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OFFICIALS CUT TIES WITH ALUMNI ASSOCIATION
cut ties with the group. He said the and the resignation of a member ingroup has a pending name change but de- volved in planning the merger. She said
clined to say what it would be.
that after the board of directors presentMembers of the GW Alumni Associa“We were making progress, we ed its most recent proposal, “it became
tion said they were “blindsided” Thurs- thought, and then the rug gets pulled out clear that GW alumni would be better
day when the University announced it right from under us,” Baum said.
served under a leadership structure that
Then-GWAA President
would create its own alumni group.
The group’s former president, Ve- aligned with the principles and values
Venessa Marie Perry
Oﬃcials unveiled a new alumni asso- nessa Marie Perry, announced in May of GW.”
Venessa Marie
ciation Monday that will operate under that the organization would merge with
“The University will move forward
announces the group
Perry
the Oﬃce of Development and Alumni GW’s alumni oﬃce. Several alumni re- and focus on building excellent services
will merge with GW’s
Relations – eﬀectively ending GWAA’s signed over their opposition to the merg- and programs that serve GW’s alumni
monthslong plan to merge with the of- er, saying integration would threaten the community,” Hamilton said.
alumni office
ﬁce. Members of GWAA’s board of di- 58-year-old group’s independence.
She said Matt Manfra, the senior assorectors said the University made the
Board members ousted Perry from ciate vice president for alumni relations
decision without consulting them, leav- the organization in July – leading to at and annual giving, and Roslyn Brock,
ing them in the dark and unsure how to least three more resignations – but the a member of the Board of Trustees, will
continue serving GW’s nearly 300,000 board passed a resodevelop the “strucalumni.
lution to start negotiaand operating
“We were making progress, ture
At least seven board
Martin Baum, the president of tions the same month.
principles” of the
we thought, and then the rug new association.
GWAA, said the group has been in ne- Baum announced last
members resign over
gotiations with University oﬃcials over month that the orga“Together, the
gets pulled out right from
internal discord about
the past two months about how to inte- nization would move
newly
established
under us.”
grate the organization with GW’s alum- forward with negoalumni board and
the merger
MARTIN BAUM
ni oﬃce. He said oﬃcials never gave tiations.
the members of the
PRESIDENT, GW ALUMNI ASSOCATION
any indication that they were unhappy
Baum said GWAA
Oﬃce of Alumni
with GWAA’s proposal for restructur- will continue its operRelations staﬀ will
ing the group, which it delivered in late ations because it is an
work to build an
August.
independent nonproﬁt with its own en- even stronger international alumni netHe said administrators promised to dowment. He declined to say how much work for GW,” she said.
provide feedback on the group’s seven- the nonproﬁt has in its endowment but
Hamilton said GWAA has partnered
page proposal during the ﬁrst week of said the organization will continue to with the alumni oﬃce in the past for sevSeptember but then delayed discus- fund alumni events.
eral events, like Colonials Weekend, that
Board members vote
sions twice in the following weeks. But
He said the board of directors will the alumni oﬃce will continue to host
on Thursday, the University informed discuss its strategies moving forward and pay for. She did not specify whether
to remove Perry as
GWAA leaders that it would instead cre- during an October meeting.
GWAA would still be involved in the
president, allowing
Martin Baum
ate a new organization, Baum said.
“Change is diﬃcult but our mission planning for these events.
He said the University terminated remains the same,” Baum said.
Martin Baum to
She declined to say whether the UniGWAA’s access to
University spokeswoman Lindsay versity believes GWAA should dissolve
take her place
the GW tradeHamilton said the University decided its organization, saying that “the Univermark, effecto create its own group instead of merg- sity welcomes continued involvement
tive Moning with GWAA “within the last few of all our alumni volunteers.” She also
day, and
weeks” following “unsuccessful dis- declined to say who was involved in the
cussions” with the organization’s decision to make a new alumni group.
new leadership.
Perry, the former president of GWAA
“Due to conﬂicts among the cur- who was removed in July, said in an
rent GWAA board members about email GWAA leaders initially began the
leadership, structure and mission, integration process three years ago “to
OLIVIA COLUMBUS |
the GWAA board has been unable create a premier alumni association that
Matt
Manfra
HATCHET DESIGNER
to move forward to serve both would serve ALL of the alumni.”
GW and its alumni,” she said in an
“Unfortunately, the current leaderemail.
ship of the former GWAA lost sight of
Hamilton said the University has that in the last couple of months,” she
Baum says GWAA will continue
been discussing integration with said in an email. “By creating a new enThe University announces it will
negotiations with the University
GWAA for more than two years, but tity the University is focused on ensuring
oﬃcials changed course after the re- that ALL alumni are served and that is a
create its own alumni association
about integration in the fall
moval of the board’s former president very good thing!!!”
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NEWS EDITOR

May 2018

June 2018

July 2018

Aug. 2018

Sept. 2018

Reports of on-campus sexual
assault more than double
BROOKE MIGDON,
COURTNEY KUSHNIR &
DANI GRACE
REPORTERS

Reports of sexual violence on campus have more
than doubled over the past
three years – an uptick ofﬁcials attributed to students
feeling more comfortable reporting incidents to campus
authorities.
Thirty-eight
incidents
of rape and 13 incidents of
fondling were reported on
both the Foggy Bottom and
Mount Vernon campuses
last year, compared to 23
and zero in 2015, respectively, according to GW’s annual
security report released Friday. Darrell Darnell, the senior associate vice president
for safety and security, said
the increase coincides with
improved resources for survivors on campus and the
international #MeToo movement encouraging survivors
to tell their stories.
“People are more aware
of it and more conscious
of it,” he said. “They think
our country, rightly so, has
moved to a point where
we’re not swiping this under
the rug all the time.”
Darnell said the University has instituted several
new measures over the past
few years improving the environment for sexual assault
survivors to bring forward
their experiences to faculty
and staﬀ, who can then relay information to the GW
Police Department. He said
Haven – a website launched
in 2013 to provide educational materials about the
University’s sexual assault
policies – has helped students better understand the
resources available to them.
He said the Colonial Health
Center and the University’s
partnerships with D.C.-area
support services have also
helped students deal with
their trauma.
“It gives them the opportunity to get the assistance
that they need – a support
system that’s more geared to
deal with these types of situations than a law enforce-

ment oﬃcial, while at the
same time maintaining that
option if they want to ﬁle a
criminal complaint,” he said.
The increase comes amid
heightened scrutiny about
GW’s Title IX procedures.
The Department of Education concluded a nearly
yearlong federal investigation into the Title IX oﬃce
in August after a student
alleged that oﬃcials mishandled their sexual violence
case. Several students have
also sued the University or
ﬁled federal complaints over
the past ﬁve years for alleged
violations of Title IX laws.
The University overhauled its Title IX policy over
the summer, mandating that
all faculty report possible
sexual violence incidents to
the Title IX oﬃce and switching to a single-investigator
model for all investigations
into Title IX violations.
Darnell added that the
#MeToo movement across
the country is driving an
increase in reporting sexual
assaults because survivors
are more encouraged that
authorities will take serious
action – either by oﬀering
support or acting on a criminal complaint – once the incidents are disclosed.
“People think, ‘What if
I report this? Something’s
going to happen,’” he said.
“‘I’m not going to be stigmatized – I’m going to get the
support that I need. If I want
to ﬁle a criminal complaint,
that complaint is going to get
acted on. People are going to
take me seriously.’”
While the number of reported incidents of sexual violence has steadily increased
over the past three years, the
number of similar incidents
has ﬂuctuated. Reports of
stalking increased from
zero incidents in 2015 to 34
in 2017, while counts of domestic violence fell from 19
to four over the same period.
Incidents of dating violence fell from 10 to nine between 2015 and 2017.
Campus security experts
said sexual assaults are generally underreported on college campuses, so a spike

