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STUDENTS REACT TO RACIST SNAPCHAT
Image prompts Phi Sigma Sigma
members to leave sorority
LIZZIE MINTZ
CONTRIBUTING NEWS EDITOR

At least 17 women have
said they will or might
disaﬃliate from the Phi
Sigma Sigma sorority after
the organization’s former
president posted a racist Snapchat post over the
summer.
Former Phi Sigma
Sigma President Alison
Janega posted an image
featuring the front of a
plantation gift shop with
the caption ‘“I wonder if
they sell slaves’” to her
Snapchat story over the
summer, but the post was
not brought to oﬃcials’ attention until Sept. 4. The
image set oﬀ several student organizations, Phi
Sigma Sigma alumni and
chapter members alike,
and Janega resigned from

her post one day later.
Five women – who
spoke anonymously because they are not allowed
to speak on behalf of the
sorority – said they will
disaﬃliate or are considering leaving the sorority
because their advisers and
Phi Sigma Sigma’s national
headquarters took too long
to address the incident. But
some members said they
cannot disaﬃliate because
they already signed housing agreements to live in
the sorority’s on-campus
townhouse for at least this
semester.
One current member
said Phi Sigma Sigma Executive Director Michelle
Arden told members during a meeting Sunday that
they will have the next 48
hours to decide whether
they want to stay in the

sorority, disaﬃliate or be
put on suspension. Arden
told members that they
will vote on an interim
president and vice president until the permanent
positions are ﬁlled during
general elections in November, the member said.
If a sister suspends her
membership, the member
will not be considered “active” while at GW but will
receive alumni status after
graduating and can still
beneﬁt from networking
or work for the sorority
in the future. Arden told
members they will receive
all the dues they have paid
for the year back if they decide to disaﬃliate or suspend their membership,
the member said.
See ALUMNAE Page 4

SA hosts black student community forum
in wake of insensitive post
LIA DEGROOT &
ZACH SCHONFELD
ASSISTANT NEWS EDITORS

In the wake of a racist
photo posted to a now-former
Phi Sigma Sigma president’s
Snapchat story, GW community members have condemned the post and called
for further action.
At least ﬁve student organizations, including the
Interfraternity Council and
the Panhellenic Association,
released statements denouncing the post, which surfaced
Wednesday. The diversity and
inclusion assembly of the Student Association held a black
student community forum
Sunday – after SA leaders
also released a statement – to
allow students to voice their
opinions about the incident,
according to an SA graphic
shared on social media.

An attendee at the forum,
who spoke on the condition of
anonymity, said between 50
and 75 people were present.
SA President SJ Matthews,
SA Executive Vice President
Amy Martin, Vice President
of Student Aﬀairs and Dean
of Students Cissy Petty and
University President Thomas
LeBlanc did not attend, the
attendee said.
The attendee added that
students expressed a lot of
anger about the incident during the forum, and the event
allowed students to reﬂect on
the incident in a safe space.
The Hatchet was barred
from covering the event.
After the Snapchat post
– which appeared on former
Phi Sigma Sigma President
Alison Janega’s account –
emerged Wednesday, Janega
resigned from her position as
president Friday and disaf-

ﬁliated from the sorority the
following day.
In an email sent to all
10 Panhel sorority chapter
presidents Saturday, oﬃcials
banned all Panhel sororities
from holding social events
and informal recruitment
this semester. Sorority members will participate in “structured educational programming and training” around
“leadership, values and diversity” in the wake of the
post, according to the email.
Petty, the vice president of
student aﬀairs and the dean
of students, did not immediately return a request for
comment. Two Panhel sorority chapter presidents declined to comment, and the
eight other presidents did not
return multiple requests for
comment.
See STUDENTS Page 2

ALYSSA ILARIA | GRAPHICS EDITOR

Student group gives medical school B- in racial diversity metrics
ILENA PENG
CONTRIBUTING NEWS EDITOR

A “report card” published
Tuesday gave the School of
Medicine and Health Sciences a B- on racial diversity,
equity and inclusion eﬀorts.
Medical students collaborated with White Coats
for Black Lives – a studentrun organization that aims
to eliminate racial bias in
medical education and clinical practices – on a report
detailing how the medical
school handles issues related to racial diversity based
on 14 metrics. Oﬃcials and
students who worked on
the report said the medical
school has made “signiﬁcant” strides toward bolstering diversity and inclusion
initiatives but needs some
improvements.
Grace Henry – the medical
school’s director of diversity
and inclusion who worked
with students on the report
– said the results show the
medical school lacks faculty
and student diversity and
needs to incorporate the history of racism in medicine
into classroom teaching. She

added that the report “afﬁrms” the oﬃce’s commitment to foster an “inclusive
and diverse community.”
“Our focus is to ensure
that no matter how you identify, you feel like SMHS is a
place that not only welcomes
you but values you,” Henry
said in an email.
Henry said medical school
curricula address how social
factors, like unequal health
care access and racism, in
the medical ﬁeld impact the
health of communities of
color. The medical school
curricula have undergone
“sweeping changes” in recent years, but education on
the inﬂuence of racism on
medicine is “lacking,” the
report states.
Henry said the medical school committee that
reviews the undergraduate medical education curriculum recently approved a
document outlining guidelines on the use of race and
ethnicity in medical school
curricula. She said the document details how medical
school classrooms can discuss the connection between
race and health in a manner

that is evidence-based and
“relevant” to clinical decision-making.
“We recognize the history
of racism in this country,
and the impact it has had on
medicine,” she said.
Henry said the school’s
Oﬃce of Diversity and Inclusion will launch a student
diversity council this fall in
which students will provide
feedback to oﬃcials on how
to incorporate race into medical school curricula.
She declined to clarify
how medical school oﬃcials
respond to reports of racist
incidents and what resources currently exist for minority students. Henry said all
medical students can utilize
the “Listening Post,” an online tool where students can
submit feedback about the
school.
The report states that the
medical school student body
is comprised of roughly 9
percent African American
students and about 3 percent Latinx students. About
8 percent of medical school
faculty are African American and roughly 4 percent
are Latinx. Of the total U.S.
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Officials and students who worked on the report said the medical school has made “significant” strides
toward bolstering diversity and inclusion initiatives but needs some improvements.

population, 13 percent is African American, and 17 percent is Latinx.
The authors of the report
said the Colonials moniker
should not be present at
medical school events, citing

calls during last year’s Student Association elections to
change the nickname.
The
report’s
authors
urged the medical school to
include portraits of notable
faculty and alumni from

groups underrepresented
in the medical ﬁeld in Ross
Hall and the Himmelfarb
Health Sciences Library.
See FACULTY Page 2
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CRIME LOG
ATTEMPTED FRAUD

Public Property On Campus (2000 Block of G
Street)
8/21/2019 – 7:40 p.m.
Closed Case
A female student reported to GW Police
Department officers that an unknown subject
attempted online fraud.
Case open

THREATS TO DO BODILY HARM, DISORDERLY CONDUCT

Shenkman Hall (Food Court)
8/28/2019 – 10:25 a.m.
Open Case
A female staff member reported that a
non-GW affiliated man threatened her with
bodily harm. The staff member reported that
the subject did not want to remove his bike
from the area where she was painting a wall.
Case open

ASSAULT ON A POLICE OFFICER,
THREATS TO DO BODILY HARM, DISORDERLY CONDUCT/INTOXICATION

Public Property on Campus (24th and H
streets)
8/30/2019 – 1:30 a.m.
Closed Case
An anonymous caller reported to GWPD that
he witnessed an intoxicated male student
on the corner of 24th and H streets. When
GWPD officers responded to the scene, the
student hit the officer in the face with an open
hand and made threats against him. EMeRG
transported the student to the GW Hospital,
where he was treated for intoxication.
Referred to the Office of Enrollment and the
Student Experience

DISORDERLY CONDUCT, THEFT II/
FROM BUILDING

Mitchell Hall (7-Eleven Store)
8/30/2019 – 3 a.m.
Closed Case
GWPD responded to a report that a non-GW
affiliated male was stealing a water bottle
and yelling inside the store. GWPD officers
stopped the subject, identified him and
issued him a bar notice.
Subject barred

FRAUD, FIRST DEGREE

District House
Multiple – Unknown
Open Case
A male student reported that fraudulent
charges were made on his Apple Pay account.
Case open

ASSAULT ON A POLICE OFFICER,
THREATS TO DO BODILY HARM,
DISORDERLY CONDUCT

Shenkman Hall (Food Court)
9/2/2019 – 12:41 a.m.
Closed Case
GWPD responded to the Shenkman Hall
food court for a report of two non-GW
affiliated male individuals acting disorderly.
One man made threats to do bodily harm to
the GWPD officers and pushed one of the
officers in the chest. GWPD officers placed
the man under arrest. Metropolitan Police
Department officers responded to the scene
and transported the arrested man to the
Second District police station for processing.
GWPD officers issued the second man a bar
notice and escorted him out of the building.
Subject arrested
—Compiled by Kateryna Stepanenko

The nonprofit organization Active Minds held a demonstration last week on suicide awareness.

