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CI SKITS TO LEAD ROLLOUT OF NEW DIVERSITY MEASURES
JOHNNY MORREALE &
SARAH ROACH
STAFF WRITERS

The Class of 2022 will be
the ﬁrst to see the eﬀects of
sweeping diversity measures
instituted after a racist Snapchat incident last semester.
First-year students will
participate in a piloted series
of diversity and inclusion
trainings, including skits
performed by orientation
leaders and in-person group
discussions, during Colonial
Inauguration. Students who
designed the trainings said
the program will promote
dialogue about inclusivity
as soon as freshmen arrive
on campus – a move student
leaders said will take steps to
prevent another racist incident from happening at GW.
“It’s important that we
are addressing this conversation with incoming students
since this will be the very
ﬁrst time they get in contact
with the GW community
being at CI,” Student Association President Ashley Le,
who sat on the committee to
design the trainings, said.
The trainings were initially proposed in February,
days after members of Alpha Phi posted a Snapchat
featuring one student holding a banana peel with the
caption, “Izzy: ‘I’m 1/16th
black,’” prompting widespread backlash and calls for
administrative action.
At the time, oﬃcials
vowed to implement a slew
of new diversity initiatives,
including hiring a new diversity and inclusion director
and implementing manda-

tory training for faculty and
resident advisers, among
other high-level positions.
The details of the measures
were outlined in a 12-page
report released in April, and
mandatory diversity training for incoming freshmen
was among oﬃcials’ top priorities on the report.
Incoming students will
watch skits performed by CI
leaders about diversity and
inclusion, as well as other
topics like partying and balancing a college workload.
Following the skits, students
will head to smaller groups
led by CI leaders for an inperson discussion about
what they can take away
from the performances, ofﬁcials said.
Once they arrive on campus, students will also participate in online diversity
trainings that are still being
developed, oﬃcials said.
University spokeswoman Maralee Csellar said the
skits were created by orientation leaders, staﬀers in the
Oﬃce of Student Support
and Family Engagement
and consultants at the Posse
Foundation, an organization
that trains student leaders
about diversity initiatives.
“With these skits, we
hope to introduce students
to some of the issues they
may face and also to introduce them to the University
resources that may be able to
help in each situation,” Csellar said in an email. “Diversity and inclusion topics are
highlighted in one thread of
the skits, but are presented in
context and are not the sole
focus of the skits writ large.”
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Student Association President Ashley Le and graduate student Tyrell Garner sat on the committee
that designed the diversity trainings for incoming freshmen.

Csellar said the Posse
Foundation also worked
with orientation leaders –
called cabinet members – to
facilitate discussions about
diversity and inclusion.
“This training was focused on how cabinet could
have meaningful, respectful
and civil discussions about
the often-diﬃcult topics presented during skits,” she said.
Csellar said that using
the skits and in-person conversations during the twoday orientation, oﬃcials
can help students become
“mindful” about diversity
and inclusion when they arrive on campus.
About 2,400 students

At least seven Alumni
Association board members
resign over merger discord
MEREDITH ROATEN
NEWS EDITOR

Uncertainty about the
future of the GW Alumni
Association has pushed at
least seven members of the
group’s governing body to
resign, former and current
board members said.
In interviews, more than
10 alumni who either currently sit or have previously
served on the organization’s
Board of Directors said
their questions and concerns about the impending
integration of the Alumni
Association and the Oﬃce
of Alumni Relations were
ignored by the group’s
leaders. Current and former members said anyone
who voiced opposing views
about the merger was silenced by senior leadership,
as some alumni raised concerns that the union could
threaten the independence
of the organization.
But even alumni who
said the merger may be a
positive move for the association said the rollout
of the change was opaque
and one-sided – prompting
many to leave.
Venessa Marie Perry, the
president of the Alumni Association, ﬁrst announced a
strategic task force to align
the goals of the organization
with GW’s alumni oﬃce
in October. She reported at
a Board of Trustees meeting last month that GWAA
would oﬃcially join the Ofﬁce of Alumni Relations in
July.
But past and present
board members said Perry
presented the merger to
board members months before as if the aﬃliation were
likely to happen whether or
not board members wanted
it.
Perry, who became
president of the Alumni Association last June, said the
group has facilitated “productive conversations about
the advantages and disadvantages” of the merger for

more than a year. She said all
members of the board were
given the opportunity to
provide feedback about the
change during board and
committee meetings, participation in a working group
focused on integration and
question-and-answer sessions during conference
calls.
“Change is diﬃcult and
like any important decision,
there are some board members who agree with integration and some who do not,”
she said in an email. “Those
who have been most participatory in these conversations have been supportive
of integration.”
She said the members
who decided to leave the
board “did so of their own
accord.”
Of the 11 alumni who
spoke to The Hatchet, seven
spoke on condition of anonymity for fear of retribution.
A former board member
said after Perry sent an email
in early May with updates
about the board’s activities,
four board members sent
their resignation emails in
the same email chain.
In the email, which was
obtained by The Hatchet,
Perry said the merger is a
positive step for the organization and that the group
cannot improve if there is
“disrespect and dissension”
on the board.
“If people don’t like the
way the organization is going, then this is probably no
longer a good ﬁt for you,”
she wrote.
In one of the resignation letters obtained by The
Hatchet, an alumnus who
had served for ﬁve years
on the board said though
they agreed with the merger,
alumni had been “sidelined”
and “marginalized” during
the process.
“Dissension isn’t disrespect,” the alumnus said in
the resignation email. “It’s
absolute respect for the organization and concern for the

future.”
The alumnus said that
while members understand the pressure from
the University to merge
the GWAA with the alumni
oﬃce – many had heard
that University President
Thomas LeBlanc and the
Board of Trustees insisted
that the two entities unite
– the “conﬂict and discord
surrounding this decision
seems like it was entirely
avoidable.”
“While there are certainly merits of the integration
proposal, it feels overshadowed by the secretive and
confrontational rollout,” the
resignation letter states.
Monika Laws, an alumna who currently serves on
the governance committee
of the board, said alumni
would have rallied around
the strategic alignment of
the University with the
alumni group, but there was
no transparency from Perry
or Matt Manfra, the associate vice president for the
Oﬃce of Alumni Relations,
throughout the planning of
the merger.
She said most of the communication about the merger took place over email
and conference calls, and
when she and other board
members asked for information and transcriptions
of meetings of the strategic
alignment task force – the
main group working on the
merger – the requests went
unanswered by Perry.
Laws added that the
departures of several dedicated members of the board
will damage the University’s
reputation and hurt eﬀorts
to gain ﬁnancial and volunteer support from alumni.
“It’s really impacted negatively board members who
are elected to represent the
alumni body,” Laws said.
“You have people, alumni
going in to the community,
coming oﬀ the board in a
very negative way. That is
not how we build strong
alumni relations.”

will attend CI this summer – roughly 85 percent of
the incoming class – Laurie
Koehler, the vice provost
for enrollment management
and retention, said.
Csellar declined to say
if the committee on diversity training for freshmen
– which was comprised of
about 20 students and staﬀers and started gathering in
March – will continue meeting to track the success of the
skits and sessions. She also
declined to say how oﬃcials
will evaluate the success of
the diversity trainings.
Students who worked on
the committee said they anticipate the sessions will help

incoming students gauge
how the University was affected by racist incidents last
academic year.
Le, the SA president and
a member of the committee,
said the diversity trainings
will relay to incoming students that racist incidents
won’t be tolerated on campus.
“Our most important
goal is to make sure that the
students from every corner
of campus will have this information on hand, so we
are all committed in making
each community, the small
one, the big one, to be more
accessible to every student,”
Le said.