in the number of reported
incidents could signify that
universities are creating a
more welcoming culture for
sexual assault survivors.
Aran Mull, the assistant
chief of police for the University of New York at Albany,
said the increase in reported
sexual assaults may be indicative of a positive community atmosphere that
encourages survivors to feel
comfortable asking for help.
“We want to see that
number go up,” he said. “It
means your community is
better at addressing it and
better at creating a culture
that allows them to come
forward.”
Mull said many people
prefer speaking with a Title
IX oﬃcer or professor about
their experiences instead of
a police oﬃcer because students are often afraid that
the police won’t take action if
they report. He said resources
for survivors outside a college campus are fairly limited because most people will
have to choose between seeing a psychologist to address
their trauma or being forced
to go through the criminal
justice system, which puts an
increasingly high burden of
proof on the accuser.
“The
standard
that
they’re facing is beyond a
reasonable doubt,” he said.
“That’s profoundly diﬃcult in many circumstances
when we’re looking at a
sexual assault case.”
Dana Perrin, the assistant
director of public safety at
the University of Rochester, said sexual assaults and
sex-related crimes are the
most underreported at universities because there is a
“stigma” around reporting,
despite recent eﬀorts to increase outreach and educational resources nationwide.
“Anytime you can bring
awareness, you may see a
spike in your reporting,” he
said. “If all it did was heighten people’s awareness, then
you’re still getting better
numbers.”
—Anastasia Conley, Savita
Govind and Andara Katong
contributed reporting.
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Christy Anthony, the director of the Office of Student Rights and Responsibilities, said the student code of conduct will now be reviewed annually or every two years.

Officials overhaul student code of
conduct, plan first review in 22 years
LEAH POTTER
NEWS EDITOR

The student code of conduct is getting its ﬁrst comprehensive review in more
than 20 years.
Oﬃcials said immediate
changes to the code of conduct – made public Monday
and set to be implemented
Oct. 15 – include adding
more avenues to appeal a
case’s outcome and removing ﬁnes from sanctions.
After the new code’s implementation, administrators
will host listening sessions
this fall to solicit feedback
from students to consider future changes to the conduct
guidelines.
Christy Anthony, the
director of the Oﬃce of Student Rights and Responsibilities, said when she assumed
her role in May, she realized
that the code hadn’t undergone a review since 1996.
She said the student code of
conduct will be reviewed annually or every two years so
that the guidelines become
“routine and part of the campus culture.”
“What I anticipate doing
– what we’re working to do
in the coming year – is to do

a broad community conversation about the code,” she
said.
Anthony said the changes fall under “four buckets”
– aligning with other University policies, removing
guidelines the University no
longer uses, clarifying existing practices and updating
the code’s language.

Looking to other
University policies

Anthony said adding
two avenues to appeal the
outcome of a case – and
clarifying the third – mirrors changes the University
made to its Title IX policy
over the summer, including
a switch to a single-investigator model instead of a
hearing board. Anthony said
students will now be able to
appeal their sanction on the
basis of procedural errors
and the severity of a sanction, not just new evidence.
“Procedural errors, in my
experience in this work, are
rare, but they can happen,
and students should absolutely have an opportunity
to make a case that a procedural error occurred and
that it signiﬁcantly impacted
the case, and so it should be

reconsidered,” she said.
She added that she has
seen “a lot of student interest” in how SRR issues
punishments and wanted to
give students an avenue to
appeal a case if they felt the
severity of a sanction wasn’t
appropriate.
An alumna and sexual
assault survivor protested
the outcome of her sexual
violence case in spring 2017
after her alleged assailant
was handed a lesser punishment than what was recommended by the student code
of conduct. The new code
of conduct does not include
recommended sanctions.
A male student also sued
the University in March alleging that oﬃcials wrongfully found that he had
committed an act of sexual
assault. He argued in a reply brief in June that oﬃcials misread evidence that
the University procured to
dismiss the case and should
have allowed him a second
trial.
Anthony declined to
say if the changes made to
the appeal process were in
response to either of these
See CODE Page 2
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CRIME LOG

THEFT II/FROM BUILDING

Marvin Center
9/17/2018 – 5 p.m.
Closed Case
A male student reported that his black
external hard drive was stolen from his
unattended backpack in a fourth-floor
study room.
No suspects or witnesses

ROBBERY PICKPOCKET/LARCENY

Off Campus
9/20/2018 – 6 p.m.
Closed Case
A female unaffiliated with the University
reported to GW Police Department
officers that someone stole her wallet out
of her purse at an off-campus restaurant.
The Metropolitan Police Department
responded and wrote a report.
Referred to MPD

TRAFFIC ACCIDENT: HIT AND RUN

2000 Block of H Street
9/20/2018 – 2 p.m.
Closed Case
A male student reported to GWPD that
his Toyota Camry was struck by another
vehicle while it was parked outside of
Lerner Hall.
No suspects or witnesses

SEXUAL ASSAULT

Off Campus
9/22/2018 – 7 p.m.
Closed Case
A female student reported to GWPD that
two unknown male subjects sexually assaulted her at an off-campus house.
Off-campus incident

ROBBERY PURSE SNATCH

22nd and H Streets
9/23/2018 – 10:35 a.m.
Closed Case
A female student reported to GWPD that
a male subject stole her cellphone. MPD
responded to the scene and officers recovered the phone and arrested the man at
2146 F St. NW.
Referred to MPD

UNLAWFUL ENTRY

Townhouse Row
9/26/2018 – 7:38 a.m.
Closed Case
GWPD observed a previously barred male
subject sleeping in the alley behind Townhouse Row. Officers issued the subject a
bar notice and told him to leave the area.
Subject barred

—Compiled by Valerie Yurk

Freshman Owen Hall stands in the rain after being arrested protesting against Supreme Court nominee Brett Kavanaugh, who has been accused of sexual assault, Thursday.

New student code nixes fines, updates pronouns
From Page 1
cases.
Brian Burton, the director of student conduct and
community standards at
the University of Utah, said
updating student conduct
guidelines to include more
than one way to appeal
an outcome is beneficial
for students who feel their
sanction is not reflective of
their character.
“I think in general more
appeals allows more due
process and, across many
institutions, due process
rights are guaranteed for
students,” Burton said.
Anthony said the updates will also change the
way discriminatory harassment and unlawful harassment are classified, making
them stand-alone charges
instead of tacking on a punishment to a case that involved discrimination.
She said the changes
were not related to a racist Snapchat incident last
semester, which ignited
student outrage on campus
last February, leading administrators to institute a
slew of new diversity measures.
Student
Association
President Ashley Le said
updates to discrimination
and harassment in the student code of conduct are
“critical” to address both
the Snapchat incident and
other incidents of racial dis-

crimination on campus.
“While it may not be
enough to completely solve
the issue of discrimination on our campus, it is a
much-needed affirmation
that discriminatory behaviors are not permissible at
GW,” Le said.

Removing old practices

Anthony said the updates to the code will include lifting a ban on providing character witnesses
if statements from the witnesses are relevant to the
fact-finding process of the
case.
She said fines will also
no longer be tied to certain
sanctions after several students raised concerns that
students of lower socioeconomic statuses may not be
able to afford the charges.
She added that there isn’t
research that indicates fines
are “educational” for students or help them evaluate
their decision-making or
promote behavioral changes.
“A $25 fine can feel very
differently to someone, depending on their individual
and family wealth, and
those are not circumstances
that should be part of our
sanctioning system,” she
said.
Cissy Petty, the first
dean of the student experience, said it’s more important for the student code
of conduct to reflect “re-

storative justice” and help
restore a student’s place in
the GW community instead
of soliciting money.
“We’re looking at mission versus margin,” Petty
said. “When I first got here,
I heard a lot about the University is transactional
and not relational. This is
clearly a relational issue,
when it’s about conduct,
and we’re not looking for
money, we’re looking for
mission.”

Reflecting current practices

Anthony said the code
will also be updated to
reflect existing practices,
like clarifying that faculty
members can prohibit unauthorized video and audio recordings during their
classes.
She said the code will
also be updated to include
the rationale behind a sanction for a case’s outcome,
like the nature of the violation and the incident itself
or the impact of the conduct
to the individuals.
“I think all the information was there, I think
what we want to do is help
students understand what
they should expect and
how they should use the
info that’s provided to help
them better understand the
outcome,” she said.