Students felt ‘frustration,’ ‘disappointment’ at forum
From Page 1
Izzy Griffith, the president
of the Panhellenic Association,
released a statement Saturday
condemning the Snapchat
post and responding to officials’ decision to suspend all
Panhel sororities. Griffith declined to further comment.
“While we are disheartened by their decision to suspend the activity of the entire
community, we recognize the
need for further bolstering
of our system-wide diversity
and inclusion conversations
and intentional actions,” she
said in the statement. “We
are eager to learn more about
what the University envisions
and – most importantly – we
pledge to lead as best we are
able to foster not only dialogue
but also long-term culture
change.”
The National Pan-Hellenic
Council also released a statement condemning the post but
declined to further comment.
“The GW National PanHellenic Council would like
to emphasize that our council

is committed to ensuring that
students feel that they have
a safe and inclusive space
where they are valued and
embraced,” the council said
in the statement. “The administration has taken actionable
steps to exemplify their commitment against racially motivated actions on this campus.”
Interfraternity
Council
President Jared Levinson did
not return a request for comment.
At least 17 Phi Sigma Sigma members told The Hatchet
they have disaffiliated from
the sorority or have expressed
interest in leaving, adding that
their advisers and Phi Sigma
Sigma’s national headquarters
took too long to address the
incident since the photo was
taken during the summer.
Student leaders said the
post feels like a backslide in
the progress officials and students made after a similar incident involving Alpha Phi occurred in February 2018. In the
year following that event, the
University published a report
outlining GW’s diversity goals
and launched a mandatory di-

versity and inclusion training
for new students.
Matthews, the SA president, said she felt “deja vu”
when she heard about the Phi
Sigma Sigma Snapchat post.
She said the student community is “obviously” feeling “a
lot of pain.”
“I think it was frustration,
disappointment and then reevaluating,” Matthews said
about student reactions. “How
are we here again? How is this
once again happening in less
than two years?”
She said she is grappling
with what the SA’s next steps
will be to address the resentment students are feeling in
the aftermath of the event.
“We didn’t want to provide
just hollow support for the
sake of doing so,” Matthews
said. “We wanted whatever we
need to be doing within these
next few weeks to be impactful.”
Martin, the SA executive
vice president, said last week’s
post is especially painful because it seemed like the GW
community had taken tangible
steps to address the situation

and prevent an equivalent one
from happening again.
“We all see the similarities,” she said. “The similarities
all make this event that much
more frustrating because we
feel like we’ve already dealt
with it.”
Martin said she reached
out to Raina Hackett, the SA’s
diversity and inclusion assembly chair, to guide her and Matthews on how best to respond
to the incident. Martin said she
does not want to speak for the
black community but rather
wants to provide any necessary support.
“I’ve been in conversations
with Raina, who has been in
conversations with leaders of
the black community,” Martin said. “And the thing is, I
don’t want to force them into
anything that they’re not interested in having.”
Hackett declined to comment for this story.
Former SA Sen. ShanTorrian Underwood, CCAS-U, and
SA Sen. Sparkle Mark, CCASU, both of whom attended last
night’s forum, also declined to
comment.

IN BRIEF
Hundreds of faculty, staff use free summer access to HelWell

More than 200 faculty and staff took advantage of free access to the Lerner Health and Wellness Center provided by
officials this summer.
Administrators gave staff and faculty access to the gym this summer through Aug. 15 to boost “employees’ well-being” as part of University President Thomas LeBlanc’s initiative to improve institutional culture. University spokeswoman
Crystal Nosal said officials instituted the change following a recommendation by the faculty and staff care work team, one
of four teams created last spring to provide recommendations on how to improve GW’s institutional culture.
“The care work team was charged with soliciting input and ideas from all levels of the University’s stakeholders,” Nosal said in an email. “They heard from faculty and staff who said they wanted more options for both mental and physical
well-being at their workplace.”
Nosal added that officials are in the process of gathering feedback to determine “future access opportunities.” She
declined to say if the initiative has caused an increase in the number of faculty and staff paying for a membership package
to access the center since August.
A membership to HelWell ordinarily costs between $39 and $94 per month for faculty and staff, depending on the
membership package purchased, according to the gym’s website.
The summer access change comes months after a culture assessment conducted last year with the help of the Disney
Institute pinpointed poor communication and service culture as top issues among GW employees. Officials hired an inaugural chief people officer, who started last week, to oversee a “major reorientation” of GW’s human resources operations.
Andrés Samayoa, an assistant professor of educational leadership and higher education at Boston College, said the
initiative might “foster greater community” among faculty and staff on campus year-round while ensuring a “sustained
footprint” within the center.
He said free access to Helwell may promote a healthy lifestyle, one strategy to lower employees’ insurance premiums.
“Many employers also encourage wellness and healthy habits amongst employees as insurance premiums might
decrease with preventative care, and healthful living with gym access can be one such strategy,” Samayoa said in an email.

—Zach Schonfeld
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Education on racial inequities in medicine will make
students more conscious of biases: students
From Page 1
Students in the medical school’s
social justice interest group,
which submitted the data for the
report, said they assessed the
medical school’s performance
based off of White Coats for
Black Lives’ recommendations
for fostering an anti-racist culture.
The students said they collaborated with the medical school’s
Office of Diversity and Inclusion
for about a year to collect data for

the report and submitted their
assessments to the White Coats
for Black Lives’ national working
group in April.
Anjalie Subramanian, one of
seven medical student contributors to the report, said increasing diversity among medical
students will improve the quality of care that patients of color
receive.
“Diversity in medical education, as in the rest of society, is
critical as each student brings
their unique lived experience
with them, not only broadening

our ability to relate to patients,
but also ensuring that the conversations that take place in
medical education are representative of many points of view,”
Subramanian said in an email.
Rose Milando, another student contributor, said students
pursuing careers in medicine
must educate themselves about
the relationship between racism
and medicine to mitigate the “societal sickness” of racial injustice
– defined in the medical field as
the equal treatment of patients
and doctors in medical settings.

She added that increasing
medical faculty and students’
knowledge of racial inequities in
medicine could make them more
conscious of latent racial bias,
which can ultimately mitigate
the influence of racism on health
care.
“We can advocate for patients
to get the treatment they need,
and we can check that our biases
aren’t leading to disparate standards of care,” Milando said in
an email.
Olamide Akin-Olugbade, another student contributor, said

the medical school has made
“significant strides” in recruiting more diverse faculty and
creating a supportive community for students, but the school’s
student and faculty populations
still need more minority representation.
“There is still more work to be
done with regard to minority representation in imagery around
the school as well as within the
student body and faculty,” AkinOlugbade said in an email.
–Shannon Mallard contributed
reporting.

Petty’s new roles will give students more say in top decisions, experts say
AMY LIU
STAFF WRITER

Cissy Petty’s new role as vice
president of student affairs and
dean of students will enhance student voices in officials’ decisionmaking, administrators and experts said.
Officials announced last month
that Petty, who was hired as the inaugural dean of the student experience in May 2018, will now report
directly to University President
Thomas LeBlanc and manage more
responsibilities, like the CARE
Network and New Student Orientation. Student affairs experts said
the move will improve collaboration between student services offices and signals that officials want
to prioritize the student experience
in University-wide decisions.
University spokeswoman Crystal Nosal said LeBlanc made the
decision after evaluating GW’s organizational structure and decided
that the position was the best option for him to support students
while allowing him to “be even
closer to the student experience.”
“Cissy has demonstrated exceptional dedication to our students and will be an even stronger
advocate for them in her expanded
role,” LeBlanc said in an email.
“This realignment will ensure student voices are central to decisionmaking at the highest levels of the
University.”
Nosal said Petty’s new role includes overseeing the first-year
experience and New Student Orientation, the Lerner Health and
Wellness Center and recreation,
operations on the Mount Vernon
Campus and the Marvin Center for
student activities.
She added that Petty will continue to be in charge of the Office
of Student Affairs, campus living
and residential education, student
rights and responsibilities and the
Colonial Health Center.
Student affairs experts said
Petty’s expanded role will bring
students’ voices to the forefront of
officials’ priorities.
Penny Rue, the vice president

for campus life at Wake Forest
University, said the change will
allow student perspectives to be
considered directly when top administrators make any cabinetlevel decision that affects the entire
University.
“I think you should be really
excited about it,” Rue said. “I think
it’s a vote of confidence in Dr. Petty,
and I think it is underscoring the
student experience for GW.”
Rue added that bringing student support services, like the
CHC and the CARE Network –
which supports students facing
issues ranging from academics to
mental health – under the same
administrator’s purview will allow for “better collaboration” and
streamlined evaluation between
the services. Officials launched a
search for a permanent CHC leader this summer following a nearly
two-year-long vacancy in the office’s top spot.
While Petty now holds multiple
titles, Rue said it is not unusual to
have one official holding multiple
positions, particularly at private
universities.
“It speaks to the bridging role
between students and administrators,” she said in an email. “It is
important that there are sufficient
staff members reporting to the vice
president and dean to handle all of
the responsibilities embedded in
these roles.”
Katherine Cornetta, the assistant to the dean of students at
Boston University, said every institution has different priorities for
its dean of students, but the holder
of the position should be “visible,”
attend student events and spend
unstructured time on campus to
understand “casual campus interactions.”
“A dean of students, like ours at
Boston University, is always seeking out the pulse of the campus,”
Cornetta said. “Our dean likes to
say, ‘What’s moving the needle?’
They need to stay on top of what is
concerning students and what the
student experience is like.”
Nosal, the University spokeswoman, said Petty receives “infor-
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Cissy Petty, who was hired as the first-ever dean of the student experience last May, will now report directly to University President Thomas
LeBlanc and manage more responsibilities.

mal feedback” during daily events,
from walks around campus and
from observing social media. She
added that Petty plans to schedule
informal discussions with students
but did not elaborate on when.
Petty completed weeklong
stays in residence halls last year to
learn about on-campus living and
worked with student leaders to
reduce laundry and printing costs
last semester. She said in May that
she plans to add more affordable
dining options to campus, and five
dining vendors announced discounted meal prices for students
over the summer.
Cornetta said organizational
changes to bring a dean directly
under a university president may
be largely ceremonial, because
even if a dean of students did not

officially report directly to the
president, they likely still provided
direct input.
“Personally, I have worked
at two institutions with similar
reporting lines for their dean of
students, and neither reported
directly to the president, but each
dean had meetings with the president with the same regularity they
would had they reported directly,”
she said in an email.
She added that Petty’s previous experience will minimize the
“learning curve” for her new roles.
“Though it might not be immediately apparent to students, a
dean of students with experience
leading professionals at a high
level will hit the ground running
knowing how to best evaluate existing staff and programs and cre-

ate a clear idea of their vision for
their department and the student
experience,” Cornetta said.
Kimberly Moore, the associate
vice president for student life and
dean of students at Miami University, said one way for the dean
of students to stay connected to
students is by opening a dean’s
student advisory council that fields
representatives from various blocs
of students like Greek life and student-athletes.
“The dean of students should
be the primary point of care, support and advocacy for students on
a college campus,” Moore said in
an email. “They cannot do that effectively if they don’t have connections and relationships with students, student groups and elected
student representation.”

GW Police Department overhaul boosted force morale, officers say
campus or a protocol update.
GWPD officers usually report
for one of three shifts, known
as the A, B or C shifts. Felix and
Strawsburg reported for the C
shift Friday and met for roll call
at 2:45 p.m. before heading out
on campus at about 3 p.m. The C
shift lasts from 3 to 11 p.m. and is
typically the busiest shift of the
day because more students are
out of their residence halls getting dinner or going to parties,
the officers said.
“Sometimes, students see us
patrolling through a building, they
always think, ‘Why are you here? Is
something wrong?’” Felix said.
Felix said students often
underestimate GWPD officers’
range of responsibilities. GWPD
can complete most tasks that
Metropolitan Police Department
officers do, like arresting individuals, but are not armed with
guns or tasers.
Felix said GWPD should
boost community policing tactics, like increasing social media posts and hosting events for
students, to improve community
relations with students and University employees.
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GWPD officers Tyler Strawsburg and Collin Felix said working on a college campus is a better fit for them than city policing, because students are generally more respectful toward them than residents.

