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THREE STUDENTS ENTER SA PRESIDENTIAL RACE, FIELD GROWS TO SIX
BISHOP WALTON
MAKENA ROBERTS
CONTRIBUTING NEWS EDITOR

A former Student Association Senate secretary and
a co-chair of Black Heritage Celebration is looking to reenter the organization as president.
Sophomore Bishop Walton said his time away from
the SA this academic year has allowed him to intern
with Sen. Sherrod Brown, D-Ohio, and commit to his
role as a resident adviser. Walton said he will draw on
his leadership experience to push for oﬃcials to implement safety training during New Student Orientation,
revamp the roommate questionnaire for incoming students and extend Safe Ride’s distance oﬀ-campus.
“The time is now for change,” Walton said. “The
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time is now to do whatever it takes to get the student experience to the level that we want it to be, and we don’t
need to look 10 years in advance – we need to look now.”
Walton is one of six people in the race for SA president so far, alongside SA Vice President for Public Affairs Drew Amstutz, Students for Indigenous and Native American Rights President Georgie Britcher and
SA Sen. Howard Brookins, U-at-Large. SA Sen. George
Glass, U-at-Large, and sophomore Christian Zidouemba also joined the race Monday.
See WALTON Page 4

GEORGE GLASS
JARROD WARDWELL & LIZZIE MINTZ
REPORTERS

A two-time Student Association senator wants to
become the organization’s next president.
Junior and SA Sen. George Glass, U-at-Large and
the ﬁnance committee chair, said he wants to bolster
the University’s pride and school spirit through about
20 diﬀerent initiatives. Glass said that if elected, he
would prioritize holding week-long events dedicated
to topics like mental health awareness and boost the
SA’s involvement in community service projects.
“This campaign is trying to instill passion, pride
and spirit in this University because I don’t think

school spirit is just exclusive to going to basketball
games, going to athletics events and shouting, cheering, chanting,” he said.
Glass is joining the race alongside Students for
Indigenous and Native American Rights President
Georgie Britcher, SA Vice President for Public Affairs Drew Amstutz, SA Sen. Howard Brookins, Uat-Large, sophomore Christian Zidouemba and Black
Heritage Celebration co-chair Bishop Walton.
See GLASS Page 4
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CHRISTIAN ZIDOUEMBA
LIZZIE MINTZ
SENIOR STAFF WRITER
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A former Student Association diversity and inclusion assembly member launched his campaign to head
the organization Monday.
Sophomore Christian Zidouemba, who studies
international aﬀairs and international business, said
he wants to build connections between students and
alumni and allocate meals for Muslim students during religious holidays. Zidouemba said that if elected,
he would push to implement a required ﬁrst-year class
covering networking and resume building and increase
the number of tutors and advisers.
“This is not about Christian, this is about all of us,”

he said. “This is about making GW a better place for
each and every one of us in this University.”
Zidouemba joined the race alongside Sen. George
Glass, U-at-Large, who also launched his campaign
Monday. He is one of ﬁve people in the race for SA
president so far, including SA Vice President for Public Aﬀairs Drew Amstutz, Students for Indigenous and
Native American Rights President Georgie Britcher,
SA Sen. Howard Brookins, U-at-Large, and co-chair of
Black Heritage Month Celebration Bishop Walton.
See ZIDOUEMBA Page 4

Female coaches underrepresented but on par with A-10 peers
ALEC RICH
STAFF WRITER

Athletic director Tanya Vogel
sought to increase female representation when she took over the program in 2018, but for GW – like its
Atlantic 10 peers – the goal is still in
the works.
At GW, less than one-third of its
teams – seven of 27 programs – are
led by female head coaches, ranking GW’s female coaching percentage sixth of 14 in the A-10. Among
women’s teams in the conference,
less than half – about 47 percent – of
squads are coached by women.
In interviews, ﬁve female A-10
coaches said female leadership
has improved marginally over the
years, but women are often discouraged from moving up the ranks or
sticking with college sports in a predominantly male ﬁeld.
“We have so many female student-athletes that need strong male
and female role models,” Vogel said
in an August interview. “…The idea
that there’s a female AD at my alma
mater is something to be proud of.”

Women in the A-10, NCAA

A 2019 report from the Tucker
Center for Research on Girls and
Women in Sports at Minnesota
found that during the 2018-19 school
year, just less than half – about 47
percent – of the A-10’s head coaches were women. Among 32 Division I conferences, the A-10 ranked
eighth, besting leagues like the Big
East and Atlantic Coast Conference.
The report gave the A-10 a “C”
grade, meaning that its percentage
of female head coaches did not meet
the 54 percent threshold needed for
a “B.” No conference reached a “B”
grade, but the Ivy League came
closest with about 53 percent, according to the report.
At GW, no woman has overseen
a men’s team since former men’s
and women’s squash head coach
Wendy Lawrence led the program
last season. About 26 percent of
GW’s head coaching staﬀ is composed of women, who helm basketball, gymnastics, lacrosse, rowing,
soccer, tennis and volleyball.
GW’s seven female head coaches
place the University in a ﬁrst-place
tie with Rhode Island and Saint Joseph’s for the most in the A-10.
Rhode Island and St. Joseph’s,
although slightly smaller programs
with nine women’s teams apiece,
led the percentage of women’s
squads coached by female head

coaches. The two schools reached
78 percent, respectively, compared
with GW’s roughly 47 percent.
Out of its eight women’s programs, St. Bonaventure does not
have a team coached solely by a
woman, but the divers in its men’s
and women’s swimming and diving program are coached by Stephanie Fleming.
Aylene Ilkson, the head coach of
women’s volleyball at George Mason, said she is surprised by how
many males are “getting the privilege” of coaching women’s teams.
She said women should serve as
female role models both within the
sport and oﬀ the court in team management and personal lives.
“Our young women, like 18- to
22-year-olds need to see women
that are in power, that are able to
manage staﬀ,” Ilkson said. “That
are being an example of what it
looks like, not only to lead a team,
but also to lead within their university and see how active they are
within the department.”
Ilkson is one of three female head
coaches of women’s volleyball across
the A-10, along with GW’s Sarah Bernson and Jody Rogers of VCU.

Roadblocks in representation

When Lori Taylor was oﬀered
a graduate assistant position with
the women’s cross country team
at Virginia Tech in the late 1980s,
it unknowingly began a recordbreaking women’s cross country
and track and ﬁeld coaching career
at Richmond.
Taylor, now in her 17th year as
the director of the men’s and women’s track and ﬁeld and cross country programs and the head coach of
the women’s teams in both sports,
said she was “fortunate” to have
received the opportunity because
it wasn’t an encouraged profession.
Susanne Depka, the head coach
of women’s tennis at Davidson, said
the dual pressure to manage family
lives at home and lead a team to success each year could turn women
away from seeking leadership positions. She said the time commitment to college squads discourages
time oﬀ.
Women were more than 20 percent less likely than men to include
a “family narrative” in their online
biographies, which is deﬁned as
mentioning a “spouse, partner, children and/or use of the generic term
family,” according to the report.
“You have to be winning, and I
think that’s going to take away as
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Athletic director Tanya Vogel made it a priority when she took over the department to increase female representation in college sports.

well, because you’re really not going to have that balance,” Depka
said. “You have to be at work all the
time in order to feel like you are going to be successful and continue
to be at the top and not get ﬁred. I
think that plays a huge role as well
in the decision of a lot of females
that go into it and have a family.”

Boosting representation

Ilkson said athletic departments
need to create a supportive, “family-friendly” environment for paid
coaches to mitigate the stereotype
that women with families cannot
dedicate time to coaching.
Jody Rogers, the women’s volleyball head coach at VCU, said if
she was presented with a male and
female candidate who were equally
qualiﬁed, she would likely choose
the woman so athletes could “see
women in leadership positions.”
She said adding female leadership
could bolster female student-athletes’ conﬁdence and motivation to
seek similar roles.
“I have an all-male staﬀ and
that’s worked well for me, but it
doesn’t mean that I didn’t want to
hire a woman,” Rogers said. “I just
didn’t get a signiﬁcant amount of
women applying for the positions at
the time, but the male was better, so
I always go with the best candidate.”
The Tucker Center recommended swapping one male coach with a
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female coach at universities over the
next ﬁve years to increase female
representation. The report also suggested replacing retiring female
coaches with other female coaches.
Vogel, who is just one of two female athletic directors in the A-10,
along with Jill Bodensteiner of Saint
Joseph’s, said last semester that she
dedicates time to Women’s Leaders
in College Sports, serving as a mentor for women seeking a profession
in college athletics and providing
memberships for female staﬀ members in the athletic department.
Lynn Farquhar, the head ﬁeld

hockey coach at Saint Joseph’s, said
an increase in female representation will only happen when universities begin to prioritize placing
more women in leadership roles.
“Just like anything, when you
see something, it gives you a belief and then you learn from it, you
grow from it, and then your younger generation can take that and do
the same,” Farquhar said. “So leadership qualities that both men and
women have can be outstanding, it’s
just a shame because a lot of times
we don’t get to see those great leadership qualities that women have.”
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CRIME LOG

THEFT II/FROM BUILDING

Mitchell Hall (7-Eleven)
2/13/2020 – 9:20 p.m.
Closed Case
A 7-Eleven staﬀ member reported that two
unknown men stole one sandwich and two
beverages from the store.
No identifiable subjects

PUBLIC DRUNKENNESS

Guthridge Hall
2/14/2020 – 1:30 a.m.
Closed Case
GW Police Department oﬃcers responded to
Guthridge Hall for a report of an individual
screaming in a residence hall room. Upon
arrival, oﬃcers made contact with the female
residents who advised that their guest, who
was an alumna, was intoxicated. D.C. Fire
and Emergency Services responded to the
scene and evaluated the intoxicated female,
but she declined any medical assistance.
Referred to the Division of Student Affairs

LEWD, INDECENT OR OBSCENE ACTS

Marvin Center
2/14/2020 – 11:39 a.m.
Open Case
A male student reported that an unknown
man exposed himself to him while making
lewd sexual comments in the men’s restroom.
Case open

THEFT I/BICYCLES, DESTRUCTION OF
PROPERTY/VANDALISM
Public Property on Campus (800 Block of
22nd Street)
2/14/2020 – 2 p.m.
Open Case
A female student reported that someone cut
her bike lock and stole her bicycle.
Case open

PUBLIC DRUNKENNESS

Public Property on Campus (900 Block of
23rd Street)
2/14/2020 – 7:59 p.m.
Case Closed
GWPD oﬃcers responded to a report of an
injured, intoxicated man unaﬃliated with
the University who fell and hit his head. D.C.
FEMS responded to the scene and brought
the man to the GW Hospital emergency
room.
No further action

SIMPLE ASSAULT (DATING
VIOLENCE), DESTROYING/DEFACING
STRUCTURE, THEFT II/FROM
BUILDING

Amsterdam Hall
2/15/2020 – 2 p.m.
Closed Case
GWPD oﬃcers responded to a report of a
simple assault between a female and a male
student who were dating. Both students
conﬁrmed that a physical altercation between
them resulted in an indent in a wall, a broken
picture frame and minor bruises. The female
student took the male student’s cell phone
and refused to give it back. GWPD oﬃcers
placed the students under arrest, and
Metropolitan Police Department oﬃcers
responded to the scene and transported the
students to the Second District police station
for processing.
Subjects arrested

–Compiled by Kateryna Stepanenko

A mannequin Sunrise GW members dubbed “Divestment Dude” sat in Kogan Plaza’s tempietto Thursday.