But Abiola Agoro, the
outgoing president of GW’s
chapter of the NAACP, said
the trainings don’t go far
enough to ensure incoming
students understand the importance of diversity because
some issues may not become
obvious until after freshmen
arrive on campus.
“CI’s not very eﬀective in a lot of ways, when
it comes to what your life is
on campus, because realistically it gives you this idea of
what campus life is, but once
you’re there, it’s completely
diﬀerent,” she said. “There
are a lot of interactions you’re
not going to have until you’re
actually living with somebody for a couple of months.”
Agoro said oﬃcials
should instead oﬀer a class
about diversity and inclusion when freshmen start the
year because students could
better make connections between the trainings and their
experiences at GW. She met
with University President
Thomas LeBlanc to inquire
about a class, but oﬃcials
didn’t act upon the request,
Agoro said.
Tyrell Garner, a graduate student who also sat on
the committee, said oﬃcials
should track the success of
diversity trainings during
freshmen’s ﬁrst semester by
surveying students for feedback about how the trainings
have impacted their experiences at GW and whether
they’ve seen racist incidents
on campus.
“If freshmen don’t report
back a racist incident, then
the trainings are eﬀective,”
he said.
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Four employees pocket more
than $1 million paycheck
MEREDITH ROATEN
NEWS EDITOR

Four employees took
home more than $1 million
in calendar year 2016, according to tax documents.
The last time four of the
highest-paid employees at
the University earned more
than $1 million in compensation was in 2012, according to tax documents.
Higher education experts
said increasing administrators’ salaries can help keep
and recruit talented managers, but the public has
questioned the ethics of
giving oﬃcials raises in recent years as students take
on thousands of dollars in
loans to pay for their education.
Former University President Steven Knapp was
the highest earner listed on
the tax documents, with a
compensation totaling more
than $1.25 million. Both his
base salary and additional
compensation increased between 2015 and 2016, boosting his income by about
$10,000 – a roughly 1 percent
increase.
Knapp’s
earnings
dropped by 13 percent in
2013 before he received a
7 percent increase the next

year. Though Knapp’s salary
and bonuses have ﬂuctuated
throughout the years, he has
consistently remained one
of the top-paid oﬃcials in
higher education.
Knapp clocked in as the
27th highest-paid university
president in the nation in
2014.
University spokeswoman Maralee Csellar said
compensation for all top
earners is controlled by the
Board of Trustees. An independent consulting ﬁrm
provides information to the
Board’s compensation committee to review salary data
from executives at similar
schools in similar positions,
she said.
Six of GW’s 12 peer
schools had administrators
listed in the top 50 highestpaid executive salaries for
higher education in 2015,
according to data compiled
by the Chronicle of Higher
Education.
Csellar declined to say
why Knapp’s salary increased from 2015 or what
performance goals he hit to
prompt the raise, but she
said the committee takes
accomplishments from the
current ﬁscal year and goals
for the upcoming ﬁscal year
into account when deter-

mining compensation.
Three other top oﬃcials
raked in more than $1 million in 2016 – Lou Katz, the
outgoing executive vice
president and treasurer, Jeffrey Akman, the dean of
the School of Medicine and
Health Sciences, and Shahram Sarkani, the director of
the engineering management and systems engineering program. Sarkani is the
ﬁrst faculty member to bring
in a $1 million paycheck in
recent history and has been a
top earner since 2011.
Katz’s earnings decreased from 2015, but
Sarkani and Akman both
received raises. Former Provost Steven Lerman earned
more than $1 million that
year, but his compensation
decreased to about $760,000
after he left the University.
“Salaries for most senior
administrators are reviewed
by senior leadership and,
in some cases, the Board of
Trustees to ensure the compensation of an administrator is fair and equitable,”
Csellar said.
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CRIME LOG

THEFT II/FROM BUILDING

Stockton Hall
5/29/2018 – 8:50 a.m.
Case closed
An alumnus reported to the GW Police
Department that his lunchbox and two
glass containers were stolen from an office
refrigerator.
No suspects or witnesses

DESTRUCTION OF PROPERTY/
VANDALISM

Mitchell Hall
Unknown – Unknown
Case closed
A GWPD officer on patrol in Mitchell Hall
observed several broken ceiling tiles.
No suspects or witnesses

PUBLIC DRUNKENNESS

Thurston Hall
6/3/2018 – 2:33 a.m.
Case closed
GWPD responded to a report of an intoxicated female in her mid-20s in the firstfloor lobby area of Thurston Hall. D.C. Fire
and Emergency Medical Services assessed
the subject – who was unaffiliated with
the University – and her friend, a summer
housing intern, and escorted her out of the
building.
No further action

THEFT I/FROM BUILDING

Academic Center at the Mount Vernon
Campus
Unknown – Unknown
Case closed
A staff member reported to GWPD that
two desktop computers were stolen from a
second-floor computer lab. The Metropolitan Police Department was notified and
issued a case number.
No suspects or witnesses
—Compiled by Dani Grace

IFC softens penalties for chapters that failed
to meet sexual assault training requirement
ARIANNA DUNHAM &
KATHRYN SHEEHAN
STAFF WRITERS

Fraternities that didn’t
comply with sexual assault
education requirements this
year received lesser punishments than decided on last
spring.
Interfraternity
Council
chapter presidents said at
least three of 14 chapters
did not adhere to a newly
implemented requirement
forcing at least 80 percent
of each chapter to attend a
formal sexual assault education session before April 1.
But the chapters that did not
send the required number of
members to the trainings received lesser sanctions than
IFC leaders initially promised would come if the requirement was not met.
The proposed sanctions
included a loss of “good
standing” with the IFC –
meaning a chapter’s members would not be able to
vote in official IFC decisions,
hold office on the executive
board or vote in hearings on
the judicial board. But chapter presidents said the only
sanctions delivered were
fines.
Chapter leaders said
because there were only
two IFC-wide sessions offered and chapters needed
to schedule the trainings
themselves, many students
couldn’t work the sessions
into their schedule or didn’t
prioritize them.
IFC President Jacob Schafer said the executive board
has “full flexibility” to impose “whatever sanctions
they see fit,” and that it is
ultimately up to the board to
determine the severity of the
sanctions.
“As many chapters had
difficulty scheduling their
training session around the
Title IX Office’s schedule,
and considering this was the
first time putting the amendment into practice, we did
not find it appropriate to
change chapter statuses,”
Schafer said in an email.
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Jacob Schafer, the president of the Interfraternity Council, said the executive board has “full flexibility” to change sanctions on fraternity chapters that did not have at least 80 percent of members
attend a formal sexual assault education session.

