the 
first time in more than 
seven years, arranging 
court procedures and 
case deadlines for stu-
dents to easily access 
online.

The judges – two un-
dergraduate and three 
graduate students – 
outlined initiatives in 
May for the academic 
year, like updating the 
body’s rules and proce-
dures with lengthened 
guidelines and increas-
ing virtual access to 
formal complaint docu-
ments. As-
sociate Judge 
Yun-Da Tsai 
said the court 
prioritized an 
update of the 
p r o c e d u r e s 
because the 
small num-
ber of guide-
lines were 
“exceptionally 
vague,” so he 
spent months 
reworking the 
bylaws, procedures and 
compiling past court de-
cisions.

“The thing is that 
the old bylaws and I 
think the old proce-
dures were basically 
just the first level,” he 
said. “It was just, ‘this 
is how you fill out a 
complaint, and here’s 
the general timeline of 
basis. Things may hap-
pen. Who knows?’ And 
that’s it.”

Throughout the 
summer, the judges up-
dated their rules and 
procedures, now on the 
SA website, which al-
lows all parties to look 
through the judicial 
handbook to assess how 
to address their com-
plaint to the judges, Tsai 

said.
He said all proce-

dures for the court are 
now “uniform” and 
available for public 
access on the court’s 
virtual page, which in-
cludes a “standardized 
and simplified” format 
of court briefs and mo-
tions.

Tsai said he wrote 
roughly 45 new rules 
of possible court situa-
tions regarding proce-
dures to ensure future 
judges also know how 
to address a situation. 
He said without the up-
dates to the court docu-
ments, the body would 
have spent more time 
addressing “basic” 
questions in a hearing – 
which are now outlined 

in the judicial hand-
book on the SA website 
– rather than coming to 
a decision.

“In the future, you 
will have courts where 
there may be four non-
law students and one 
law student,” Tsai said. 
“And God forbid that 
law student not be well 
trained in civil proce-
dure.”

Judges are appoint-
ed by the Student As-
sociation president and 
approved by the senate, 
and the court must in-
clude three graduate 
and two undergradu-
ate students, according 
to the court’s judicial 
handbook.

Tsai said he is cur-
rently compiling court 

decisions and docu-
ments from the court’s 
creation in 1991 up to 
present day, but he said 
documentation has not 
been “well kept” for 
court decisions since 
around 2000. He said 
the updated bylaws 
and procedures state all 
court decisions must be 
written down – instead 
of made only verbally 
– via general order or 
judgement, a court de-
cision regarding legal 
rights and decisions.

He added that the 
judges convened late 
last week to select a 
new court registrar in 
charge of the body’s 
social media and out-
reach on behalf of the 
court.

“As the scat-
tered archives 
of the court 
can attest to, 
poor record-
keeping and 
unofficial un-
written agree-
ments harms 
future courts 
and litigants, as 
it makes it near 
impossible to 
piece together 
the events lead-

ing up to a case and 
what reasoning under-
lies the final judgment 
in a case,” he said.

Shealyn Fraser, the 
SA vice president for 
public affairs who com-
municated with Tsai on 
the court updates, said 
she met with Tsai via 
Zoom to outline the in-
formation that needed 
to be updated on the SA 
websites – a “pretty sim-
ple” process. She said 
keeping the old infor-
mation would “confuse 
students.”

“It was important 
for me to be a part of 
it because if we hadn’t 
talked, all of last year’s 
procedures would still 
be up on the website,” 
Fraser said.

Researchers in the Grad-
uate School of Political Man-
agement are using Twitter 
data to predict the outcome 
of the 2020 presidential elec-
tion.

The Public Echoes of 
Rhetoric in America Project 
is tracking Twitter topics 
and conversations related to 
the November general elec-
tion to predict voter behav-
ior and to determine which 
candidate will win electoral 
college votes from battle-
ground states like Arizona 
and Colorado. Research-
ers involved with the proj-
ect said they can improve 
upon existing forecasts for 
the presidential election by 
incorporating social media 
discourse like discussions of 
and reactions to the election 
and the candidates.

Michael Cornfield, the 
director of the PEORIA proj-
ect and an associate profes-
sor of political management, 
said he and GSPM Director 
Lara Brown are analyz-
ing Twitter data to build an 
improved election forecast 
model using tweets and 
public opinion.

“Dr. Brown and I formed 
the project five years ago to 
explore the potential of so-
cial media metrics as a new 
methodological window on 
public opinion,” he said in 
an email.

Researchers factored 
a state-level partisan lean 
based on past elections, 
polls, unemployment rates 
since January and national 
favorability ratings for each 
candidate into the forecast 
model, in addition to Twitter 
data, according to the proj-
ect’s reports.

Cornfield said voters 
should pay attention to fac-
tors that may impact the 
outcome of the election like 
endorsements by prominent 

figures and the number of 
requested absentee ballots 
by political parties in certain 
states, both of which he said 
Democrats currently “hold 
the edge” in.

Researchers from the 
PEORIA project began re-
leasing predictions for the 
2020 Democratic primaries 
in February and created a 
weekly Tweeterboard cover-
ing the election last August.

Cornfield said the week-
ly Tweeterboard is a “fun 
offshoot” of PEORIA’s main 
forecast model and is set 
to make a return this week 
to examine the number of 
tweets mentioning each 
candidate in battleground 
states.

“If we detect an interest-
ing pattern or change, we 
will delve into those tweets 
and examine their authors 
and content,” he said.

The most recent report 
from Sept. 9 predicts that 
former Vice President Joe 
Biden will win the Electoral 
College and eight out of the 
12 potential swing states. 
Iowa is the only state to lean 
toward President Donald 
Trump with Texas, Georgia 
and Ohio as tossups, the re-
port states.

The project released its 
first predictions on the pres-
idential election on Aug. 11 
and has had two other re-
ports since then with limited 
changes.

Meagan O’Neill, the 
leading researcher on the 
project, said PEORIA’s 
model offers a forecast dif-
ferent from other popular 
election-predicting websites, 
like FiveThirtyEight or Real-
ClearPolitics, by including 
an analysis of trends from 
Twitter.

“We’re specifically in-
terested in any dynamics 
or movements in the elec-
tion and what that means in 
terms of the Twitter data,” 
she said. “For example, when 

we suddenly see a spike in 
our prediction, we can log 
onto Twitter and pull those 
tweets in order to see what 
might’ve caused that spike 
so that it’s more about the 
public conversation about 
the campaign.”

O’Neill said the project 
is very “transparent” about 
its methodology since the 
information researchers are 
including is easily accessible 
by the public. She said re-
searchers are working with 
Brandwatch, a digital con-
sumer intelligence company 
that collects and analyzes 
the Twitter data they use, 
which she said mitigates 
many of the concerns sur-
rounding bots and fake ac-
counts on Twitter skewing 
the discussion online.

O’Neill said researchers 
for the project are predict-
ing results nationwide but 
specifically selected 12 bat-
tleground states – Arizona, 
Colorado, Florida, Georgia, 
Iowa, Michigan, North Car-
olina, Nevada, Ohio, Penn-
sylvania, Texas and Wis-
consin – earlier in March to 
examine in depth. She said 
either candidate can win 
these states after reviewing 
their prior voting history 
and consulting with experts 
and other forecast models.

O’Neill said the research-
ers intended to release week-
ly reports, but due to limited 
changes in the race, they are 
now releasing a new report 
with updated predictions 
every two weeks.

She said despite the elec-
tion being fewer than 50 
days away, there does not 
seem to be any major chang-
es in the reports “from week 
to week,” but she noted there 
have been some since the re-
lease of their Sept. 9 report.

“It looks like North Caro-
lina is moving toward a tos-
sup state, and it looks like 
Texas is moving toward a 
safer Trump state,” she said.

The Office of Under-
graduate Admissions is 
adjusting its recruitment 
events this fall amid the 
ongoing pandemic.

Potential applicants 
can tune in to more than 
50 panel discussions spe-
cific to majors and campus 
life as well as GW Day, an 
all-day workshop on life 
at GW, the office’s events 
website states. Ben Toll, 
the dean of undergradu-
ate admissions, said of-
ficials have greater access 
to students from around 
the country and world 
through virtual program-
ming, like Zoom informa-
tional sessions and college 
fairs.

“Even before the Uni-
versity officially tran-
sitioned to remote in-
struction in March, the 
undergraduate admis-
sions office has been rei-
magining the tactics and 
strategies by which we re-
cruit students to best fit a 
virtual environment,” Toll 
said in an email. “In fact, 
the virtual environment 
opens some new opportu-
nities as it removes some 
of the logistical barriers 
that can constrain our 
work.”

He said the office is 
working with high school 
college counselors to iden-
tify how to connect with 
prospective students at-
tending school in person 

and fully virtual. He said 
the admissions team par-
ticipated in nine more 
high school visits and col-
lege fairs between Aug. 1 
and Sept. 15 than they did 
last year.

Toll said the office is 
creating a group of ad-
missions staff to iden-
tify “changes in student 
behavior” through stu-
dents’ applications as a 
way of connecting with 
applicants impacted by 
COVID-19. He said ad-
missions counselors are 
“well-positioned” to en-
gage with students and 
offer additional assistance 
if they notice “concerning 
patterns” or issues similar 
to this summer’s Connect 
GW text initiative.

“There are great 
schools throughout the 
world, but sometimes the 
in-person logistics pre-
vent us from making those 
personal connections,” 
Toll said. “This year, we 
are taking full advantage 
that those barriers have 
been erased. The dispro-
portionate impact of CO-
VID-19 across race, ethnic-
ity, socioeconomic status 
and geography will have 
real impacts on how stu-
dents approach their col-
lege search.”