Updating language

Anthony said some of

the changes will focus on
language and editing for
clarity, consistency and
organization. She said the
language in the new code
includes less legal jargon to
make it easier for students
to comprehend.
Anthony said binary
pronouns used in the code
of conduct will also be replaced with they, them and
theirs.
Bella Gianani, a student
justice for SRR, said she is
“excited” about the new
pronouns because the code
of conduct will be more inclusive of the student body.
“Overall, the changes
made to the code better
reflect our best practices
as well as the values of the
GW community,” Gianani
said in an email.
Matt Clifford, the associate dean of student conduct
at Wake Forest University,
said updating the language
of student conduct guidelines is a common practice
for universities because it
ensures terminology and
policies used by the school
won’t be outdated or exclusive of certain genders.
“What does it signal to
students if we only refer to
male pronouns or to pronouns that are binary in nature?” he said. “It may signal to students who don’t
ascribe to that particular set
of pronouns on the gender
spectrum that that doesn’t
apply to you.”

Officials partner with Disney Institute to gauge institutional culture
CAYLA HARRIS &
MEREDITH ROATEN
NEWS EDITORS

University President Thomas LeBlanc still remembers visiting Walt Disney World with
his young children, spending the day at the park and
returning every night to find
his sons’ stuffed animals in a
new position than where they
had been left.
His sons, he said, would
be anxious to see “what
magic happened” every day
while they had been enjoying their vacation. In reality,
it was an employee taking
an extra two minutes to clean
the room – but it completely
changed his family’s experience, LeBlanc said.
“What is fascinating is
how everything you see in
what we call ‘magic’ is very
intentional in their culture,”
he said.
It’s that culture that inspired LeBlanc to partner
with the Disney Institute, a
professional
development
company under the umbrella
of the Disney corporation,
this month to conduct an assessment of GW’s culture.
The institute will distribute
a survey to faculty and staff
and conduct focus-group interviews throughout the fall
semester to gauge the state
of institutional culture at GW
and potential areas for improvement, LeBlanc said.
He said the online, anonymous surveys are the first
collection of data about institutional culture in recent
memory. LeBlanc said the
surveys will be distributed
Oct. 15 and will remain open
for two weeks, giving faculty
and staff the opportunity to
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University President Thomas LeBlanc said GW will partner with the Disney Institute, a professional
development company under the umbrella of the Disney corporation, this month to conduct an
assessment of GW’s culture.

answer questions like, “do
you believe there’s clarity in your role at the organizations,” “do you trust the
leadership” and “do you see
how your contributions help
the University achieve their
goals?”
“We need to understand
the ways in which our training, our leadership, our clarity of purpose contribute,
positively or negatively, to
the culture that’s causing the
symptoms that people are
describing by anecdotes,” he
said. “I think it’s really important before we make major
initiatives around culture, we
start with data.”
Staff at the Disney Institute will analyze the answers
to the questions and then

conduct focus groups to get
more in-depth data. Officials
can then either contract the
Disney Institute to suggest
action points to make cultural
improvements, hire another
company or evaluate the data
themselves, LeBlanc said.
LeBlanc said the Disney
Institute’s consulting services
cost about $300,000. He said
the price is “not inexpensive”
but is “a measure of how important this issue is to us.”
“I would start with the
question, ‘do we believe at
GW, culture’s an important
issue?’” he said. “Well, everybody I’ve talked to said yes.
Students said yes. Staff said
yes. Faculty said yes. Alumni
said yes. The trustees said
yes.”

LeBlanc said he will share
the results of the survey with
everyone at GW as soon as he
has them, even if they might
be hard to hear. He said this is
likely the first survey of several to come – and that even
if the University doesn’t hire
the Disney Institute or another outside firm every year,
he would like to implement
a regular survey to “take
the pulse of everybody who
works here.”
Though the Disney Institute surveys are anonymous, the University will
have a hand in overseeing
the assessment, LeBlanc said.
Mark Diaz, the executive vice
president and chief financial
officer, will lead a team of officials who can contribute to

the institutional culture strategic initiative. LeBlanc said
the team members haven’t
yet been decided but will include representatives from
human resources.
Since arriving on campus
last year, LeBlanc has said improving the culture at GW is
one of his top five priorities.
On the University’s strategic
initiatives website, officials
wrote that institutional culture “has a profound effect on
the experience” of students,
faculty, staff and alumni.
Judy Maillet, the lead
marketing strategist at the
Disney Institute, declined
to comment, citing a policy
not to speak with the media
about potential, current or
past client work.
LeBlanc said he previously worked with the Disney Institute while he was
provost of the University of
Miami to assess the culture of
various departments.
Isaac Prilleltensky, the
vice provost for institutional
culture and the dean of the
School of Education and
Human Development at the
University of Miami, said the
culture office is designed to
help employees feel like they
have a voice and have value.
He said the administration
believes an inclusive culture
contributes to the success of
the financial, educational, research and service future of
the school.
He said the office runs
surveys every other year with
questions like “to what extent
do you feel valued by your
peers?” and “to what extent
do you have an opportunity
to contribute to the future of
the university?”
“The key is to ask ques-

tions that are aligned with
the culture the institution
wishes to create,” he said in
an email. “In general, we ask
questions about belonging,
engagement, inclusion and
well-being.”
Leadership and management experts said universities should perform regular
surveys to ensure administrators can identify and address
deep-rooted problems that
employees face on a day-today basis.
Michael Langford, a postdoctoral research associate in
the Pullias Center for Higher
Education at the University of Southern California,
said there is increasing pressure for colleges to compete
against each other, which
can cause a school to be more
business-like and lose the
main purpose of the institution – to serve students.
“There’s a lot of individuals who believe in deeply in
this public good notion, but
at the same time, the culture
itself may seem to be at odds
with that because of competition and business interests,”
he said.
Greg Dubrow, the director of research and policy
analysis at the Office of Undergraduate Admissions at
the University of California,
Berkeley, said making the
survey a regular occurrence
could help officials track
what issues are reflective of
the current environment of
the University versus longterm cultural issues.
“You see what are the
things you can change that
are meaty and easy to change
and what are the things that
need longer-term, deeper
change,” he said.
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International student retention lags behind peer schools
SARAH BOXER &
SARAH ROACH
STAFF WRITERS

The University retains
fewer international students
than nearly all of its peer institutions.
GW’s six-year graduation rate for international
students stood at 75 percent
last academic year, about 10
percent lower than at least
10 of its 12 peer institutions,
according to data from U.S.
News & World Report. Higher education experts said the
relatively low rate could be
attributed to a lacking sense
of community among international students, leading
them to feel isolated among
domestic students.
Of the University’s peer
schools, the University of
Rochester and Georgetown
University have the highest
six-year graduation rates for
international students at 97
and 94 percent, respectively.
Boston University, New York
University, the University of
Pittsburgh and the University
of Miami have six-year graduation rates for international
students hovering at about 80
percent.
The University enrolled
about 1,200 international
undergraduate students last
academic year, accounting
for about 10 percent of the
overall undergraduate population, according to institutional data.

Upping the retention
rate

Laurie Koehler, the senior
vice provost of enrollment

and the student experience,
said international students
may not stay for six years for
the same reasons that domestic students may leave – financial, medical, personal or
academic barriers.
“GW clearly performs
quite well, but we believe
strongly that we can do better,” Koehler said in an email.
Over the past three years,
she said the six-year graduation rate for international
students has swung – rising
to 84 percent in fall 2010, the
same as the overall six-year
graduation rate. That rate
fell to 76 percent for the 2009
cohort – 7 percent lower than
the six-year graduation rate
for all undergraduates from
that year.
The “swings” in percentages over the past three years
aren’t surprising, given the
relatively small number of international students, she said.
Koehler declined to say
why GW’s six-year graduation rate is the lowest among
its peer schools. But she said
the University’s percentage
is 15 percent higher than
the national six-year graduation rate for international
students, which stands at 60
percent, according to the National Center for Education
Statistics.
To improve the University’s overall graduation rate,
she said that officials have
been “taking a number of
concrete actions” to remove
academic, administrative or
financial barriers that could
prevent students from graduating.
Koehler said that with
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a rising number of undergraduate and graduate international students, officials
have upped the number of
resources available for international students to “ensure a
stronger sense of community
and support,” but did not
specify what the resources
include.