He said there were
roughly 10 sessions offered
because chapters scheduled
individual training sessions.
The IFC also hosted two additional training sessions at
the beginning and end of the
spring semester that any fraternity member could attend,
he said.
Schafer declined to say
how many chapters did not
comply with the training requirements.

to miss the requirement,
Schafer said.
“It is my hope that these
training sessions are not being held just to avoid a fine,
but to really understand the
importance of prevention,
the overall severity of the issue and to hold their members accountable,” he said.
Schafer added that all
chapters successfully scheduled and hosted a Title IX
training session this spring

“Their communication has been poor. Sometimes it feels like we are set up to fail.”
JAKE GREENBLATT

PRESIDENT, ZETA BETA TAU

He said if a chapter did
not comply with the 80 percent attendance requirement,
the chapters were fined $5
for every member below the
attendance requirement, and
fines will be used to fund
future IFC-sponsored educational programming, including Title IX training. Further
sanctions may be imposed
on chapters if they continue

– but three IFC chapter presidents said their chapters did
not meet the attendance requirement and were fined.
Jake Greenblatt, the president of Zeta Beta Tau, said
his fraternity did not meet
the attendance requirement
because the training sessions
were held at “inopportune
times,” with some of the sessions scheduled during finals season.
Greenblatt said he requested to hold a private
training for his chapter instead, but given the high demand for such sessions, the
IFC “couldn’t meet” his request. He added that he sent
several emails to IFC leadership asking for the additional
training sessions, but officers
were unresponsive for about
a month.
“Their
communication
has been poor,” Greenblatt
said. “Sometimes it feels like
we are set up to fail.”
Greenblatt said about 30
members of his fraternity
did not attend trainings, and
the chapter was fined about
$115. He said he asked members who didn’t attend without a valid excuse to pay
their respective portion of
the fine out of pocket.
Sam Mendelson, the president of Lambda Chi, said his
chapter was missing 14 percent of the required 80 percent of members by the end
of the semester. He said the
chapter was fined less than
$100 and remains in good
standing with the IFC.
Mendelson said it was
difficult to convince chapter
members to attend trainings
because the sessions were
inconvenient for members’
schedules, and some students didn’t see the trainings

as a priority.
“I don’t think it was that
bad at all, it’s not even an
hour,” he said. “Sometimes
people think it’s a waste of
time because they could be
doing things that are more
important, but really this is
just as important.”
Mendelson said in the future, he would take a different approach to ensure that
members comply with training requirements, and would
like IFC to provide more
training sessions each semester so chapter members
could find a date that works
with their schedules.
“I would definitely host
more trainings, since it’s per
year and we don’t just have
one semester to figure it out,
it will be easier to stretch
those out and get people
to go,” he said. “We’re still
playing around with everything.”
Hugh Atkinson, the president of Phi Delta Theta, said
his fraternity was also fined
for not meeting the requirement and the group could
not meet the requirement
because they “were given
relatively short notice” about
trainings.
“I also tried to plan a
couple with the Title IX office and never received a response,” Atkinson said. “We
were then forced to take part
in ones scheduled by other
fraternities instead of being
able to host one that worked
for our chapter.”
Benjamin Teich, the president of Phi Sigma Kappa,
said his chapter complied
with the training requirement, and even though each
chapter was aware of the
sanctions, the IFC still had
to remind chapter presidents
every week to comply with
training requirements.
“You could tell someone
something a million times,
but they actually have to do
it,” he said.
Teich said for chapters
like his that did comply with
the training requirements,
members walked away with
a better understanding of
issues pertaining to on-campus assault.
“It gets everyone talking,” he said. “We have
good conversations, and
we’re very realistic and it
helps mitigate situations
that you don’t want to happen.”
—Leah Potter contributed
reporting.
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Local officials, students applaud D.C. Council helipad approval
DANI GRACE
ASSISTANT NEWS EDITOR

Oﬃcials and community
members lauded the D.C.
Council’s approval of a helipad atop the GW Hospital after a monthslong battle with
the community about possible noise disturbances.
The Council unanimously passed several measures
Tuesday overturning a 1987
law barring helipads in residential areas and clearing
the way for a helipad to be
constructed. Despite initial
concerns from Foggy Bottom
residents about disruptive
noise from helicopters, community leaders and neighbors applauded the decision,
saying the ﬁnal proposal was
a collaborative eﬀort that will
beneﬁt the entire D.C. community.
At-large D.C. Council
member Elissa Silverman
said the body will “closely”
monitor the helipad’s rollout
and ensure that the project
won’t negatively aﬀect neighbors’ quality of life, because
some community members
voiced safety and noise concerns about the project.
The bill also states that
the D.C. mayor will analyze
the helipad’s impact on the
neighborhood after helicopters take 175 ﬂights. The
analysis could lead to pos-

sible restrictions on the hours
of operation of the helipad,
curtailing ﬂights between 11
p.m. and 5:59 a.m., the bill
states.
“I am hopeful that this
new addition to the hospital
will help save lives and better
meet the needs of District residents experiencing a medical
emergency,” Silverman said.
Susan Griﬃths, a GW
Hospital spokeswoman, said
the hospital is “thrilled” the
local D.C. government and
community constituents supported the helipad construction eﬀort. Griﬃths said the
hospital is equipped to care
for the critically ill and severely injured patients that
helicopters would deliver
because the center is one of
only a few designated Level 1
Trauma Centers – the highestlevel trauma care ranking – in
the District.
“This helipad will support us in providing lifesaving care to all who need it,
and, most importantly, will
help reduce unnecessary
deaths across the entire D.C.
region,” she said.
Griﬃths added that construction on the helipad is
expected to be completed
within a year. She declined to
state an exact timeline for the
project and did not say if any
preparations for helipad installation have begun or what
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The D.C. Council passed multiple measures Tuesday clearing the path for a helipad to be constructed atop GW Hospital.

company will build the pad.
“This helipad is a vital addition to ensuring timely, lifesaving healthcare for all who
need it across the D.C. area,”
she said. “We look forward to
this signiﬁcant advancement
in health care.”
Students and local oﬃcials said the community investment in the project could
also inspire neighbors to become more involved in local

issues.
Patrick Kennedy, a Foggy
Bottom and West End Advisory Neighborhood Commission member who advocated
for the bill, said the Council’s
approval of the helipad is
proof that the community can
have “constructive” conversations about “contentious”
issues.
“I am happy that the
community has done its part

improving the quality of life
for people in this region and
potentially making the diﬀerence in cases of life and death
for those who are in their
greatest hour of need,” Kennedy said.
He added that the project
is an opportunity for the community to develop an open
dialogue with the hospital,
since the helipad is one of the
only elements of the hospi-

tal’s operations that have a direct impact on Foggy Bottom
community members.
Foggy Bottom Association President Marina
Streznewski said she was
personally pleased with the
outcome of the bill because
the helipad could help save
lives, but FBA itself didn’t
take an oﬃcial stance on the
helipad. She said she hopes
the helipad debate will incentivize community members
to become involved in other
decisions that directly aﬀect
Foggy Bottom neighbors.
“Everybody should have
the opportunity to speak up
about things that have an impact on their daily lives,” she
said.
Former Student Association President Peak Sen Chua,
who submitted testimony in
April in support of the helipad, said student leaders are
“incredibly excited” about
the bill’s passage. He said the
measure shows that students
can directly inﬂuence and
change their surrounding
community.
“Having more voices
participate in decision making strengthens the work of
our policy makers and representatives,” he said. “I hope
transparency, empowerment
and participation will be the
lessons of this fantastic success.”