He said Your GW, a 
weekend-long recruit-
ment program for high 
school seniors interested 
in learning about GW, will 
operate as a semester-long 
mentorship program for 

prospective students. He 
said students who are ac-
cepted to the Your GW 
program will be paired 
with office staff and cur-
rent students to guide 
them through conversa-
tions on topics like diver-
sity, equity and inclusion 
and tips on the admission 
process.

Students taking part in 
Your GW 2020 will meet 
every other week with a 
small group of admissions 
staff members and cur-
rent students in the Dean’s 
Council for Multicultural 
Recruitment, according to 
the admissions website.

“A lot of students and 
counselors rely on fly-in 
programs for exposure 
to different colleges they 
may never hear about, es-
pecially ones out of state 
or further away,” Toll said. 
“With the inability to have 
physical fly-in programs 
due to COVID-19, stu-
dents are still looking for 
some way to connect with 
schools.”

College admissions 
experts said admission of-
ficers need to emphasize 
building personal con-
nections with students at 
virtual college fairs and 
high school informational 
sessions to assist students 
navigating the college ap-
plication session.

Andrea Felder, the as-
sistant vice provost for 
undergraduate admis-
sions at American Univer-
sity, said the office created 

a “robust” plan to connect 
with students, families 
and high school counsel-
ors this fall at more than 
50 virtual AU information 
sessions.

Felder said the depart-
ment has “significantly 
increased” its outreach 
with simulated classes for 
students to hear directly 
from faculty and a joint 
counselor hosted event 
with D.C.-area colleges 
like GW to share informa-
tion about their institu-
tion.

Dave Kobzina, the as-
sistant director for trans-
fer recruitment at Port-

land State University in 
Oregon, said the depart-
ment is offering longer 
personalized adviser 
meetings with students 
interested in applying and 
hosting live sessions like 
virtual tours on Zoom 
with enrolled students to 
walk families through the 
campus.

He said the pandemic’s 
uncertain timeline might 
leave students reconsid-
ering whether they want 
to apply to colleges that 
are out of state or far from 
home because of concerns 
with affordability, which 
can mean a smaller pool 

of applicants.
College administrators 

anticipate students grap-
pling with the financial 
and psychological impacts 
of the virus could choose 
to stay closer to home, go 
to less expensive schools, 
take a year off or not go to 
college at all.

“We have a lot of stu-
dents that need that extra 
help,” Kobzina said. “For 
many students, and I’m 
not classifying any one 
group, online learning 
is posing challenges. So 
how can we be empathetic 
to them and try to assist 
them as best as possible?”
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GSPM researchers using Twitter 
data to predict 2020 general election 

Student Court judges overhaul 
bylaws to replace ‘vague’ guidelines

HATCHET FILE PHOTO
Dean of Undergraduate Admissions Ben Toll said moving events online has actually enabled admissions 
staff to reach students all over the country and world. 
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The model predicts a win for former Vice President Joe Biden, who is expected to take eight out of 12 swing 
states. 

“As the scattered archives of the 
court can attest to, poor record-
keeping and unofficial unwritten 
agreements harms future courts 
and litigants, as it makes it near 
impossible to piece together the 
events leading up to a case and 

what reasoning underlies the final 
judgment in a case.”

YUN-DA TSAI
ASSOCIATE JUDGE



The D.C. Department of 
Transportation announced 
plans earlier this month to 
start constructing a network 
of protected bike lanes on 
campus with new instal-
lations on 20th, 21st and G 
streets.

DDOT spokesperson 
Mariam Nabizad said of-
ficials will start installing 
the two-way protected bike 
lanes “in late fall” and will 
finish the project after sum-
mer 2021. The bike lanes, 
which will run through cam-
pus on 20th and 21st streets 
and connect on G Street in 
front of Lisner Hall, are the 
first of a three-phase project 
that will connect the Nation-
al Mall to Dupont Circle.

Nabizad said the bike 
lanes will range between 12 
to 15 feet wide and replace 
about 140 parking spaces, as 
officials install the lanes on 
the west side of 20th Street, 
the south side of G Street and 
the east side of 21st Street. 
During construction, work-
ers will set up “hundreds of 
signs,” modifications to traf-
fic signals and curb ramps, 
new striping, “protected 
bike lane devices” and “a 
floating bus island,” she said.

In Phase One, design 
plans show officials will 
construct protected lanes 
between Massachusetts Av-
enue near Dupont Circle and 
the south end of campus at 
Virginia Avenue. In Phase 

Two, the bike lanes will con-
tinue down 21st Street before 
hitting Constitution Avenue 
at the National Mall in late 
2021. Officials will extend 
the 20th Street bike lane past 
Dupont Circle and up to 
Connecticut Avenue in Phase 
Three.

Nabizad said officials 
have not yet set a timetable 
for Phase Three. She said 
DDOT officials first decided 
to install the lanes on 21st 
Street through a long-term 
plan called MoveDC, and 
officials later identified 20th 
Street as another route to in-
clude in the project following 
discussions with neighbor-
hood stakeholders in Foggy 
Bottom.

The Foggy Bottom and 
West End Advisory Neigh-
borhood Commission has 
negotiated the city’s bike 
lane proposals with DDOT 
for more than two years 
since District officials first 
announced plans in 2017. 
The ANC supported the 
city’s initial plans in 2018 and 
passed a resolution last Janu-
ary to request that DDOT in-
stalls the lanes on either 20th 
or 21st street.

“Stakeholders in the 
West End and Foggy Bot-
tom neighborhoods were 
instrumental in shaping the 
final alignment of the 20th 
and 21st street NW protected 
bike lanes,” Nabizad said in 
an email.

DDOT officials launched 
a neighborhood planning 
study in 2018 to determine 
how to situate the new bike 

lanes between 20th, 21st and 
22nd streets, and the agency 
held three public meetings 
with community members in 
2018 and 2019 to gauge feed-
back, Nabizad said. She said 
agency officials gave “great 
weight” to recommenda-
tions ANC commissioners 
proposed throughout the 
project.

Nabizad said the final 
plan is a “hybrid” of ANC 
proposals.

“The 20th/ 21st/ 22nd 
Street Protected Bike Lane 
Project was developed with 
extensive public and in-
teragency input, including 
several public meetings and 
robust stakeholder engage-
ment,” she said.

James Harnett, a senior 
and the chair of the Foggy 
Bottom and West End ANC, 
said he was encouraged 
to see DDOT advance the 
ANC’s recommendations 
to install bike lanes on 20th 
and 21st streets because it 
will provide a safer means of 
transportation for individu-
als commuting through the 
neighborhood.

“This is going to be able 
to deliver on the safety that 
folks from very young to 
very old are looking for to 
safely navigate Foggy Bot-
tom and the West End and 
get to the places they need to 
be,” Harnett said.

Harnett said the pro-
tected lanes will limit the 
cyclist’s fear of getting struck 
by a driver on busy roads 
that run through campus – a 
concern that he said comes 

with commuting through lo-
cal traffic.

“Many folks are frankly 
and rightfully scared of bik-
ing or scootering in the road-
way, especially in rush hour 
when folks are speeding to 
get either into or out of the 
city along the roads that go 
through campus,” Harnett 
said.

Harnett says the three-
phase approach allows of-
ficials to start installing im-
provements ahead of time 
instead of waiting a few 
years for all three phases to 
be ready simultaneously.

“We’re still moving for-
ward on most of this network 

because we know that most 
of the network is ready to 
go, and we can come back to 
these very small pieces later, 
and frankly, that’s a much 
better outcome,” Harnett 
said.

Garret Hennigan, the 
community organizer for the 
Washington Area Bicyclists 
Association, said local bikers 
have expressed “enormous 
enthusiasm” toward the new 
bike lanes. WABA members 
have spent the last six years 
communicating with ANCs, 
engaging with residents 
across the ward and meeting 
together monthly to push for 
more bike lanes and off-street 

trails in D.C., Hennigan said.
“The best way to get peo-

ple biking is by creating safe 
spaces for them to do that,” 
he said. “The average person 
is not going to look at 20th 
Street as it is today and think, 
‘That’s a place I want to ride 
a bike.’”

He said WABA’s goal is to 
create 20 miles of protected 
bike lanes in D.C. by 2020..

“We have people in every 
ward really clamoring to be 
building more protected bike 
lanes, so while we haven’t 
quite hit the mileage that we 
were going for, there are so 
many more projects in the 
pipeline,” Hennigan said.
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Millions of patients at risk for 
losing health center access

Researchers from 
the Milken Institute 
School of Public Health 
published a study ear-
lier this month revealing 
that millions of Ameri-
cans are at risk of losing 
access to community 
health centers because of 
a lack of funding.

The report, which is 
published annually us-
ing the Health Resources 
and Services Adminis-
tration’s data on health 
centers, shows that vis-
its to community health 
centers had dropped by 
about 20 percent by late 
August since before the 
pandemic and about one 
out of 14 centers have 
closed nationwide. Jessi-
ca Sharac, a research sci-
entist in the Department 
of Health Policy Man-
agement, said communi-
ty health centers provide 
services like dental care 
and transportation that 
people risk losing long-
term access to.

Sharac said she 
worked with Geiger Gib-
son/RCHN Community 
Health Foundation to 
compile the report for 
2019, and she and her 
team are using financial 
and demographic data 
from HRSA to track how 
the pandemic is affect-
ing community health 
centers on a weekly ba-
sis.