‘Overlooked’ on a large
campus

Krishna Bista, an associate professor at Morgan State
University in Baltimore who
has written several publications about international students in higher education,
said the international student
community could be overlooked because officials are
trying to accommodate an array of students from different
racial and geographical back-

grounds.
Officials and students
leaders launched programs
like an airport welcome
and a mentorship initiative
in the spring in an effort to
make international students
feel more welcome upon
arriving on campus. A selfstudy of GW’s international
outreach last October also
revealed that the University
lacks geographic diversity
for international students,
bringing in students mainly
from countries like India and
China.
“If you look at the proportion of the international students and the existing services in a big campus – there are
often not enough,” Bista said.
Daniel Klasik, an assistant professor of higher education administration, said

international students might
not graduate because they
don’t feel like they “fit” on
campus, which could be the
product of a cultural disconnect or financial troubles that
domestic students may not
encounter.
International
students
typically pay full tuition, funneling money into an operational budget that is nearly 75
percent tuition-reliant.
“This means that international students have to either
rely heavily on aid from GW
or other outside sources that
may be unreliable or have to
fund themselves,” he said.

Increasing outreach

Higher education experts
said recently launched initiatives could help students
feel more welcome from

their first day at the University, but officials can also up
GW’s international student
retention rate with academic
programs, like specialized
advising or speech services
that last throughout their entire time at school.
Donald Heller, the provost and vice president of academic affairs at the University of San Francisco, said the
University’s newly launched
mentorship and airport welcome programs could gradually increase its graduation
rate because international
students are immersed in the
community upon starting at
GW.
“If well-designed and
implemented, programs like
this should help improve the
graduation rates of international students, particularly if
they’re lagging behind other
groups,” Heller said.
Bryant Priester, the director of international students
and recruitment at Purdue
University, said that in addition to services offered to
international students when
they arrive on campus, Purdue designates staffers in
several departments, like
academic advising and the
health center, to specialize
their services for international students.
“It does take listening to
the needs of students and
understanding this is something that someone will need
in order to be successful on a
particular campus,” Priester
said. “I know that at least
in my experience at Purdue,
this has allowed for our success.”

Students launch petition to
preserve Jackie Robinson Project
ASSISTANT NEWS EDITOR
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The District Department of Transportation approved a permit last month allowing GW to build a
50-foot-wide crosswalk between District House and Kogan Plaza.

Officials to install new H Street
crosswalk this week
DANI GRACE &
ZACH SCHONFELD
REPORTERS

Students will have a new
avenue to cross H Street
when they return from fall
break.
The District Department
of Transportation approved
a permit last month allowing the University to build
a 50-foot-wide crosswalk
between District House and
Kogan Plaza. Alicia Knight,
the senior associate vice
president of operations, said
the installation is scheduled
to begin Thursday or Friday and will be finished by
the middle of the following
week, weather permitting.
“The
University
is
pleased that its permit to
install a crosswalk on H
Street has been approved,”
she said. “We hope that
the crosswalk leads to improved visibility for both
pedestrians and drivers
alike and creates a better
walking and driving experience for all.”
Knight said the crosswalk will boast the typical striped design and
four wheelchair accessible
ramps on the sidewalks. A
planter bed adjacent to the
Academic Center will be
narrowed to accommodate
the wide walkway, she said.
The University introduced plans for an H Street
crosswalk in mid-May,
about 12 years after it had
initially proposed the project in 2006. The Foggy Bottom and West End Advisory
Neighborhood Commission
approved the project in
June.
Students have voiced
concerns about the dangers
of crossing H Street in recent
months, saying students
don’t use the current crosswalk in front of the Marvin

Center and jaywalk haphazardly. A student was hit by a
car on H Street in June.
The current crosswalk –
which will be removed in
favor of the new project –
also does not feature curb
cuts, making it inaccessible
for those with disabilities.
Knight said the University chose to work on the
crosswalk over fall break
to mitigate disruptions to
the community and avoid
heavy foot traffic that occurs while school is in session.
The University will be
working with an outside
contractor who specializes
in streetscape painting for
crosswalks, she said. Knight
declined to say which contractor GW is working with.
Portions of H Street will
be intermittently closed to
install the plastic crosswalk
stripes, but the University
is not anticipating the work
will require a complete closure of the street, Knight
said. Traffic control monitors will assist with traffic
flow and pedestrian crossing, she said.
Knight added that GW
budgeted funding for the
crosswalk when District
House was first supplied
$69 million for renovations
in 2015, but she declined to
say how much money was
allotted for the crosswalk
project.
“While there will be an
initial start-up cost for the
installation, ongoing maintenance will be minimal,”
she said.
James Harnett, a junior
and ANC commissioner,
said H Street has always
been an area with high levels of student traffic, and
many students have complained to him about almost
being hit while trying to
cross.

“It’s really exciting to see
all of that stuff finally come
together,” he said. “This is
such an important safety element to being able to safely
cross streets in the neighborhood.”
Harnett said “no parking” zones will also be
marked on both sides of the
crosswalk to help increase
visibility between pedestrians and oncoming cars.
“Everyone feels threatened and unsafe when they
cross that street,” Harnett
said. “Every time I bring up
a conversation of infrastructure with students, this is
the first thing they’re talking about.”
DDOT spokesman Terry
Owens said staff from the
public space and active
transportation
divisions
worked with the University
after officials proposed the
crosswalk plan to DDOT
last year. Owens said the
University and the ANC
expressed concerns to them
about pedestrian safety on
the block.
He said DDOT signed
onto the plan because pedestrians have recently begun
crossing in the middle of
the street in larger numbers
than usual after the District
House entrance was renovated and food trucks flooded the streets. He added that
the 2100 block of H Street is
a long street, deterring students from walking over to
an intersection to cross.
“The new crosswalk will
facilitate improved pedestrian safety and access by
concentrating crossings in
a wide, well-marked and
signed crosswalk in the
middle of the block and
clear the parking in this area
to create better visibility of
crossing pedestrians than
exists currently,” Owens
said.

up the project by visiting
schools across the country to
host lectures about Robinson
and soliciting funds from
donors in and out of the University.
Zamoff said the petition
heightens efforts to preserve
a project that has allowed
thousands of students in
and around D.C. to learn
about Robinson. Through
events and school visits, he
said the project has reached
more than 8,000 students
across the country, giving
the University name recognition and the ability for
“underserved populations”
to understand that Robinson’s impact extends beyond
baseball.
“The petition launched
because students became
aware that this was an emergency, that this was not
something that could wait
and needed to be pursued
immediately,” he said.
He added that after fruitless attempts from alumni,