ANDARA KATONG &
LIA DEGROOT
STAFF WRITERS

For two GW Police Department officers, a typical shift
could involve anything from
responding to smoke detector
alarms to apprehending a suspect for simple assault.
But two GWPD officers said
they enjoy policing on a college
campus because the job is less
dangerous than working at a city
police department, and students
are generally more grateful than
city residents are for the depart-

ment’s assistance.
Two Hatchet reporters spent
four hours shadowing GWPD officers in a ride-along, which students can request on the Division
of Safety and Security website.
During the ride-along, GWPD officers Tyler Strawsburg and Collin Felix said working on a college
campus is a better fit for them
than city policing, because students are generally more respectful toward them than residents.
“Students will be respectful to you and are here to better
themselves, get education, instead of being unsafe and deal-

ing with hardcore criminals all
day, who want to fight you at every turn,” Strawsburg said.

Responsibilities on the job

Felix and Strawsburg said
predicting the type and frequency of calls they receive during a
shift is difficult because there’s
no such thing as a “typical” shift.
At the beginning of every
shift, GWPD officers gather for
roll call, during which they receive their shift assignments and
are told anything else they may
need to be aware of while on
duty, like an event happening on

Changes in department
leadership

The department’s leadership
hierarchy fell into a monthslong
transition phase after Chief
RaShall Brackney and Assistant
Chief Michael Glaubach simultaneously resigned last January.
Darrell Darnell, the former senior associate vice president of
safety and security, quietly left
his position in March.
The University hired alumnus and former GWPD officer
Scott Burnotes as the associate
vice president of safety and security in June.
Strawsburg and Felix said officer morale was low at the time
of the transition, but the changes
did not affect their daily sched-

ules.
“Even with the leadership
changes, we’re still going to
come in here every day, do the
job the same way unless we’re
told differently,” Felix said.

Adapting to new leaders

Felix said having a former
GWPD officer leading the department will help officers form a mutual understanding of the daily
duties and challenges officers face
on the job.
“I think folks at the higher
level are definitely becoming
more appreciative of what we
do on a day-to-day basis, because they realize sometimes we
do deal with a lot,” Felix said.
“We’re not just out here, hanging
out, having fun.”
Felix said he and Strawsburg
responded to a fire on the ninth
floor of Amsterdam Hall last
month, and Burnotes sent them
an email thanking them for their
efficiency on the job.
He said Interim Chief of Police
Mary Paradis and Burnotes have
been communicative with officers and frequently praise officers
for quality work, which contributes to the uplift in morale after
months of leadership turnover.
“She’s a straight shooter,” Felix said. “I like Mary, because she
won’t keep you in the dark on
things. And she’ll tell you how it
is, which is good.”
Felix said Paradis is responsive to officers’ ideas for the
department and open to implementing the ideas if they provide
her with enough reasoning.
“Mary’s the kind of individual who I can go to with some
kind of new idea and she won’t
just throw it off the side,” he
said. “She’ll say, explain to me
five reasons why that idea is, is
worthwhile. And then, if you
can give her those reasons, she’s
the type of woman who will say,
‘OK, let’s do it.’”

NEWS

September 9, 2019 • Page 4

THE GW HATCHET

Sorority alumnae condemn nationals' 'poor' handling of incident
From Page 1
“I think the way nationals
has come to us with this solution is very beneficial,” she
said. “They did a good job in
presenting us with the option
for suspension.”
The member, who lives
in the sorority’s townhouse,
said Arden told the women
at the meeting that nationals
is working with GW Housing
to see whether any women
who want to suspend their
memberships can find alternative housing. She said she is
unsure what she will do about
her status in the sorority.
“My ideal situation is that
I would go on suspension and
still live in the house if housing will let us do that,” she
said. “So if they come back
tomorrow and say, ‘You can
suspend and we’ll just let you
keep your housing for the

year or whatever,’ that would
be ideal for me,” she said.
One member, who has
submitted her intention to
disaffiliate, said she will still
leave the sorority despite the
national organization announcing options to stay. She
said she found out about the
post a few days before school
started, but the whole chapter
received no official information about how Phi Sigma Sigma leadership was handling
the situation until Wednesday evening, when the post
reached University President
Thomas LeBlanc.
She said when the sorority’s advisers learned that The
Hatchet planned to publish
an article about the Snapchat,
the advisers reached out to the
chapter members for the first
time about the incident.
The member said the
chapter’s advisers sent a “kind
of half-assed” email Thurs-

day morning explaining why
the chapter was not notified
before Wednesday. But she
said the advisers seemed like
they were trying to “cover
their tracks” with the email
after the campus community
learned about the post, and
her chapter had no time to
process the incident before it
was made public.
“I can’t morally continue
to be associated with a chapter
whose advisers and headquarters are trying to protect the
feelings of a 20-year-old, collegeeducated white girl from the
Midwest who made a really
fucked up comment on a public
forum,” the former member said.
Janega – who appears to
have deactivated her social
media handles since the post
turned up – did not return
multiple requests for comment. Six chapter leaders did
not return multiple requests
for comment.

Officials declined to comment further on with whom
they have spoken about the
post and what their conversations with the parties involved
have entailed. The University
also declined to say how the
sorority chapter will handle
the incident with officials.
Two women said they
will stay in the sorority, and
two women declined to comment on whether they will
remain in the chapter. Sixtyfour women did not return
requests to comment on their
status in the sorority.
The instance is not the first
time sorority life has come
under fire for racist remarks.
A Snapchat post featuring
two women in Alpha Phi with
a racist caption came under
scrutiny in February 2018,
prompting student groups to
call for the sorority’s removal
from campus and officials to
implement several diversity

initiatives that went into effect
during the last academic year.
Another current member
said she wants to disaffiliate
from the chapter because of the
“sheer lack of transparency” by
the sorority leadership to both
the chapter and officials, but
she cannot leave the sorority
because she lives in the sorority’s townhouse. She said she
has contacted housing about
finding another place to live.
Since the chapter was
presented with the new options, the member said she is
still waiting to hear back from
housing, but she will likely
suspend her membership if
the University can guarantee
her housing.
“It was just a completely
messed up situation where
everything was completely
covered up,” she said. “I just
don’t think I can be part of an
organization that covers up
such a sheer act of racism that

should be condemned.”
More than 100 GW Phi Sigma Sigma alumni signed a letter Friday calling on the sorority’s headquarters to “publicly
address and atone for its poor
handling of the incident.”
The letter outlines steps
the alumni believe the Phi
Sigma Sigma headquarters
should take, like making a
public announcement condemning Janega’s actions
and requiring the former
president to “conduct a diversity and cultural competency
project.
“We are sure you agree
that the Ms. Janega’s Snapchat
was inappropriate, offensive
and undercuts Phi Sigma
Sigma’s commitment to inclusivity and equality,” the letter states. “Her intentions are
irrelevant; whether this was
meant as a joke does not discount or absolve the Snapchat
of its racism.”

RAs look to officials for answers
about new position responsibilities
LIA DEGROOT
ASSISTANT NEWS EDITOR

Resident
advisers
are pressing housing officials to explain why a
slew of contract changes
that went into effect this
spring are necessary.
RAs now conduct
night-time rounds and
serve “on-call” shifts between the hours of 8 p.m.
and 8 a.m., during which
RAs are required to be
available in case of an
emergency in their residence halls. But several
RAs said they were not
informed of the changes
before accepting their
positions, and their requests to question officials about the contract
in meetings this fall have
been left unanswered.
Housing
officials
implemented the additional
responsibilities
through training during
a 10-hour-long online
course at the beginning
of the academic year, Assistant Dean of Residential Engagement Stewart
Robinette said.
Robinette said the
contract changes aim to
help RAs be more present in residence halls
than they have in past
years and build community within each residence hall. Previously,
only GWPD officers patrolled residence halls at
night, and RAs were not
required to hold a specific number of community
events, he said.
“These enhancements
represent the continuing
evolution of GW’s residential program and follow the example of peer
institutions by providing more structure for
the RA’s presence in the
halls,” Robinette said in
an email. “This presence
helps build strong communities and provides
more opportunities for
RAs to support and provide resources to residents.”
He declined to say
how RA feedback was
incorporated when officials decided which aspects of the job to change
and how the changes
will affect the safety and
security of on-campus
residents.
RAs said the new responsibilities have disrupted their schedules,
and transitioning to the
meal plan instead of the
stipend has made paying for other expenses,

like phone bills, difficult. Five RAs declined
to comment and 10 did
not return requests for
comment.
Kayleigh Calder, a junior and an RA at 2109 F
St., said RAs have been
raising concerns about
the position’s new duties to their area coordinators in meetings and
during RA trainings that
took place prior to the
fall semester.
“I love being an RA,
but it seems like a larger
time commitment than
I anticipated it being,
and that’s really big, especially when I have to
work another job and I’m
not getting paid for the
RA position because the
stipend is not there anymore,” Calder said.
Calder added that
while completing rounds
once per week allows
her to engage in casual
conversations with residents, housing officials
have not informed RAs
about why GWPD officers are no longer patrolling halls after the RAs
asked during training.
“The
relationship
between GWPD and
residents is definitely
strained, and I don’t
think that taking them
out of the equation is going to help that relationship,” Calder said.
Aaron Madrid Aksoz, a senior and an RA
in JBKO Hall, said the
changes in RAs’ responsibilities confused him
because officials have
not explained why they
implemented the changes.
He said RAs met with
Chief Financial Officer
and Executive Vice President Mark Diaz during
training to voice concerns to him about the
new responsibilities and
facilities issues in residence halls, like mold
outbreaks.
“These new implementations in the resident adviser model were
just poorly planned and
executed,” Madrid Aksoz said. “I think that
they had good intentions
with all of these additions, but they just didn’t
think through all the unintended consequences
that would come through
with them.”
He said officials like
Cissy Petty, the vice
president of student affairs and the dean of
students, should inter-

act more with RAs to get
feedback about what improvements can be made
to residence halls.
“The sense that I and
many other resident
advisers feel is that it
doesn’t matter what we
say, because we’re not
the decision-makers,” he
said. “They’re not taking
our perspective into account when they’re making these decisions.”
An RA, who spoke on
the condition of anonymity for fear of retribution
from the University, said
RAs asked Diaz about
why the new responsibilities were added, but
Diaz was not prepared to
give answers.
“He wasn’t answering the questions that
are most pertinent to
us,” the RA said. “Overall, I don’t think that the
RAs had too great of an
experience, although I
will say that it was nice
seeing a face from the
administration actually
come down and speak
with us.”
She said housing officials did not clearly
explain the new responsibilities during the application and training
processes, which has led
her and other RAs to put
in more hours than they
expected to when they
applied.
“According to what
our contract says, it’s
supposed to be a ’20
hours per week’ kind
of job,” she said. “But
if you’re on-call twice
a week, that’s already
24 hours, which I don’t
think was really addressed as clearly as it
should have been.”
Residence Hall Association President Trinity
Diaz said the community
rounds are likely aimed
at helping students feel
more at ease in their residence halls as opposed
to having GWPD officers patrolling residence
halls. Diaz said GWPD
officers didn’t make her
feel unwelcome in her
residence hall, but their
uniformed
presence
slightly intimidated her.
“When I came as
a freshman and I saw
GWPD
walking
the
halls, I was always more
prim and proper when I
was walking straight,”
she said. “Even if it was
a Tuesday afternoon and
I was heading back to my
room and I was doing
nothing suspicious.”
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Several RAs said their requests to question officials about the contract in meetings this fall have
been left unanswered.
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In her first five years, nursing school Dean Pamela Jeffries said she has prioritized recognizing student and faculty
achievements and implemented a diversity advisory council.