Green Move-Out donations
Donations
to sustainable move-out program hit record high
50,000
pounds donated*

37,000
pounds donated*

2017

2018

*Numbers are approximate

Source: Campaign GW
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LEAH POTTER &
SARAH ROACH
ASSISTANT NEWS EDITORS

The University’s studentled sustainable clean-out service collected a record number of donations this spring.
Students leaving their
residence halls dropped oﬀ
more than 50,000 pounds
of donations last month for
Green Move-Out, an annual
food, clothing and home
goods collection drive at the
end of the spring semester.
Oﬃcials and student leaders
attributed the record collection – a more than 20 percent
increase since last year – to
two student organizations’
revamped social media campaigns promoting the project.
The clothes, non-perishable food items, bedding,
lamps and other accepted
donations were delivered to
local charities, like GW Veterans and the Capital Area Food
Bank, a D.C. food pantry.
University spokeswoman

Maralee Csellar said that
while there were likely many
reasons for the increased
number of donations this
year, one of the biggest factors was the University’s
partnership with Campaign
GW, a student organization
that advocates for sustainable
living. The organization advertised the program for the
ﬁrst time this year, launching an Instagram campaign
promoting the move-out in
April, she said.
The campaign featured
graphics and photos of Green
Move-Out volunteers posted
with captions encouraging
students to participate. This
year, more than 100 students
volunteered to work three or
more shifts, Csellar said.
She said the student
group sent emails to students
in each residence hall and tabled in Thurston Hall to promote the initiative. Campaign
GW also partnered with the
Residence Hall Association to
reach a larger group of poten-

tial donors and volunteers,
Csellar added.
“A key factor was Campaign GW’s increased involvement in marketing
and promotion of this year’s
Green Move-Out throughout April to ensure students
knew that their donations
are truly making a positive
impact on people who are
in need while also helping
reduce contributions to the
waste stream,” she said.
Csellar said that this year,
oﬃcials also improved the
way donated goods were
transported from residence
halls to the vehicles delivering the items to the charities.
Shift leaders “focused on a
more eﬃcient bagging and
removal of items” from dropoﬀ sites around campus, resulting in more space for donations in bins, she said.
Colin O’Brien, the student
coordinator of Campaign
GW, said the organization
relied on email and social media platforms like Instagram

and Facebook to promote the
initiative, where the group
posted photos of volunteers
to spread awareness about
the clean-out.
“Having Campaign GW
involved in Green Move-Out
this year proved to be very
successful for raising awareness about the program and
gathering a substantial increase in donations,” O’Brien
said.
RHA President SJ Matthews said her organization’s
partnership with Campaign
GW helped ensure the success
of the move-out this year because the two groups worked
together to advertise the program to a wider audience. The
RHA used its social media
accounts and residence hall
council meetings to promote
Green Move-Out, she said.
“Between RHA and Campaign GW, we were able to
get the word out to more
people on campus, which
contributed to the rise in donations,” Matthews said.

Officials to develop online
accessibility plan after federal
disability probe closes
LEAH POTTER
NEWS EDITOR

Following the closure of
a federal investigation questioning the accessibility of
GW’s websites, the University is employing new strategies to detect inaccessible
content online.
The move comes after the
University fell under federal
investigation in April 2017 after a complaint, which has not
yet been released to the public,
accused GW of disability discrimination based on the accessibility of its websites. Oﬃcials said the investigation into
the complaint has concluded,
and the University will develop a plan to guarantee that
new online content is accessible and students can put in
a request if a website feature
isn’t user-friendly.
University spokeswoman
Maralee Csellar said GW is
continuing to “cooperate fully” with the Oﬃce for Civil
Rights to ensure compliance
with federal disability laws,
and will develop a strategy to
identify inaccessible content
and provide notice to online
users about how to request
access to content if something
is inaccessible. The University will also devise a plan to
ensure new digital content is
accessible, she said.
“Ensuring an inclusive
and accessible environment
is a priority for the University,” Csellar said. “The University’s task force on digital
accessibility is continuing to
meet and is moving forward
with eﬀorts to improve digital accessibility across GW.”
Csellar did not provide
additional details of the
proposed plans to improve
online accessibility and did
not specify when the inquiry
ended.

The University formed a
task force earlier this year, including oﬃcials from External Relations, the Division of
Information Technology, the
Division of Student Aﬀairs
and the Oﬃce of the Provost,
to examine potential website
accessibility issues for students with disabilities. At the
time, oﬃcials said GW used
several free and subscriptionbased services to monitor the
accessibility of the University’s online features.
GW was one of more than
2,000 elementary, secondary
and post-secondary schools
that faced federal disability
investigations as of January.
Disability experts said
creating a strategy to ensure
website accessibility should
include a method for students to report aspects of a
page that are diﬃcult to use,
which GW’s websites currently lack. Experts also said
GW should rely on a combination of electronic systems
and staﬀ specializing in accessible technology to audit
its online features.
Rosa Gonzalez, the director of compliance with federal disability laws for the
Diversity and Access Oﬃce
at Stanford University, said
any time a department or ofﬁce wants to make a major
software purchase for academic use, there should be
a standardized policy that
evaluates the accessibility of
the new technology to avoid
investing in a product with
accessibility issues.
Gonzalez said universities can audit pages more
frequently based on the trafﬁc they receive. She said Stanford maintains a list of the
university’s top 70 websites,
which may change day-today, and assigns employees
to inspect the pages.