She said HRSA is 
reporting how many 
centers have closed, the 
decline in weekly visits 
to centers and the per-
centage of staff that is 
unable to work due to 
safety concerns from the 
pandemic.

The report found that 
nearly 30 million Ameri-
cans – many who are 
racial and ethnic minori-
ties – received care at a 
federally funded health 

center in 2019.
Sharac said commu-

nity health centers are 
missing large amounts 
of revenue because of a 
drop in patient visits and 
a lack of federal fund-
ing, which could lead to 
multiple closures. She 
added that the Afford-
able Care Act provided 
funding for community 
health centers, but cen-
ters could lose federal 
funding after the CARES 
Act’s funding runs out in 
November.

“The big problem re-
ally facing community 
health centers right now 
is financial uncertain-
ty,” Sharac said. “Obvi-
ously with the decline 
in visits to community 
health centers because 
of people being afraid 
to go out to get health 
care and trying to stay 
indoors, they might not 
be able afford health care 
because they lost a job or 
similar things like that.”

Public health experts 
said community health 
center closures put unin-
sured community mem-
bers at risk of losing their 
care in the long term.

Leila Barraza, an as-
sociate professor of pub-
lic health at the Universi-
ty of Arizona, said many 
people haven’t been ac-
cessing the regular care 
they need from primary 
care doctors, including 
at community health 
centers, due to the COV-
ID-19 pandemic. She said 
people with underlying 
medical conditions who 
are at a greater risk for 
contracting COVID-19 
may have trouble access-
ing the health care they 
need if their community 
health center has closed 
and they don’t have an-
other primary care doc-
tor.

“People still need 
their primary care,” she 
said. “We know that 

people with underlying 
medical conditions are 
at higher risk of severe 
complications from CO-
VID-19, so those under-
lying conditions, people 
still need care for those.”

Tara McCollum Plese, 
the chief external affairs 
officer for the Arizona 
Alliance for Commu-
nity Health Centers, said 
health centers in Arizo-
na have started to offer 
telemedicine options for 
patients who don’t want 
to come into the office, 
which she said can make 
reimbursements for doc-
tors complicated because 
telemedicine costs less 
than in-person care.

The Medical Faculty 
Associates started of-
fering virtual follow-up 
visits for patients who 
received care at the 
emergency department, 
which medical experts 
said can complicate the 
reimbursement process 
for health care providers.

“The funding issue 
is paramount because if 
you don’t have a good 
strong workforce, it is al-
most impossible to serve 
the people in that com-
munity,” Plese said.

She added that poli-
cymakers and public 
health officials should 
use data like the in-
formation compiled in 
Sharac’s report to guide 
their decisions about 
how they’ll fund com-
munity health centers 
moving forward.

“Those people with 
chronic diseases may 
find themselves con-
cerned about not having 
seen their primary care 
provider in a certain pe-
riod of time,” she said. 
“Especially if they’re 
diabetic or have asthma, 
this is really the time 
that this is most critical 
that they be able to touch 
base with their primary 
care providers.”
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Elliott School officials have released resources for professors to help make their classes more inclusive, like 
model inclusive syllabus language and support for students who want to report bias-related acts.

Elliott School officials provide 
resources for ‘inclusive teaching’

Elliott School of Interna-
tional Affairs officials said 
they spent the past year in-
creasing student leadership 
in its Council on Diversity 
and Inclusion and added re-
sources for inclusive teaching 
to their website as part of an 
annual plan to promote diver-
sity in the school.

Officials said they hired a 
diversity program manager, 
integrated diversity and in-
clusion into the hiring process 
for faculty and staff and held 
various events in partnership 
with cultural organizations 
at GW. They said while some 
events needed to be canceled 
due to the pandemic, Elliott 
School staff completed focus 
groups that have helped set 
diversity and inclusion goals 
for this academic year.

Jonathan Walker, the assis-
tant dean for student services, 
diversity and inclusion for the 
Elliott School, said officials 
hired Kylie Stamm, a special-
ist in diversity in higher edu-
cation, as a diversity program 
manager last November to 
support and implement the 
goals of the plan. He said she 
has provided “significant sup-
port” in executing the initia-
tives from the action plan.

Walker said Elliott School 
officials also hosted various 
“cultural heritage and identi-
ty-based” programs, includ-
ing a partnership with the 
U.S. State Department to host 
a reception for the Historically 
Black Colleges and Universi-
ties Foreign Policy Confer-
ence for Black History Month. 
He said officials also hosted a 
keynote speaker, a professor 
of psychology and education 
from Columbia University, 
who spoke about microag-
gressions and racism related 
to the COVID-19 pandemic 
for Asian and Pacific Islander 
Heritage Month in May.

Walker said East Asia Na-
tional Resource Center staff 
partnered with Spelman and 
Morehouse colleges to host 
programs and seminars this 
year on U.S.-China trade re-
lations and professional de-
velopment. The center also 
worked with K-12 schools to 
host teacher training semi-
nars and field trips for stu-
dents, he said.

Walker said officials re-
structured the Council on 
Diversity and Inclusion to in-
clude four undergraduate stu-
dent seats representing fresh-
men, sophomores, juniors and 
seniors and graduate student 
seats for first-year and second-
year representatives. He said 
a team of faculty from the 
council created an inclusive 
teaching statement over the 
summer with resources like 
readings from a diverse group 
of authors for Elliott School 
faculty to use in their classes.

The teaching statement in-
cludes four “components” to 
make teaching more inclusive 
for students: “how we teach,” 
“what we teach,” “where we 
draw our pedagogical mate-
rials” and “how we support 
constructive and supportive 
student engagement.”

The statement features re-
sources and examples for pro-
fessors to make their classes 
more inclusive for students 
through inclusive syllabus 
language, diverse class read-
ings and support resources 
for students to understand 
race and report bias-related 
acts.

“Our faculty and students 
also worked on developing 
best practices and recommen-
dations to integrate implicit 
bias discussions into the core 
courses of Elliott School stu-
dents,” Walker said.

He said officials also com-
pleted focus groups with staff 
members, which has “in-
formed” upcoming goals for 
the 2020-2021 academic year.

Stamm, the diversity pro-
gram manager, said over 
the course of the year, Elliott 
School officials created an 
email newsletter to “expand” 
communications within the 
Elliott School and broader 
GW community and worked 
to support the creation of the 
Young Black Professionals in 
International Affairs student 
organization. 

Jennifer Brinkerhoff, a pro-
fessor of international affairs 
and former co-chair of the 
council, said she is “proud” 
of the council for creating the 
inclusive teaching statement, 
which she said faculty, staff 
and students worked to create 
in response to the Black Lives 
Matter movement.

Rollie Lal, an associate 
professor of international af-
fairs and co-chair of the coun-
cil, said the council, which 
includes seven students, has 
placed students in working 
groups for officials to “seri-
ously” take their input into 
consideration. She said to in-
crease student engagement 
with faculty and students 
about diversity issues, Elliott 
School officials assigned all 
freshmen to read the book 
“Tell Me Who You Are: Shar-
ing Our Stories of Race, Cul-
ture, & Identity.”

She said faculty plan to 
discuss the book, which is 
about the way people across 
the U.S. experience racism, 
early in the semester.

Lal said she spent the 
summer adding resources to 
the webpage for the inclusive 
teaching statement, which she 
said can help faculty under-
stand how they can imple-
ment gender equality in their 
course syllabi.

“I think it was really a ma-
jor step forward in really stat-
ing that this is important to us 
as a school, and it is important 
to us as individuals and we’re 
all going to work on moving 
forward on this,” she said.

CARLY NEILSON
STAFF WRITER

LIA DEGROOT
NEWS EDITOR
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The on-campus project is part of a larger plan to connect the National Mall to Dupont Circle via bike 
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Experts in public health 
data said the University’s CO-
VID-19 tracking dashboard 
will help students and officials 
make informed decisions about 
how to handle the pandemic.

The dashboard, which was 
released last week, will pro-
vide daily updates on the 4,000 
on-campus community mem-
bers who are required to be 
tested weekly, the dashboard’s 
website states. Officials said 
in a release that they hope the 
dashboard will “ensure trans-
parency” as they start to dis-
cuss if and when students can 
return to campus.

The dashboard uses inter-
active bar chart graphics to 
display daily total adminis-
tered tests, daily total positives 
and seven-day positive rates 
as well as a breakdown into 
student and employee results, 
reason for getting tested and 
affiliated campus. Milken In-
stitute School of Public Health 
researchers developed the 
University’s diagnostic tests, 
which will be processed in an 
on-campus public health lab, 
the website states.

“We are continuing to 
gather information about the 
current spread of the virus and 
projections about its trajectory 
– both in the D.C. region and 
nationally – and how these fac-
tors and any local government 
limitations will affect our oper-
ations next semester,” Univer-
sity President Thomas LeBlanc 
said in the release.

As of Sunday, the dash-
board showed 10 positive cases 
after testing 9,453 community 
members.

Health experts said releas-
ing COVID-19 data in an un-
derstandable way is crucial 
for officials to maintain trust 
between them and the commu-
nity they’re guiding through 
the pandemic.

Kasisomayajula Viswanath, 
a professor of health communi-
cation at Harvard University, 

said college campuses should 
release testing data to promote 
informed decision-making on 
how to operate during the pan-
demic. He said the surround-
ing residents of a city college 
campus are an equally relevant 
audience for this data because 
they interact with students in 
their community.

Foggy Bottom community 
members voiced concerns last 
month that off-campus stu-
dents’ return to the neighbor-
hood could put Foggy Bottom’s 
elderly community at risk of 
contracting the virus. Some 
members of a fraternity also 
contracted the virus after at-
tending an off-campus party 
earlier this month.