Nursing school dean prioritizes
recognition, diversity in fifth year
SHANNON MALLARD
ASSISTANT NEWS EDITOR

After spending more
than four years focused on
growing the School of Nursing's academic and research
enterprises, Dean Pamela
Jeffries said she is looking
to prepare the school’s students for an ever-changing
health care environment.
Jeffries said she has prioritized recognizing student
and faculty achievements,
implementing a diversity advisory council and advancing the school’s research and
culture initiatives alongside
University President Thomas LeBlanc. She said she will
ensure in the coming years
that academic and research
programs fit with fluctuating financial, medical and
administrative demands of
the health care environment.
“As a dean, I’ve got to
make sure I'm looking forward, that our programs
are going to suit the needs
of the community and our
profession in health care,”
Jeffries said.

Gaining recognition

Jeffries said she has
worked to bolster the nursing school’s research profile
and more frequently recognize student and faculty
achievements to strengthen
the nursing school’s reputation within the University
and on a national scale.
Jeffries said the nursing
school drew $4.1 million in
research grants and awards
last fiscal year for nursing
research. She said nursing school officials added
“research infrastructure,”
like increasing the number
of research administrators
available to guide faculty
through the research office's proposal submission
processes.
“We've got to have researchers discover new
knowledge, this is our profession,” she said.
In 2015, Jeffries announced she would boost
research efforts in the nursing school in an attempt to
climb from the school’s No.
58 U.S. News and World Report ranking for its master’s
programs and to develop
clinical nursing practice
methods informed by empirical research. Master’s
programs in the nursing
school are currently ranked
No. 43 in the U.S. News and
World Report.
For the first time this
year, Jeffries said the nursing school nominated and
granted the DAISY Award
– which recognizes nurses’

“extraordinary” work in the
health care field worldwide
– to nursing student Kerre
Aufsesser and faculty member Jennifer Walsh. She said
the nursing school’s participation in the international
award program signals that
the school prioritizes recognizing student and faculty
accomplishments.
“It's representing our
care and compassion and
those folks who go the extraordinary step to deliver
that story,” Jeffries said.
The nursing school's student population was nearly
1,200 in 2018, according to
institutional data. Jeffries
said that the enrollment increase will partially fill a nationwide shortage of nurses.
“We’re attributing the
greater good for our profession, for the community
and for our nation, and producing more nurses,” Jeffries said.

Welcoming diversity
and changing culture

Jeffries said creating an
inclusive culture is another
component of the nursing
school’s goal to fulfill LeBlanc’s institutional culture
initiatives.
“We've embraced our
values that came out from
the University,” she said.
Last year, the nursing school won the Health
Professions Higher Education Excellence in Diversity
Award, which recognizes
schools that demonstrate
their commitment to welcoming and increasing diversity. She said she is “honored” that the nursing
school has joined other
nursing schools that have
won the award.
Jeffries said she instituted the school’s first assistant dean for diversity,
equity and inclusion and
established a nursing faculty- and staff-run advisory
council for diversity that administered a school climate
survey and ensures that the
nursing school remains an
inclusive environment for
students and faculty.
She added that the number of students admitted to
the nursing school through
the Bachelor of Science in
nursing veterans option – a
program that allows veterans opportunities to earn
nursing degrees – has seen
a large increase since the
program's implementation
in 2015.

Moving forward

Jeffries said that because
the professional health care
environment changes ac-

cording to trends in health
care administration and
practice, the nursing school
must continue to adapt its
academic programming.
She said a slew of new
degree program options –
like a doctorate in nursing
and a doctoral degree of
nursing practice in health
policy – will allow students
more opportunities to pursue specialized career paths
in nursing.
“We always have to keep
our finger on the pulse,” Jeffries said.
She said that she hopes to
collaborate with the School
of Business to teach nursing
students finance and business administration skills,
which are necessary prerequisites for serving in leadership roles in hospitals and
health care clinics. Jeffries
said she wants to work with
the officials in the School of
Engineering and Applied
Science to educate students
about advances in biomedical technology, like wearable health care devices.

Support from faculty

Nursing school faculty
said Jeffries has successfully facilitated the growth of
GW’s youngest school and
can now devote more focus
toward catering to nursing
students’ needs going forward.
Mark Tanner, a professor
of nursing and the assistant
dean for Bachelor of Science
in nursing programs, said
Jeffries’ leadership has been
key to the nursing school’s
growth over the past five
years. He said her goals for
the school have increased
support for students and
dedicated resources to ensure student success.
“She is also able to convey her vision in a very
relatable way that makes
those who work under
her leadership want to follow her,” Tanner said in an
email.
He said Jeffries’ 2018-21
strategic plan for the nursing school is a good starting off point for developing
future goals for the nursing
school in areas like nursing
curricula, health policy, research and culture transformation. Tanner added that
the plan will be adapted
according to the changing
needs of students.
“These goals are the
priority for the program at
this time and once we work
through these goals we will
re-evaluate to find the goals
that fit the needs of the program and students at that
time,” he said.
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GSPM debuts new podcast featuring successful alumni
JARED GANS

ASSISTANT NEWS EDITOR

The Graduate School
of Political Management is
launching a podcast this
month to catch up with successful alumni in political advocacy and communications.
The podcast, called “Mastering the Room,” will release its first episode on Sept.
23 and feature interviews
with former GSPM students
who have pursued careers
in fields like political management or strategic public
relations. Officials said the
podcast will allow students
to connect with the podcast’s
guests and will showcase
how the school prepares
alumni for their careers after
graduation.
University
spokesman
Jason Shevrin said the podcast was created to highlight
graduates, spread awareness
about the school among prospective students and show
how the skills the school
teaches – like public relations
– set it apart from other similar schools.
“The ‘Mastering the
Room’ podcast gives us the
freedom to spotlight our distinguished alumni and demonstrate how GSPM prepares
talented and determined
people for success in politics,
communication and advocacy,” he said in an email.
He said Steve Piece – a
GSPM alumnus who has
worked on several politi-
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The podcast will release its first episode later this month and feature interviews with former GSPM students who have
pursued careers in fields like political management or strategic public relations.

cal campaigns, like Hillary
Clinton’s presidential bid in
Utah – will host the podcast.
Shevrin added that guests
for the podcast will include a
presidential campaign manager and a former vice presidential candidate.
“Graduates from all three
of our master’s degree programs will be featured, and
every one of our guests has
an excellent story to tell,” he
said.
The podcast’s producers
will release nine half-hour
episodes every couple of
weeks in the podcast’s first
season, which will span the

fall semester, Shevrin said.
He added that the podcast
will give students a chance to
learn about the types of careers they could pursue after
they graduate with a degree
from GSPM.
“The podcast offers our
students a glimpse into their
potential future,” Shevrin
said. “They can listen to some
of our most accomplished
alumni talk about how the
lessons and experiences they
gained at GSPM helped them
achieve success in their professional lives and perhaps
draw some inspiration.”
Media
experts
said

GSPM’s new podcast follows
a trend of academic institutions taking advantage of
new technology to attract
students.
Christopher Byrne, a lecturer in the communication
department in the College
of Agriculture and Life Sciences at Cornell University,
said universities across the
country are using podcasts
to communicate with students as the technology has
become more accessible.
“Podcasting has been
exploding across the board
and academia has certainly
caught on to that,” he said.

He added that the inclusion of alumni interviews
on the podcast gives guests
the chance to act as mentors
to student listeners and possibly connect with future
graduates who are entering
the job market.
“Students value the opportunity to network with
alumni in terms of professional opportunities,” Byrne said. “The University
wants to be able to connect
to the alumni and with the
students. So it’s really a winwin-win situation all around
for everyone.”
Anna Amirkhanyan, an
associate professor of public
administration and policy
at American University, said
podcasts are an avenue for
institutions to distance themselves from the narrative that
academics are “individuals
who are sitting in their ivory
towers and generating research that was published in
peer-reviewed journals.”
She said many students
who graduate from universities in the District, like GW
and American, remain in
the area after graduation,
making them available to
come onto the podcast and
further facilitate connections
between them and current
students.
Nearly half of the undergraduates in the Class of 2018
chose to stay in the District
after graduation to maintain their network of alumni
and professors who can help

them land internships and
jobs.
Amirkhanyan said the
fact that faculty and students
can hear alumni talk about
their careers and the skills
they learned from GSPM
will demonstrate to them
what lessons alumni learned
in their classes that were useful in the professional world.
“That could be of value
not only for the current students, but also for the faculty,
to be able to hear, ‘Something
that I covered in my class was
actually valuable for this individual,’” she said.
David Brown, an assistant professor of instruction
in the public relations department at Temple University, said the podcast’s launch
leading up to the 2020 presidential election is especially
useful to current students
and recent graduates because
elections provide lots of employment and volunteering
opportunities that listeners
can learn about.
He said a potential downside of the timing could be
that other politics podcasts
could draw listenership
away from GSPM’s podcast.
He said the producers of
“Mastering the Room” must
ensure the podcast can stand
out in a “crowded field.”
“That may be something
that needs to be taken into
consideration in terms of
how to get it out there within
the clouded environment,”
he said.