“It’s a tough job because
there’s lots of moving parts,
people are constantly putting
up new websites and updating things,” she said.
Gonzalez added that the
University could assist its online users by including a tagline at the bottom of its web
pages that leads to a feedback form, where students
and staﬀ indicate what parts
of a website are inaccessible.
Stanford’s web pages include
such a tagline, she said.
Dan Newsome, the adaptive technology lab coordinator at the University of Maryland, said universities need to
assess accessibility for websites beyond closed-captions
and screen readers for students who have hearing or
vision impairments.
He said students who are
colorblind or who have processing delays are sometimes
neglected when features are
being updated or corrected,
and universities should also
evaluate their color and text
choices to accommodate
these students.
“It’s something a lot of
universities are thinking
about right now,” Newsome
said.
Britt Neﬀ, the access coordinator for the Disability
Resources for Students Oﬃce
at the University of Washington, said universities should
have automated electronic
systems review the accessibility of online features. She
said faculty and administrators should also partner to
regularly evaluate online accessibility.
“The ﬁrst part will identify what the problem is, but it
won’t ﬁx it,” Neﬀ said. “You
need the partnership so you
can change the material that’s
being inputted into the system.”

ARMY ROTC.
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BEST COLLEGES
IN AMERICA.

Becoming an Army officer allows you to empower and inspire strength
in others. When you lead Soldiers, you gain the strength to lead in life.
What’s the best way to get there? Army ROTC. Available at more than
1,100 colleges nationwide, it gives you unmatched personal development
while offering great benefits like advance career training, opportunities
for scholarships and the chance to be commissioned as an officer upon
the completion of ROTC courses. Many of today’s most successful
business leaders got their start with Army ROTC – so can you.

Learn about paid summer
internships. Contact Mr. Ray at
202-687-7094 or email
armyrotc@georgetown.edu
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“The danger of a career being the sole objective of college is the presumption that
money is synonymous to success.”
—MARY OVERTON, A HATCHET WRITER published May 31

STAFF EDITORIAL

Introducing The Hatchet’s editorial board

Many
newspapers,
including national, local and student papers,
have editorial boards
that weigh in on the biggest news stories in their
publication each week.
The Hatchet is no different.
But editorial boards
are confusing. News is
supposed to be objective, so many people
don’t understand what
the purpose of an editorial board is or how it
fits into the structure of
a newspaper. The Hatchet’s editorial board, a
part of the opinions section, has the job of taking
an official stance for the
newspaper on various
issues. We operate completely
independently
from the newsroom, so
news editors do not take
part in discussing or
writing the staff editorial
and remain objective.
Taking an official
stance for the newspaper
can be challenging. And
we cannot do it without
being informed.
Every
week
our
opinions editor, Renee
Pineda, and contributing
opinions editor, Kiran
Hoeffner-Shah, evaluate
the top news on our campus and across the country to determine what
topic the group will discuss for the week. There
are a lot of factors that
go into our decision, but
the main goal is always
to spark a conversation
and provide a meaningful, well researched slant
on a topic that affects
students.
This year, we looked
to national headlines on
topics like gun violence
and urged the University
to re-evaluate its safety
procedures to prepare
for an active shooter situation in the weeks after
the shooting at Marjory
Stoneman Douglas High
School in Parkland, Fla.
We also tackled campus
hot topics like food insecurity, and called for
the University to make

A

Cartoon by Jeanne Franchesca Dela Cruz
more moves to support
students.
In addition to news
that pops up throughout the year, one of the
most important roles
the editorial board is
tasked with is choosing
candidates to endorse
and referendums to support during Student Association elections. The
Hatchet has greater access to the candidates
than most students, so
the editorial board uses
the opportunity to express what we like and
dislike about each candidate’s platform, after
meeting with them and
asking them questions.
When assembling this
year ’s editorial board,
we aimed to convene
staff members with the
most diverse perspectives possible from our
slate of editors. The
group is made up of
editors from different
sections, including managing editor Matt Cul-

len, design editor Zach
Slotkin, managing director Elise Zaidi, culture
editor Matt Dynes and
sports editor Barbara
Alberts.
Even hailing from
states like California,
Nebraska and Florida,
growing up in different
socioeconomic
back-

embody an opinion that
is best for every student
on campus, but we do
our best to think about
the broader community
and supplement our personal experiences with
extensive research.
Getting a group of
such diverse people together in one room to

“Getting a group of such diverse
people together in one room
to discuss out opinions can be
challenging. We do not always agree.
In fact, we often don’t agree.”

grounds, coming from
varying
racial
backgrounds and studying
majors from English to
international affairs – we
aren’t as diverse as the
rest of our student population. This means we
know we can’t perfectly

discuss our opinions can
be challenging. We do
not always agree. In fact,
we often don’t agree.
Chances are, the opinions you see printed here
week after week won’t
be the most extreme, because we have trouble

all taking the same hard
stance on an issue. This
can be frustrating for
us, but it means that the
solution we come to is
realistic, and reflects the
needs of many types of
students.
During our meetings
each week, we have dozens of small and large
disagreements, but it’s
worth it because the
conversation leads to an
opinion that is well vetted.
We know we are not
experts on everything,
so we gather for discussion after a few days of
research into the week’s
topic. We typically look
at how our peer schools
– a group of colleges
across the country assembled for comparisons
– approach problems,
as well as national data,
historical precedent at
GW and other policies or
related information.
Our Editor in Chief
Liz Provencher sits in

on our meetings to provide context and be sure
we have all of our facts
straight as we debate,
but does not offer her
viewpoint on the issue at
hand.
Our topics provide a
student perspective on
issues, and administrators listen. Sometimes
change on campus follows a move we pushed
for in a staff editorial,
and we can’t help but
think some of these
changes are partially because we have the ear of
administrators on campus. After we called for
leaders at GW to meet
with graduate students
who have been trying
to unionize, the group
landed the meeting they
had been asking for just
three days later. Because
of this, we don’t take our
role lightly and knowing that we might have
an impact means that
we always do our best to
be thoughtful with our
work.
Fostering discussion
is the ultimate goal of
all of our staff editorials.
Publishing a staff editorial every week is meant
to encourage conversations about topics that
students, faculty and the
Foggy Bottom community should be paying attention to.
But,
our
opinion
isn’t meant to be the
end-all-be-all. We can’t
possibly represent the
opinion of all students,
so as you read, we urge
you to challenge us and
disagree with us. The
Hatchet publishes opeds and letters to the
editor from outside contributors throughout the
year and we want to hear
what you have to say.
We hope this is the
beginning of a conversation and that as your
four years at GW fly by,
you’ll look to the editorial board for a human
angle on the most important news on our campus.

Keep an open mind during your college career

s summer days
have already started flying by, I’ve
come to the realization
that my days in college
are numbered.
Over the past three
years, I’ve made friends
and built strong relationships with professors and
my employers through
my federal work study
job. I’ve gone to Washington Capitals games,
concerts and explored
the greater DMV area.
I’ve enjoyed my time at
GW so far, but looking
back, it’s easy to think
that in each year at GW, I
could’ve done something
differently.
When I think back
about what I’ve learned
between my first day at
Colonial
Inauguration
and now in the summer
before my senior year,
there are things I wish I
had known before I came
to GW. I knew that I was
in for both fun and work
when I enrolled, but I
wasn’t prepared for how
my time at GW would
challenge me.
College has tested my
ability to be open-minded, but it hasn’t always
been easy. Being open to
new possibilities is the
biggest thing I’ve learned
in my three years and
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each year has provided a
different lesson related to
that. While I didn’t know
this coming into GW, incoming freshmen should
embrace all opportunities with an open mind,
whether it is while making new friends, exploring the city or balancing
tough classes.