“It is essential for them to 
know how safe it is to enter the 
buildings, not enter the build-
ings, attend in our classes and 
not attend classes, open the 
restaurants and not open the 
restaurants,” Viswanath said. 
“All these decisions will de-

pend upon the information 
they get.”

Viswanath said public 
health communication during 
emergencies depends on “three 
principles of transparency, 
trust and credibility.”

“We are demanding a lot of 
people in the COVID-19 con-
text,” he said. “So if you want 
people to comply, they should 
be able to trust you and you 
should have the credibility. The 
open release of this data is a 
first step toward building that.”

With at least 88,000 posi-
tive COVID-19 cases across 
1,600 college campuses, the 
GW dashboard joins the effort 
of many universities, like Bos-
ton and Syracuse universities, 
to distribute testing data to its 
community.

Rolf Halden, the director 
of the Center for Environmen-
tal Health Engineering at the 
Biodesign Institute of Arizona 
State University, said this type 
of public access to data is neces-

sary to combat COVID-19 on a 
uniform, national level so citi-
zens and government officials 
can make decisions about their 
COVID-19 strategy using the 
same basic information.

“Society is at a critical junc-
ture,” Halden said. “We know 
how powerful data is, and we 
know and appreciate certain 
data is withheld from us for 
various reasons to control pub-
lic opinion. But when it comes 
to our health and the health 
of our families and loved ones 
and the health of not only the 
country and its population but 
also the economy, I think ev-
eryone has a right to access this 
data.”

Halden said GW’s dash-
board is a step in the right di-
rection for the community be-
cause it shows transparency in 
the University’s handling of the 
pandemic and allows students 
and community members to 
make informed decisions as 
they navigate the pandemic.
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Moving past ‘spreading aware-
ness’

Junior and Black Student Union 
Vice President Peyton Wilson said 
she hopes officials will implement 
changes after being nationally scru-
tinized after Krug’s confession. She 
said she is appreciative of the MSSC 
staff who offer spaces to debrief, re-
flect and recognize the importance of 
identity in students.

She said administrators need to 
have “frank” conversations acknowl-
edging the harm caused when racial 
incidents occur to make everyone on 
campus feel integrated and acknowl-
edged.

“Now we’re getting past the 
spreading awareness stage and get-
ting into the ‘OK, so what are we 
going to do about it’ phase because 
it’s really important,” Wilson said. 
“We’ve talked about it. Now it’s time 
to get some action into it.”

Amira Al Amin, a sophomore 
majoring in human services and 
women’s studies, said the University 
needs to show greater transparency 
when incidents occur and focus on 
acknowledging the pain students of 
color feel to build trust. She said stu-

dent groups like GW Black Defiance 
have created their own spaces to 
speak up and educate students about 
racial issues.

Student groups like the GW 
National Association for the Ad-
vancement of Colored People have 
launched workshop series for minor-
ity students to “enlighten” others on 
topics like cultural appropriation.

“I want what’s real – I want to be 
able to say ‘my university said that 
this was racist, and they acknowl-
edge it and hold accountability,’” Al 
Amin said.

Holding officials accountable
Experts in diversity in higher 

education said officials must actively 
listen to students’ concerns and strat-
egize new solutions to issues like 
racism if they recur.

David Kirkland, the vice dean 
of equity, belonging and commu-
nity action at New York University’s 
Steinhardt School for Culture, Edu-
cation and Human Development, 
said students repeatedly speaking 
out against racial injustice have not 
had a chance to recover from the “ex-
hausting times” they are living in. 
He said after students have raised 
their concerns, officials must find so-
lutions without acting defensive or 

dismissing students’ concerns.
“We need to hold listening ses-

sions, call for restorative care circles, 
develop with students new levels 
of interpersonal wealth,” Kirkland 
said. “Reparations are about healing 
justice, holding ourselves account-
able to the harms we have committed 
and doing all we can to redress the 
damage by any means necessary.”

Laura Rendon, a professor emerita 
at the University of Texas, San Anto-
nio, said universities should involve 
students in their plans to address 
racism because some administrators 
might not understand what it means 
to be the “other” in society. She said 
schools should engage consistently 
with students of color to build a long-
term plan that includes a budget, re-
sources and staff needed to combat 
racism and discrimination.

“I think it’s good that students 
are galvanizing and becoming advo-
cates for justice and equity,” Rendon 
said. “But at the same time, I feel that 
it puts a lot more stress, a lot more 
work on them, when the institu-
tion should be involved in resolving 
these issues and letting the students 
do what they were brought to do, 
which is to study and to finish their 
degrees.”

–Tara Suter contributed reporting.

Racist incidents increase student stress: experts

THEFT II/ALL OTHER 
LARCENY
CVS Pharmacy (The Shops at 2000 
Penn)
9/14/2020 – 6:30 a.m.
Open Case
The reporting person stated that an 
unknown subject entered the store and 
approached the bathing products before 
looking around and grabbing several 
large CVS shopping bags from behind 
the counter. The subject returned to the 
bathing products and filled the bags 
with 50 Dial soap dispensers, initially 
valued at $250, before exiting the store 
without paying.
Open case.

SHOPLIFTING
Mitchell Hall (7-Eleven)
9/14/2020 – 4:22 p.m.
Closed Case
A female complainant reported a male 
subject was shoplifting. GWPD officers 
responded to the scene and apprehend-
ed the man who said he had shoplifted 
hygienic items. Officers gathered the 
stolen items, which were actually Ben 
& Jerry’s ice cream and a Coke, and re-
turned them to the store clerk. Officers 
barred the man and escorted him from 
the store.
Subject barred. 

THEFT II/FROM BUILDING
CVS Pharmacy (The Shops at 2000 
Penn)
9/14/2020 – 7:14 p.m.
Open Case
The reporting person stated an un-
known subject entered the store and 
stole five laundry items worth a total of 
$82.50.
Open case. 

DESTRUCTION OF PROPERTY 
LESS THAN $1,000
GW Hospital
9/18/2020 – 12:45 p.m.
Closed Case
Metropolitan Police Department Officer 
Tramaine Albert Williams was informed 
that 25-year-old Alphonso Johnson was 
picking flowers from University prop-
erty outside the GW Hospital on 23rd 
Street. MPD officers escorted Johnson 
away from the hospital, but he returned 
and continued to pull up flowers from 
the property. MPD Officer Angela 
Bracey arrested Johnson and trans-
ported him to the Second District Police 
Station for processing. He damaged 40 
flowers worth a total of $1,000 during 
the incident.
Cleared by arrest.

–Compiled by Jarrod Wardwell & 
Kateryna Stepanenko

CRIME LOG

Students demand 
help from officials 
with work-study

“I don’t get money sent to me from my 
parents, so I’m pretty much fully doing it 
on my own now,” Slattery said. “It’s just 
stressful now because I do have money 
from the summer, but I have to buy fur-
niture so I could go through that money 
pretty quickly. So it’s definitely like the 
clock is ticking, and I want to be in a 
good position in two months.”

She added that the University should 
have told students earlier this year that 
they might not have access to their FWS 
positions this fall so students knew to ap-
ply to other jobs.

“I definitely think FWS should have 
been reaching out to students a lot sooner 
to warn them federal jobs will probably 
be limited or canceled because of the 
pandemic so that students could have 
started searching sooner,” Slattery said. 
“It’s probably one of the biggest things 
on my mind, especially as someone who 
tends to be an anxious person.”

Junior Anjantee Manandic, an inter-
national affairs major, said some GW 
departments are offering remote FWS 
positions but have reduced the number 
of students they are hiring. After work-
ing as a front desk assistant for the Elliott 
School of International Affairs’ under-
graduate advising office last academic 
year, she said she was told after an inter-
view on Aug. 24 she would not be rehired 
as the advising office reduced the num-
ber of students on its staff from 10 to four 
this fall.

She said since late August, she has ap-
plied to seven FWS positions but has been 
denied from them all because the appli-
cations closed or offices are only hiring 
a limited number of students. She said 
she has had to rely on D.C. unemploy-
ment payments to afford her apartment 
in the District while balancing an unpaid 
internship, adding that she wishes of-
ficials would be proactive in connecting 
students to open positions this semester.

“I wish that the work-study program 
and employment services started earlier, 
even as early as May when school end-
ed,” Manandic said. “I know there was 
a whole administrative decision about 
reopening, but we could’ve had a ‘plan 
A’ and ‘plan B’ in the case we were fully 
online again.”
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SNAPSHOT

District residents gathered outside the Supreme Court for an impromptu vigil following news Friday that Associate Justice Ruth Bader Ginsberg died.
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As of Sunday, GW’s COVID-19 dashboard showed 10 positives from about 9,500 total tests on GW community 
members. 

COVID-19 tracking dashboard can help GW respond to 
pandemic, experts say
MIRANDA NAZZARO
REPORTER



WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
How many positions officials eliminated in the medical school. p. 1

“Officials need to reinstate the position of the pre-law adviser and work toward fixing the root 
cause of why they were let go.”

FROM GWHATCHET.COM/OPINIONS

—KARINA OCHOA BERKLEY ON 9/17/20

Opinions
September 21, 2020 • Page 6

STAFF EDITORIAL

Former Supreme 
Court Justice Ruth 
Bader Ginsburg died 

Friday of complications 
from pancreatic cancer 
she had been fighting for 
years. Her passing marks 
a serious loss for the coun-
try and to the thousands 
of women and young girls 
that she helped to inspire 
– myself included.