Officials made thousands of
fundraising visits last fiscal year
MEREDITH ROATEN
SENIOR STAFF WRITER
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Christopher Cahill, the chemistry department chair, said he hopes students feel like they have the
power to influence the department's decision-making process.

Chemistry department unveils
five-year strategic plan
CRISTINA CESTONE &
JARED GANS
STAFF WRITERS

The chemistry department has begun implementing a strategic plan to
improve its research and
teaching capabilities.
Chemistry faculty are
working this semester to
make progress on their department’s five-year strategic
plan, which includes a list of
five priorities developed in
2018 that will enable the department to boost its capacity
to “advance world-class research and education in the
chemical sciences.” Faculty
said the plan will improve
the department’s reputation
and the “student experience,” which are shared priorities in the department.
The document includes
five main goals: enhancing
departmental culture, increasing the number of graduate students, hiring more
tenured and non-tenured
faculty, providing students
with more career resources
and advancing master’s programs.
Christopher Cahill, the
chemistry department chair,
said he hopes students feel
they have the power to influence the department’s decision-making process as the
department seeks to expand
its reach under the new plan.
“What we hope students
will do as a consequence of
this plan is to see themselves
as partners in our path forward and to feel empowered
to offer suggestions for professional development opportunities they would like
to see,” he said.
Cahill said the department plans to improve the
experience of its undergraduate population by increasing the number of graduate
teaching assistants to assist
faculty. He added that faculty are attempting to increase
collaboration between faculty and graduate students
on research to produce more

comprehensive findings.
“Graduate students often start out as teaching assistants and then become
research assistants – a role
they may have for four or so
years,” Cahill said. “We need
more of these to support our
research aspirations as they
engage in funded research
agendas.”
He said the department
is implementing new programs to boost enrollment,
like the Environmental and
Green Chemistry program,
which department faculty
hope will attract high student interest by incorporating a broad topic like environmental policy. Cahill said
GW’s location in the District
grants the program opportunities to focus on the subject.
“The priorities listed will
increase our efficiency, our
reputation, our culture and
research and our teaching
capacity,” he said. “We look
pretty good now, but we are
on a trajectory to be looking
great and hence more attractive to potential majors.”
Cahill declined to elaborate further on new plans for
the master’s program in the
future.
Cynthia Dowd, an associate professor of chemistry, said she and three
other professors crafted the
plan throughout last summer. She said the plan was
unanimously approved by
the department’s faculty in
February.
Dowd added that chemistry professors want to
strengthen the department’s
culture by ensuring all stakeholders, including staff, have
a voice in departmental decisions and have “their needs
and desires heard and attended to.”
“The culture that the department wants to build is
very much building on what
is already here – excellence in
teaching, research and community,” she said in an email.
Dowd said faculty want
to know more about students’ interests for decisions,

like planning department
events. “Our department is
a close-knit group of staff,
faculty and students,” Dowd
said. “It is important to know
what students think and
value in terms of their experience.”
Higher education experts said the move follows
a broader trend of individual
academic departments creating strategic plans.
Jay Dee, a professor of
higher education at the University of Massachusetts at
Boston, said academic departments, especially those
in scientific fields, are “increasingly” developing strategic plans to help faculty set
research and teaching priorities.
Dee said forming a strategic plan can prompt faculty members to think “creatively” about their personal
goals and consider changing
traditional approaches to
teaching and research.
Shouzhong Zou, the
chemistry department chair
at American University, said
departments often create
plans in line with a university’s broader strategic goals.
Both GW’s and the chemistry department’s strategic
plans include the goals of
increased collaboration on
research endeavors.
He said changing circumstances could prevent
a department from fully
achieving its goals, but a
strategic plan is mostly about
the “big picture” for a department – like producing
more collaborative research
– instead of smaller, specific
goals – like accumulating a
certain increase in research
funding.
“When you actually execute these, there will be problems coming up that prevent
or hinder the achievement
of those goals, and I think
we should look at the bigger
picture,” Zou said. “If the
department is heading in the
right direction, even though
some of the goals were not
achieved, that’s fine.”

Fundraising
leaders
made thousands of visits to
donors in fiscal year 2019 as
part of a push to retain existing donors and find new
ones.
University spokeswoman Crystal Nosal said fundraising office staff made
more than 4,800 fundraising visits last fiscal year to
meet their goal of retaining
64 percent of donors annually and hitting 16,000
alumni donors. Fundraising experts said that amid
a nationwide decline in
alumni donations to higher
education, taking steps to
build a solid donor base
is integral to raising large
sums of money.
“The more donors and
prospects we can meet
face-to-face, the more relationships we can develop,”
Nosal said in an email.
Nosal said Donna Arbide, the vice president for
development and alumni
relations, met with University President Thomas
LeBlanc, Provost Forrest
Maltzman, deans and “other University leaders” to discuss how to communicate
about fundraising opportunities and to coordinate
on common goals. Officials
aim to “establish a best-inclass engagement and fundraising operation” as part
of LeBlanc’s philanthropy
and constituent engagement
strategic initiative.
“Fundraising and alumni engagement are team efforts and we will continue
holding these meetings and
other conversations to discuss shared priorities and
surface new opportunities,” Nosal said.
The push to grow and
retain GW’s donor base
comes as officials prepare
to launch the next major
capital campaign in 2021 in
conjunction with GW’s bicentennial anniversary.
Nosal declined to say
what decisions have been

made as a result of the
meetings between University leaders. She also declined to say if the fundraising office met its goal of 150
visits per fundraising staff
member last fiscal year.
She declined to say how
many alumni donated to
GW last fiscal year or what
percentage of alumni donors were retained from the
previous year.
Officials in the spring
started offering incentives, like free gift cards
and pizza, for students
who thanked donors for
funding their scholarships.
Leaders also implemented
a text-based digital system
for thanking donors at this
year’s annual Flag Day celebration in an attempt to
encourage more students to
participate.
Officials raised nearly
$116 million last year, the
fifth-highest amount in
the University’s history,
but GW has struggled to
keep up with its peers in
alumni giving, fluctuating
between 8 and 9 percent.
The University has also not
kept pace with fundraising
dollars earned per dollars
spent among peer schools.
Fundraising and development experts said a
heightened focus on donor
relations can reinvigorate
overall donor participation.
John Lofthus, an associate dean of development
in the graduate division at
the University of California
Santa Barbara, said maintaining relationships with
existing donors is a logical
priority because it is easier
to retain them than to find
new fundraising sources
who may have no connection to the University.
Lofthus said alumni in
particular are valuable to
a school because the pride
they feel for their alma mater can inspire them to give
larger gifts as they progress
further in their careers and
earn more money.
“When we talk about
relationships, it really is

just that, a relationship that
hopefully builds up over
time,” he said. “They are
relatively small gifts, and
you have to do a good job of
stewarding that.”
Lori Gusdorf, the executive vice president of the
Association of Fundraising
Professionals Foundations
for Philanthropy, said the
increased collaboration between development office
staff and deans of academic
schools could improve donor relations because staff
can learn from deans about
topics that interest donors,
allowing staff to build connections with donors.
Gusdorf said some donor relations initiatives, like
thank-you notes and basic
communication, may sound
“kind of simple” but can
have “major consequences”
on donor retention rates.
“Donors
appreciate
hearing from a peer, or
even somebody that was
a recipient of their gifts by
writing thank-you notes,”
she said. “It helps with donor retention and shows
them specifics.”
Tim Kane, the vice
president for alumni affairs
and development at Vassar
College, said that while the
number of philanthropists
donating to higher education is dropping, improving
the quality of relationships
with donors, like through
recognition and events,
can increase the total dollar
amount of donations.
He said the burden that
maintaining relationships
with donors inflicts on a
University
development
office’s time and resources
makes it challenging to keep
the efforts up. Kane said
staff must balance pursuing
big gifts in the short term
with improving donor relationships in the long term
because the cost of creating
lasting relationships may
mean few funds upfront.
“We have to constantly
work that tension to the
betterment of the college or
university,” he said.
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Donna Arbide, the vice president for development and alumni relations, met with several officials to discuss fundraising opportunities and shared goals.
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
How the medical school responds to reports of racist incidents on. p 1
FROM GWHATCHET.COM/OPINIONS

“Delegating the work of a GWPD officer to RAs means the University is leaving student
safety in the hands of students themselves.”
— ZACHARY NOSANCHUK ON 9/5/19

Students should learn the mounting health risks: Stop smoking vapes

F

or college students,
vaping is a staple of
social life.
Walking nearly anywhere throughout campus, you might see students vaping, whether it
is at a party, on the sidewalk or outside of the
classroom. Nationwide,
14 percent of college students had vaped in the
past 30 days, and 29 percent of students have
tried vaping items like
Juuls at some point in college, believing there were
limited health risks. But
recent studies show that
these ubiquitous modernday smoking products
are not as safe as people
think.

Andrew Sugrue
Columnist

The Center for Disease
Control released a study
Friday revealing that individuals suffered from
life-threatening respiratory illnesses tied to vaping. In light of the published study, government
health officials are warning people to stay away
from any form of vaping
– even the use of marijuana-based or nicotine-free
products. The evidence
is there – students should
stop vaping to avoid risking their health and wellbeing.
Although analyzing
the health effects of vaping is in the early stages,

the medical community
has evidence-based suspicions on how vaping
can make people sick.
The aerosol produced by
vapes contains harmful
chemicals that, once inhaled, lodge themselves
into an individual’s lungs
and potentially reduce
their respiratory function. These jarring health
pitfalls, both short-term
and long-term, can be
avoided by students if
they simply do not vape.
This June, hospitals
across the country began
admitting patients with
“mysterious” respiratory
illnesses. Of the more
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than 400 patients, many
were college-aged and
reported chest pain, difficulty breathing, nausea
and vomiting. Some patients’ conditions were so
dire they needed to be put
on ventilators to be kept
alive. Doctors did not take
long to connect the dots:
All of the patients said
they vaped heavily.
Illinois
health
officials announced late
last month that one person died from a sickness linked to vaping. A
30-year-old woman who
vaped heavily experienced respiratory illness
when she was hospital-

Justin Diamond’s first resolution
mocks the SA’s legitimacy

S

t udent Association Sen. Justin Diamond, ESIA-U, posted his first written piece of
legislation on Facebook late last
month. Diamond called on officials to commission a statue of a
bedbug and to rename the School
of Media and Public Affairs building as the “David Karpf School of
Media and Public Affairs.”