minating the project threatens the Jackie and Rachel
Robinson Society’s proStudents are challenging
gramming – though officials
plans to terminate a 22-yearsaid the society wouldn’t be
old project honoring baseaffected – because the sociball legend and civil rights
ety and project have often
activist Jackie Robinson.
collaborated to host lectures
Three members of the
and visit other schools and
Jackie and Rachel Robinson
colleges in and around D.C.
Society, a student organiza“Without the project,
tion, launched a petition
there’s no society,” junior
last week to “protest the adJared Diamond, an officer
ministration’s arbitrary and
of the society who helped
unjust decision to terminate
launch the petition, said.
the Jackie Robinson Project”
Senior Clay Adams, an
at the end of the academic
officer of the society, said he
year. Student leaders said
and three other student leadaxing the project – which ofers launched the petition
ficials said was the result of
because losing the project
dwindling funds – deprives
would mean future students
students of educational prodo not have the opportunity
gramming about Robinson’s
to understand Robinson’s
impact on the civil rights
impact on race, sports and
movement.
society.
The petition, which is
“We’re doing nothing
hosted on Google Forms
but trying to help the comand has been circulated
munity and spread the posithrough word of mouth and
tivity of Jackie Robinson’s
on Facebook, has garnered
message, and GW is trymore than 350 signatures as
ing to take that away from
of Sunday, student
people,” he said.
leaders said.
have a voice
“We’re doing nothing but trying to “We
“We the underbehind this.”
help the community and spread the
signed students at
Adams said he
the George Washwas “shocked” to
positivity of Jackie Robinson’s
ington University
from Zamoff
message, and GW is trying to take learn
demand that the
that officials would
that away from people. We have a cut the project
dean’s office revoice behind this.”
verse course and
because it had
permit the Jackie
encouraged thouCLAY ADAMS
Robinson Project to
sands of current
SENIOR, OFFICER OF JACKIE AND RACHEL ROBINSON SOCIETY
continue its magnifand former stuicent work effective
dents to continue
immediately,” the
Robinson’s legacy.
petition states. “GW should faculty and Zamoff’s col“Not everyone knows
be proud of this program leagues to press officials to Jackie Robinson, the civil
and should not be creating keep the project, supporters rights leader,” Adams said.
bogus explanations to jus- of the project began send- “They know Jackie Robintify its misguided efforts to ing letters last week to Uni- son, the baseball player.”
phase out the program.”
versity President Thomas
Student Association Sen.
Officials in the Colum- LeBlanc instead. But he said Vaibhav Vijay, CCAS-U, said
bian College of Arts and the emails were forwarded the SA will merge the petiSciences notified Richard to the same person the let- tion onto GW Voice, a petiZamoff, a sociology pro- ters were originally sent to – tioning platform on the SA
fessor who has overseen Kimberly Gross, the interim website, this month. He said
the project, two weeks ago associate dean of programs GW Voice would “broadthat the project would be and operations for CCAS.
cast the petition” to a wider
eliminated by the end of the
“The decision has been group of students by launchacademic year, citing insuf- made,” Gross said in an ing it from the University’s
ficient funds. But Zamoff email Friday to Zamoff, main student advocacy
said the project has always which was obtained by The group.
been self-sustaining and has Hatchet. “We are looking
“I hope that the socioloenough funds to continue forward to receiving your gy department realizes how
for at least three more years.
plan for programming for many students feel passionAdministrators
froze the 2018-2019 academic year ately about the project and
Zamoff’s budget to oper- which will be the project’s the issues that the project
ate the project in June and last year.”
represents,” Vijay said.
asked him to submit a budZamoff said that because
Junior Justyn Needel,
get to officials with sched- Gross will not reverse the who is also an officer of the
uled programming for the decision to cut the project, he society, said the petition is a
remainder of the academic hopes the petition and letters way to tell officials that elimyear. Officials said they will to LeBlanc will prompt sup- inating the project is “disreallocate the remaining port from other officials to respectful” to Zamoff, who
project funds to other initia- keep the project as a Univer- has dedicated more than 20
tives related to race and pol- sity-sponsored initiative.
years to its programming.
itics after the celebration of
“The fact that people are
“I feel like people are
Robinson’s 100th birthday now communicating with trying to put up roadblocks
in January.
the president is a very good for us,” Needel said. “We
Since 1996, the project thing because it makes it have a right to have our orhas spearheaded programs much more likely that a fair ganization. We have a right
and lectures focused on hearing will be given to the to our project, our society,
Jackie Robinson’s impact on project,” he said. “That’s re- and we’ll keep fighting until
baseball and the civil rights ally all we’re asking for.”
we get justice for our orgamovement. Zamoff has kept
Student leaders said ter- nization.”
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
Whether the University believes GWAA should dissolve its organization p. 1
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“When the president attacks work rooted in fact and tries to tear down institutions that
show him in a negative light, it is on us to stand up to him and stand by this work.”
—ANDREW SUGRUE, A HATCHET WRITER published Sept. 27

Using unprescribed study drugs to get an edge in the
classroom is cheating

A

s midterms approach,
Gelman
Library becomes
more crowded with students cramming for exams, writing papers and
chugging
coffee.
But
sometimes some students
also choose to take stimulants like Adderall to help
them stay up and study
longer.
Adderall is a stimulant, sometimes dubbed
a study drug, that can
be appropriately used
by people with Attention Deficit Hyperactivity
Disorder to help them remain focused. But many
students that aren’t diagnosed with ADHD turn
to these highly addictive
drugs to help them study.
The use of these drugs remains an epidemic on college campuses. Researchers have estimated that
nearly one-third of all college students have used
study drugs that aren’t
prescribed to them. A
study conducted by a GW
researcher revealed about
13 percent of students
have reported using Adderall in the past year, but
students surveyed said
they estimate the actual
rate is much higher.

Kiran Hoeffner-Shah
Contributing Opinions
Editor
Aside from students
who use the medication
because it is prescribed
to them, Adderall users
should realize that using
these drugs for exams or
papers is cheating. Using Adderall is often
compared to drinking
coffee or taking caffeine
pills – other ways to get
a slight edge. But both

Cartoon by Maggie Grobowski
of those means are available to everyone. Taking
prescription drugs to get
an advantage over other
students isn’t just unethical, it’s cheating
– and the University should treat it as
such. While the Code
of Conduct doesn’t
explicitly
mention
the misuse of prescription
medications, it does include
possession of drugs
and intent to sell as
qualifications
for
suspension or expulsion, but the Code of
Academic Integrity does
not list misusing Adderall
as a form of cheating.
Gaining
access
to
study drugs is easy and

the demand is sky-high,
especially during stressful periods of the semester, like midterms and
finals. One survey taken

some point during their
collegiate years. However, because of this misuse
epidemic, many students
using their prescriptions

using drugs can result in a
$50 fine, disciplinary probation, mandated drug
abuse classes or eviction
from residence halls. But
it seems unlikely
that students will
ever be caught using
study drugs as they
are fairly discrete, so
treating these drugs
the same as any other is a mistake.
Making the argument that students
might be cheating
themselves is something the University
has done before, but
it hasn’t come out against
study drugs as a form of
cheating.
These drugs aren’t like
most recreational drugs.

Students who abuse study drugs might not
realize they’re giving themselves an unfair
edge over other students, but the University
should consider this cheating and take the
same disciplinary measures as it would for a
student who plagiarized a paper.
last March showed this
led 37 percent of students
at the University of Michigan to sell or give away
their prescriptions at

out of necessity are being
put at a disadvantage.
Students caught selling drugs are subject to a
one-year suspension, and

Instead of using them at
a party, most students
use Adderall while cramming in the library during an all-nighter. Because
the drugs are diﬀerent by
nature, the University’s
actions against students
caught using Adderall
can’t be outside the classroom like any other drug.
Students who abuse study
drugs might not realize
they’re giving themselves
an unfair edge over other
students, but the University should consider this
cheating and take the same
disciplinary measures as it
would for a student who
plagiarized a paper.
Redeﬁning the consequences of taking study
drugs might not be eﬀective
in actually catching students
using them, but it could
help give users insight into
the moral and ethical issues
of taking them.
Students that take
study drugs should know
that using these pills
without a prescription
isn’t just giving them an
edge, it’s putting students that need the drug
to catch up at a disadvantage because they need
the drug to function at
the same level as other
students in the classroom.
Many students who
take Adderall
would
claim to never cheat in
any of the ways the University defines it, but are
willing to cheat by taking
study drugs. The University should make it clear
to students that study
drug use is cheating by
defining it in the Code of
Academic Integrity.
—Kiran Hoeﬀner-Shah, a
sophomore double-majoring
in political science and
psychology, is The Hatchet’s
contributing opinions editor.