Freshman, SA outsider launches campaign for
executive vice president
SHANNON MALLARD

ASSISTANT NEWS EDITOR

A freshman and Student Association outsider
is the third student to enter
the race for executive vice
president.
Andy Liaupsin, a member of Sunrise GW, the Progressive Student Union,
Students Against Imperialism and GW for Bernie, said
his background as an activist and experience engaging
in “direct conﬂict” with administrators will make the
SA a more “eﬀective” body.
He said that if elected, he
would work to secure fair
wages for workers, revamp
GW security systems and
redress ﬂaws within University President Thomas
LeBlanc’s upcoming strategic plan.
“Right now we’re at a
point where we have to start
dealing with the biggest,
most pressing issues on
our campus,” he said. “And
while I’d like better WiFi,
I would much rather ﬁght
for fair pay for workers on
campus. I’d rather ﬁght for
a university that actually
has a future, not one that is
going to just become richer
and whiter with a gutted
humanities department all
to try and make this into a
cut-rate MIT.”
Liaupsin is joining Sen.
Brandon Hill, CCAS-U, and
Sen. Quentin McHoes, ESIA-U, in the race for executive vice president.
He said he would press
SA senators to pass a resolution urging oﬃcials to
reconsider the four pillars
of LeBlanc’s strategic plan,
which focuses on distinguished and distinctive
graduate education, highquality undergraduate education, world-class faculty
and high-impact research.
Liaupsin and other PSU
members launched a “Fight
Back!
GW”
campaign
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Andy Liaupsin said his experience with Sunrise GW, the Progressive Student Union, Students Against Imperialism and
GW for Bernie will help him advocate for issues like fossil fuel divestment.

Wednesday
to
oppose day.
that workers often make
LeBlanc’s enrollment cut,
He added that GWPD long commutes to campus
which members said would should be held accountable because they cannot aﬀord
turn the University into an for pushing a student down Foggy Bottom homes.
“exclusively rich and white the stairs during a Sunrise
PSU members delivstudent body.”
GW-led march protesting ered a letter to LeBlanc in
Liaupsin said LeBlanc’s GW’s investments in fos- 2018 demanding that he
decision
not
address the “ramto include suspant mistreatment
“I’d rather fight for a university that
tainability as a
of workers” on
pillar indicates
actually has a future, not one that is campus. The letter
oﬃcials’ lack of going to just become richer and whiter calls on oﬃcials to
commitment to
measures like
with a gutted humanities department take
environmentalallowing student
ism. He would all to try and make this into a cut-rate workers to unionpush oﬃcials to
ize and ceasing
MIT.”
divest the Unithe use of thirdversity’s holdparty contractors
ANDY LIAUPSIN
ings – which
to hire and overFRESHMAN, EVP CANDIDATE
comprise 3 persee staﬀ.
cent of the total
GW Hospital
endowment – in the fossil sil fuels earlier this month. housekeeping and dietary
fuel industry, he said.
The oﬃcer who allegedly staﬀ demanded better treatStudents marched with pushed the student is now ment and requested that the
Sunrise GW earlier this on administrative leave.
D.C. chapter of the Service
month to deliver a letter
“GWPD is not primarily Employees
International
urging oﬃcials to divest concerned with the safe- Union – which represents
GW’s endowment from the ty of students,” Liaupsin dietary and maintenance
fossil fuel industry and re- said. “They’re primarily workers – renegotiate their
consider its relationship concerned with trying to contracts in 2018.
with a research hub that protect
administration,
“It’s an incredibly difaccepts donations from and that is not a force that ﬁcult life for a worker here
fossil fuel companies to makes me feel safe on cam- at GW, and it’s because of
LeBlanc’s F Street home.
pus, and I don’t think it LeBlanc’s administration,”
“My vocality in this makes anyone else feel safe he said.
election is a small part on campus.”
Liaupsin said workers
of a much larger UniverLiaupsin said GWPD he has spoken with have
sity-wide, countrywide oﬃcers’ primary responsi- expressed concerns about
and worldwide move- bility is to oﬀer “basic” on- not being able to aﬀord the
ment for divestment,” campus security services, cost of commuting to camLiaupsin said.
which he said could “eas- pus and having work shifts
He added that LeB- ily” be replaced through an switched with short notice,
lanc’s plans to invest expansion of the Student which exempliﬁes a Univermore resources into Access Monitor program, sity-wide pattern of “not reSTEM departments will under which students mon- ally caring” about the wellharm humanities de- itor who taps into residence being of workers.
partments that “put GW halls, and “investing” in
He said he and PSU
on the map.”
counselors to respond to members have tried to rally
“If we don’t try and sexual assault cases. He on behalf of workers, but
ﬁght back against LeB- said he would work with having a platform within
lanc’s awful plans for the administrators to hire hun- the SA could grant him
University, it’s going to dreds of students to become more leverage to secure
ruin our community,” he SAMs and take responsibil- workers’ rights.
said. “It’s going to really ity for monitoring campus
“Even if it doesn’t didismantle a lot of this at night.
rectly impact students on
school.”
Liaupsin added that oﬃ- this campus, that shouldn’t
Liaupsin said he cials can turn to the Metro- matter – these are the peowould push to abolish politan Police Department ple that we see everyday,”
the GW Police Depart- for more “serious” security he said. “They’re the people
ment in light of recent threats.
who actually make this
incidents that have led
“Since the main purpose University work. They’re
to an “erosion of trust” of GWPD is simply to pro- the ones that keep the
between students and vide a basic security for the bathrooms supplied, the
the police force. He said campus, that can easily be ones that keep things clean
GWPD oﬃcers threat- replaced with expansion of around here. It’s a disgrace
ened to arrest members our SAM system,” he said.
that we don’t care more
of the PSU for “peacefulHe said he would rally about them.”
ly” protesting LeBlanc’s for fair wages and beneﬁts
–Makena Roberts
strategic plan Wednes- for GW workers, adding
contributed reporting.
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Officials to partner with Gallup to gauge success on culture initiative
MEREDITH ROATEN
SENIOR STAFF WRITER

Oﬃcials said they will
roll out the remainder of the
recommendations they received from faculty and staﬀ
to improve GW’s culture by
this summer.
Mark Diaz, the executive vice president and chief
ﬁnancial oﬃcer, said the
University-wide initiative to
improve GW’s institutional
culture will implement suggestions collected from faculty and staﬀ by July. Diaz said
administrators will solicit
more recommendations from
community members moving forward to improve GW’s
culture and partner with the
polling service Gallup to measure their progress.
“I’m of the mind that I
think data can help us instead of hurt us,” he said in
an interview Friday.

Inside the culture push

Diaz said that after soliciting feedback through four
groups of faculty and staﬀ,
oﬃcials working on the
Culture Leadership Team, a
group of roughly 10 oﬃcials,
have taken the recommendations into consideration and
implemented them. He said
this process for the current
suggestions before the leadership team will conclude by
the end of the ﬁscal year.
Diaz said the University’s new service framework,
which includes a common
purpose statement, seven
values and three ranked-service priorities – safety, care
and eﬃciency – emerged
from this process.
But faculty have expressed mixed feelings about
the trainings oﬃcials held to
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Mark Diaz, the executive vice president and chief financial officer, said officials will continue taking suggestions
from faculty and staff about the culture initiative.

deliver the values to faculty
and staﬀ last semester, claiming that they did not address
concrete issues underlying
the problems plaguing GW’s
culture, like shared governance.
Diaz said administrators
intended to deliver GW’s
new values to faculty and
staﬀ in two ways – through
the fall sessions and through
an “awareness campaign”
in which supervisors would
inform employees about the
values and hold a dialogue
about them. Some faculty
were caught oﬀ guard by the
sessions because they preceded the awareness campaign, he said.
“Both eﬀorts are really just
serving to inform, not to train
anyone,” he said. “Because
there’s not anything right now
to do other than ‘OK, now we

have a common purpose. We
have a set of values, we have a
set of behaviors.’”
Sylvia Marotta-Walters,
the chair of the Faculty Senate and a member of the Culture Leadership Team, said
each employee who attended
the trainings received a card
with information about the
service framework – which
includes the common purpose and values – to remind
them of the key principles of
the initiative.
She added that the Disney
Institute has acted as a “facilitator” in some training sessions, but the framework was
developed by oﬃcials. Marotta-Walters said the leadership
team is conducting regular
meetings every other week to
continue planning the future
of the initiative and discuss
the outcomes of the training

sessions.
“Every aspect of the University is going to continue
to have the elements of the
service framework implemented, so these trainings
are a piece of that,” she said.
Faculty have complained
about the top-down approach
to improving institutional
culture since LeBlanc arrived
at GW and launched the culture push along with four
other strategic initiatives.
Dana Bradley, GW’s inaugural chief people oﬃcer
who started in her role last
fall in the middle of the culture push, said taking the
time to hold the trainings
to inform faculty and staﬀ
about the administration’s
goals will help the culture
initiative move forward.
“From an investment perspective, if we know what we

aspire to be, we know what
our service priorities are and
we know what our values
are,” she said. “I think there’s
something to be said about
alignment of who we are as a
University community.”
One way that administrators are steering the culture
initiative moving forward is
by gathering additional feedback from faculty and staﬀ
focused on areas of the University’s work environment
that have received less focus
until now, Diaz said. Oﬃcials
are ﬁnalizing the members
of teams focused on improving areas like communication and recruitment over the
next few weeks, he said.
He said oﬃcials on the
Culture Leadership Team,
which leads the drive for
change and has overseen the
work teams, will vet the new
ideas from each of the teams
over the summer and then
implement the approved
suggestions.

Disney trainings

About 500 University
leaders will participate in
six sessions over a 10-month
leadership program to learn
how to better carry out the
cultural shift administrators
aim to achieve, Diaz said.
Faculty and administrators will use the time to attend sessions on topics like
building trust in groups, active listening and developing respectful relationships,
according to a schedule obtained by The Hatchet.
Diaz said at the session
he attended last week, staﬀ
emphasized the importance
of leaders in reshaping an institution’s culture.
“It just doesn’t happen
randomly or through osmo-

sis – it’s that the leaders really
are those that model the behaviors,” he said. “And in the
end, they’re the ones that are
held accountable to reinforce
those behaviors and to sustain the desired culture.”
Diaz, the University’s
chief ﬁnancial oﬃcer, said
he did not know how much
the leadership summit cost.
Other oﬃcials have continually declined to specify how
much the University has paid
Disney for its services.

Establishing a baseline

Diaz added that GW’s
partnership with Gallup,
the polling service, will help
administrators understand
how staﬀ feels about GW’s
culture now and at periodic
intervals in the future so ofﬁcials can determine the success of the culture push.
The survey, which consists of proprietary questions
Gallup has developed, will
ask employees about “workforce engagement,” and Diaz
said the results will help administrators gauge the result
of each part of the drive to
improve GW’s workplace.
He declined to say how
much the University spent
on the Gallup polls, citing
concerns about disclosing
any preferential pricing GW
may have received, but the
University’s partnership for
an earlier survey on culture
with the Disney Institute cost
about $300,000.
“That would be the baseline that then we will start
measuring how eﬀective all
these things that we’re going
to start implementing – how
is that going to move the
needle oﬀ of that baseline,”
he said about the initial Gallup poll.