Hannah Thacker
Contributing Opinions Editor
His resolution is a response to
a recent debacle between SMPA
associate professor Karpf and a
New York Times columnist that
went viral on Twitter. More than
that, it was a call for an unnecessary SA Senate debate.
Diamond, who lost in a runoff election and won a senate seat
representing the Elliott School of
International Affairs off writeins, made light of issues that
students passionately advocate
for through the SA. The senator repeatedly said in the spring
that the SA is ineffective, and his
legislation mocks that false perception. Diamond’s first piece of
legislation reinforces his claim
that the SA is a joke, and it has no
place on the senate floor.
Karpf and Times columnist Bret Stephens engaged in a
Twitter fight after Karpf called
the columnist a “bedbug.” The
Twitter argument raises its own
questions about free speech in
academics, but Diamond took it
as humor and connected it with
the SA and, in turn, the serious
student life matters that the SA
handles.
The SA is one of the only forms
of representation that students
have on campus. Although administration may not always listen to the wants and concerns of
students, administrators would
not be able to hear our voices at
all without the governing body.
This past year, the senate has
pushed for several issues using bills and resolutions. A call
to change the Colonials nickname was debated in the senate, and students’ concerns over
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late financial aid packages were
brought to light through senate legislation. The senate has
applauded officials’ review of
discrimination and harassment
policies, and senators have condemned incidents of vandalism
on campus.
The SA tackles problems big
and small in student life, and this
past year, it made changing the
University nickname from the
Colonials its main concern. The
push to change the moniker has
been a contested topic for nearly two years, bringing alumni,
students, faculty and officials
together to decide whether the
name belongs on campus, where
some students feel offended by it.
While the majority of voting students backed the name change,
administrators have not stated
whether they support it.
Although the push to change
the Colonials nickname has yet
to see a response from the University, being able to voice opinions through pieces of legislation
is an effective form of advocacy.
The SA ensures that student ideas
and opinions are on record for
the University to see, and Diamond’s resolution takes the SA a
step back and makes the organization seem illegitimate.
When Diamond ran for SA
president in the spring, he took
no formal stance on the Colonials
issue and many other initiatives
within the SA. He said the SA
should be abolished, adding that
the body is largely ineffective.
Diamond is using the viral story
about a bedbug to belittle the SA
and its work on issues that students take to heart.
Holding one of the first discussions of the year on whether
to add a bedbug statue to campus takes the SA a step back
from the real and pertinent issues debated in past years. Diamond is making a fool out of the
University’s main student advocacy body, and he should know
not to bring the issue to the senate floor.
—Hannah Thacker, a sophomore
majoring in political communication,
is the contributing opinions editor.
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ized. Since then, three
more people have lost
their lives for reasons
doctors think are tied to
vaping. If students do not
become conscious of the
health risks of vaping,
they could be the reason
those numbers rise.
Only recently has
the medical community
caught on to the drawbacks of vaping. There
is little to no research on
the long-term effects of
vaping, and it is not unlikely that more dangers
will present themselves
in time. But the CDC’s
newly released information should be enough to

convince students not to
vape. Students shouldn’t
wait for long-term studies to be released to know
vaping is unhealthy.
But it might not be so
easy for students to quit
vaping – electronic cigarettes have contributed
to a massive increase in
nicotine addiction. Some
students might experience an addiction, and
hearing about the health
risks will not help them
overcome it. That being
said, the University has
resources, like the Quit
For Life Program, in place
to help students quit nicotine addictions.

Several of the University’s peer schools
have similar programs
in place to help students
quit smoking, including
Boston, Georgetown and
New York universities.
Other schools have campuswide bans on smoking, which include e-cigarettes. GW’s smoking ban
extends to e-cigarettes,
but it is often difficult to
enforce the rule on GW’s
urban campus.
Students might think
they cannot catch harmful side effects from vaping after class or during
a party, but the evidence
is there. Nicotine in vapes
can stunt brain development in young people,
and inhaling the substance has been linked to
heart disease, reproductive problems and strokes.
Students who were led to
believe that vaping is the
safe way to smoke might
not have realized its risks.
Students should not
wait any longer to stop
vaping. Students who are
addicted have resources
to turn to at school, and
they should use those resources before they suffer
from the side effects of
the nearly 200 people who
were hospitalized. Students who might consider
vaping should weigh the
risks of lung disease, hospitalization and death
against the prospect of a
head rush from a quick
hit. For the sake of their
own futures, students
should not vape.
—Andrew Sugrue, a sophomore majoring in political
science, is a columnist.

The University can afford to abate the
District’s homeless crisis
STAFF EDITORIAL

Homelessness is a visible issue both on campus
and around the District,
which has one of the highest homeless populations
of any city in the country.
Newsrooms across D.C.
worked together late last
month to report on the
city’s homelessness crisis, namely issues of food
insecurity and a lack of
homeless shelters. D.C.
has set goals to address
homelessness in the city,
and GW can play a role
too.
The University is in
the middle of a rebrand.
Earlier this year, officials
modified the University’s
mission statement to remove the phrase stating
GW’s commitment to improve the D.C. area, saying GW alone does not
have the ability to broadly
bolster the quality of life
in the city. But homelessness is an easy way for the
University to play a role in
improving the quality of
city life, given its visibility on and around campus.
There is one issue that hits
close to home that GW
could and should address:
the homeless crisis.
The University helps
those experiencing homelessness in some ways,
like holding an awareness
week and opening buildings and bathrooms to the
public, but they can do
more. Universities around
the country work to help
the
homeless
around
their urban campuses,
and news reports on the
D.C. homeless crisis have
shown there is still work
to do in the District.
As officials announce
enrollment
cuts
and
change the University’s
fixed tuition policy, students are pushing to rename campus buildings,
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like the Marvin Center,
and the Colonials moniker. The University is in
a time of transition, and
it should try to improve
both the student experience and the community
surrounding campus. The
University has the money
to help people without
permanent housing, and it
should use it.
GW offers some support to homeless people
in the District, like donating leftover food to Miriam’s Kitchen. But doing
the bare minimum is not
enough when there are
nearly 7,000 people without permanent housing in
the city and no homeless
shelters in Ward 2, where
GW is located.
GW should act because
it is the right thing to do
– and universities around
the country are doing
their fair share. The University of Illinois purchases permanent housing for
homeless people who are
frequent visitors to the
emergency room. Georgetown University and the
University of Central Florida offer pop-up health
clinics to help those without permanent housing,
and American University
hosts a two-week introduction to college course
for students experiencing
homelessness around the
District. The University
can afford to do the same,
especially after nixing its
fixed tuition policy.
Students in the School
of Medicine and Health
Sciences could institute
pop-up clinics, like other
schools around the country do. Health care – both
physical and mental – is
one of the most important things that homeless
people often do not have
access to. GW’s Mammo-
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van already provides service to low-income people
around D.C., and GW
could use that model to
arrange a pop-up health
clinic service.
GW could also expand its open hours in the
winter for buildings like
District House and the
Marvin Center so people
experiencing
homelessness have warm shelter
for a long period of time.
GW could also consider
partnering with local shelters and organizations for
homeless people to provide things like clothing
that is not selling at the
GW Bookstore.
The University should
strive to be a leader in
solving the homeless crisis because of its location
in the heart of a city with
a growing homelessness
problem. GW has the resources to do something,
but it is failing to act. The
University should not be
stepping further away
from the community – it
should be reaching out to
help. GW can follow the
example of other schools
by introducing pop-up
health clinics, and it can
be a leader by introducing
new ideas, like donated
clothing. GW is rebranding by shifting away from
the D.C. community, but
taking these steps can
help GW rebrand as an institution that cares about
the community.
The University has a
responsibility to the community it gains from.
But moving away from
its commitment to helping the D.C. community
means that the University
is moving in the wrong
direction. GW should be
helping to end the homelessness crisis in the District.
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THE

SCENE
RELEASED

THIS WEEK:

JUDAH & THE LION

The Anthem
Sept. 12 • $35
Nashville-based
alternative band Judah
& the Lion will perform
Thursday.

DOMINIC FIKE

Union Stage
Sept. 12 • $43
Singer and rapper Dominic
Fike, known for his hit
“3 Nights,” will perform
Thursday.

DIPLO

Echostage
Sept. 14 • $76
Electronic DJ and songwriter Diplo will bring
energetic beats to D.C.
Saturday.

‘HOLLYWOOD’S BLEEDING,’ AN ALBUM BY POST MALONE

Allegory DC honors black bartenders through cocktail series

KATHERINE ABUGHAZALEH
STAFF WRITER

On a wraparound mural in Eaton Hotel, 6-yearold and the first person to
desegregate a Louisiana
school Ruby Bridges is
depicted slaying the monstrous Jabberwocky on a
mural. Just as the makers
of the hotel made homage to Bridges, the restaurant’s bar is trying to
highlight black bartenders through a cocktail series.
Allegory DC – Eaton
Hotel’s cocktail bar, located a mile off campus
– launched a series Friday
to honor black history by
showcasing the work of
black bartenders. Allegory will offer a cocktail
menu until December featuring five historical and
five local black bartenders with monthly topical
classes taught by one of
the workers, to honor the
bartenders who never received proper recognition
in their lives.
Head bartender Paul
Gonzales said he wanted
to create the series to complement “BLKNWS,” an
art installation in the Eaton Hotel lobby by filmmaker Kahlil Joseph. As
guests enter the hotel, two
adjacent screens roll his-

ARIELLE BADER | ASSISTANT PHOTO EDITOR

The Eaton Hotel depicts Ruby Bridges, the then-6-year-old who was the first person to
desegregate a Louisiana school, on a mural in the hotel lobby.

torical and contemporary
footage of monumental
moments in black history.
“‘BLKNWS’ is hyperfocused to the black lens,
tying in past historical
events to ones in the present to tell a bigger narrative,” Gonzales said.
“That was one of the
things we want to tie into
the cocktail bar.”
In addition to the series, Allegory will host a

mixology class on the last
Sunday of each month designed and presented by
one of the five local bartenders – Andra Johnson,
Lauren Paylor, Kapri Robinson, Duane Sylvestre
and Al Thompson. People
who want to attend the
class can buy tickets online once prices and times
are announced on social
media.
The 10 drinks featured

on the series menu are
unique to each of the 10
bartenders, who have created their own custom
drinks. The first half of
the menu focuses on historical figures like Dick
Francis, a man born into
slavery who, once freed
after the Civil War, bartended for the U.S. Senate.
For Thompson, one
of the mixologists and
the bar director of Hanu-

manh, a Lao bar in Shaw,
participating in the series
is personal. Thompson
said he has historically
recognized people of color as “the unsung heroes
behind the big name chefs
and beverage gurus” but
can use the series to instead highlight people of
color for their talents.
Thompson calls his
cocktail “Tears from a
Thousand Swords” to remember the people of color who died at the hands
of colonizers in the Caribbean. Each of the ingredients represents a historical European power, like
Benedictine for France
and allspice – a spice derived from the unripe berries of the pimento tree –
for England.
“It’s
served
over
crushed ice in a black
glass to represent the sadness and mourning of the
many lives lost to acquire
the Caribbean Islands,”
Thompson said. “It’s garnished with gold powder
to represent the pursuit
of riches that drove these
European powers to kill
the natives that were already there and also to
bring people from Africa.”
Lauren Paylor, the general manager of Dos Mamis, a bar located at 819

Upshur St. NW, said she
takes pride in her custom cocktails after competing in the 2019 World
Class National Finals as
one of the top 15 bartenders in the United States.
For the Allegory series,
Paylor said she prepared
the Loco Bananas, a “fun,
delicious, crisp libation”
with Catoctin Creek rye,
banana, lime and Angostura bitters.
“It is the very first
cocktail that I ever created,” she said. “I thought it
would be cool to place emphasis on where I started
as a beverage professional.”
Paylor said people
should know the impact
that people of color make
on the D.C. community,
and events like the Allegory series will help others personally recognize
artists’ achievements and
skills from underrepresented communities.
“My hope is that we
can continue to be represented among the crowd
for our accolades and accomplishments just as any
other person would,” Paylor said. “We have such a
beautiful industry full of
talented,
hard-working
people, and that is something that deserves to be
respected.”