STAFF EDITORIAL

Solving GW’s ‘internship culture’ problem will take
concrete measures
Students rushing to
class in suits and packing their calendars full of
work and school obligations led University President Thomas LeBlanc to
express concern about the
student body’s unhealthy
“internship culture” last
month. LeBlanc said tackling the issue would be
one of his top priorities
this year, along with discussing the negative effects of social media.
But by focusing on social media and internships,
LeBlanc is out of touch
with the root of students’
problems on campus. LeBlanc is highlighting two
issues without reporting
a plan to address them. If
LeBlanc intends to focus
on internships, which are
often seen as a pivotal part
of the GW experience, he
needs to work toward realistic solutions that will
actually help students.
Like at many universities, the culture at GW
is competitive and it can
lead to an enormous pressure on students who
feel like they need to get
an internship as soon as
they arrive on campus.
Juggling a packed class
schedule, homework and
a part time internship is
stressful, so LeBlanc isn’t
wrong in criticizing that.
Approximately 68 per-

Hatchet

cent of students had one or
more internships during
the four years they attended GW, but that amount is
much less than some peer
institutions. At Northeastern University, 96 percent
of students complete an
internship in their four
years because the school’s
co-op program requires
most students to take on
a position. Meanwhile, 90
percent of students at Boston University and 89 percent of students at Tufts
University have had an
internship.
Internships
may not be as
widespread at
GW as they are
at other schools,
but many students still juggle
a heavy course
load with these
positions. While
it can be a lot of
work to handle
and cause stress for students, LeBlanc must recognize that many students
come to GW for internship
opportunities
available
because of its central location in the District and the
University often advertises itself to prospective
students as a center for internships.
To eﬀectively address the
problems with internships,
LeBlanc must enact changes
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social science research as
widely as science, technology, engineering and
mathematics research. As
LeBlanc works to improve
research at GW, providing more undergraduate
research
opportunities
and creating a place these
openings are listed could
address two of his priorities at the same time.
While there is some
merit to critiques of internship culture at GW, most
students wouldn’t point at
internships as the root of

while at GW as possible
before graduating. But
these opportunities are
often unpaid, which can
prompt further aﬀordability issues for students.
Administrators could
relieve the costs of an
unpaid internship by expanding internship grants
and funds. The main existing fund, the Knowledge
in Action Career Internship Fund, is tailored for
only a handful of students.
Students who intern at
companies instead of nonproﬁt organizations are forced
to foot the bill of
an unpaid position, but creating a more inclusive support
option
could
help
students
aﬀord to take
positive and alleviate
stress
that comes with
internships. If the University provided more money
in grants and scholarships
to lessen the out-of-pocket
costs students face while
working internships, students could take on internships without ﬁnancial stress that contributes
to a negative “internship
culture.”
Incorporating
Metro
passes for each student included in their tuition, as

By promoting more on-campus opportunities and
implementing measures that make going to GW
and holding an internship more affordable, LeBlanc
could shape students’ experience in a meaningful
way and alleviate the stress of internships.
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that mitigate the negative
eﬀects that stem from them,
because internships alone
are not the problem.
LeBlanc said at a Faculty Senate meeting last
month that students are
hardly on campus because
they are running from
classes to internships. So
if he wants students to
stay on campus, he must
ensure that there are more
opportunities on campus
for students to gain work
experience. The value of
internships is diﬃcult to
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replicate, but on-campus
opportunities like research
could also beneﬁt students
without drawing them
away from campus.
Due to the lack of a
formal system in which
students can ﬁnd research
opportunities at GW, it is
diﬃcult for students to
ﬁnd positions aiding professors’ projects. Students
have also said oﬃcials
do not prioritize or fund

their problems on campus
and if they do, many of the
problems are more closely
related to other issues than
the internships themselves.
Students feel the need
to obtain an internship
because of the large sticker price that comes with
attending GW. With tuition nearly $70,000 per
academic year, students
feel like they need to get
as much work experience
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American University has,
is another way to mitigate
an issue related to internships because travel costs
often plague students who
travel to work on a regular
basis. Students have called
for the pass in the past, but
oﬃcials rejected a referendum proposing the program in 2016.
While these solutions
may seem small, they are
simple ways to work toward solving the problem
of internships on campus.
As LeBlanc focuses on internships in the next year,
it is imperative that he
looks at small solutions
related to the positions,
like the few we suggest,
instead of speaking generally about the problem
with no tangible plans to
alleviate it.
Students won’t stop
taking on internship positions. So instead of criticizing the job, LeBlanc
must focus on solutions
that will improve students’ lives while they
balance a job and school.
By promoting more oncampus opportunities and
implementing measures
that make going to GW
and holding an internship
more aﬀordable, LeBlanc
could shape students’
experience in a meaningful way and alleviate the
stress of internships.
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SCENE

MAROON 5

Capital One Arena
Oct. 2 • $78
Julia Michaels and
Maroon 5 take the stage
for their pop-fueled Red
Pill Blues Tour.

RELEASED

THIS WEEK:

HOZIER

Lincoln Theatre
Oct. 2 • $45
Hozier unites blues and
folk with soulful lyrics as his
self-titled tour makes a stop
in D.C.

CARRIE UNDERWOOD

Capital One Arena
Oct. 4 • $49
Country artist Carrie Underwood
delves into heartbreak and love
in her new album, ‘Cry Pretty,’
released earlier this year.

‘THA CARTER V,’ AN ALBUM BY LIL WAYNE

Alumnus, R&B artist Cautious Clay takes on All Things
Go Fall Classic
AMANDA HILLWARE
REPORTER

A GW alumnus and musician will make a comeback to
D.C. to play at the All Things
Go Fall Classic this weekend.
Joshua Karpeh, an R&B
musician by the stage name
Cautious Clay, has had an exciting three years post-graduation: quitting his job, moving to New York and landing
jam sessions and songwriting
credits with artists like John
Mayer.
“It’s definitely been a
trippy year to say the least,”
Karpeh said.
The artist will perform
during Sunday’s lineup of
the two-day festival at Union
Market. The festival – which
was started by another GW
alumnus, Zack Friendly, in
2014 – will feature other acts
including Betty Who, Carly
Rae Jepsen and Maggie Rogers.
Karpeh graduated in 2015
with a bachelor’s degree
in international affairs and
minored in jazz studies. He
played the flute and saxophone at GW and learned to
produce music using computer software like Ableton.
This translated into his solo
project, which features ele-

ments of improvisational jazz
within sophisticated pop and
R&B tunes. On tracks like
“French Riviera” and “Cold
War,” plinking drum machines and plucked guitars
give way to washes of sweet
multitracked vocals.
“My approach to music
has always been kind of organic and very feel-oriented
and that’s why jazz was so
fascinating to me at first because the entire thesis and
the entire perspective of jazz
is to create things from an improvisational perspective,”
Karpeh said.
Karpeh lived in D.C. for
a year after he graduated before moving to his current residence in Brooklyn, N.Y. Living in the city allowed him to
explore a dynamic and “vast”
music scene of creators trying
to find their own groove and
connect with the likes of Billie
Eilish, he said.
After two years of working at a large real estate company, Karpeh quit his job last
year to pursue music full time.
More popular artists began to notice his work early
on when they came across his
work online, he said. While he
remixed other artists’ tracks
and posted them to SoundCloud and other websites, he
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Joshua Karpeh, who performs under the stage name Cautious Clay, will take the stage at the All
Things Go Fall Classic Sunday.

said he was also tooling with
his own songs.
Karpeh released his latest EP, “Blood Type,” back
in February and a new track,
“Crowned,” in August. He is
already onto larger projects,
including an upcoming EP
that will feature a collaboration with John Mayer.

“I could never say that I
would’ve expected to have
jokes with John Mayer in
literally less than a year,”
Karpeh said.
Occasionally
Karpeh
switches gears to work on
songwriting and has worked
on tracks with pop singer
Alina Baraz. After Karpeh’s

D.C. set, he will perform at
festivals in Belgium and Paris
before playing more shows in
the Pacific Northwest.
The artist has also been
featured on Khalid’s track,
“Floating,” and written songs
with musician Ryan Tedder,
the lead vocalist in the band
OneRepublic.

But Karpeh said he considers himself more of an
artist and performer than a
songwriter, as he said writing tracks can be more “fairweather” and less consistent
than just getting on stage. He
credits his music discipline to
professors in the music program, like Peter Fraize.
Karpeh said working
with other musicians at GW
was his “greatest experience”
and he still remembers practicing saxophone and flute
during “Jazz Jams” that the
department would host every Friday.
But GW restricted music
classes to majors and minors,
shrinking the department by
at least 40 percent, in 2015 at
about the same time Karpeh
graduated.
He said cuts to the department resulted in laying off
some of his favorite professors. Karpeh said he hasn’t
checked out music from the
GW scene since.
“It was pretty upsetting
for me, and partially why I
haven’t really been super involved,” he said. “It kind of
felt like a stab in the back for
what I was doing at the time,
and what I felt like the music
department was contributing
to the campus.”