Without her fight and 
without her spirit, many 
women would not have 
the liberties that we have 
today. Ginsburg was a 
trailblazer for abortion 
rights and gender and 
marriage equality, just to 
name a few. Because of 
her fight for equal rights 
for women, women like 
me are able to be protect-
ed under the Constitu-
tion’s equal rights protec-
tions. She’s the reason I 
can proudly say I’m a fem-
inist, and she’s the reason 
we must continue fighting 
for equal rights as men.

I grew up naive to is-
sues of gender and mar-
riage inequality – for a 
long time I didn’t con-
sider myself a feminist. 
I thought women can do 
anything men can and 
that there was no need for 
such terms and ideas as 
feminism. As I got older 
and learned more, I real-

ized the only reason I was 
able to think that I could 
do anything a man can 
was because of the wom-
en who came before me 
– women like Ginsburg 
who fought for women’s 
rights to be seen as hu-
man rights. We owe it to 
her, to her legacy and her 
memory to remember and 
recognize everything she 
has done for us.

We all stand on the 
shoulders of those that 
came before us. Women to-
day stand on the shoulders 
of people like Ginsburg, 
who was willing to risk 
everything and challenge 
the status quo and fight 
for what she thought was 
right. So many of the rights 
we take for granted today 
are because of women 
like Ginsburg. We take for 

granted that we are able 
to apply to the same jobs 
as men, that we are able to 
have the same educational 
and financial opportuni-
ties and that we are able 
to have autonomy over our 
own person. Now that the 
Supreme Court justice is 
gone, we can’t forget what 
she did for us, and we can’t 
let history repeat itself – 
we must follow in her foot-

steps and stand at the fore-
front of the fight for gender 
equality.

Women can carry her 
legacy in their personal 
lives and careers. We must 
push for the same wage 
as men. We can fight for 
authority positions in our 
place of work and throw 
away the notion that any of 
us are merely meant to be a 
“housewife.” The struggle 

for equal rights as men has 
gone on for centuries – but 
Ginsburg has reassured us 
that it’s not an impossible 
feat.

While many conver-
sations surrounding her 
passing have been fo-
cused on her potential 
replacement, political par-
ties and President Donald 
Trump’s next nomination, 
we must remember that 
her life made a serious im-
pact on the soul of our na-
tion. RBG was more than 
just a political prop that 
stands between a con-
servative Supreme Court 
and a more liberal court. 
She represents decades 
of work toward women’s 
equality. Her character 
and her spirit will live on 
in any person who looked 
to her as a symbol of hope, 
both in her personal life 
and work in the highest 
court in the country.

Her passing should be 
felt as a loss to women 
all across the country, no 
matter their political par-
ty or ideology. What Gins-
burg stood for was more 
than something that could 
be prescribed to a political 
party. Her death must not 
be seen as a marker of po-
litical importance but as 
a marker of social impor-
tance that affects us all. 
We have a responsibility 
to carry on her legacy.

–Hannah Thacker, a 
junior majoring in politi-
cal communication, is the 

opinions editor.

College students 
have been put 
through hell for 

the last six months. 
They’ve been ripped 
away from their school 
friends, needed to re-
adjust to living and 
studying at home and 
are constantly worried 
about an uncertain fu-
ture. And some college 
students have unfor-
tunately tacked one 
more issue onto the list 
– being scapegoated for 
COVID-19 outbreaks on 
campuses.

Northeastern Univer-
sity recently made news 
for the draconian way 
it disciplined students 
who were caught han-
ging out maskless in a 
residence hall. Not only 
were the students ex-
pelled, but the universi-
ty refused to return any 
of their nearly $40,000 in 
tuition for the semester. 
Students and parents 
were rightly aghast. 
But this episode is only 
one example of a trou-
bling trend of colleges 
blaming their students 
for COVID-19 outbreaks 
that should have been 
administrators’ job to 
prevent. Solely relying 
on students’ willpower 
to prevent outbreaks on 
campuses is naive – and 
if colleges aren’t willing 
to confront the reality 
of in-person education 
during a pandemic, then 
they should follow GW’s 
lead and keep campuses 
closed until it is over.

Colleges that have 
reopened campuses 
– even in a limited ca-
pacity – risk causing 
virus outbreaks. The 
chief solution that some 

universities – including 
Northeastern, apparent-
ly – have come up with 
is to place the onus on 
students to mitigate the 
spread of the corona-
virus. And if students 
break the rules, their uni-
versity hangs them out 
to dry and heaps scorn 
on the student body for 
being reckless and sel-
fish. Other schools like 
Syracuse University and 
the University of Pitts-
burgh have suspended 
students for partying, 
but Northeastern’s re-
sponse was unique in its 
severity.

The simple reality of 
pandemic-era college 
education is that stu-
dents are going to gather 
if given the chance. Stu-
dents watched the lives 
they had built at college 
collapse as the pandemic 
brought the world to its 
knees. Most then spent 
six months in their child-
hood homes, with the 
best substitute for social 
interaction being a grai-
ny Zoom image on their 
laptop screen. Not to 
mention they have wat-
ched their government 
fail to fight the virus in a 
way that prevents death 
and economic disarray. 
After enduring the un-
endurable for half a year, 
there should be no doubt 
in anybody’s mind that 
students will try and 
claw back any semblance 
of normalcy they can if 
campuses reopen. When 
nearly half of young 
people are presenting 
signs of anxiety or de-
pression because of the 
stress and isolation of 
the pandemic, reuniting 
with their friends is not 
a capricious luxury – it is 
a survival instinct.

To be fair, it would be 
foolhardy and wrong to 
merely suggest that stu-
dents who violate mask 
mandates and flaunt 
social distancing rules 
are justified in doing so. 

Plenty of rule-breaking 
can be chalked up to 
sheer foolishness – like 
fraternities covering up 
COVID-19 diagnoses 
or holding parties. But 
that is not the point – 
the point is that relying 
on the threat of punish-
ment is a cynical, naive 
and ineffectual way to 
prevent college students 
from congregating. Col-
leges need to have em-
pathy and realize that 
college students will 
walk over broken glass 
right now if it means hu-
man contact – and they 
should shape policy ac-
cordingly. And if there is 
no safe way for students 
to gather and spend 
time together safely, 
then campuses simply 
should not reopen. GW 
made that agonizing 
decision – administra-
tors put the health and 
well-being of students 
first and foremost. Even 
though bringing the stu-
dent body back to Foggy 
Bottom would have been 
the smartest choice for 
the University’s tanking 
budget, the risks of an 
outbreak were too high 
to justify that course of 
action. More colleges 
should make that same 
calculation and follow 
the path GW has taken.

It is on everybody 
– including college stu-
dents – to be responsible 
citizens and comply with 
pandemic-era restric-
tions. But slip-ups are 
inevitable for those ex-
periencing unfathomab-
le stress and loneliness. 
If colleges are going to 
blame their students and 
take their tuition money 
instead of figuring out 
ways to make campus 
living safe, then campu-
ses should not open in 
person at all this acade-
mic year.

–Andrew Sugrue, a 
junior majoring in political 
communication, is the con-

tributing opinions editor.

Colleges should not blame their 
students for COVID-19 outbreaks

We have a responsibility to continue Ginsburg’s fight for gender equality

Andrew Sugrue
Contributing Opinions 

Editor

Between the COV-
ID-19 pandemic, a gloomy 
economy and the specter 
of climate change, our 
generation is facing an 
uncertain future because 
of today’s problems. Yet 
the voices and activism of 
young people on these is-
sues are often belittled or 
suppressed by politicians. 
The president himself has 
repeatedly bashed and 
cast doubt on mail-in vot-
ing, the method by which 
students generally vote. 
As a consequence, public 
policy, like the federal re-
sponse to the pandemic, 
has largely ignored col-
lege students.

For our issues to be 
taken seriously in spite of 
these obstacles, one of the 
most important things to 
do is ensure our votes are 
counted this November.

If young people voted 
in the same numbers as 
previous generations, it 
would reshape the elec-
torate and shift the fo-
cus toward the issues we 
care about, like climate 
change and the cost of 
college. That’s what hap-
pened in the 2018 mid-
terms – youth turnout 
doubled, ushering into 
office the youngest and 
most diverse group of fed-
eral legislators in history. 
We have a responsibil-
ity to keep speaking out 
and participating to ef-
fect long-lasting change. 
And this November, that 
means turning out to 
vote. Each and every vote 
has never been more im-
portant – and almost all 
of us are back home to be 
able to do it.

Almost all of the ex-
istential problems our 
generation will inherit 
will have been handed to 
us by policymakers from 
previous generations. 
None of us had a say in 
demolishing the economy 

in 2008 or allowing the 
climate to heat up. Even 
now, young people barely 
merit a second thought in 
policy decisions. The fed-
eral pandemic response, 
for example, deliberately 
excluded college students 
from direct cash payouts. 
We will be responsible 
for fixing those problems 
eventually – and even if 
we cannot make them 
disappear right away, we 
can still slow their ad-
vance by showing up at 
the polls.

Our vote is even more 
critical because of the 
unique stakes of this elec-
tion. The trite refrain of 
“this is the most impor-
tant election of our life-
time” happens to be true 
this year. The Trump ad-
ministration has actively 
damaged democracy at 
home and abroad. At this 
moment, he is attempt-
ing to make the Novem-
ber election unfree and 
unfair by sabotaging 
the United States Postal 
Service – cutting fund-
ing, dismantling ballot-
sorting machines and in-
creasing delivery times. 
These steps constitute an 
active attempt to reduce 
the number of ballots 
counted this year – and 
the best way to push back 
against that is to turn out 
in historic numbers. Put 
simply, turning out this 
year may be the only way 
we can vote in free and 
fair elections in 2024.