9:30 Club to bring
mobile box office
truck to campus
MOLLY KAISER
CONTRIBUTING CULTURE
EDITOR

You might see a new
vehicle pulling up to campus among the other food
trucks, but it will dish out
concert tickets instead of
meals.
9:30 The Truck, an extension of the 9:30 Club,
is a new mobile box office
created by I.M.P., a popular concert promotion and
production company in
the District. Creators of
the vehicle said the black
truck – adorned with red
stars, the 9:30 Club logo
and an awning covered in
old concert tickets – will
make stops in the coming
TYARA ESTRADA | PHOTOGRAPHER

Members of the two bands said they formed the groups from the relationships they built early in college and have since performed at venues on
and around campus, like Kogan Plaza and the Velvet Lounge.

Meet the bands: How student musicians
found footing in Shenkman basement

SIDNEY LEE
CULTURE EDITOR

For
two
student-run
bands, the soundproof walls
of the Student Musicians Coalition’s rehearsal studios in
the Shenkman Hall basement
are home.
The Shenkman basement
houses five fully-equipped
studios for student bands like
Pinewalls and The Avenues
to practice and make music.
Members of the two bands
said they formed the groups
from the relationships they
built early in college and have
since performed at venues
on and around campus like
Kogan Plaza and the Velvet
Lounge.

Pinewalls

Alumni Joey Allen and
David Dell’Isola started the
Pinewalls in summer 2017.
Since they graduated, they
continue to play with the band
alongside juniors Greg Rice,
Naiya Osiyemi, Austin Lajoie
and Grant Petrusson, who
all met during gigs or in the
Shenkman basement.
The band was scheduled
to perform at Program Board’s
Pre-Fling last April, but the
event was canceled due to inclement weather.
Allen, the lead singer of
Pinewalls, said he drew inspiration for the band name from
a short poem he wrote: “There
were walls between us, and I
knew they had to come down,
but they were smooth and
smelt of pine, so I let them
stick around.” He said the

poem is a metaphor for the dichotomy of “who you are and
what you want to be and that
space between.”
An economic and health
care consultant by day, Allen
describes his work with the
band as his “alter ego,” but he
said he would practice with
the band every day if he could.
The band meets in the Student
Musicians Coalition’s space to
practice a few days per week
and every day to rehearse the
week before a show, Allen
said.
Pinewalls’ music can be
found on streaming platforms
like Spotify and Apple Music,
but only a handful of its original songs have been recorded.
The band has about 30 unreleased songs it plays during
shows at venues like Songbyrd.
Dell’Isola, the bass guitarist, said the band historically
played at small venues like the
Velvet Lounge and U Street locations. But he said the group
is taking a step up and will
perform Friday at Songbyrd
in Adams Morgan. The group
has also gained a large following, with about 26,000 Instagram followers.
“A special place in my
heart will always lie with the
Velvet Lounge because they’d
give us so many gigs, and it
was always such a fun venue
to play,” Dell’Isola said. “It
feels really authentic, and it
feels like it’s actually a part of
D.C.”
The newest addition to the
band, Petrusson, said he is
taking over as the lead guitar-

ist for Lajoie while he studies
abroad this year. Petrusson
said he has been rehearsing
with the band for the past few
weeks, prepping for his first
gig with Pinewalls since he
has taken over for Lajoie.
“It’s hard and a lot of fun
at the same time because they
are trying to simultaneously
teach me the songs as well as
needing to prep for some of
the upcoming gigs,” Petrusson said.

The Avenues

From alternative rock to
punk, the four sophomores
that make up The Avenues
met through the Class of 2022
Facebook page.
The band formed when
sophomores Wyatt Kirschner
and Owen Levy met each
other by chance at Colonial
Orientation. The guitarist and
the singer talked music for the
remainder of the summer and
knew they wanted to form a
band on campus.
Looking to recruit other
members, Kirschner posted
in the Class of 2022 Facebook group asking if anyone
wanted to start a band. Bassist
Oliver Kogod direct messaged
him about joining the band,
saying that seeing the post
“was probably the best day of
my summer.”
“I had a band in high
school and the real reason I
was going to college was to
find another band because
that’s what I love to do,” Kogod said. “So when I saw Wyatt’s post, I was like, ‘Oh my
God, this kid must be the cool-

est ever.’”
Drummer Dillon Cha
joined The Avenues after the
other members met when
Kogod posted on Facebook
looking for a drummer. Cha
played drums and timpani in
classic concert bands in high
school but had never played
in a rock band before, he said.
“I’ve never been in a band
before, that kind of band before,” Cha said. “I’m always
open to trying new things, so
I was like, ‘Why not give this
a shot?’”
The Avenues put on their
first gig themselves, booking
the Blackbox Theatre in the
basement of West Hall. Members said the show was small
and homegrown, but since
then, the band has played gigs
at the Velvet Lounge, restaurants around the District and
most recently in Kogan Plaza
for the March for Our Lives
GW recruitment concert,
alongside Pinewalls.
Although The Avenues
have not released their music
on streaming platforms, they
have written nearly 20 original
songs together and are hoping
to put out an EP by the end of
the year. While their songs are
all within the rock genre, each
song has a different sound,
which Kogod said sets them
apart from other bands.
“It’s not like each song
sounds the same, so we have
some punk songs, a metal
song, indie, alt, psychedelic,”
he said. “It’s all rock and it all
can make you dance, but it’s
not limited to one specific subgenre.”

box office to you. And if
you can have in your budget just the price of the
ticket and not the service
fees, that’s a bonus.”
Tickets for all of the
I.M.P. venues – The Anthem, Merriweather Post
Pavilion, Lincoln Theatre
and select shows at U
Street Music Hall – can
be purchased from the
truck, which began making rounds two weeks
ago. The truck made its
first official stop Wednesday at the NoMa Summer
Screening on First Street.
Select 9:30 Club merchandise is available for
sale at the truck, including items like an air freshener, license plate frame,

“We know how hard it is when
you’re in college to time when
you’re going to buy tickets, and
then also the idea of being able to
save money on the service fees.”
AUDREY FIX SCHAEFER
I.M.P. COMMUNICATIONS DIRECTOR

weeks to several locations
around D.C., including
campus.
The idea was born two
years ago when Donna
Westmoreland,
I.M.P.’s
chief operations officer,
was trying to map out
new ways of boosting
ticket sales and making
purchases easier for D.C.
locals, I.M.P. communications director Audrey Fix
Schaefer said. Schaefer
said the biggest perk of
buying a ticket from the
truck is that customers
can avoid service fees.
“We know how hard
it is when you’re in college to time when you’re
going to buy tickets and
then also the idea of being
able to save money on the
service fees,” she said. “So
it really is us bringing the

stickers and t-shirts all
sporting the 9:30 logo,
Schaefer said.
The truck’s upcoming stops will be posted
weekly on its Instagram
page,
@930thetruck.
Schaefer said they plan
to bring the truck to GW’s
campus regularly, but
she could not provide
the truck’s first stop to
campus. The truck’s creators said they also hope
to bring the truck to state
fairs, farmers markets,
Metro stops and other college campuses in the area.
“The truck has been
driving around town and
pulling over in places
that people congregate,”
Schaefer said. “In the
coming weeks, we’ll have
weekly schedules announced on socials.”

COURTESY OF THE 9:30 CLUB

Concert tickets can be purchased from the truck, which
began making rounds two weeks ago.
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GAMES OF THE WEEK

MEN’S SOCCER

WOMEN’S SOCCER

vs. Brown
Saturday | 3 p.m.
Men’s soccer hosts Brown
for its home opener on the
Vern.

NUMBER
CRUNCH

6

vs. Bucknell
Sunday | 1 p.m.
The Colonials end their
four-game homestand with a
matchup against Bucknell.

The number of shots men’s soccer took against Portland, down from its
season average of 13.

Golf relies on depth after Lowe leaves gap in the roster
ROMAN BOBEK

REPORTER
Golf will lean on an experienced roster to power
toward an Atlantic 10 Championship.
The Colonials need to fill
the shoes of 2019-graduate
Logan Lowe, who finished
his campaign as one of the
most decorated golfers in
GW history. Golfers said a
large group of returners has
provided the team with a
firm foundation of playing
experience, but the entire
squad needs to contribute to
achieve success.
Head
coach
Chuck
Scheinost said Lowe was the
“best player in program history,” adding that the team
will feel his loss this season.
But he said the 2019-20 roster is deep, and each player
has the experience and skill
needed to perform at a high
level.
“This year’s team is just
as good if not better than last
year’s team,” Scheinost said.
“It’s just going to take them a
little bit to find their identity,
and I think this year it won’t
be one person leading us
maybe as much as the collective playing well together.”
In the team’s yearly fall
training trip last week, the
Colonials secured a victory
over Mount St. Mary’s in

Senior Yoo Jin Kim finishes his swing at a practice last October.

their first invitational of the
year. Scheinost said the trip
allowed players to shake off
the rust and ease back into
game scenarios.
“We didn’t get quite as
much competitive golf in
the summer as we normally
do, so we tried to do a match
against Mount St. Mary’s
to get the juices flowing,”
Scheinost said.
The eight-person squad
features six returners from

last year’s team, including
four of the five starters from
the team’s third-place A-10
Championship run. Senior
Adrian Castagnola recorded
the highest finish at the A-10
Championship among returning players, finishing the
competition -5 overall, one
stroke behind Lowe.
Castagnola and senior
Yoo Jin Kim have taken on
the role of captains this season. Castagnola said one per-
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son cannot fill Lowe’s shoes
but rather the whole team
needs to step up and play the
best golf they can to close the
gap left by Lowe.
“He wasn’t just a great
guy on the golf course but
also just a great leader and a
great teammate, so as far as
replacing him, that can’t be
done,” he said. “It’s up to all
of us to motivate each other
and push each other to be the
best versions of ourselves.”