First head of financial planning to
focus on ‘intentionality,’ ‘accuracy’
ZACH SCHONFELD
CONTRIBUTING NEWS EDITOR

GW’s ﬁrst-ever head
of ﬁnancial planning says
he has worked to improve
“intentionality” and “accuracy” in the University’s
budget processes in his ﬁrst
few months.
Jared Abramson, who
began serving as the inaugural vice president for ﬁnancial planning and operations in July, said his twin
focuses will help oﬃcials
use GW’s existing ﬁnancial
resources to fund the priorities enumerated in GW’s
next strategic plan. Four
faculty-led committees established in September – on
faculty, graduate education,
undergraduate education
and research – are leading
the development of GW’s
next strategic plan.
“The recommendations
from the strategic planning committees will really
help us to focus and move
more toward a philosophy
around allocating resources for strategic priorities,
rather than allocating budgets for things that have
always been budgeted for,”
Abramson said.
Each of the committees
released reports earlier this
month detailing recommendations. The Board of Trustees will approve the plan at
its summer retreat in June.
Abramson said prioritizing intentionality – aligning
GW’s ﬁnancial decisions
with the University’s strategic priorities – in budget
decisions has led to signiﬁcant improvements on
campus, like $10 million in
infrastructure and safety
projects trustees approved
this summer.
“There’s always going to

be a need for us to be intentional about making sure we
have resources to continuously renew and refresh our
campus and invest in safety
and experience,” he said.
Internal
enrollment
models, which were obtained by The Hatchet last
year, revealed that administrators’ plans to reduce the
undergraduate population
by nearly 20 percent while
increasing the proportion of
STEM students, dubbed the
20/30 Plan, could cost between $8 million and $36.2
million a year. Abramson
said the school’s revenue estimates are “ﬂuid” numbers.
“I think that just speaks
to setting targets, watching
and measuring what the
impact is in terms of positive outcomes, and also the
impact in terms of cost that
we need to be able to afford,” Abramson said. “So
we’re going to be doing this
in real time, day in, day out,
and every budget cycle.”
He added that he is
working with oﬃcials to
make each major budget
decision through a “datadriven model” as part of his
eﬀorts to improve accuracy
in ﬁnancial projections. Under Abramson’s tenure, the
University’s business intelligence team has left the Division of Information Technology and now reports to him,
which has enabled ﬁnancial
planning staﬀ to visualize ﬁnancial data for deans
and other administrators
and transform information
into “actionable metrics,”
Abramson said.
“It’s being able to have a
precise forecast and models
of when we are investing,
and then being able to deliver on them – having an
anticipated and improved

level of spending for each
initiative and then living
within our means while
we’re still trying to accomplish our goals,” he said.
Abramson said he has
spent much of his ﬁrst few
months meeting with oﬃcials to collect feedback and
build stronger relationships.
Abramson said his biggest challenge since joining
has been introducing and
managing change because
change is sometimes met
with “fear and “resistance,”
but developing relationships with administrators
has helped increase understanding across oﬃces.
“Being able to understand and learn [from] and
listen to the community is
the only way that you’re
going to be able to have a
meaningful impact and
be able to create the collegial relationships that you
need,” he said.
Mark Diaz, the executive vice president and
chief ﬁnancial oﬃcer, said
Abramson has created a focus on the “value proposition” of the University.
“He’s looking at both operations, how to plan best to
optimize our resources for
those operations and having a rubric or an apparatus
that helps inform those that
are managing the operations,” Diaz said.
He added that Abramson
has brought a “data-driven
paradigm” to the University, which has informed toplevel decision-making.
“He’s able to really converge operational acumen
with ﬁnancial management
– having an idea of what it
takes from an operational
standpoint and ﬁgure out
exactly how to optimize our
resources,” Diaz said.
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Jared Abramson, the University's first vice president for financial planning and operations, set two main
priorities for his tenure in office, intentionality and accuracy in financial projections.
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Of the 190 men who participated in recruitment, 120 ultimately joined an Interfraternity Council chapter.

IFC recruitment numbers drop by
about 15 percent in 2020
SHANNON MALLARD

ASSISTANT NEWS EDITOR

Fifteen percent fewer
men participated in formal
fraternity recruitment in
2020 compared to 2019, oﬃcials said.
Of the 190 men who participated in recruitment, 177
were eligible to accept a bid
– an invitation to join a fraternity – and 120 ultimately
joined an Interfraternity
Council chapter, oﬃcials
said. Greek life experts said
national decreases in university enrollment could shrink
potential new member
pools, and “misconceptions”
about hazing and sexual assault within Greek life might
deter men from joining a
chapter.
IFC President Seamus
Cullen did not return requests for comment. Jacob
Liedke, the president of Delta Tau Delta fraternity, and
Paul Vernick, the president
of Phi Delta Theta, declined
to comment. Eleven other
fraternity presidents did
not return requests for comment.
IFC leaders declined to
disclose how many men
participated in formal IFC
recruitment in 2018 and 2017.
Delta Sigma Phi hosted informal recruitment
events Sunday in Rome
Hall and will hold an event
on Wednesday, Feb. 26 in
Phillips Hall, according to a
ﬂyer posted around campus
buildings.
Todd Shelton – the chief
communication oﬃcer for
the North American Interfraternity Conference, the
national governing body for
fraternities – said the organization supports chapters
that engage in informal recruitment to garner more
members.

“The NIC is supportive
of recruitment anytime 365
days a year if joining a fraternity meets the needs of
individuals,” Shelton said in
an email.
He declined to say what
factors could contribute to
a decline in recruitment
numbers and what informal
recruitment processes typically include. He declined to
say how a shift to deferred
recruitment might aﬀect fraternity rush numbers.
Greek life experts said
national enrollment declines
decrease the number of potential pledges, and associations among fraternity life,
hazing and sexual assault
might turn students away
from accepting a bid.
Donald Moore, the assistant director of fraternity
and sorority aﬀairs and the
IFC adviser at Rutgers University, said “misconceptions” about the prevalence
of hazing and sexual assault
within fraternity chapters
could deter potential new
members from joining. He
said recent high-proﬁle incidents involving hazing
allegations and binge drinking within fraternities could
make some students hesitant to join.
Oﬃcials shuttered the
Alpha Epsilon Pi fraternity
in 2014 after a string of hazing and alcohol violations
and shut down the Tau Kappa Epsilon fraternity in 2015
after the chapter’s national
headquarters investigated a
marijuana arrest involving a
member.
Phi Kappa Psi returned
to campus this spring following a four-year suspension in light of reports of sexual misconduct, disorderly
conduct, hazing and underage drinking. The national
organization of the Pi Kappa

Alpha fraternity suspended
the chapter in January.
Moore said increased
emphasis on risk management within fraternities
and increased media scrutiny on Greek life has raised
public awareness of sexual
assault and hazing-related
incidents. He said fraternity
leaders should continue to
emphasize risk management strategies and educate
potential new members
about the “positive” aspects
of Greek life, like access to
leadership
opportunities
and long-lasting friendships.
IFC members instituted
risk management roundtable discussions last spring
to discuss how to mitigate
risks like sexual assault
and improve mental health
awareness.
“Eﬀorts have to be made
to acknowledge where the
problem areas are, but also
work to overcome,” Moore
said. “You can’t get so caught
up in what people think that
you stopped doing what’s
right, and you can’t stop doing the work of fraternities
and sororities because that
then allows the negative
parts of the experience to
win.”
Lindsey Dever, the coordinator of leadership programs at Saginaw Valley
State University, said declining university enrollment
nationwide shrinks the pool
of potential new fraternity
members. Oﬃcials plan to
cut undergraduate enrollment by 20 percent over the
next ﬁve years amid nationwide high school graduate
decreases.
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GW Hospital malpractice cases drop slightly over decade as patient
admissions grow, court records show

LILLIAN BAUTISTA | ASSISTANT PHOTO EDITOR
Seven malpractice cases were filed in 2009 compared to five last year, according to court records.

VALERIE YURK
REPORTER

The GW Hospital faced a
slight downturn in medical
malpractice cases over the
past decade while treating
more patients, D.C. court records show.
The hospital faced seven
malpractice cases in 2009
compared to ﬁve last year,

according to court records,
as the number of outpatient and inpatient admissions climbed 27 and 41
percent, respectively, GW
Hospital spokeswoman Susan Griﬃths said. She said
the hospital’s numbers are
consistent with other D.C.area hospitals, like Medstar
Georgetown University Hospital and Howard University

Hospital.
“GW Hospital has experienced small, single-digit
year-to-year
ﬂuctuations
(increases and decreases)
in the aggregate number of
malpractice ﬁlings,” Griﬃths
said in an email. “This again
would be consistent with experiences of other hospitals.”
The hospital has faced an
average of ﬁve malpractice

suits per year since 2009, according to court documents.
Data from the D.C. court
systems indicate Medstar
Georgetown
University
Hospital faced an average of
about three cases per year
over the same 10-year period,
while Howard University
Hospital sustained an average of about seven suits.
The hospital treated about
200,000 patients from 2009 to
2019, Griﬃths said.
GW Hospital faced three
malpractice suits in 2018,
which rose to ﬁve in 2019, according to D.C. court documents. Griﬃths said the
hospital faced “a few” additional lawsuits not present
in the D.C. Superior Court’s
records but added that there
was a “single-digit” increase
between 2018 and 2019.
She said 61 percent of the
malpractice cases brought
against the hospital in the
past 10 years have ultimately
been dropped in court or
ended with an adjudication
indicating the hospital had
not committed malpractice.
“It is important to note
that the mere ﬁling of a malpractice lawsuit is not indicative of any meaningful comment on the quality of care

provided by the physicians
involved or the hospital without further context, analysis
and information on the particular matter(s),” Griﬃths
said.
Griﬃths added that
malpractice cases often do
not reﬂect current hospital
practices because patients
ﬁle complaints “long after”
receiving treatment at the
hospital.
“Certainly every hospital
would hope for zero malpractice cases ever ﬁled; however,
such a goal is unrealistic in
our litigious society,” she said.
Griﬃths said the hospital
is often listed as a co-defendant in cases also brought
against the Medical Faculty
Associates. The MFA was
listed as a co-defendant in
malpractice cases against the
hospital three times last year,
according to court documents.
“In fact, in one of the new
2019 cases, the plaintiﬀ was
never even treated at GW
Hospital but instead at an
MFA clinic,” Griﬃths said.
“The plaintiﬀ’s attorney in
that case will be dismissing
the hospital from the case,
leaving only the physicians
as defendants.”