The COVID-19 pan-
demic has also brought 
both new challenges 
and opportunities for 
our generation to vote. 
While college students 
typically vote by mail 
because they’re on cam-
pus, it may be easier to 
cast a ballot this election 
cycle while students are 
living at their childhood 
homes or permanent resi-

dences. Being at home 
makes it easier for many 
students to receive and 
send their mail-in ballot 
or show up at a polling 
place if they feel comfort-
able and safe turning out 
in person. Going to the 
polls or mailing in your 
ballot with parents, fam-
ily or friends can lessen 
the difficulty or boredom 
associated with casting 
a vote and help remind 
you to request your ballot 
and cast your vote amid 
schoolwork and classes. 
There’s no excuse this 
year.

Though some aspects 
of the virtual semester 
make it easier for students 
to vote, others can be se-
riously detrimental. Ac-
tually registering to vote 
can be a barrier for many 
students. In states like 
Louisiana, those wanting 
to register to vote have to 
print out forms and docu-
ments, which could post a 
barrier to people without 
printers. In some states 
like Georgia and Wis-
consin, you need several 
forms of identification, 
which can be a barrier 
for someone who maybe 
never got their driver’s 
license. All of these may 
seem trivial but are just 
one more step between 
wanting to vote and actu-
ally casting a ballot.

In this election, for 
most students, voting 
will only take a few min-
utes in between the activ-
ism necessary to enact 
systemic change. Yet the 
upsides of doing so are 
tremendous, even if you 
live in a solidly Demo-
cratic or Republican state. 
Do some research on your 
jurisdiction’s voter regis-
tration rules and down-
ballot races. Find out 
where your nearest poll-
ing place or ballot drop 
box is. And vote.

Vote this election – it really may be 
the most important one of our lives
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SCENE

RELEASED
THIS WEEK:

SUNSET CINEMA
September 25 • Min. $10 • The Wharf
Enjoy popcorn, Pacifico beer and Jumanji as you 
watch the sun set across the Potomac.

FOREST BATHING WALK
September 27 • $35 • National Arboretum
Join a guided meditation through the beautiful 
trees in Northeast D.C. 

This November’s election 
will be significant for many 
reasons, one of the lesser-
known being an initiative to 
make psychedelics the low-
est law enforcement priority 
in D.C.

D.C. residents will vote 
this year on Initiative 81, 
which would not decriminal-
ize psychedelics completely 
but would make law enforce-
ment “among the lowest law 
enforcement priorities.” Ad-
vocates of the initiative said 
D.C. could be at the “fore-
front” of helping people who 
are disproportionately strug-
gling with mental health is-
sues by lessening the legal 
blow of the drug.

Melissa Lavasani, who 
proposed Initiative 81 and 
spokesperson for Decrimi-
nalize Nature DC, said the 
use of “plant medicine,” a 
term commonly used instead 
of “psychedelics,” helped 
address her postpartum de-
pression and can help many 
communities struggling with 
PTSD.

The initiative comes 
shortly after Denver’s suc-
cessful campaign to de-
criminalize hallucinogenic 
mushrooms and legislation 
that decriminalized several 
psychedelics in Santa Cruz, 
California.

Lavasani said the initia-
tive is the first step in creat-
ing “safe spaces” for people 
to feel comfortable talking 
about their trauma and to 
have “honest conversations” 
about plant medicine. She 
said the initiative is aimed 
at “educating” the D.C. com-
munity and its leaders about 
the effects of psychedelics, 

which include treating anxi-
ety and depression.

“The psychedelic space is 
handicapped by the fact that 
Americans were fed a lot of 
really negative propaganda 
against psychedelics,” Lava-
sani said. 

Lavasani said even 
though she and her husband 
had “amazing” health care 
and security nets, she was 
still close to losing her life to 
postpartum depression. She 
said the initiative would be 
the first step in providing the 
D.C. community with “long-
lasting” help like how psy-
chedelics helped her battle 
depression.

“We were in a terrible 
mental health crisis before 
the pandemic,” Lavasani 
said. “But after this pandem-
ic passes at some point in the 
near future, hopefully, we’re 
going to have to deal with the 
aftermath of this.”

Lavasani said mental 
health resources like thera-
py are “not-accessible” for 
people in low-income com-
munities, including those in 
the District. She said the U.S. 
health care system needs “a 
lot of work” in improving ac-
cessibility and empathy, and 
the initiative will aid those 
who lack access to adequate 
health care.

“Poverty is a real issue,” 
Lavasani said. “And it’s not 
just being poor, it’s not just 
providing housing for peo-
ple, you’ve got to heal the 
trauma that people are expe-
riencing in their daily life.”

Lia Kuduk, an organizer 
for Decriminalize Nature 
DC and a graduate from 
GW Law, said using psy-
chedelics helped them reach 
a new “understanding” of 
their gender identity. They 

said their experience with 
psychedelics helped them 
“resolve” their childhood 
trauma, like hormone con-
version therapy.

“I was experiencing real-
ly severe episodes of anxiety 
and depression that I really 
just could not explain until 
I got these certain insights 
through experiences with en-
theogens,” Kuduk said.

Kuduk said the initiative, 
if passed, would signal that 
the public is looking for the 
D.C. Council to move toward 
legalizing and setting up a 
framework for access to these 
substances, considering their 
“high therapeutic potential.”

Guy Ginsberg, a recent 
graduate who worked on a 
minidocumentary surround-
ing the ballot initiative, said 
the question of whether to 
decriminalize psychedelics 
or not is a question of “hu-
man right.” He said someone 
who wants to explore nature 
through psychedelics should 
have access to them without 
legal retribution.

He said fear of punish-
ment for using drugs can be 
“debilitating” and halt peo-
ple’s “exploration process” 
of the drug altogether. Gins-
berg, who said he has used 
psychedelics, said exploring 
these drugs allows humans 
to better “integrate” with na-
ture.

“The question over one’s 
right to ingest plant medi-
cines – psilocybin, ayahuas-
ca and ibogaine to name a 
few – is not truly the ques-
tion we are being asked,” 
Ginsberg said in an email. 
“The question truly is this: 
should each one of us have 
the right to explore? Should 
I be allowed to punish you 
for your curiosity?”

SABRINA GODIN | ASSISTANT PHOTO EDITOR
For many students, their 21st birthday is a big milestone. Find out how some students celebrated the event in 
quarantine this year. 

CAMILLE DESANTO | ASSISTANT PHOTO EDITOR
For Melissa Lavasani, who proposed the ballot initiative, psychedelics – or plant medicine, as it’s sometimes known – 
helped her overcome postpartum depression. 

Students take online classes on the road

With classrooms and 
study halls out of sight, stu-
dents are packing up their 
laptops and studying on the 
road.

Instead of being stuck in 
their childhood bedroom for 
the semester, some students 
said they are traveling to 
places like Maine and Egypt 
or planning cross-country 
road trips while they enroll 
in online courses. Students 
said they wanted to take 
advantage of the flexibility 
of virtual learning through 
travel, and the change of 
pace has helped improve 
their attention in school.

“Being online can give 
you more freedom in your 
life to do what you want be-
cause you’re not in D.C. all 
the time,” junior Jordan Pala-
dini said.

West Coast road trip
Paladini headed out west 

from his home in New Jersey 
earlier this month to visit his 
brother and sister-in-law in 
Park City, Utah.

The trio headed to 
Cheyenne, Wyoming, for a 
drive-in concert and finally 
hopped over the border to 
nearby Colorado for more 
outdoor adventures, he said. 
Paladini said they hiked 
the Unitas mountain range 
in Utah, made fresh juices 
out of vegetables and fruits 

from local farmer’s markets 
and explored several hiking 
trails if they had the time.

He added that the out-
door adventures with fam-
ily allowed him to reset be-
tween classes, improving his 
focus on Zoom calls.

“It was actually easier to 
focus on my classes [while 
traveling] because I knew 
once my classes were over 
I could do really fun things 
that I usually can’t do when 
I’m home [in New Jersey],” 
he said. “It kept me focused 
on the work.”

Heading up north
Up a dirt path in a small 

rural town in southern 
Maine, junior Sydney Horl-
beck and four of her GW 
friends are staying in a log 
cabin until early October.

Spotty WiFi slightly ham-
pered online classes, but she 
said the group has stayed 
in good spirits by hiking 
and reconnecting with one 
another. She said the group 
hiked up Peary Mountain, 
which led to a “breathtak-
ing” view 500 feet above the 
region.

Horlbeck said she enjoys 
being with friends because 
she hasn’t spent time with 
them in months, and the get-
away makes her life feel like 
it’s back to normal.

“It’s nice to be some-
where where, half of the 
time, we don’t have to think 
about coronavirus unless 

we’re putting on our mask to 
go to the grocery store,” she 
said.

Swapping cities
Senior Jessica Miller and 

her roommates didn’t want 
to be blindsided with an-
other short-notice announce-
ment to go home. She said 
her roommate suggested 
embarking on a “semester 
abroad” – but in the United 
States.

Miller and two of her 
friends picked Toledo, Ohio, 

because one of the trio was 
from the region and could 
tour apartments to rent be-
fore the other two arrived. 
All three live together in an 
apartment in the city while 
working at a nearby chiro-
practor’s office.

She and her two room-
mates make use of an empty 
conference room in an office 
building where her room-
mate’s father works to com-
plete their online classes. 
She said living in Toledo is 
cheaper than living in D.C., 

allowing them to take more 
road trips and shop.

“Being in D.C., spending 
all that money and having 
to worry more about social 
distancing just did not seem 
worth it to me,” Miller said.