Castagnola added that
the majority of the golfers are
familiar with one another’s
personalities and playing
styles, which ensures that
each player is comfortable
playing with one another.
“We know the strengths
and weaknesses of our own
games. Having four out of
five starters return gives us
the motivation and experience that we’re looking for,”
Castagnola said.
He said now-sophomores
Logan Othmer and Luis Alfonso Preciado entered competition frequently as freshmen, giving them limited
time to adjust to collegiate
golf. Now, the team will only
benefit from their added experience this season, he said.
“We had young guys
last year so we relied on two
freshmen almost every tournament of the year, and going forward, those two freshmen are now sophomores
and have that experience so
it kind of turns our weakness
into strength,” Castagnola
said
Freshmen Jakub Hrinda
and Hugo Riboud will also
join the mix this season. The
pair have represented their
home countries of Slovakia
and France, respectively, on
the national stage and bring
years of international tour-

nament experience to GW.
Kim, one of the team’s
senior captains, said Hrinda
and Riboud are “strong golfers” and have gelled with the
returning players to create a
strong team dynamic. Hrinda brings strength and power to the team, while Riboud
can hit the ball as “straight as
an arrow,” Kim said.
“They’re very different,
but we like that. It’s new
ways our team can work
with each other,” Kim said.
Kim said the team has
focused on putting and
driving to sharpen “errant”
mistakes. He added that
the squad worked to create
a family-like environment
within the team to foster a
stronger bond between the
players.
Scheinost said he is hopeful the team will earn a spot
in the postseason and compete for the A-10 Championship this year.
“If we play with our ability, we absolutely can contend
for the A-10 Championship,”
Scheinost said. “I fully expect
us to be at the point hopefully by the end of the year .”
The Colonials head to
Marshall University Monday
and Tuesday for the Joe Feaganes Marshall Invitational
in their first tournament of
the season.

Transfer goalkeeper anchors women’s
soccer’s backline
ROMAN BOBEK
REPORTER
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Sophomore Katarina Marinkovikj and 2019-graduate Sara Grubac strategize with head coach Torrie Browning during a match last April.

Young core dominates women’s
tennis ahead of fall slate

EMILY MAISE

SPORTS EDITOR
Women’s tennis heads
into fall tournament play
with one rostered upperclassman on a team of six.
For the first time since
the 2015-16 season, underclassmen have outnumbered upperclassmen on
the squad. Players said as
long as the team maintains
a mature mindset, the loss
of experienced seniors and
a young core will not affect
its performance.
Sophomores lead the
charge with three players,
comprising half of the team.
A duo of freshmen round
out the five underclassmen.
The squad is without a junior and rosters only one
senior.
Senior Melis Bayraktaroglu said each member
of the team has needed to
act like a leader in that players help one another out at
matches and prioritize individual preparation for the
season.
“We all play tournaments and in terms of being
an upperclassman and lowerclassman, I don’t know if
it’s going to matter a lot because everyone looks really
good, and if you’re in the
game at the right mindset,
it doesn’t matter,” Bayraktaroglu said.
Five
underclassmen
narrowly outnumbered the
four upperclassmen on the
2015-16 squad. The number of juniors and seniors
equaled the number of
freshmen and sophomores
for the 2016-17 campaign.
Five upperclassmen and
three underclassmen comprised the 2017-18 squad,
while five upperclassmen
and two underclassmen

were rostered for the 201819 season.
The Colonials are gearing up for their first competition of the fall slate at
the Bedford Cup Friday.
Bayraktaroglu said the
team has practiced harder
to prepare this fall than
they did in the spring, lifting weights and running
through drills.
She added that head
coach Torrie Browning puts
an emphasis on incremental growth.
“Torrie says, ‘If you improve 1 percent every day,
it’s 30 percent in a month,’
so this is what we want,
and she is just trying to
ease into what we’re trying
to achieve,” Bayraktaroglu
said.
The team lost Maria
Siopacha, Sara Grubac and
Victoria Kogan to graduation last spring. The trio
played at No. 1, No. 2 and
No. 3 and No. 6, respectively, in their final seasons. Siopacha and Grubac garnered
Atlantic 10 All-Conference
First Team honors in their
final campaign.
Bayraktaroglu said the
team will adapt to the loss
of consistent, high-performing players, but the team
will need to see more playing time before lineups can
be established.
“It’s going to be a big adjustment still because they
were always staying in the
same spots, especially Maria was our No. 1 for three
years,” Bayraktaroglu said.
On a team that houses
players from five different
countries, Bayraktaroglu –
who is from Turkey – said
she and other members
struggled to find practice
time when they traveled
home for the summer.

“I would just play points
with my friends or other
teams that I have in Turkey,
but it’s not the same as playing a tournament and being
in that stressful environment,” Bayraktaroglu said.
She added that the team
has turned its focus on long
drills and fielding the ball
before its season opener to
compensate for the lack of
summer training opportunities.
“We’re trying to adjust
and get together and hit all
of the balls before the tournament,”
Bayraktaroglu
said.
The team welcomes a
pair of freshmen in Sarah
Bodewes and Luciana
Kunkel and a sophomore
transfer to the team. Sophomore Alexandra Vesikallio
played one season at Villanova, appearing in one
match.
Sophomore
Katarina
Marinkovikj said the sixmember squad has formed
a tight-knit dynamic in
the limited time they have
lived on campus.
“They
are
really
pumped up to play and do
well on the tournament,”
Marinkovikj said.
With only five tournaments spanning two
months before the Intercollegiate Tennis Association
Atlantic Regional Championship, Marinkovikj said
the fall season progresses
slower than the spring season, which decreases stress.
“This whole semester is
much easier for me because
you get into everything
slowly and smoothly,”
Marinkovikj said.
The Colonials kick off
the season Friday in College Park, Md. for the Bedford Cup.

In her first few games
on the field, redshirt freshman Tamaki Machi has established herself as women’s
soccer’s go-to goalkeeper.
The Tokyo native, who
transferred from Kentucky in
January without seeing action
as a Wildcat, has amassed 21
saves through four games for
the Colonials (2–1–1), boasting
a .778 save percentage. Machi said she has emphasized
strong communication with
the defensive line to ensure
stability and composure in
front of the net.
“I try to communicate
with them a lot,” Machi said.
“We still have a lot of things
to work on, but for the moment, I think it’s really nice
to have a solid back four.”
The Colonials have allowed six balls to land in the
back of their net this season,
the most since 2017 when opponents netted seven goals
in the first three games.
Machi said consistent communication between her and
the defenders minimizes the
number of runs in behind
the backline.
Machi began the season
as the Colonials’ No. 1 goalkeeper. She has started each
game and is one of five players on the team to never leave
the pitch, playing all 380
minutes. She secured a season-high eight saves in her
performance against Liberty,
playing a role in the squad’s
3–2 win.
Head coach Michelle
Demko said transferring in
January gave Machi more
time to acclimate to GW and
get to know her teammates
than if she had waited until
the end of the school year to
transfer.

“She can learn the ropes
in terms of what are the different resources she has and
she comes in at a time where
there’s not heavy travel, so
she’s not missing classes
right off the bat and trying to
play catch up,” Demko said.
In addition to Machi,
sophomore midfielder Rachel Sorkenn, redshirt sophomore forward Sammy Neyman and redshirt sophomore
midfielder Anyssa Ibrahim
transferred into the program, playing a combined
790 minutes and garnering
three assists and a goal. Five
freshmen also joined the
squad for the 2019 season.
Demko said the transition to the team and her role
as the starting goaltender
was “seamless” because of
Machi’s team-first attitude.
“She’s really funny, she’s
light-hearted, but when she’s
on the field, she’s down to
business and is a really hard
worker,” Demko said.
Demko said Machi’s shotstopping ability to distribute
the ball at long ranges and
vision of the field have been
assets to the team.
“Her shot-stopping is
great,” Demko said. “She’s
really good with her feet, but
also, we can change the point
of attack with her as well.”
Machi is starting in
goal for the first time, but
her defensive line carries at
least one year of experience.
Defenders redshirt senior
Megan McCormick, senior
Olivia Di Cristofaro, junior
Allie Nornes and sophomores Hannah Zaluski and
Madi Coyne have started all
four matches.
Nornes said the backline’s experience this year
will contribute positively
to the overall chemistry between Machi and the core of

returning defenders.
“She is really comfortable with the ball at her feet,
which isn’t common in a lot
of keepers,” Nornes said.
“You’re more comfortable to
pass the ball back to her.”
Machi’s
performance
through four games puts
her on par with former goalkeepers 2017-graduate Miranda Horn and 2019-graduate Anna Tapen.
Through the first four
matchups of her first season
as a starter, Horn collected 16
saves, earning her a .942 save
percentage in 2014. Tapen,
who took on the starting
position as a senior in 2018,
amassed 19 saves, attaining
a save percentage of 90.5 percent.
Machi has stopped more
shots through four games
than her predecessor, scooping up 21 shots on the year.
But her .778 save percentage
is on average 14.6 percent less
than the two starting netminders who came before
her.
Machi is the first redshirt
freshman to take over the
program since Horn. Horn
cemented herself in the record books as the leader in
shutouts (31) and fourth of all
time in saves (314).
Demko said the season is
still early, and Machi’s areas
of improvement will reveal
themselves once she gains
more minutes and experience on the pitch. But in her
first showings of the season,
Demko said she is pleased
with Machi’s performance.
“There’s not really much I
would change about Tamaki,
to be honest with you,” Demko said.
The Colonials return to
action at home Thursday
against Towson. Kickoff is
slated for 3 p.m.
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Redshirt freshman goalkeeper Tamaki Machi kicks the ball during a game against Maryland.