Complainants brought
cases against the GW Hospital in the D.C. Superior Court
accusing the hospital of a
range of mistreatments, including negligence, failing to
diagnose a condition or performing surgery incorrectly.
Four of the ﬁve cases ﬁled
against the GW Hospital in
2019 were regarding procedures that the plaintiﬀ underwent in 2016.
A couple sued the hospital last February for negligence for failing to monitor
their fetus’ irregular heartbeat, which they claim led
their newborn baby to die.
A woman sued the hospital
last January after a doctor
accidentally perforated her
colon during a colonoscopy
in 2016, causing her heart to
stop for at least 14 minutes,
court documents state.
A woman ﬁled a suit in
July after three doctors incorrectly placed a stent, causing
the stent to move to her colon
and cause major abdominal
pain.
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Western Market to open in The Shops at 2000 Penn by end of 2020
LIA DEGROOT &
RACHEL TRAUNER
REPORTERS

Foggy Bottom community members and students
will be able to swing by new
vendors at The Shops at 2000
Penn for a meal and drink by
the end of the calendar year.
MRP Realty, the real estate company that manages
The Shops at 2000 Penn, ﬁrst
presented plans to the Foggy
Bottom and West End Advisory Neighborhood Commission last January to open
a food market – called Western Market – in the building.
Tim Hill, the vice president
of investments at MRP Realty, said construction on
the food hall began late last
year, and the ﬁnal product is
slated to include a mix of sitdown restaurants and food
stalls, some of which may accept GWorld.
“It’ll be a blend of diﬀerent kinds of operators here

and diﬀerent sizes, some full
service from stores that you
walk up and grab food from,
so we really like the diversity
here,” Hill said.
He said MRP has been
working with Westbrook
Realty to plan the Western
Market renovation since the
company acquired the building in 2018. Hill said MRP
does not have a set opening
date but plans to open the
food hall by the end of the
calendar year.
Hill said the hall will
include inside and outside
open seating, and he plans to
add an entrance on the west
side of the building, where
CVS is located, so students
can access the building without passing through CVS.
He said the renovation
process has required construction workers to board
up the interior of the building while construction takes
place. Hill added that he
hasn’t noticed a downturn

in foot traﬃc to the building
since the walls were boarded
up.
“When we planned for
temporary
construction
walls to go up, we planned
those with our current tenants in mind to make sure
that they maintain their
business and stayed open, to
keep themselves healthy as a
business and sales healthy,”
he said.
He said the founders of
the bakery Elle have conﬁrmed they’ll open a concept
of their cafe in Western Market. He said Mason’s Famous
Lobster Rolls and Shouk, an
Israeli-inspired restaurant,
have also conﬁrmed they’ll
open locations in Western
Market.
He said the food hall will
have to include “diverse”
food options to cater to both
students and corporate employees who work at oﬃces
in The Shops at 2000 Penn.
“There are other locations

Zidouemba runs to improve
resources for Muslim students
From Page 1
Zidouemba said
that if elected, he
would advocate for
the Multicultural Student Services Center
to provide Muslim
students with free
food to break fasts
during Ramadan –
the ninth month of
the Muslim calendar
when many Muslims
fast from dawn to
sunset. Ramadan will
last from April 23 to
sundown on May 23
this year.
He said many
Muslim students cannot aﬀord to buy food,
like Halal meat.
“If the University
claims themselves as
saying that they embrace diversity and so
on, I think the University can do something
to make sure that,
for the whole entire
month of Ramadan,
we provide food for
the Muslim community in this campus,”
he said.
He said he would
work to institute
a mentorship program in which recent
graduates would impart advice about job
searches and how to
best prepare for career
success. Zidouembba
said he would push
oﬃcials to increase
the number of networking
breakfast
sessions hosted in
the Elliott School of
International Aﬀairs
to become a weekly
event so students have
more opportunities to
attend and discuss job
search techniques and
opportunities.
“If you ﬁrst come
here as a freshman,

the University can
pair you with alumni
who’s in your ﬁeld of
interest,” he said. “By
doing so, by the time
you’re a sophomore,
you already know
what you want to do
with your life.”
The mentorship
program,
which
would be required for
all ﬁrst-year students
and then become
an opt-in program,
would help students
plan for future careers
and relieve stress
for students nearing
graduation, he said.
“As a sophomore,
that frustrates me
when someone as a
senior doesn’t know
what they want to do
next in their life and
they have been at GW
paying $75,000 to go to
school,” he said.
Zidouemba said
he would press oﬃcials to mandate that
all new students take
a one-credit course
that would cover topics like resume building and networking
during their ﬁrst semester.
He added that the
course would also
include discussions
with the MSSC about
confronting
biases
to help prevent racist
instances and anti-Semitic occurrences on
campus.
Zidouemba said
he would work with
oﬃcials to add 50
student tutors to the
University’s free Academic Common’s program and expand the
number of tutoring
hours available. The
program allows students to schedule tutoring sessions online
with peers in all areas

of study, and every
school hosts “drop-in
hours” each week.
Zioduemba said
he wants more advisers to be added for
students in the Columbian College of
Arts and Sciences to
build more personal
connections. Eleven
CCAS advisers, who
are assigned to a speciﬁc group of students
based on alphabetized
last names, currently
oversee undergraduate student advising.
“A lot of my
friends told me the
advising system kind
of extremely sucks,”
he said. “What the
University can do to
improve is by creating
a more inclusive academic advising for all
students.”
He added that the
SA should create a
“student activist liaison” within the association’s executive
cabinet to communicate with students
leading advocacy efforts on campus and
around D.C. Zioduemba said the SA
as a whole should
help organize spaces
for students to hold
discussions
about
national and campusspeciﬁc issues, like
fossil fuel divestment.
“Oftentimes,
I
think the SA doesn’t
do a great job of making sure that any issues that are going on,
people can come in
and sit together, talk
with diﬀerent people
that have a diﬀerent
ideology about what’s
going on in our campus or what’s going on
around the world and
in D.C. in general,” he
said.

that you could be in where
you plan more for residential, you plan for schools
or you plan for oﬃce, and
in this case we’re fortunate
enough to have all of those,”
Hill said.
Businesses within the
complex have historically
struggled to retain space in
the building, citing high rent
costs and low foot traﬃc as
reasons for closure.
Three shop owners at The
Shops at 2000 Penn said the
renovations have not majorly
impacted business, and they
hope the completed Western
Market project will ramp up
business for their shops.
Daniel Kramer, the managing partner of Duke’s Grocery, which opened in the
complex in May, said sales
have increased since opening
despite the construction surrounding the store. He said
he plans to open an “express
window” outside the restaurant when the scaﬀolding is

taken down to ease the takeout process.
“Take-out business is
up, and so is business overall; that applies to GWorld
sales too,” Kramer said in
an email. “The reception
from the Foggy Bottom and
GW communities since we
opened has been great, and
we keep getting busier.”
He said the restaurant
wasn’t open at this time last
year, so he can’t accurately
judge how business has ﬂuctuated since renovations began, but he looks forward to
the completion of the renovation project.
“We are excited to be the
anchor restaurant and bar
of this whole development,
with full service seating outside on the patio, inside our
walls and also in Western
Market itself,” he said. “The
Shops at 2000 Penn will be
a year-round, seven-day-aweek destination. It will be
good for all involved.”

Aliyah Woodland, a manager at Chipotle, said the restaurant has been dirtier since
the renovations started, and
Chipotle employees have
had to clean the restaurant
more frequently. Woodland
said the construction within
the building has not impacted foot traﬃc to Chipotle,
and she does not anticipate
any ﬂuctuations to the store’s
customer base when the renovations are complete.
“We have the same customers, which are a majority
students,” Woodland said. “I
don’t think it’s going to make
a big impact.”
Bindaas general manager
Frances Nepomuceno said
foot traﬃc into the restaurant
has dropped since construction began, but he expects
business to boom when construction is complete.
“I think hopefully it will
bring more traﬃc to the area
and into the building,” he
said.

Walton intends to add housing options
From Page 1
He said that if elected, he
would work to increase communication between RAs and Campus
Living and Residential Education
oﬃcials. He said RAs were not
given the opportunity to provide
feedback on oﬃcials’ recent decision to reduce housing cost model
options from 17 to ﬁve pricing
brackets.
Walton said he wants to appoint an SA vice president for
housing to act as a “liaison” between RAs and administrators to
ensure students are included in
future decisions. Walton said adding the vice president position will
encourage students to bring concerns, like housing prices, to the
SA because students will have a
direct point of contact.
He said he wants to change
roommate questionnaires to focus on student interests, instead of

topics like sleeping habits, to allow
students to ﬁnd their own communities based on interest.
Walton said he also spoke with
Coleman about setting aside multicultural student leader ﬂoors in
residence halls, like dedicating
certain ﬂoors to black and Latino
students to help build “cohorts”
for students.
He said he would work with
the GW Police Department to
implement safety training, like
self-defense sessions during orientation because students are not
typically educated on how to react
in emergency events like breakins. Walton said he would also
advocate for Banner Strips, like
ones used at Virginia Polytechnic
Institute and State University, to
be installed in classrooms.
He said he would advocate for a
“two-factor authentication” system
for tapping into residence halls,
under which a student would tap
their GWorld and a picture of the
student would pop up to whoever

is checking IDs. Oﬃcials expanded
tap access to 15 residence halls last
month to replace the keys some
students previously used.
He said he worked with former SA Executive Vice President
Ojani Walthrust to add more African American food options and
cheaper grocery stores, like Safeway, to GWorld to combat food
insecurity.
He said he intends to pick up
the conversation about increasing
African American vendor cuisine
on GWorld with John Ralls, the
director of communication for the
facilities planning, construction
and management oﬃce.
“We looked at market basket
schools, we looked at how students felt about it and we even
did have last year a pop-up shop,
which was successful,” he said.
“We brought in black food trucks
in Potomac Square, and it was
a very successful event, and it’s
something that people want because the lines were huge.”

Glass vows to boost school spirit if elected
From Page 1
Glass said he would increase
the SA’s involvement in community service through week-long
events centered around mental
health awareness and worker appreciation. He said SA members
should also participate in monthly
community service projects, like
volunteering with the GroW Garden and The Store, a student-run
food pantry, to show the GW community that the SA is in tune with
students’ needs.
“The best way that the SA can
function is as a body that takes its
work very seriously but doesn’t
take itself very seriously,” he said.
“And I think that we can do that
a lot better by showing a lot more
humility, by having senators and
cabinet members go out into the
community and attend extracurricular activities that aren’t related
to what we’re doing in the SA.”
He added that he will create a
bi-weekly video blog – which he

will upload to his personal social
media – that details what the SA
accomplished during the week
and promotes events students
should attend. Glass said using his
own account would add a more
personal touch to the SA’s social
media and improve student engagement with the SA.
“There are so few graduate
students on the SA and they have
such a diminished voice,” he said.
Glass said he would use his experience heading George’s Army,
the spirit fan section, to continue
students’ yearslong eﬀorts to
change the Colonials moniker and
advocate for an alternative moniker, like the “Revolutionaries.” He
said the current moniker often
fails to drum up school spirit because of its ties to colonialism.
Glass said he would reach out
to alumni who may not support
the change to include them in conversations. He said he will speak
with people he knows in GW’s Fan
Council – which he said oﬃcials in
the marketing department lead –

who reach out to “older alumni.”
“Colonials is four syllables
long, no one ever chants that any
basketball games, no one barely
ever wears shirts that says ‘Colonials,’” he said. “You don’t really
know what a Colonial is..”
Glass added that he would lobby oﬃcials to hold an annual New
Student Orientation event for students and families on the National
Mall, mirroring Commencement.
He said LeBlanc could deliver his
yearly speech to new students and
their families there instead of the
Smith Center.
He has spoken about the event
with Vice President of Student Affairs and Dean of the Student Experience Cissy Petty, who Glass
said “loves” the idea.
“It’s a big, big ask and something that would have to be coordinated a lot with not only GW
but also the city of D.C.,” he said.
“But it’s something that I think
we should get the ball rolling on
and we should be starting to talk
about.”
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Court rules SA executive members cannot vote on constitutional committee
LIZZIE MINTZ &
MAKENA ROBERTS
SENIOR STAFF WRITERS