Renee Pineda
Opinions Editor

Freshman year

I have always been a
fairly outspoken and outgoing person. Even with
a friendly track record,
making new friends at
GW wasn’t easy. I expected that my roommates
would become my close
friends, but I was nervous to ask people who
seemed preoccupied with
class or other friends
to make plans. I was
friendly with my roommates in my six-person
Thurston Hall room, but
our friendship never developed further because
our interests didn’t line
up. I grew nervous that
I wouldn’t make friends
at GW, but I realized

Matt Cullen, managing editor*
Elise Zaidi, managing director*
Cayla Harris, senior news editor
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Matt Dynes, culture editor*
Barbara Alberts, sports editor*
Zach Slotkin, design editor*
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Annie Dobler, copy editor
Karim Shoorbajee, web developer
Lindsay Paulen, social media director
Emily Recko, graphics editor

that friendships can’t
be forced and that good
things happen naturally.
What clicked for me
was going to a meeting
for a student organization that I learned about
at CI, The Philippine Cultural Society. After joining, I knew I had joined
a group that would help
me embrace my culture
and meet people along
the way. I didn’t know
that I’d join a cultural organization to feel at home
at GW, but incoming
freshmen should be willing to test to all options
when they start freshman
year. When you step outside your comfort zone
and make the effort, you
never know where you’ll
find comfort.

Sophomore year

During my second
year at GW, I found myself exploring the DMV
area regularly with my
friends because of my
relaxed schedule. In that
year, I spent time in places like Navy Yard, Chinatown and Ballston. Prior
to my sophomore year, I
was nervous about traveling and stayed in my
bubble in Foggy Bottom.
But I soon realized that
I was missing out on a
world of opportunities

that I don’t have back
home in Omaha, Neb.
As students at GW,
we have a privilege to
explore this multifaceted city. The DMV area
is home to many different cultures and attracts
all types of people that
make this city unique.
There is so much that can
be learned outside of a
classroom, so students
should be open-minded,
step outside and explore
all this city has to offer.

energy to do anything
else at the end of the day.
In March, I felt buried
in responsibilities and
while I knew that I needed help, I didn’t ask because I wanted to appear
in control. I didn’t take
any breaks, which led to
several nights of no sleep
and frustration.
I quickly realized this
wasn’t sustainable and
that I had to re-prioritize
my goals. Although it is
important to be on top

“While I didn’t know this coming into
GW, incoming freshmen should embrace
all opportunities with an open mind,
whether it is while making new friends,
exploring the city or balancing tough
classes.”
Junior year

I had always heard
that junior year was the
toughest part of high
school. While junior year
in college wasn’t unnaturally challenging for
me as a student, I found
myself worn thin. Extracurricular activities and
events that piled on top
of my classes left me exhausted and with little
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of classes and involved
through extracurriculars,
it is equally important
to take care of yourself.
It won’t hurt to take a
break, and I know that’s
not easy at a school that
urges you to go the extra mile. In this year, I
learned my limits and
found that if you are
flexible with your idea
of success and recognize
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that you’re doing your
best, you’ll be happier
and prevent burnout.

Senior year

Going
into
senior
year, I can’t help but be
nervous. Even with some
certainties like my course
schedule and the organizations I will be a part of,
I can’t be sure of what my
senior year will bring.
Looking back on what
I’ve learned over the past
three years, I can employ
the lessons to my senior
year no matter what my
last two semester throw
at me.
Making
connections
in unfamiliar situations,
getting out of your comfort zone in a new city
and learning to be flexible and not too hard on
yourself when facing
challenges all require
an open mind. I’m glad
I learned these lessons
during college that I can
carry with me, and if incoming freshmen keep
an open mind like I did,
they’ll leave GW in four
years with a set of lessons
of their own.
—Renee Pineda, a
senior majoring in political
science, is The Hatchet’s
opinions editor.
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MEN’S ROWING

Rowing’s season ended early at the
IRA National Championships earlier
this month. GW’s Varsity 8 boat
finished in last place in the thirdlevel finals before the remainder of
the races were canceled.

NUMBER
CRUNCH

44

SAILING

The Colonials earned top-10 finishes
at Coed Nationals and Team Race
Nationals. The team took 12th at the
Women’s Nationals earlier this month in
Norfolk, Va.

Number of games in which senior utility player Isaiah Pasteur recorded a hit,
earning him ECAC Player of the Year recognition

Q&A: Demko talks expectations ahead of first season as head coach
we’re going to implement
here is going to be a highspeed style of play.
When we win it, we’ll
have a high counter attack
movement, which is going
to require us to have a high
fitness level, a high speed of
play and a dynamic movement on and off the ball. The
expectation for me is that it’s
a 90-minute game, and in the
87th or 89th minute I expect
our engines to still be running at full capacity.

KERRI CORCORAN
CONTRIBUTING SPORTS EDITOR

This season, women’s
soccer will be led by former
professional soccer player
Michelle Demko, who was
named head of the program
in April after former head
coach Sarah Barnes resigned
in February.
Demko brings an impressive resume to GW following an eight-year stint
coaching at UNC Asheville.
In addition to her 15 years
of experience coaching at
the collegiate level, Demko
played professionally in the
United States and Germany
throughout the 1990s and
early 2000s.
Demko inherits a team
with 22 returners from last
year’s roster with the addition of seven rookies. The
coach only had one week to
train the team that went 105-4 last season overall before
summer vacation began.
Before preseason training officially gets underway in July, Demko sat
down with The Hatchet
to talk about her coaching
style, expectations for the
team’s upcoming season
and building trust with her
new squad.

With any new role there’s a
learning curve. What kind of
challenges are you expecting
in this first season in terms of
growing pains and what can
you do to combat them?
ETHAN STOLER | CONTRIBUTING PHOTO EDITOR

Women’s soccer head coach Michelle Demko is starting her first season at GW.