Sort of back home
Junior Zena Osman 

headed from Boston to Egypt 
– where her family is origi-
nally from – for the semes-
ter. She said she lives with 
her father, mother, sister and 
grandparents in Cairo.

She said her only obstacle 
in taking online classes is 
the six-hour time difference. 
When she isn’t waking up in 
the early hours of the morn-
ing to attend student orga-
nization meetings or watch 
lectures, Osman said she 
likes to go to the beach or try 
local street food.

“As nice as it is being in 
D.C., it’s a very fast-paced 
lifestyle,” Osman said. “I 
usually feel more stressed 
there, which makes it nice to 
be in Cairo even though it’s 
a pretty unconventional and 
crazy time to be a college stu-
dent.”

Cross-country road trip
Senior Arielle Jordan is 

gearing up for a solo cross-
country road trip in her fam-
ily’s SUV during which she 
will drive through 15 states, 
starting in Virginia and end-
ing in Tennessee.

She said she plans to stop 
at eight states before heading 
to Florida – where she lives – 
for Thanksgiving. At each of 
the eight states she will actu-
ally stop in, Jordan said she 
will camp or stay in Airbnbs 
close to family or friends.

“It’s a little nerve-racking 
to go alone and know how 
things will change in each 
state and be monitoring their 
COVID protocol and guide-
lines, but I’m also trying to 
make the most of it and take 
classes and balance it all,” 
Jordan said.

Students find new ways to ring in 
21st birthdays during pandemic

Senior Erin Gross-
mann was planning to hit 
the club on her 21st birth-
day in May, but the COV-
ID-19 pandemic threw her 
plans out.

Instead, she invited 20 
of her friends to a birthday 
party on Zoom, where 
they answered Kahoot 
questions about Gross-
mann like ‘What cocktail 
would Erin NOT drink?’ 
She said while it was nice 
to see her friends, the par-
ty lasted about 45 minutes 
because it was difficult to 
keep her friends engaged.

Grossmann is one of 
hundreds of juniors and 
seniors who recreated the 
club scene in their back-
yard, living room and on 
Zoom to celebrate their 
first year of legal drink-
ing. Students said the 
unexpected twist to their 
birthday allowed them to 
get creative with parties, 
hosting small get-togeth-
ers and setting up make-
shift bars in their home.

“It wasn’t obviously 
the one I wanted, but I 
think people really made 
an effort to make it spe-
cial,” Grossman said.

Club in the living 
room

Senior Lindsey Kala-
masz was close to accept-
ing the boring fate of her 
birthday when her room-
mates surprised her with 
a lively “club” in the liv-
ing room of her home in 

D.C.
At midnight on the 

day of her birthday in 
May, she said her two 
roommates coaxed her 
into her living room, 
which was transformed 
into a full bar complete 
with drinks like mojitos 
and margaritas. They 
hung a 21st birthday sign 
across the room, and a 
roommate pretended to 
be a bouncer and checked 
her ID, she said.

“I knew we were go-
ing to do something [to 
celebrate] but I didn’t re-
ally realize what they had 
planned, they were being 
secretive and sketchy,” 
she said.

Beer in the 
basement

Senior Olivia Eckstein 
spent 14 days quarantin-
ing in her boyfriend’s 
home after a spring break 
trip to Mexico in March. 
One of those days just 
happened to be her 21st 
birthday.

Eckstein said she put 
on one of her favorite 
dresses and waited un-
til midnight to FaceTime 
her family. Eckstein said 
her boyfriend’s mom 
baked the couple a choco-
late cake and left it at the 
top of the stairs, and she 
drank a beer to mark the 
occasion.

“We really had no con-
tact with anyone,” she 
said.

Italian cuisine and 
alcoholic drinks

Senior Sam Rivere cel-
ebrated his 21st with Ital-
ian food and drinks at his 
new off-campus residence 

in Adams Morgan last 
month.

Rivere added that 
while he drank his fa-
ther’s gift of Fireball 
whiskey, turning 21 is 
“overrated” because most 
college students have 
already been drinking 
since freshman year. Had 
the pandemic not halted 
plans, Rivere said that 
he would have invited 
friends to a “drunch,” a 
brunch complete with mi-
mosas.

“I was just happy to 
spend the time with my 
friends, my parents and 
my girlfriend,” he said. 
“That’s what really mat-
ters.”

A low-key night in
Senior Liz Irons isn’t 

“much of a drinker” and 
didn’t have big plans 
for her birthday, but her 
friends and family com-
pensated with cake and 
appetizers.

Irons said she was vis-
iting her friend in D.C. for 
the three weeks around 
her birthday last month. 
She said her mom deliv-
ered a cake to her friend’s 
place, and they went to 
another apartment to cel-
ebrate later that day with 
carrot cake cupcakes, a 
charcuterie board and a 
couple of drinks.

Irons added that she 
discovered she likes the 
taste of whiskey on her 
birthday when her friend 
whipped up an Old Fash-
ioned for her.

“I didn’t expect to like 
whiskey in any way, but 
I did like it,” she said. 
“So that was something I 
learned from my 21st.”
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Students say now that classes aren’t keeping them in D.C., they’ve got the time to explore the rest of the country and 
even locations abroad.
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D.C. activists hope to lessen law 
enforcement priority of psychedelics
CLARA DUHON
STAFF WRITER



Women’s basketball is 
teaming up with squads 
across the Atlantic 10 to fight 
for social justice.

Redshirt junior forward 
Neila Luma, redshirt soph-
omore forward Mayowa 
Taiwo, sophomore guard 
Essence Brown and graduate 
student guard Jasmine Whit-
ney are joining other A-10 
athletes in Athletes Driving 
Change, an organization fo-
cused on promoting equal-
ity through education and 
service. Athletes said they 
intend to organize panels on 
peaceful protesting and host 
a game recognizing the Black 
Lives Matter movement.

“A lot of times when you 
are an athlete, your voice 
is kind of silenced because 
they say, ‘just dribble a ball,’” 
said Taiwo, who serves as a 
general body member. “But I 
think it’s great that we’re tak-
ing the steps to show that yes 
we are athletes, but outside 
of athletes we’re all women, 
some of us are Black women, 
but some of us are allies.”

Members plan to host 
panels with lawyers and lo-
cal law enforcement on their 
rights and peaceful protests, 
Taiwo said. The organization 
will also connect teams with 
voter registration groups to 
provide resources on where 
to vote, how to vote and 
who’s on the ballot, she said.

Women’s basketball 
teams will also play in a 
game honoring BLM dur-
ing the week of Martin Lu-
ther King Jr.’s birthday in 
January, the website states. 
Student-athletes will wear 
black warm-up shirts with 
“Athletes Driving Change” 
written on the back and 
the school logo made from 
names of victims of police 

brutality placed on the front 
of the shirt, the organiza-
tion’s website states.

“The goal of these games 
is to provide African-Amer-
icans and other minorities 
that play the sport of basket-
ball a day of celebration,” the 
website said. “These shirts 
will physically display the 
unity we all feel and the ded-
ication to standing together 
to make change.”

During Black History 
Month in February, Athletes 
Driving Change will donate 
$1 for each free throw made 
and will urge the A-10 to 
match the donation. Do-
nations will be put toward 
the Colin Kaepernick Know 
Your Rights Camp, which 
seeks to uplift the voices 
of minority communities 
through education and 
self-empowerment.

Luma, the vice president 
of Athletes Driving Change, 
said Dayton redshirt sen-
ior guard Araion Bradshaw 
reached out to at least one 
member of each team in the 
conference after protests 
broke out across the country 
earlier this summer to share 
ideas about how the league 
can unite and foster change 
for racial equality.

“Ultimately our mission 
is to create real change to-
ward equality for all peo-
ple,” Luma said. “To do that, 
we’re really just collaborat-
ing and finding different 
ways to engage in our com-
munities across all of the col-
lege campuses in the A-10.”

Head coach Jennifer Riz-
zotti said she was sent a list 
of “actionable items” Ath-
letes Driving Change want-
ed to accomplish, like hold-
ing a game honoring BLM 
and partnering with a local 
school or community center 
to mentor children.

“Essentially we’re here 

to raise them up and sup-
port them,” Rizzotti said. 
“We’re here to publicize and 
promote as coaches and just 
let them be the voice and 
the mouthpiece for this or-
ganization because it really 
is their creation and their 
baby.”

Outside of Athletes Driv-
ing Change, the squad has 
been active in promoting 
equality, releasing state-
ments, raising awareness for 
social justice and creating 
action plans after the death 
of George Floyd and shoot-
ing of Jacob Blake. The team 
also attended the March on 
Washington last month.

The team has been hold-
ing conversations about ad-
vocacy and racial equality 
since June and have shared 
books and movies about ra-
cial equality with one anoth-
er, Rizzotti said.

She added that an assis-
tant coach told each player 
to research a monument 
or building in D.C. that is 
significant to Black history. 
The team will compile each 
location into a pamphlet for 
visiting teams to explore, she 
said.

Rizzotti said her team has 
spent the last few months re-
flecting on their individual 
backgrounds and implicit 
biases and learning how to 
have “uncomfortable con-
versations.” She said she’s 
“proud” of her group for the 
passion they’ve shown in ad-
vocating for racial equality.

“We’ve made it clear 
that this isn’t really an opin-
ion,” Rizzotti said. “People’s 
rights and equality is not 
an opinion, and I feel like 
our team is very passionate 
about fighting for what’s 
right and standing for what’s 
right and using their plat-
form and their voices in the 
right way.”