The Student Court ruled
in favor of a Student Association senator who accused the
organization of violating its
governing documents.
SA Sen. Jake Corsi,
CCAS-G, filed a complaint
in December stating the SA
violated its bylaws when allowing three members of
the executive branch to serve
in a senate committee that
will propose changes to the
constitution. The court ruled
Thursday that permitting
executive members to serve
in senate committees would
breach the separation of
powers “inherent” in the SA’s
constitution, according to the
court’s opinion, which was
obtained The Hatchet.
Of the four justices who
considered the case, three
voted to rescind the voting
privileges from the three
executive members and one
dissented, the ruling states.
The executive members who
served on the constitutional
committee can no longer vote
on changes made to the SA’s
constitution, according to the
opinion.
“The weightiness of the
question presented, and the
consequences of the mandates of our answer, are not

lost on this court,” the opinion states. “It is also not lost
on this court that the case law
established herein could very
potentially become moot at
the dawn of the new constitution made by the committee.”
Corsi asked in his complaint that the court rescinds
voting powers from SA President SJ Matthews, SA Executive Vice President Amy Martin and SA Vice President
for Judicial and Legislative
Affairs Logan Basch, who
would have served as voting
members on the committee.
SA Sen. AJ Link, Law-G,
said committee members
met over the weekend to
draft proposed changes to
the constitution, which the
members plan to present and
vote on in the senate meeting
Monday. The student body
must approve changes to the
document through a referendum, according to the SA
constitution.
SA Chief Court Justice
Wayne Arminavage said the
court decided that the separation of powers doctrine is
“fundamental” to the governing process but disagreed on
which members should lose
voting power. Arminavage
said he voted against stripping Martin’s voting privileges because her rights are less
straightforward as an executive and legislative leader.

He said the president and
vice president for judicial
and legislative affairs are
“clearly” part of the executive
branch, which would overstep the separation of power.
But the court questioned
whether it can make decisions based on the separation
of power theories and principles outlined in the executive
committee’s voting rights,
the opinion states.
Arminavage said the
court majority decided to apply the voting restriction to
all three executive members
because the members’ voting power was an “encroachment” on the legislative power. He said the SA needs to
clarify clauses regarding the
separation of powers to prevent similar confusion from
arising in the future.
Matthews, Martin and
Basch said in a joint statement
they are “disappointed” in
the court’s decision but are
“glad” the issue has been resolved. They said they will be
available to committee members who may want advice
from the executive members
but will no longer “actively
participate” in coordinating
the proposed changes to the
SA’s constitution.
Corsi, who filed the original complaint, said “justice
was served” in the court’s decision. He said SA President
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SA Sen. Jake Corsi, CCAS-G, brought the bylaw violation to the attention of the Student Court last
semester.

SJ Matthews should work
with senators who have constitutional concerns “instead
of ignoring them.”
Link, G-Law, said the
opinion of Chief Justice
Haimowitz stating, “today’s
case follows the regrettable
tendency of the SA in their
ignoration of the Charter and
Constitution of the SA,” is
“absolute garbage.” Link said
Haimowitz is a former mem-

ber of the legislative body,
making his “cheap shots” at
the senate “unbecoming” of
his role as a justice.
He said the executive
should have a voice on the
articles and sections drafted
in the new constitution because the changes can affect
both the executive and legislative branches. Link said the
committee will still produce
a document for the full sen-

ate, which will vote on the
changes made even though
the ruling no longer allows
members of the executive
branch to participate.
“While I respect the court
as an institution, and appreciate the dissenting opinions, I
take strong issue with Justice
Haimowitz’s brazen condemnation of the other two
branches of the Student Association,” Link said in an email.

GSEHD’s Center on Education
Policy celebrates 25 years
JARED GANS
ASSISTANT NEWS EDITOR
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The U.S. Department of Education found insufficient evidence of age discrimination in a 2019
complaint, officials said.

Education department dismisses
age discrimination complaint
ILENA PENG
CONTRIBUTING NEWS
EDITOR

The U.S. Department of
Education is no longer pursuing an age discrimination complaint filed against
the University last year, officials confirmed last week.
The inquiry into the
University,
which
the
education
department
launched last January to
investigate alleged age discrimination, is no longer
listed on the ED’s Office
for Civil Rights’ website as
of its latest update Jan. 31.
University spokeswoman
Crystal Nosal said the complaint was dismissed after
the ED found “insufficient
evidence” to support the
plaintiff’s allegations that
the University retaliated
against them for protesting
age discrimination.
“GW is pleased the department came to this conclusion,” Nosal said.
A former student alleged last year that the University retaliated against
them for accusing GW of
a discriminatory culture
under which older, tenured
professors “bully” younger
faculty.
The student claimed in
the suit that GW ignored
complaints filed in June 2018
against two deans and University President Thomas
LeBlanc and alleged that
GW did not provide them
with adequate resources
while the student taught
from 2014 to February 2018.
The student asked the University to award them a
doctorate degree but did not
specify if GW withheld the
degree to retaliate against
them.
“I had no office, no computer, no support; taught
thousands of students; was
protected by the union until I was ‘promoted’; and,
was then summarily discarded,” the student said in
the complaint.
The Age Discrimination Act of 1975 prohibits
age-based discrimination
in programs that receive
federal funds, but does not

cover employment discrimination. The Age Discrimination in Employment Act
of 1967 only applies to job
applicants and employees
who are older than 40.
Employment discrimination experts said the
complaint was likely filed
with the ED because the
alleged action concerned
a student. An employee’s
discrimination complaint
would be filed with the
Equal Employment Opportunity Commission, according to the ED website.
Employees have previously filed age discrimination cases against GW, like
an electrician who sued for
disability and age discrimination in 2016. An applicant
for a customer service staffer position sued the University in 2013, claiming that
GW hired a younger white
woman with fewer qualifications.
Sam Sedaei, an alumnus
and an associate attorney at
Chicago employment law
firm Goldman and Ehrlich,
said middle-aged employees
typically file age discrimination complaints when
employees hire younger
employees or when they
are fired and replaced by
younger, new hires. But he
said the former student can
still pursue legal recourse
for retaliatory behavior even
if their age discrimination
claim is not valid.
“That’s the part where
the claim sometimes could
stand on its own, the retaliation portion because
even if the student did not
have a valid right under
the ADEA, that still doesn’t
give an employer the right
to take revenge or do something to that student because of the complaint,”
Sedaei said.
He said people who allege retaliation often have
to show that another person
in a similar position who
did not complain about discrimination was “treated
more favorably.” Sedaei
said the education department may have found that
the former student was not
discriminated against if

others in the same position
also lacked an office and a
computer.
“Usually that right there
shows that you were treated like everybody else,” he
said. “Maybe you weren’t
treated how well you believe you should have
been treated, but there’s no
evidence that the way you
were treated was due to
discrimination.”
Traci Greenberg, a senior associate at Sidney L.
Gold & Associates P.C. in
Philadelphia, said age discrimination suits against
higher education institutions may be filed when
a student faces age-based
bullying or is denied benefits or resources. She added that suits may be filed
if a student experiences an
“adverse event,” like being
removed from a program.
Greenberg said the
claim could be removed
from the department website if the student reached
a confidential settlement
with the University or if
the student withdrew the
claim. She added that the
ED could also dismiss
the claim if the student
filed an action in a federal
court.
“Best practice would be
to undertake a good faith
investigation into the allegations, ask the complaining party what evidence
they have to support the
allegations and what witnesses they have to support the claims,” Greenberg
said.
Brian Heller, a partner at
the New York employment
law firm Schwartz Perry
and Heller LLP, said he has
never seen a case where a
former student filed an age
discrimination claim because younger employees
do not receive the same age
discrimination protections
as older people under the
Age Discrimination in Employment Act.
“Your age plays a role,
and it can vary in different contexts,” he said. “But
generally, discrimination
is intended to protect older
individuals.”

A research center focused on studying several
aspects of the public education system has helped
shape major federal education policies in its 25-year
history, officials said.
The Center on Education
Policy, housed in the Graduate School of Education and
Human Development, was
established in 1995 to help
Americans understand the
role of public education
in a successful democracy
and how to improve public
schools for students. Officials said the center has
morphed into a tool for
crafting and informing people about education policy
on the local, state and federal levels by playing a role
in policy development.
Maria Ferguson, the
executive director of the
center, said the center’s
members are using the anniversary as a reason to
bring some of their previous research on topics like
standardized testing up to
date to share with the public.
“We see this milestone
anniversary as an opportunity to remind people why
CEP matters,” she said in an
email.
Ferguson
said
she
recently
appeared
on
GSEHD’s podcast EdFix
– founded by the school’s
dean, Michael Feuer, to
discuss the best ways to
improve U.S. schools and
universities – to discuss the
center’s two-and-a-half decade history and the legacy
its members have forged in
the public education sphere
through their involvement
in drafting major pieces of
legislation.
Ferguson said the center’s members have worked
on “key” pieces of federal
education legislation like
the No Child Left Behind
Act, which governed federal education policy in the
U.S. for more than a decade
and set national standards
for schools throughout the

country.
She said she is also
working to reconnect with
former staff members at the
center and find out what
kind of work they do now to
highlight their accomplishments for the public to see.
Ferguson added that she
has intended to write a book
on public education for a
couple of years, and the
center’s anniversary might
be the right opportunity to
begin it.
She said the center’s biggest accomplishment has
been its ability to continue
to offer relevant research
and policy analysis on subjects like the Every Student
Succeeds Act, the piece of
legislation that replaced
No Child Left Behind in
2015, despite major political, technological and social
changes.
“When Jack Jennings
founded CEP, the education landscape in D.C. and
around the world was completely different,” Ferguson
said. “Despite that, CEP
has managed to continue to
make its mark on some of
the most important issues
of the day.”
Jennings, who worked in
education policy for several
decades, founded the center
in January 1995 following a
nearly 30-year career working for the House of Representatives’ Committee on
Education and Labor, according to the center’s website.
The center moved to GSEHD
in 2012 as part of the school’s
effort to link research and
teaching to education policy.
She said the center’s
biggest challenges as its
members look to the future
include finding sources of
funding, which she said has
become more difficult in recent years, and managing
the impact of politics and
“outside actors” on the field.
Ferguson said the center
has a “determined stance”
to offer nonpartisan policy
recommendations even if
“it may not be in our best
interest.” She said she is
concerned about the prevalence of “harmful rhetoric”

disparaging the value of
public education, which she
said hurts teachers and students in public schools and
discredits the system as a
whole.
“If we truly are entering a post-truth era, then
CEP will have to work even
harder to prove its worth
and value,” Ferguson said.
“CEP is and has always
been about accuracy and
fairness, and we plan to stay
that way.”
She said the center’s
members are determined
to maintain their independence from special interests
and show respect for those
who work in public education.
“All we can do is make
our case, do the very best
work we can do and hope
there are enough people out
there who value the work
we are doing,” Ferguson
said.
Diane Rentner, who has
served as the deputy director of the center since its
founding, said the center’s
early years were slow in
terms of working toward
any single objective because
members needed time to
choose the center’s mission.
“In the very early years
of CEP, it took us a while
to find our voice and purpose, but that was a useful
time because it helped us
define a frame of reference
for our work, which is to
support and improve public schools,” she said in an
email.
Rentner said members
worked to provide information to policymakers and
citizens about federal public school programs and the
Common Core standards.
She said the center’s most
popular publications have
been about matters of policy
like how teachers can motivate students.
“Going forward, we
hope to build on this strong
foundation and continue to
provide policymakers and
the public with the data
and information needed
to strengthen our public
schools,” Rentner said.