You have vast experience as
both a player and a coach.
How do you think that experience will play into taking over
a new program?
Michelle Demko: With any
type of transition comes
new energy, so I think right
off the bat from a player’s
perspective, things are going
to be different. Sometimes

when there are transitions,
that motivates people,
so hopefully players are
coming to the table with an
eagerness.
Preseason for us will
be getting up to speed and
having the players understand what our expectations
are for our personnel and
just figuring out how each
player is best pushed and

challenged in a way that
doesn’t have them fear what
this new transition is going
to look like.
What are some tenets of
your personal coaching style
and things that you would
specifically like to focus on as
head coach?
MD: The style of play that

MD: I think it’s a tricky time
to be hired, only having
seven days with the team.
We as a staff have begun
conversations about what
preseason will look like
because the players don’t
know the expectations fully.
In terms of growing
pains, everybody’s going
to have to trust the process.
We’re going to have to be big
communicators and be open
to communication from staff
to player and player to staff.
I think there’s going to be a

lot of trusting that needs to
happen and communication
in terms of what to expect
and just feeling our way
through it a little bit.
How do you come in and make
those connections right away
to make the program your own
in your first year?
MD: We’ll have to implement
a lot of team activities off the
field, so not just myself but
the other staff and also the
players can all get to know
each other.
I think one of the good
things is that when you have
a new staff and there is a
transition, everyone is on
equal playing ground. It’s
an opportunity for players
to put in the work in the
summer and to make a statement to our staff about how
prepared and how ready to
go they are.
The more we can do as
a team that will allow trust
to flow through everyone in
the team, the more we’ll be
willing to take high risks.
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for more on Demko’s
plan for women’s
soccer

Four rookies to watch during
their first year
KERRI CORCORAN
CONTRIBUTING SPORTS EDITOR

Among the students
being ushered into GW
through Colonial Inauguration is a new class of athletes
preparing to compete at the
next level.
These athletes left a lasting mark on high school
programs in their respective
sports., and many have already competed at a higher
caliber.
On the field and on the
court, here are four incoming athletes to keep an eye
on in their first year as Colonials:

Women’s basketball:
Tori Hyduke

During her career at
Rumson-Fair Haven High
School, guard Tori Hyduke
established herself as a premier basketball player in
New Jersey.
As a two-time NJ.com
First Team All-State selection her junior and senior
years, Hyduke averaged
26.3 points per game her
senior year and reached
double-digit scoring in every game she entered.
Hyduke – who committed to GW last summer – set
a program record for points
scored in a single game during her senior campaign, tallying 41 points in a January
matchup. She was ranked
the No. 27 guard prospect in
the Class of 2018 by ESPN.
As she was weighing
schools like Davidson, NC
State, Minnesota and Atlantic 10 rival Fordham, Hyduke said she was ultimately the most impressed with
head coach Jennifer Rizzotti
and her staff.

“I chose GW because I
love D.C. and the coaching
staff,” she said. “Coach Rizzotti is great and played my
position when she played,
so I can learn a lot from her.”

Men’s basketball:
Marcus Littles

Measuring 6-feet-9-inches, forward Marcus Littles
will add height to the Colonial roster in the 2018-19
season.
ESPN ranked Littles the
No. 6 recruit in Pennsylvania and the No. 67 center in
the nation in the high school
Class of 2018. He also received offers from schools
like Miami, Penn State,
Saint Joseph’s, Saint Louis
and Temple.
During his senior season
at Neumann Goretti High
School in Philadelphia, Littles averaged 9.6 points per
game and 7.4 rebounds per
game. He helped the team
to state championship victories in all four of his years
with the program.
Littles said taking the
court as a college athlete this
winter will fulfill a lifelong
dream.
“A lot of kids dream of
going to the NBA, and don’t
get me wrong, that’s always
the goal, but when I was
younger I always told my
mom I wanted to play college ball,” Littles said. “I’m
really looking forward to
every aspect of it. Even the
schoolwork.”

Volleyball: Heather
Merryman

As one of two setters on
volleyball’s roster, it is likely
that Heather Merryman
will see significant playing
time for the Colonials come

fall.
“My personal goals are
to improve on my jump setting and develop a strong
connection with my hitters
by learning how they hit
and which sets they prefer
to help them succeed,” Merryman said.
She finished her senior
year with 352 assists, 215
kills and 379 digs and was
named to the Virginia FirstTeam All-State team.
Merryman won three
state championships and
two conference titles during her time at Fairfax High
School. During the team’s
conference and state championship run in her junior
year, she recorded 711 assists for the team.

Baseball: Noah Levin

Baseball’s high-powered
offense will get a welcome
addition next season in second baseman Noah Levin.
In his senior season
at Sierra Canyon High
School in Los Angeles,
Levin finished with a .412
batting average and 38
runs batted in through 31
games. During his four
years with the program,
he maintained a .355 batting average.
Levin led his high school
team to a 21-game win
streak this year. He also
broke the program record
for home runs in a season
with five, which Levin said
was the highlight of his high
school career.
“In my first season, my
only goal is to help the team
win in any way,” Levin said.
“Whether my name is called
for a pinch hit at bat, or I’m
an everyday starter, I want
to help the team win.”

COURTESY OF SIERRA CANYON SPORTS

Incoming freshman Noah Levin swings at a pitch during a high school game earlier this year.
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Head coach Maurice Joseph said he will use this summer to continue building up the program
in his third season at the helm.

Joseph reveals men’s basketball
summer training focus
BARBARA ALBERTS
SPORTS EDITOR

There are 148 days before
men’s basketball tips off its
2018-19 season, but the team
is already buckling down
and preparing for play after
finishing last season with
its first losing record in five
years.
The Colonials’ 7–11 record in the Atlantic 10 placed
them 11th in the field of 14
after finishing at least sixth
for the last four years, but
head coach Maurice Joseph
said he will use this summer
to continue building up the
program in his third season
at the helm.
“The year we had last
year was not the expectation
for us,” Joseph said. “We
have high expectations for
ourselves and our program
and in order to get to where
we want to be we have to
work towards that and do it
relentlessly every single day
throughout the summer.”
Joseph said the team will
be working on shooting the
ball more effectively, improving team defense and
securing the team’s lineup
for next season over the
summer after losing its topthree scorers.
About 55 percent of the
team’s total points came
from the trio of 2018-graduate guard Yuta Watanabe,
2018-graduate forward Patrick Steeves and junior guard
Jair Bolden, who announced
his transfer out of the program in April. Together, they
combined for 1,223 of the
team’s 2,225 total points.
Watanabe – the A-10 Defensive Player of the Year –
scored 538 total points.

“When you have a player
like that, you don’t replace
him with any one player,”
Joseph said. “You make up
for what he brought to the
table by committee.”
Last season, the Colonials shot 32.1 percent from
beyond the arc – the secondlowest three-point shooting
percentage in the A-10 – and
their 67.4 points per game
average was better than just
two other opponents in the
conference.
Despite losing the team’s
top-two three-point shooters
in Watanabe and Bolden, Joseph said sophomore guard
Maceo Jack, and senior
guards Armel Potter and DJ
Williams, who both sat out
last season as transfers, will
enable the team to work on
its shooting over the next
few months and fill in the
holes in shooting distance.
“We’ll be fine shooting
the ball from the outside,”
Joseph said. “I think we’ll
be fine in that regard simply
because of the personnel that
we’re adding that people
haven’t seen last year.”
On the defensive end,
GW averaged a conferenceleading 4.9 blocks per game
while grabbing 10.6 offensive rebounds per game.
Junior forward Arnaldo
Toro averaged a team-leading 6.9 rebounds per game,
followed by Watanabe’s 6.1
boards and Steeves’ 5.3 rebounds per game average.
Incoming freshman forward Marcus Littles should
play a significant role under
the hoop in the upcoming
season to help shoulder the
rebounding load with Toro.
While the duo of Toro
and Littles will have the pri-