In lieu of fall sports, we’re 
dusting off the history books 
and taking a look back on 10 of 
the best GW sports moments, 
ever. Here’s to hoping some 
old-fashioned nostalgia can 
keep us going until the restart.

No. 5: Varsity Eight 
enters National 
Championship with 
highest ranking in 
program history

The 2008-09 men’s 
rowing team charged into 
the Intercollegiate Rowing 
Association National 
Championships with a No. 
12 ranked Varsity Eight 
boat – the highest ranking 
in program history.

Led by head coach 
Greg Myhr, the Colonials 
finished No. 15 in the 
nation – their highest 
finish in the program’s 
53-year history. The year 
also marked the first time 
the program became a 
permanent member of 
the Eastern Association of 
Rowing Colleges, a league 
boasting several national 
champions of past years.

The Colonials opened 
their fall season on a high 
note at the Occoquan 
Chase Regatta, placing 
first and third in the Open 
Men’s Eight division.

Later in October, the 
Colonials finished No. 20 
at the Head of the Charles 
Regatta, an international 
competition that saw the 
Colonials rowing against 
college competition and 
national teams. Among 
college teams, the 
Colonials placed No. 14.

Despite surpassing 
several quicker teams 
due to time penalties, the 
Colonials posted improved 
raw times that boded 
well for the remainder 
of the season. Following 
this performance, the 

Colonials finished No. 15 
at the Princeton Chase 
Regatta, and its freshmen 
boats nabbed third at a 
regatta in Charlottesville, 
Virginia, to cap off the fall 
season.

After a five-month 
competition hiatus, the 
Colonials kicked off the 
spring season in dramatic 
fashion by taking down 
Pennsylvania by less than 
a second to hold onto the 
McCausland Challenge 
Cup. The team then 
returned to the Potomac 
to finish in the middle of 
a 12-team field at the GW 
Invitational Regatta.

But the now-No. 17 
ranked Colonials bounced 
back to rout Georgetown 
and Rutgers to win the 
George Cup for the first 
time since 2005. After 
springing ahead to an 
early lead, the Colonials 
finished with a healthy 
margin of four seconds 
above the Hoyas and 10 
seconds over the Scarlet 
Knights.

The Colonials staved 
off Pennsylvania to finish 
fourth in the preliminary 
heats of the EARC Eastern 
Sprints to advance to the 
Petite Final for the first 
time in GW history. The 
Colonials finished third 
ahead of Dartmouth, Navy 
and MIT to capture ninth 
overall.

As a result, the 
Colonials earned an 
automatic bid to the IRA 
National Championships. 
Prior to the sprints, the 
Colonials had won a duel 
over Dartmouth and 
narrowly lost to No. 10 
Boston by just 1.1 seconds.

After taking third in 
the preliminary heats, 
the Colonials managed to 
qualify for the repechage 
race against Pennsylvania 
and Dartmouth in the 
hopes of qualifying for the 
top-two semifinal races. 

Despite coming hard off 
the line and securing an 
early lead, Dartmouth 
charged ahead, leaving 
GW in its wake.

The Colonials took 
second place in the fourth 
semifinal, finishing just 
behind Princeton to 
advance to the third level 
final but missing a top-two 
qualifying spot.

GW started the final 
race strong and managed 
to keep itself neck-and-
neck with Princeton. The 
Colonials could not keep 
pace with the Tigers for 
long and slid behind into 
second.

With 200 meters left 
in the race, Navy stormed 
ahead and seized the 
second-place finish. 
Despite finishing third, 
the Colonials still saw 
themselves ahead of 
Oregon, Gonzaga and San 
Diego to end the day with 
a time of 6:13.231.

Though the Colonials 
came up short, they 
established themselves 
as a national contender 
and brought the half-
century-old program 
to new frontiers, laying 
the groundwork for a 
program on the rise. Myhr 
left the team after the 
2008-09 season to take a 
job at Pennsylvania, and 
Mark Davis took over the 
program.

Under Davis, the squad 
took just five years to 
capitalize on the program’s 
momentum and secure 
a No. 14 national finish. 
Five years later, GW would 
reach new heights again, 
nabbing a No. 13 overall 
finish in 2019.

After the 2020-21 
season concludes under 
new head coach Eric 
Gehrke, men’s rowing 
will no longer play at the 
varsity level but has the 
option to compete in the 
EARC as a club team.

Senior sailor John DeRuff 
is working to improve 
inclusivity efforts for LGBTQ 
fans, student-athletes and 
coaches.

DeRuff worked this 
summer with Athlete Ally, 
an organization that aims 
to boost inclusivity for 
members of the LGBTQ 
community by evaluating 
athletic department policy 
and drafting reform. Over 
the summer, he helped the 
athletic department write a 
fan code of conduct, sexual 
misconduct policy and 
policy regarding transgender 
and gender-nonconforming 
student-athlete participation.

“Since publishing my 
coming out story on Out 
Sports exactly a year ago, 
I’ve been feeling more 
compelled to use the voice 
I have as an athlete and at 
a large school like GW to 
make some change in areas 
that I feel tied to, like athletic 
departments,” DeRuff said.

DeRuff joined the 
organization’s research team 
to create the 2020 Athletic 
Equality Index, which allots 
points to schools’ athletic 
departments based on 
their nondiscrimination 
policies, LGBTQ inclusive 
fan code of conduct and pro-

LGBTQ equality campaign 
or statement. Each school 
receives a number out of 100.

Researchers like DeRuff 
were instructed to parse 
through schools’ conduct 
handbooks, policy manuals 
and other campus resources 
to find the outlined policies 
and practices – including 
that of GW’s. He said the 
University scored a 25 out of 
100 because its policies aren’t 
readily available on the 
athletic department website.

“I took it in stride, but 
it was a little embarrassing 
because GW would have 
received, with what was 
already online, a 25 out of 
100, which would have put 
us in like 11th place in the 
A-10 conference,” DeRuff 
said.

DeRuff said he contacted 
Athletic Director Tanya 
Vogel and Associate 
Athletics Director of Internal 
Operations John Square 
shortly after researching 
the department to discuss 
drafting policy changes. He 
said Square connected him 
with Sarah Vollaro, the senior 
program associate of student-
athlete development, to draft 
new policy proposals based 
on successful practices from 
other schools.

After looking at the 
athletic department’s 
low score, DeRuff said he 

took action to remedy the 
three “big” policy areas 
the department fell short 
in – a fan code of conduct, 
policy accommodating to 
transgender student-athletes 
and sexual misconduct 
policy.

DeRuff said fans at 
GW sporting events were 
previously held to a conduct 
standard when attending 
games at home venues like 
the Smith Center but until 
this summer that standard 
was unknown. The new 
policy outlines prohibited 
actions, like homophobic 
or transphobic actions, that 
can result in a fan’s, coach’s, 
athlete’s or officials’ removal 
from the venue.

Even though GW was 
the first Division I school to 
have an openly transgender 
basketball player in its 
program, DeRuff said the 
school did not have a formal 
policy on transgender or 
gender-noncon forming 
student-athletes.

DeRuff said GW 
wanted to “lead the way” 
when drafting a policy to 
accommodate transgender 
and gender nonconforming 
athletes. The department’s 
new policy seeks to create 
a “safe, inclusive and 
welcoming” environment 
that aligns with NCAA rules 
for student-athletes who 

identify as transgender, the 
policy states.

The athletic department’s 
sexual misconduct policy 
lists seven prohibited forms 
of conduct, defines terms 
like sexual harassment and 
domestic violence, links 
to Title IX resources and 
provides both confidential 
and nonconfidential 
resources to report sexual 
misconduct. The policy was 
extended to apply to fans 

and anyone associated with 
the athletic department, 
DeRuff said.

DeRuff added that 
the athletic department 
should implement other 
educational initiatives, like 
a diversity and inclusion 
training. He said most 
athletic departments have 
an inclusion training for 
student-athletes and staff, 
but he would like to see the 
training expanded to include 

topics like learning cultural 
bias.

“If we continue to 
lead the field in this and 
actively seek to be the 
most educated, inclusive 
department there is, fellow 
athletic departments within 
D.C., like with Georgetown, 
American, Gallaudet, those 
schools are going to follow 
and that just broadens the 
reach and our impact,” he 
said.
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Sports
NUMBER

CRUNCH
The number of points men’s soccer junior forward Andy Stadler collected in 
September 2008 en route to a 31-point season, the most points since 2002.7

SAILING
at Hatch Brown
Sept. 17, 2017
Sailing took No. 8 out of a 20-team field 
as part of a three-tournament weekend.

GAMESOF THE PAST

MEN’S WATER POLO
vs. Salem
Sept. 22, 2019
Men’s water polo notched an 11-
goal victory, its largest of the season.

Sailor works with athletic department to improve LGBTQ inclusivity
EMILY MAISE
SPORTS EDITOR

PHOTO ILLUSTRATION BY SABRINA GODIN | ASSISTANT PHOTO EDITOR 
The athletic department’s sexual misconduct policy now applies to fans and anyone associated with the 
department, thanks to one athlete’s efforts. 

Top GW sports moments: Men’s 
rowing reaches highest-ever ranking

EMILY MAISE
SPORTS EDITOR

Women’s basketball players join A-10 
programs in push for social justice

ROMAN BOBEK
STAFF WRITER

FILE PHOTO BY OLIVIA ANDERSON
Redshirt junior forward Neila Luma will participate in the program alongside three of her teammates.

HATCHET FILE PHOTO
In the 2008-09 season, the men’s rowing team jumped to new heights with a No. 15 finish in the 
Intercollegiate Rowing Association National Championships. 