COURTESY OF MARIA FERGUSON
Maria Ferguson, the executive director of the Center on Education Policy, said officials are using the center's
25th anniversary to highlight the contributions of faculty to federal legislation.
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“College students should not have to try harder than others to exercise their right to
vote.”
— LAYA REDDY ON 2/20/20

The SA should allow write-in candidates on the ballot
STAFF EDITORIAL
Students will not need to
worry about considering another 11th-hour bid for Student Association president this spring
because write-in candidates are
no longer an option.
The SA switched to rankedchoice voting this year, meaning students will rank candidates in order of preference
and the candidate who reaches
more than 50 percent of the
vote will win. Student leaders
will also use the new platform
Engage to run elections this
year, and the website will not
include an option for students
to write in a candidate. Taking
away the option to write in a
candidate could help avoid joke
campaigns and ensure that registered candidates get their air
time, but there is a reason most
elections allow people to writein candidates.
Write-in candidates are a
form of choosing representation. If all candidates on the
ballot are undesirable for a
voter, they should have the option to pencil in someone they
believe would better represent
students. A write-in candidate
almost went home victorious
last year, and while that set off
some student leaders and made
a mockery of the SA, students
were ultimately choosing the
person they wanted. And that
person was not listed on the
ballot. Taking away write-in
options is unjust – SA elections
should include the option for
students to write in their next
student leader if that person is
not a registered candidate.
Allowing write-in candidates on the ballot allows all

I

Cartoon by Jekko Syquia
students’ voices to be heard,
but there are some downsides
to its inclusion. Students could
kick off spoof campaigns and
use elections as a way to usher
in unqualified or fictitious candidates. The issue happens in
both college and U.S. elections.
At the University of Michigan,
students wrote in the name of

Officials should give back
leftover GWorld funds

n 2016, the University ditched
its dining hall, J Street, and
moved to a more freeform
GWorld dining dollars policy
that allowed students to spend
their money on restaurants and
supermarkets on and around
campus. The change allowed students to have more say in where
they are spending their GWorld
dollars, but the system is still an
inconvenience for students who
budget.

Sam Swinson
Writer
Leftover funds from one semester are rolled over to the next,
but students are not refunded
their remaining GWorld balance
once they graduate. This means
students will still lose out on
funds even if they save money
every semester.
The University’s no-refund
policy confines students to the
meal plan and forces them to
spend cash they may not need
to drop each semester. Students
have a right to the money they
save on GWorld. The University
should allow students to refund
their GWorld once they graduate or at least be able to use the
remaining funds to pay off debt.
At the start of each semester,
students who live in undergraduate housing are required to purchase a dining plan worth either
$2,375 for residences without
an in-unit kitchen or $1,525 for
residences with a kitchen. This
amount is more than enough to
comfortably feed myself for a semester. With $2,375 last semester,
I only spent about $1,450, leaving
me with $925. If this trend continued for four years and I remained
in a residence without an in-unit
kitchen, I would have $7,400 left
over by the time I graduate.
I would technically not lose
access to the money remaining
in my account immediately after
graduation because the account
remains active even after students leave campus. But GWorld
can only be used at GWorld merchants – which are located in and

Hatchet

around Foggy Bottom – and I plan
to move away from the District
after I graduate. Traveling across
the country to buy groceries with
my GWorld balance is not practical and I would eventually lose
access to the account after three
years of inactivity. D.C. law states
that remaining GWorld balance is
“abandoned property” that must
be given to the city government.
But students are not abandoning
thousands of dollars – the money
just becomes unusable when they
move away from D.C.
GWorld also confines students to expensive or inconvenient dining options, contributing to food insecurity. Refunding
students when they leave GW
will help alleviate some of the
most frustrating problems with
GWorld, like limited access to
affordable groceries. GWorld
prevents students from spending their money on cheaper options, like Trader Joe’s and the
Market at Colombian Plaza, and
forces them to shop for groceries at relatively expensive stores
like Whole Foods. Students are
deterred from using any food
service outside of GWorld because they need to spend all of
their funds before they graduate. If students could take back
their funds post-graduation,
they could feel more comfortable about shopping at cheaper
vendors because they will eventually receive unused GWorld
money.
These issues would go away if
students get a refund at the end of
their time at GW. Students would
be free to use money in the most
efficient way knowing that GW
will not keep their remaining
GWorld funds after they graduate. Changing the refund policy
would incentivize students to
budget more efficiently and push
students to minimize expenses
for themselves. If officials want
to do more to alleviate food insecurity and want students to have
more options and spend their
money wisely, then they should
refund students with leftover
GWorld.
–Sam Swinson, a freshman
majoring in political science, is
an opinions writer.
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a favorite campus dog onto the
ballot for president of their student government. In the 2016
presidential election, citizens
casted votes for the late gorilla
Harambe, Mickey Mouse and
Russian President Vladimir
Putin. At GW, some students
wanted a candidate who vowed
to abolish the SA.

Write-in joke candidates
rarely win elections and at best,
demonstrate to elected officials
that they need to address discontent among voters. Students
should not be robbed of their
chance to elect a write-in candidate because they are the candidate some voters actually want.
They may not be the most quali-

fied or have a platform to run
on, but they reflect the wishes of
voters and demonstrate to candidates on the ballot that they
should do a better job catering to
all constituents.
For the SA, write-in voting
ultimately ensures all students’
voices are considered in the
election. Students should be
trusted to make the right decision in the election and choose
the person they truly want to
represent the GW community.
Although last year’s write-in
candidate wanted to cut the
SA and almost won off of that
promise, it taught a lesson to
other SA leaders and reflected
who some voters wanted as SA
president.
Introducing write-in candidates to ranked-choice voting can be complicated, but it is
possible. In Maine, which introduced ranked-choice voting in
its 2018 primary election, there is
a designated write-in spot on the
ballot. Voters can write in their
preferred candidate and rank
the candidate against the others.
GW’s elections could operate in
a similar fashion and include an
option for students to rank their
write-in candidate among others.
There is a reason most elections allow voters to write in
their preferred candidate. It
demonstrates that other registered candidates are not trusted to lead by some voters and
encourages elected officials to
better market their campaigns
and reach all constituents. SA
elections should include the option for students to write in the
candidate they want.

Administrators must sever ties with the
Regulatory Studies Center

R

evolution is a theme of
our cultural moment. If we
do not put down the sassy
picket signs and begin to destroy
evil and oppression, this momentum will devolve into platitudes.

Andy Liaupsin &
Archie Gallivan
Sunrise GW members
We at GW are sitting on a golden egg. We have the chance to take
part in reshaping our society because there are systems around us
that are broken. This includes, but
is not limited to, the Regulatory
Studies Center, a research institution operated by GW. The RSC
hides behind a facade of bipartisanship and objectivity. But its
misleading name stands for little
more than a profit-motivated
charade, condemning our planet
to certain ruin.
Yet for some, this is cause for
celebration. Earlier this month,
the RSC commemorated its 10th
anniversary with a lengthy panel.
Speakers present included professors from GW, New York University, D.C. think tanks and U.S.
senators. Notably absent were the
center’s shadowy financiers like
the notorious Charles Koch, ExxonMobil and various right-wing
foundations. The source of the
RSC’s funding should be enough
for anyone to recognize the rightwing bias that characterizes its
regulatory policy, but its track
record provides further proof.
Public Citizen revealed that in a
stunning 96 percent of the public
comments that the RSC has submitted to the federal government,
it has called for deregulation.
One hundred percent of public
comments describe policies that
would lead to less regulation in
the future.
This would not be a problem
if the RSC stood alone, but unfortunately, it has influence. Its
influence in President Donald
Trump’s pro-big business and
anti-environmental platform is
blatant. The catastrophe of the
Trump EPA has direct ties to
George Washington University,
Sarah Roach, editor in chief
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and we, the students, cannot be
content to sit idly by.
And we are taking names.
RSC founder and director
Susan Dudley has a pernicious
record. Her leadership is marred
by a philosophy of “free-market
environmentalism,” a school of
thought notably devoid of science. Dudley is a Koch crony and
veteran of pushing their anti-regulatory agenda of climate crime,
having done so in at least eight
organizations that have received
Koch money.
It is imperative that climate
activists start to make things personal. Gone are the days where
climate criminals can hide behind
the innocuous name of their place
of employment. Decisions to harm
the environment are not made by
organizations, they are made by
people.
Koch called in the mid-1970s
for “support of free-market scholars” and “the development of
a well-financed cadre of sound
proponents of the free enterprise
philosophy.” To enact this strategy, Koch’s chief political aide
told allies that the best option was
financing “an organization associated with a university that can
tap its resources and reputation
but still be primarily answerable
to the donor.” For these university programs, the aide reportedly said, “it would be necessary
to use ambiguous and misleading
names, obscure the true agenda,
and conceal the means of control.”
If it was not clear, the aforementioned organization describes
the RSC. The University has
proven time and time again that
morality is not its guiding principle – profit is. And in this case,
GW has compromised any moral
high ground. GW instead solidified itself as being on the wrong
side of history. It may be too late
to salvage the University’s reputation, but it is not too late to end the
perpetuation of their continued
injustice.
An op-ed in defense of the
RSC argued that no one in the
RSC denies climate change, but
frankly, it is a moot point. Acceptance of science is worthless if an
organization is actively contributing to the climate crisis. Another
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argument raised is the lack of
evidence pointing toward direct
influence from funders. Where is
the evidence to the contrary? The
actions of the RSC point directly
toward an institution beholden
to its corporate donors. It is not
simply a coincidence that 96 percent of its publications argue for
deregulation.
The professors suggest that
readers spend time on the RSC
website. We do as well. Looking
at their work and what they stand
for should speak for itself and reveal the true nature of the RSC – a
group devoted to advocating for
deregulation and fighting against
environmentalist causes.
In a recent video, University
President Thomas LeBlanc defends the existence of the RSC as
a product of “academic freedom.”
In a vacuum, this argument
stands. However, academic freedom and academic integrity are
two separate things. The University is asking, “is it okay to do this?”
when the question should be, “is it
right to do this?” Academic integrity is not the intentional spread of
misinformation. Academic integrity is the disclosing of all funding
and internal finances, a basic task
the RSC refuses to comply with.
In the video, President LeBlanc
stated that “if something really
bad was going on” in the RSC, he
would take action. We call on LeBlanc to take the initiative to see if
something “really bad” is going
on. He owes the students a full
investigation into every aspect
of the RSC’s finances. The RSC is
shrouded in too much mystery.
We ask the University to either close the RSC or sever any
ties binding the University to the
organization. Otherwise, the RSC
must publicly disclose all aspects
of its financial operations, motivation and anti-regulatory agenda.
We, as the student body, will see
to it that our time, money and future are not tied up in a university
that co-signs and funds the most
severe crisis humanity has ever
faced.
GW diplomas aren’t worth
much without a planet.
–Sophomore Archie Gallivan
and freshman Andy Liaupsin are
members of Sunrise GW.