Students swap streaming services for records to show personality
GRACIE JAMISON &
PAIGE MORSE
REPORTERS

In senior Leo Lezhnin’s
residence hall room, a turntable sits atop his dresser. Beside the dresser, about 50 classic records from artists like
Bob Marley and Pink Floyd
are stacked against walls
coated in artist memorabilia
and posters.
Vinyl record sales have
steadily increased over the
past 12 years, with more than
14 million units sold in 2017.
More than 10 students said in
interviews that they’ve opted
to listen to records even as
music streaming gains popularity.
Lezhnin, who is majoring in information systems
and technology management, said his records put
his music preferences on full
display when guests come
to his room. He said there is
“romance” in watching his
records spin on the turntable.
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A customer sifts through records at Joint Custody, a thrift and record shop on U Street.

“When people have digital, you can barely share what
you listen to,” Lezhnin said.

“Here people come and look
through and they see what
my tastes are.”

Alainna Belknap, a senior
majoring in international affairs, said her interest in vinyl

grew when her grandfather
gifted her family more than
100 records. She said she
“never would have heard or
cared about” several oldies
artists without her grandpa’s
hand-me-downs.
“I’ve got a small collection here, some of the
stuff I mentioned, but the
stuff back home, I haven’t
even scratched the surface,”
Belknap said. “It pretty much
got me into classic rock in
general.”
Delon Etzel, a junior
majoring in mechanical engineering, said his relatives
who sold their records for
pennies during their decline
in popularity are “kicking
themselves” now as he buys
the same discs for $25 a pop.
He said he set himself back
about $500 for the audio setup, between his turntable, a
speaker set and an amplifier
he scavenged from eBay.
While vinyl is “not the
most convenient” or the
cheapest way to listen to mu-

sic, he said the active experience is different from listening to music between classes.
“When you actually have
to sit down and take a record
out of the sleeve and put it
into a player, drop the needle,
set your levels on the amplifier – you’re very focused on
actually listening to the music,” he said.
Freshman Georgina Mierow said she owns several
limited edition colored-disc
records and a picture disc of
Leonardo DiCaprio from the
“Titanic” soundtrack. said
vinyl’s spike in popularity could be due to a shift in
cultural value, along with its
throwback appeal.
“I feel like our culture
nowadays is more focused
and oriented on being aesthetically pleasing,” Mierow said.
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for more on why
students choose
records.

Art All Night lights up D.C. with live performances, art markets
ANNA BOONE &
SIDNEY LEE
REPORTERS

Art All Night, a citywide
art festival, set up installations and roving art projects
in neighborhoods around
D.C. Saturday night.
The free event took place
in eight neighborhoods including Congress Heights,
Minnesota Avenue, North
Capitol and Deanwood
Heights from 7 p.m. to 3 a.m.
with participation from 100
artists.
Art All Night was founded in 2011 by Ariana Austin
and Alexander Padro from
the Shaw Main Streets community after a successful
nighttime art festival in their
neighborhood. The two organizers brought the idea of
expansion to the D.C. Commission on the Arts and Humanities, which has been
organizing the event for the
past eight
In case you were asleep
for Art All Night, we highlighted some of the neighborhoods’ festivities:

Tenleytown

Tenleytown kicked its
night off with a parade of
drummers, dragons and
dance performances from CityDance Pop studio. Crowds
gathered around Metro Plaza
on the corner of Wisconsin
Avenue and Albemarle Street
to watch the dancers in their
purple and blue sequined
costumes.
Matthew Frumin, president of the Tenleytown Main

Street board, who was among
the crowd making sure the
performances went smoothly, said he was proud of the
progress made to the annual
event.
“It just grows and grows,”
Frumin said. “The first year
we were learning how to do
it, then the next year we kind
of had our legs and we knew
what people liked. Now this
year, we’ve been through it a
number of times and have a
feel for what people enjoy.”
Papier-mache and mixed
media artist Scott Hunter
had his work on display at
the Whole Foods location in
Tenleytown. Saturday’s exhibition marked his first time
participating in the event.
“It gives local artists an
opportunity to meet with
people in the area, to be able
to show their work, especially
for artists who aren’t able to
show their work in a gallery,”
Hunter said. “I think it is also
a really nice partnership with
the D.C. Commission on the
Arts to get connected with
communities.”

Dupont Circle

From art galleries to Bolivian dancers and a “living”
graffiti wall, there was no
shortage of things to do in
Dupont Circle with 19 events
for guests to visit.
At the ArtJamz Studio on
Connecticut Avenue, participants were invited to grab a
brush and paint graffiti on
the walls. Ruby Homan, a
student at the University
of California, Washington
Center, stumbled upon the

ArtJamz Studio after starting
her night at the Peruvian Embassy.
“I really like that this is
happening – amazing that
so many different venues are
open really late and it’s all
about the art, which I love,”
Homan said.
On Connecticut Avenue,
artists Armin Kuljis, Leo
Calisaya and Ivan Orellana
displayed their work in the
Miko Gallery. The group’s
work has been shown all
over the world from Pakistan
to Italy to Houston. Calisaya
was live watercolor painting
outside of the gallery, demonstrating some of the techniques he used in the pieces
on display inside.
“Miko is an independent
movement of contemporary
art,” Kuljis said. “We have
another place in Mexico City
and the main one is in La Paz,
Bolivia. The most important
thing is the artists – what they
can show you.”

H Street

Neighborhoods like H
Street faced significantly
more foot traffic than usual
during Art All Night.
Anwar Saleem, the executive director of H Street Main
Street’s Art All Night, said
exposure was one of the main
goals for the event.
“People come and frequent some of the businesses,
spend money and see what’s
going on, watch the development that’s taken place,”
Saleem said. “And hopefully
they can come open up a
business, work on H Street or
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A fire dancer from Peculiarity Productions performs at Dupont Circle for Art All Night Friday.

live on H Street.”
For the neighborhoodwide occasion, installations
and events included an interactive poetry board at Solid
State Books, a blue screen
installation called The Lucile
and a hair model fashion
show called Art of the Cut.
“The arts tell so many stories about culture, they bring
people together. They teach
people, it’s not just about a
book, it’s about exposure, it’s
about vision,” Saleem said.

Shaw

Shaw’s All-Night Art
Market was the hub of the
neighborhood experience. At
the plaza between Seventh

and R streets, artists set up
shop while musicians and
fire dancers captivated the
constantly changing audience. Shaw’s glow-in-thedark theme carried through
interactive exhibits and a
lively glow parade at 9 p.m.
that marched down T Street.
Local artist Ira Tattelman
presented an interactive art
installation at the Night Market called “Hedge,” where
visitors could choose and arrange flowers on a wooden
canvas. His art is inspired by
the awareness of “intentional
and unintentional” aspects of
our environment, he said.
“On a night like this, because there are so many peo-

ple around, people feel much
more comfortable. They discover a neighborhood, which
they might not otherwise,”
Tattelman said.
Because Art All Night
originated in Shaw, there is a
strong foundation for the annual event. Gretchen Wharton, the chairperson of Shaw
Main Streets, had little issue
attracting artists and locals
alike.
“What’s amazing is that
it’s not a lot of work to get
them to come out because of
the track record of the event,”
Wharton said. “We had more
artists than we had space for
and we had more musical artists than we had time for.”
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GAMES OF THE WEEKVOLLEYBALL

vs. Rhode Island
7 p.m. • Friday
Coming off two straight losses, the
Colonials will take on the Rams
at the Smith Center to continue
Atlantic 10 play.

NUMBER
CRUNCH

0.75

WOMEN’S SOCCER

vs. Richmond
1 p.m. • Sunday
GW will return to Mount Vernon
field to face off against the Spiders
after a two-games on the road.

Volleyball’s average blocks per set in the team’s loss to George Mason
Friday, 1.25 fewer than its season average

First-year softball coach energizes team, pushes for improved performance
KERRI CORCORAN

CONTRIBUTING SPORTS EDITOR

As a soaking rain fell
onto the District Thursday,
the softball team found
themselves among the few
braving the weather as they
gathered for practice at the
Mount Vernon field.
But the rain did not seem
to deter the team’s spirit.
The energy on the field was
relaxed, with players laughing during warmups but still
snapping to attention when
working out.
All of this happened under the watchful eye of firstyear head coach Shane Winkler, who stood along the
third base line with a navy
blue “GW Colonials” hoodie
pulled over his head.
Winkler took over the program in August after former
head coach James DeFeo’s
contract was not renewed.
Last season, DeFeo led
the team to a 33-21 record
and a sixth-place Atlantic 10
finish. The 33 wins were a
program-high, breaking the
previous record set in 2016.
With the team practicing
together since early September and exhibition games
sprinkled throughout September and October, Winkler
faces the daunting task of
bettering a squad coming off
a program-best year while
implementing a new coaching system.
Winkler said he wants
to elevate the Colonials to

where they are consistently
competing for a championship. GW has not reached
the Atlantic 10 Championship game since 2012, when
the team lost 3–2 to Massachusetts.
“We don’t feel like there
are a lot of programs around
the country that can say they
can compete for a championship year in and year out,”
Winkler said. “That’s the type
of program we want to be.”
Junior utility player
Jenna Cone, who powered
last season’s offense behind
a 35-game on-base streak,
said the adjustment to a new
coaching staff of Winkler
and two new assistants has
been positive and the team’s
atmosphere compared to last
season is more fast-paced
and efficient, but also more
upbeat.
“We love them, they’re
super high energy, they’re
super positive and I think
that’s translating onto the
field,” Cone said. “We’re a
lot more positive – when we
make mistakes we don’t focus on the negative aspects
of internalizing it, but we
focus on how to get better.”
Winkler said that as soon
as he started working with
the players this fall, he was
immediately impressed by
their infectious energy.
“You can tell right away
that they wanted to work,
they wanted to be pushed
and they want to achieve
something big,” he said.
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Junior first baseman Elena Shelepak fields a ball during a softball practice last week.

Junior infielder Elena
Shelepak said that the team’s
focus during the fall has
been on executing Winkler’s
team-first mentality, finetuning basic techniques and
avoiding cliques off the field.
She said having strong team
chemistry provides a base
for a successful season.
“Once there’s one piece
that’s not quite fitting in,
that’s when the foundation
starts to get a little shaky and
things go awry,” she said.
Despite last year’s record-breaking season, the
Colonials struggled to play

consistently on the diamond.
Shelepak said the team has
been trying to remedy this
by focusing on the fundamentals of the game this fall,
like ground balls, fly balls
and pitching mechanics.
Winkler said another
important element of implementing his system has been
reminding each player that
this season is a clean slate
and fall practices are like another set of tryouts.
“Whether you’re a returning starter, you were on
the bench last year or you’re
a freshman – you’re starting

on the same level,” he said.
One of his biggest focuses
since taking over the program has been hitting strategy because it tends to be the
biggest difference between
teams, he said.
Last season, the Colonials
swung a .328 batting average
and hit 42 home runs, 22 of
which belonged to Cone and
Shelepak.
“He’s bringing a whole
different hitting philosophy,
specifically where we’re really just getting into our legs
and getting a bigger step,
and I’ve been seeing the re-

sults,” Shelepak said.
On the defensive end, the
team will have to readjust its
pitching strategy after graduating pitcher Sarah Costlow, who started 24 matches
for the Colonials last season
and threw eight complete
games. Costlow finished
with a 10-8 record, and her
3.19 earned run average was
the lowest of the team’s five
rostered pitchers.
Sophomore utility player Sierra Lange – who led
the team with 10 complete
games – and juniors Kaitlin
Buff and Faith Weber make
up the returning pitching
staff for this season. Freshman Megan Osterhaus will
also join the rotation this fall.
Winkler said he is focused on implementing a
more aggressive strategy
off the rubber and wants to
force opponents to create
errors through consistently
tough pitching.
But he said his biggest
goal for the program is to
dethrone the A-10 programs
that have held a longstanding command over the conference, like Massachusetts
and Fordham. Since 2004,
either the Minutewomen or
the Rams have held the A-10
title. GW has never captured
the championship.
“It’s time for someone to
not only step up and compete with programs like
UMass and Fordham, but to
really start knocking them
off,” Winkler said.

Sophomore aims to bring women’s club ice hockey back to GW
MADDIE RUNDLETT
STAFF WRITER

GW may have its first club
women’s ice hockey team in
almost 16 years by spring.
As the fall semester begins,
sophomore
Libby
Lukens has been working to
bring a women’s ice hockey
team to the ice this spring
as the team’s newly-elected
president. Lukens said she
has wanted to continue her
15-year ice hockey career at
college but could not find a
women’s team to join and has
garnered support from other
women in the same situation.
“Since I got here it’s only
been during the summer
and during the holiday, but
whenever I can, I try to play,”
Lukens said.
There are currently seven
women’s club teams and 20
co-ed club teams available
for women to join at GW. The
University last had a women’s ice hockey team in 2002,
but its tenure was short-lived.
As president, Lukens organized general body interest
meetings, helped create the
team’s constitution and coordinated with the team’s sixperson executive board with
the goal of being a registered
club team with the Center for
Student Engagement by next
semester.
Lukens was initially interested in trying out for the
men’s team, but did not want
to go through the hassle of
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Sophomore Libby Lukens meets with other players hoping to start a women’s ice hockey club team
by the spring.

bringing her gear out from
her hometown of Steamboat
Springs, Colo., in case she did
not make the cut, she said.
The sophomore may not
have had the chance to build
this team if her mother had
not sent an email to David
Baratta, an assistant coach
for the men’s club ice hockey
team, telling him Lukens was
interested in playing at GW,
she said.
Baratta got in contact with
a list of women – including
Lukens – who had expressed

interest in the men’s team and
proposed starting a women’s
team, Lukens said.
While each season there
are usually three to four
women interested in playing hockey with the men’s
team, Baratta said this year
the number jumped to about
five or six. When he saw the
increase in women interested
in the team, he went to Lukens and said he was “happy
to assist” her in building a
women’s program.
“You potentially have six

people here, that’s a starting
lineup,” Baratta said. “If you
look at club women’s teams
at other schools, some will
have a full 20-player roster,
but if you can get yourself
into that 10 to 15 roster size, I
think you’re good to go.”
Baratta has helped the
women find rinks to practice
at, leagues to join and will
help schedule games when
the time comes, he said.
From the start of the process, Baratta and the men’s
team have assisted Lukens

and the women’s team leadership by advertising informational meetings on their team
website and social media.
Lukens estimated they
have about 15 interested
players based on attendance
of the first general body
meeting. Lukens said many
of the interested players
were inspired by the 2018
U.S. Olympic Women’s Ice
Hockey team taking gold in
the 2018 Winter Olympics to
get back on the ice or strap on
skates for the first time.
“What’s interesting is that
we have a lot of girls who
have played before and have
hockey gear, but at the same
time, we have girls who are
very interested and never really played before,” Lukens
said.
The men’s club ice hockey team currently plays in
the Atlantic Coast Collegiate Hockey League of the
American Collegiate Hockey
Association, which includes
Georgetown, Navy and Saint
Joseph’s.
The women’s team can
follow the lead of its male
counterparts and apply to
join Division II of the ACHA.
Four Atlantic 10 schools –
Massachusetts, Rhode Island,
St. Bonaventure and Saint Joseph’s – offer club women’s
ice hockey teams.
In the next month, Lukens said she hopes to get the
team constitution ratified by
its members and send in the

club team application to the
CSE.
Once they are approved
as a club team, Baratta said
that the women will need to
focus on their operational
needs: finding a coach, a general manager and getting ice
time at local rinks.
Due to the popularity of
ice hockey in D.C., finding a
rink to play at is difficult even
for the established men’s club
team. This season, the men
are splitting their homestands at three separate rinks
due to limited availability of
ice time.
Despite the administrative challenges ahead of the
team, Lukens is confident
that her team will be able to
get on the ice by the spring
semester.
Lukens estimated each
player would have to pay
about $650 to cover ice time,
a cost she hopes to mitigate
through team fundraising.
It has also been difficult getting people to donate gear for
women who are interested in
playing but do not have the
right equipment, she said.
Once the women’s team
gets up and running, Baratta
said he wants the men’s and
women’s club ice hockey
teams to be seen as two parts
of one program.
“I think it would be foolish not to try and leverage
each other to generate interest on campus in hockey,”
Baratta said.