Submissions — Deadlines for submissions are Friday 5
p.m. for Monday issues. They must include the author’s
name, title, year in school and phone number. The GW
Hatchet does not guarantee publication and reserves the
right to edit all submissions for space, grammar and clarity.

Submit to opinions@gwhatchet.com
Policy Statement — The GW Hatchet is produced by
Hatchet Publications Inc., an independent, non-profit
corporation. All comments should be addressed to the
Board of Directors, which has sole authority for the
content of this publication. Opinions expressed in signed
columns are those of the authors and do not necessarily
reflect the view of The GW Hatchet. All content of The
GW Hatchet is copyrighted and may not be reproduced
without written authorization from the editor in chief.

Culture

February 24, 2020 • Page 7

CULTURE

February 24, 2020 • Page 7

THE

SCENE

POST MALONE

Capital One Arena
Feb. 27 • $129
The rapper will perform
his recent album,
“Hollywood’s Bleeding.”

RELEASED

THIS WEEK:

THE LUMINEERS

Love, The Hatchet:
Swiping to self-validation
REPORTER

ARI GOLUB | STAFF PHOTOGRAPHER

‘Just for art’s sake’: Students host
nonprofit concerts in off-campus house
SIDNEY LEE
CULTURE EDITOR

Bowles said they and their
roommates scrub the house
clean before bands show up at
about 6 p.m., guests arrive at
7:30 p.m. and the music beats
on until about 10:30 p.m. Bands
are provided with a space to
sleep if they need it, they said.
“We have bands that sometimes come from Connecticut,
Nashville, et cetera, so they
come a long way, and sometimes they don’t have connections in D.C. for a place to
sleep, or they can’t afford a
place to sleep like at a hotel or
something,” Bowles said. “We
provide that.”
Mystery Inc. asks for a $5
donation from guests at the
door to help the bands pay for
food, gas or other accommodations. Bowles said all of the
money is split up between the
bands at the end of the night,
and most of the funds go toward the touring band because
they rack up the most expenses
to travel to D.C.
“At the end of the day, it’s
a net-zero for most of these
bands, right?” Bowles said.
“But they can afford to go out
that night and play without
a loss of money or loss of resources or anything.”
Bowles said the community
they have found through DIY
concerts is unlike anything
else they have experienced in
the District.
“I think just the community
DIY provides to D.C. is unlike
anything else because right
now my closest friends aren’t
from GW,” Bowles said. “They
go to AU, they go to Howard,
they go to Georgetown. And I
wouldn’t have met them without DIY.”

I had never felt explicitly
desired until I downloaded
Tinder my senior year of high
school. I’ve spent much of my
life struggling with self-esteem
– I can remember thinking I
wasn’t thin enough as young as
5 or 6 years old and the issue
persists today.
Tinder was an opportunity to receive the validation I
had been craving. After a few
swipes and exchanged messages, I started receiving compliments on my appearance like I
had never experienced before.
Receiving messages as simple
as “you’re cute” or a cheesy
pick-up line felt flattering and
exciting. Even the pick-up lines
that were a little off-center and
even distasteful made me feel
for the first time like I could
be attractive – on one occasion, someone said, “Are you
an orphanage? Because I’m
tryna give you kids.” I
had gone most of my
life feeling like
my body was
not attractive,
but within a
few hours
of Tinder
swipes, I
felt
empowered.
Until,
s u d denly, I
didn’t.
I got
caught
up in the
consta nt
cycle
of
swiping,
matching, messaging.
Some
led
to a hookup,
some didn’t. A boy
I matched with early
on, who I met up with
a couple of times, seemed great
until he stood me up one night
in January. I spent hours in my
room, waiting for a text I never
received. I stayed up until 4
a.m. until finally deciding that
maybe he did not want to see
me. I never heard from him
again. He was only the second
guy I had been with and I was
left feeling used. I had enjoyed
being wanted in the moment,
but I found myself afterward
feeling unlovable, as though I
could never be date-able for a
boy.
As the months stretched on,
I deleted and re-downloaded
Tinder a few more times. With
every impulsive download, I
kept thinking my experience
would be different. And pretty
much every time, I was wrong.
The experience was even worse.
Last semester, I hooked up

with someone who I assumed
would be a one-time thing,
only to wake up to a Snapchat
from the guy. I thought I had a
chance and this could turn into
a regular fling. But he stopped
responding in the middle of a
conversation and I never heard
from him again. It stung but
didn’t surprise me.
I get attached easily and
find myself conflating dating
and hookups. Every time a
boy ghosted me or a relationship ended poorly in one way
or another, I would quickly
spiral and tell myself that every ended relationship was the
result of my unlovable nature.
Every guy proved me right – I
was unworthy of love, not pretty enough, not skinny enough.
But at a certain point, I realized the issue had nothing to
do with me and everything to
do with college dating culture.
Both men and women who
have casual sex had lower
overall self-esteem compared
to those who do not partake
in casual hookups, according to a study by
the American Psychological Association. On top
of that, nearly
74 percent of
college-aged
women have
r e p or t e d ly
e x p e r ienced regret after
a
hookup,
with
a
different study
showing
that women
have
s t r o n g
feelings of
“regret because
they
felt used” after a hook-up. Every piece of research
backed my experience. The ongoing struggle with body image, self-esteem and the desire
to be desired entangles itself
into a messy web of dating and
hook-up culture, which I’ve
discovered is more harmful to
my struggle.
For now, Tinder is deleted from my phone, but who
knows the next time I will feel
the urge to re-download for a
quick confidence boost. Sadly,
Tinder was not designed to
cure my life-long battle with
self-esteem. I need to remind
myself that I am more than Riley, 19, a student who lives in
D.C. – I’m a person with interests and aspirations that people cannot see in my selfies and
profile pictures. All I can really
do is make the choices that feel
right for me, and keep in mind
that a swipe right is not indicative of my worth.
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Every weekend, dozens of
people pack into the basement
of a student’s home to listen to
bands from across the country
– and the students don’t make,
or want, a profit.
Senior George Bowles and
their four roommates host concerts in their home almost every weekend, welcoming local
bands as well as groups from
cities like Nashville, Tenn. and
Austin, Texas. The concerts are
part of DIY, an underground
network of people from across
the country who book bands to
play in their basements or warehouses for no profit, they said.
“It’s just art for art’s sake,”
Bowles said.
Bowles said they wanted to
get involved in DIY to avoid the
“gatekeeping” that comes with
playing at a traditional concert venue like the 9:30 Club.
Bowles said they host concerts
in their home for free and aim
to promote the work of queer
people and people of color.
“We try to make it more of a
space for art itself, rather than
going to a concert venue where
anyone can show up,” Bowles
said. “And it’s a safe space. We
operate out of the mic, our byline and all of our Facebook
events are like, ‘no phobes, no
bigots, no bullies.’ And that’s a
mantra we run off of, and that’s
why we run the show.”
Their roommate, graduate
student Rob Cline, knew people
involved with the New Jersey
DIY scene and established their
house as a venue named “Mystery Inc.” in 2018, Bowles said.
Bowles said audience mem-

bers are invited through word
of mouth. They connect with
students from American University through AU radio
and Georgetown University
students through GUCCI –
Georgetown University Collection of Creative Individuals,
which one of Bowles roommates is involved with.
They added that on some
nights, Mystery Inc. brings in
25 guests and other nights the
venue maxes out at 150 people.
Bowles said they moved off
campus last academic year into
a house with a large basement
located next to a construction
lot, which helps them avoid
noise complaints when dozens
pack inside for a concert.
Mystery Inc. hosts house
concerts in the summer, fall
and spring seasons, welcoming three or four groups per
weekend. Bowles said they
host every three weeks during
the summer, every two weeks
in the fall, and they currently
have a show booked every
weekend from now until their
lease is up in the spring.
Bowles added that they have
lost count of how many bands
have played at their house over
the past two years.
“We have a banner in the
back of the gig space that says
‘Mystery Inc.’ on it,” Bowles
said. “And every band has
signed it that’s played at our
house since the beginning.
And honestly, I don’t think I
could produce a number.”
Bands reach out to the roommates’ art collective – Lumpy
Space Collective – through
their Facebook page and book
shows at least two months in
advance. On the day of a show,

The Anthem
Feb. 29 • $51
The rock band will
perform singles like “Oh
No” Saturday.

“DREAMLAND,” AN ALBUM BY COIN

RILEY BURKE

Money from ticket sales at the DIY concert venue Mystery, Inc. helps fund each band’s travel.

THE REVIVALISTS

Capital One Arena
Feb. 28 • $90
This folk rock band will
perform nostalgic beats
like “Ho Hey” Friday.
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Students to publish first issue of arts, lifestyle magazine by end
of semester

ELLA STERN
REPORTER

Two freshmen are piecing together their first issue of a magazine covering topics like music and
sustainability.
Co-editors in chief Gabriella
Bann and Kariann Tan launched
Currant Magazine, a student-run
publication composed of 12 editors and a staff of graphic designers, late last semester and plans to
publish their first issue by the end
of the semester. Bann and Tan said
they want to provide a space for
students to discuss topics like food
and drink and D.C. events through
a platform entirely composed of
feature stories.
“I wanted something that had
more vibrancy and more color and
so I thought, ‘Let’s start a publication that is very lifestyle and pop
culture-oriented to fill that gap
here at GW,’” Tan said.
The editors said that after
the first edition is published this
spring, the group hopes to release
another issue this summer with
advice for freshmen on how to
acclimate to the University and
spend wisely on GWorld.
“We want that to be physical so
they can have that sort of memorabilia of their first week at GW,” Tan
said. “I think it would just be a really cool thing to do.”
The magazine will work on one
edition every semester between 50

and 60 pages, and the print editions will include submissions
from writers and non-writers, they
said.
The website includes five sections – music, style, advocacy, food
and drink, and events – which Tan
said is updated with new posts every few days. The website currently features a review of GCDC, a
rundown of the best-dressed actors
at the Oscars and a blog-style post
about the concept of home from the
perspective of a child of divorce.
Tan said she was motivated to
start the publication after she created an online magazine with her
friends in high school called Poptized.
“It influenced my decision in
starting Currant, and it influenced
my love in everything pop-culture
related,” Tan said. “I just think it’s
so interesting to see how people react to and talk about this stuff, and
I want to provide that gateway to
get to know what’s happening behind the scene.”
Tan said she and Bann look for
interested writers and photographers who are “very outgoing and
creative.”
“The kind of students that
should apply to Currant should
definitely be someone who doesn’t
stick to the status quo,” Tan said.
Bann said that when she first
arrived on campus, she was largely
unaware of D.C.’s culture scene
outside of politics and wants to use
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The Currant is a new student-run magazine featuring stories about D.C. and campus life.

the publication to encourage students to explore the city.
“Our mission is to be a creative
outlet for people to express themselves and to be able to cater to the
student audience,” said Bann. “Just
to be the creative outlet that GW is
missing,” Bann said.
Bann said the magazine should

focus on publishing content related
to both GW and the entire D.C.
area, like restaurants and activities
students should check out around
the District.
“GW is very political, but we
also have a beautiful art scene and
we want to shine more light on
that,” she said.

But Bann said the politics-focused environment of GW’s campus will not be lost on Currant. The
advocacy section of the magazine
will focus on the political happenings and activism on campus, specifically protests that students have
held or attended around D.C., she
said.
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GAMES OF THE WEEK
WOMEN’S BASKETBALL

vs. Rhode Island
Tuesday | 7 p.m.
The Colonials aim to build a win
streak against the Rams.

NUMBER
CRUNCH

27

MEN’S BASKETBALL

vs. Richmond
Wednesday | 7 p.m.
The Colonials hope to rebound
after a loss to La Salle.

The number of times Keagan McGinnis and Harrison Cohen have struck
out batters this season, representing 53 percent of GW’s total strikeouts.

Women’s swimming and diving takes A-10 Championship crown for
first year
BELLE LONG

CONTRIBUTING SPORTS
EDITOR

After nearly five decades
without a conference title,
women’s swimming and
diving finally had its moment
in the sun, clinching its first
Atlantic 10 Championship in
program history Saturday.
The
Colonials
have
been inching ever closer
to the title for years. After
five consecutive seasons of
improved finishes at the
conference championships,
the Colonials totaled 608
points across the competition
to claim the crown.
“It’s phenomenal just
in that program, been
around for 50 years, to have
never won a conference
championship is obviously
historic and something that
they should be proud of,”
head coach Brian Thomas
said. “More than that, and
I know that the athletes
feel the same way, we’re
really proud to represent
the alumni and represent
all areas of swimming and
diving at GW.”
GW had its strongest
showing on the final night,
taking medals in four
separate events, one of which
was an individual gold finish

in the 1,650-yard freestyle
by
sophomore
Andrea
Moussier.
Moussier was not alone
on the podium Saturday.
Senior Gemma Atherly’s
strong finish in the 200yard backstroke led to her
second silver medal of the
competition. Senior Jackie
Torrez also nabbed silver in
the 200-yard butterfly, adding
on to the 400-yard IM bronze
medal she won Friday.
Freshman Stine Omdahl
Petersen broke the program’s
record in the 200-yard
breaststroke with a time of
1:01.74 in the preliminaries
and earned a bronze finish in
the finals.
GW ended the first day of
competition on Wednesday
with a 12-point lead over
Duquesne.
“Wednesday
was
awesome for us with the
diving event first and
foremost, and then moving on
to the 200 medley relay, which
our women won, first event of
the meet, kind of opened our
eyes to be like, ‘OK, maybe we
could do something here,’”
Thomas said.
The Colonials remained
in the top spot throughout the
championships, expanding
their lead on Thursday
thanks to solid performances

in the 50-yard freestyle and
200-yard free relay. GW
cleared the competition by
a healthy 74 point margin.
Fordham claimed the runnerup position with 534 points.
Thomas said a key
element
during
the
competition
was
the
contributions of the diving
team. Despite adding just
two new divers in freshmen
Jamie Doak and Caitlin Inall,
the women’s squad was able
to bring home significantly
more points this season.
“The other component
that was really big for us
was diving,” Thomas said.
“Last year, our divers scored
18 points, this year it was 50
something with the same
personnel plus Caitlin.”
Both the men’s and
women’s
diving
teams
had a formidable showing
throughout the week. Junior
Peter Nachtwey was named
Most Outstanding Diver for
the second consecutive year
after earning his second gold
on the 3-meter diving board.
“He is a competitor,”
head coach Wesley Mattice
said. “He hasn’t scored well
in practice and things like
that, and when he gets into a
competition, he thrives.”
Nachtwey’s
success
coupled with a strong

FILE PHOTO BY SABRINA GODIN | STAFF PHOTOGRAPHER
The Colonials totaled 608 points across the four-day competition to win their first A-10 Championship.

showing from the entire
diving team earned Mattice
A-10 Diving Coach of the
Year honors. He said it was
nice “to feel respected” by
his colleagues in the diving
world.
While
the
women’s
team lost last season’s A-10
championship by less than
20 points, the men’s squad

suffered the same fate this
year. The men’s squad missed
out on its fourth consecutive
conference championship by
a mere 19.5 points.
For the second year in a
row, senior Moritz Fath was
named Most Outstanding
Performer.
The Colonials ended day
one tied with George Mason

at the No. 1 spot. Medals
in the 800-yard freestyle
and the 200-yard medley
bolstered GW’s efforts and 74
points on the day.
“I was super proud of
how they continued to put
forth the effort, continued
to fight, and it’s definitely
a credit to our leadership,”
Thomas said.

Women’s soccer head inspired by
former coaches, she says
EMILY MAISE

SPORTS EDITOR
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Sarah Bernson has led the volleyball team for the past three seasons.

Volleyball head coach works to
expand female athletic involvement
EMILY MAISE

SPORTS EDITOR

When Sarah Bernson
graduated
from
Saint
Mary’s California with
a degree in English and
art, she did not anticipate
stepping on the sidelines as
a volleyball coach. But this
year, she’s wrapping up her
third season at the helm.
As a student-athlete, she
sustained multiple knee
injuries, and the last injury
ended her college career. She
rehabbed herself back into
playing form and practiced
locally in California before
community
members
urged her to help out
with coaching at a local
university.
She
took
the
opportunity, joining Cal
State Monterey Bay as an
assistant coach and helping
the program transition from
the National Association of
Intercollegiate
Athletics
into NCAA Division II.
She said her experience
reignited her love for the
team camaraderie, and her
time on the sidelines in
college prepared her to lead
a program.
“I believe that being
injured and watching
from the sidelines started
my evaluation skills,”
Bernson said in an email.
“The athletes on that first
collegiate team taught me
the joy of giving time and
mentoring athletes.”
Bernson
underwent
four
knee
surgeries
throughout her college
career, a feat she said
“challenged
her
selfidentity” as a studentathlete because it kept her
off the court. To handle the
injuries, she said she visited
her school’s mental health
resources and joined an

injury support group for
athletes to refocus “on the
positive rather than what
was limiting.”
“That skill has been
invaluable to me in the
everyday tasks of a coach
as well as when a major
situation arises,” Bernson
said. “The GW squad
hears me saying ‘restate
that in a positive way’ very
frequently.”
After bursting onto
the coaching scene with
Cal State Monterey Bay,
Bernson moved to Cornell,
and then onto American.
While in D.C., Bernson
said she connected with
Daniel Davidson, a friend
of hers and a former
volunteer assistant at GW
to participate in the Premier
Volleyball League, a new
professional U.S. volleyball
league. Bernson served
as the head coach of the
Rising Tide, training former
collegiate players from
around the country until
the league folded in 2017.
She took over GW’s
program in 2017 and has led
the team to two Atlantic 10
tournament appearances.
Under her leadership,
the squad tabbed a 37-50
overall record.
As a female head coach,
she said she has faced issues
like “perceived leadership”
and adjective switches. She
said perceived leadership
occurs when a male
assistant coach is assumed
to be the head coach over a
female.
She added that adjective
switches happen when a
male and female coach act
in a similar way but are
labeled differently. Bernson
said a male coach could be
described as intense, but
a female coach could be
coded as a yeller.

Bernson said she tries to
stay in tune with the greater
volleyball
and
sports
communities to increase
female
representation.
She is involved in the
American
Volleyball
Coaches Association and
WeCoach, an organization
that is dedicated to the
“recruitment, advancement
and retention of women
coaches of all sports and
levels,” according to its
website.
With
the
AVCA,
Bernson mentors coaches
across Division II or
Division III volleyball,
learning
about
their
programs and coaching
experiences and sharing
her experiences at GW.
She said the pairing lasts a
year, but the conversation
between the two carries on
for longer.
“Being an active part
of the female coaching
profession is impactful
and I am grateful to
have multiple monthly
scheduled phone calls or
meet-ups with other female
coaches to support one
another,” she added.
Bernson
said
the
representation of women
and people of color at GW
and in college athletics
provides student-athletes
with role models and
leaders like them.
“With a team of
females and with athletes
of color, they should see
and know leaders that are
accessible and relatable,”
Bernson said. “Our athletic
department, under Tanya
Vogel’s vision, includes
a strong group of female
coaches. This is one of the
reasons I love working
here. I am part of a driven
and competitive group of
female peers.”

As a player at Maryland
from 1994-1996, women’s
soccer head coach Michelle
Demko said she found a
home in college athletics
and wanted to stay.
Demko has helmed the
women’s soccer program
for the past two seasons
after spending 16 years
coaching around collegiate
soccer at Nebraska, North
Carolina State and UNC
Asheville. She said the
three female coaches she
played under at Maryland
set an example of women
who
could
achieve
leadership spots in college
sports.
“Since I wanted to be
a college soccer coach,
this had an enormous
influence
on
me,”
Demko said in an email.
“Seeing these women be
successful in their roles
gave me great insight and
excited me about my own
future.”
As a female coach, she
said the biggest problem
she faces comes from
male referees, who may
not respond positively
to her challenging a
call, even if her tone and
body language is nonthreatening.
She
said
athletic departments have
more work to do to increase
female
representation,
but women leaders are
“moving the needle in the
right direction.”
She added that athletic
director Tanya Vogel,
a former player and
coach in the women’s
soccer program, has set a
precedent of upper-level
leadership for the women’s
soccer program.
“She’s a strong core
values leader with a

real passion for people,”
Demko said. “I believe
she makes our department
better for everyone in it.
Being a former studentathlete, she understands
the demands they are
under and can engage in
positive dialogue to help
them navigate their way
while at GW.”
Demko opened her
collegiate career at Barry
University, leading her
team to a 1992 Division
II national championship
and being named to the
NCAA All-Tournament
team.
After
two
seasons, she moved onto
Maryland, where she
earned All-Atlantic Coast
Conference honors, was
a two-time captain and a
team MVP.
After
graduating
with a degree in science
kinesiology,
Demko
travelled
abroad
to
Germany,
where
she
started for three clubs
over three years. After her
stint in Germany, Demko
returned to the U.S. to
play for the Philadelphia
Charge of the Women’s
United Soccer Association.
She said the league
made women’s soccer
visible in the U.S. and
allowed young girls to
see role models of women
pursuing
professional
soccer.
“It was an incredible
experience to be part of a
league and become role
models for young girls
who also had dreams of
being a professional soccer
player,” Demko said. “We
were encouraged and
praised for displaying
our competitive nature…
and people had a positive
response to all of it.”
Demko served as a
coach for U.S. Soccer in

Michelle Demko has led the women’s soccer team at GW for two seasons.

2011, 2012 and 2013. She
said coaching on the
international stage holds
coaches
accountable
because they cannot rest
on their laurels and allow
players’ talent to win
games.
“You have to have a
plan, communicate well,
be organized, think of how
things could potentially
break down,” Demko
said. “Players in general
want to know the ‘why’
so you need to be able to
articulate that. There is
such attention to detail at
that level, success hinges
on it.”
After serving as an
assistant for six years,
Demko made the leap into
head coaching, earning a
spot at UNC Asheville. She
led 10 players to 14 total
Big South All-Conference
honors in her eight seasons
with the program.
She made the move to
GW in 2018 and led the
program to its first Atlantic
10 Championship final in
22 years. The runner-up
squad recorded just one
loss in A-10 regular season
play.
As a coach, Demko said
she encourages her athletes
to seek failure because it
leads to personal growth.
She added that she shouts
out her players’ success,
rather
than
shaming
them for their mistakes to
encourage growth.
“My
competitive
mentality is incredibly
high but I firmly believe
you can be a very
successful coach without
having to yell or shame
people for their mistakes,”
Demko said. “I would
rather find the good
aspects and shout them
out loud for others to
hear.”
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