mary responsibility of grabbing rebounds, Joseph said
the entire team will need
to adopt a “gang mentality” and each play a part in
crashing the glass during the
upcoming season.
The team’s four sophomores – guards Justin Mazzulla and Terry Nolan, Jr.,
sharp-shooter Jack and forward Javier Langarica – are
part of the team’s young core
that Joseph said he wants to
develop over the years.
“They had a tremendous spring, getting bigger,
stronger, faster, all that stuff
and starting to work on taking their games to the next
level,” Joseph said. “That’s
something we’re doing
again with those guys here
this summer, is really trying
to elevate their games.”
When July rolls around,
the team will be joined by
freshmen, including guard
Shandon Brown and forwards Mezie Offurum and
Littles.
The head coach expects
the leadership and experience of Nolan and Mazzulla
– who both found themselves in last year’s starting
lineups – to act as leaders on
the team, he said.
Despite last season’s
shaky performance and losing key players in the lineup,
Joseph said having a young
team with a lot of returners
will help set the program up
for more success down the
road and a potential A-10
Championship title.
“Our focus is getting better, moving forward and getting ready to attack next season with a relentless energy,
relentless enthusiasm and
passion,” Joseph said.
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Social media accounts to
STAY IN THE KNOW
MATT DYNES
CULTURE EDITOR

It pays to be tuned in to social media accounts associated with GW, especially as humorous Foggy Bottom happenings and
viral internet debates become essential to the campus conversation.
To stay in the know, turn on push notiﬁcations for these GW-related accounts:

Overheard at GW

guide

Put your
best foot
forward
with these
CI tips
KATHERINE ABUGHAZALEH
CONTRIBUTING CULTURE EDITOR

DO: Establish your class schedule
ahead of time

Check out your school’s website for a list of general
requirements for your school and major before scrolling
through the course catalog. To go the extra mile, get a second opinion from Rate My Professors for an idea of the
professor’s teaching style and work requirements before
committing to their class. If you prepare as much as possible, registration will be relatively painless.

DON’T: Compete with fellow freshmen
about academic records

Whether you’re tempted to show oﬀ your AP credits or
how diﬃcult your workload will be next year, don’t try to
present yourself as better than your classmates. You may
want to hype up your high school persona, but it’s best
to start with a clean slate. In a few months, you’ll be pulling all-nighters alongside them and you don’t want to be
known as condescending before you even start.

@GWTweets

Peter Konwerski, vice provost and dean of student aﬀairs, stepped
down from his position, raising questions about who would take his
place as the University’s most prominent Twitter account. Konwerski
was known for following back any student whose account had a pulse
and students would tweet their qualms to him for a speedy solution.
Now, the best way to get oﬃcial updates is through the University’s account. The University tweets about faculty accomplishments,
upcoming important dates and the occasional snow day announcement in the winter. Its online presence was enough to bring home two
Emmy Awards in 2015, and sometimes it’ll post a nod to students with
a meme of its own.

Free & For Sale

On Facebook, an overarching GW community
unaﬃliated with the University is available to all
users that have their University account connected
to their proﬁle. This page grants you access to dozens of campus-related subpages to join, which are
divided into speciﬁc majors and class years.
The most useful of these pages is the University’s
Free & For Sale page. Instead of raiding Target or
Ikea for furniture that will soon be scuﬀed anyway,
you can take away student’s already assembled
furniture for discounted prices.

GW memes for the 10th most politically active teens
This Facebook page of memes admittedly rose when GW was the most politically active college campus, but after its name
change last summer, it continued to dominate campus humor through dramatic student elections and Greek-life scandals at
the University.
The memes page can give you a look at what’s going on inside campus groups and provide insight on stereotypes of each
school. It also keeps you involved in campus camaraderie, with memes that satirize speciﬁc classes, professors and majorspeciﬁc woes that nail millennial college humor. Scrolling through your fellow students’ genius jokes might make any noncurrent student very confused, but hop on the bandwagon and you’ll understand the internal chatter in no time.

FRESHMAN course
REGISTRATION survival guide
KATE MCCARTHY

DO: Be friendly with temporary
roommates

STAFF WRITER

Break the ice with your roommates. You can easily
build rapport complaining before bed about course registration and your housing assignment, which could lead to
a lasting friendship. Even though you might not see your
temporary roommates again, chatting is a good way to
start feeling more comfortable on campus and you’ll be
glad to see a familiar face in the fall.

DON’T: Get too friendly

Your stay in Thurston Hall is only one night. Remember that your room is not only yours, so you don’t want to
be the person who locks ﬁve other people out for a quick
hookup with another student you just met. Wait until the
semester starts so you can establish rules with your roommates on when you can score some alone time.

DO: Embrace your independence

You’re ﬁnally an adult. Most CI activities are optional, so
you can choose what you want to attend. If you don’t ﬁnd
the presentations or group discussions useful, explore your
new city instead. Don’t be afraid to ditch the seminars with
a new friend or family who came to D.C. with you for a
late-night walk to the Lincoln Memorial or a Metro ride to
Chinatown.

DON’T: Get into unnecessary trouble

With your newfound freedom, you might want to have a
wild couple of days before returning home. But, CI is short
and you don’t want to call home or risk getting in trouble
because you tried to use your friend’s fake ID to get into a
bar. You have plenty of time to have fun and make a few
mistakes along the way in the fall.

DO: Be yourself

When meeting new people, it may be tempting to reinvent yourself to ﬁt in. But, you’ll be better oﬀ down the line
if you act and dress in a way that makes you feel the most
comfortable. If you take the conversation beyond hometown and major, you’ll ﬁnd friends you truly mesh with by
letting them get to know who you really are.

DON’T: Be too cool for school

OLIVIA ANDERSON | PHOTO EDITOR

Overheard at GW is perhaps the oldest community social media page, garnering posts from
students before memes were even mainstream.
The page captures what the University
would dub #OnlyatGW moments that are
more than words on a brochure. The page has
chronicled Chance the Rapper’s pumpkin purchase at Whole Foods and Katy Perry’s stop
mid-Women’s March to buy herself a Subway
sandwich. Bill Clinton’s trip to GW Hospital
made waves just this month, and no student
could sleep at night without knowing what
French President Emmanuel Macron ordered
from Tonic, which was a burger and tots.

With activities all day long, CI might feel like summer
camp. But, don’t be the person who tries to act like they’re
too cool for orientation. If you roll your eyes whenever
your CI leader speaks or avoid all the activities, people will
see you as negative and you’ll miss a chance to bond with
classmates. Embrace the fun, sometimes cheesy, introduction to freshman year, because in just two months you’ll be
hard at work.

Class registration can be overwhelming, and even
with a carefully planned out schedule in hand, you
can hit roadblocks.
When you register for classes during Colonial Inauguration, it’s a panicky aﬀair with students nervously clenching their written list of classes before
settling in front of a computer. But before you get
too stressed, know that schedule slip-ups happen to
nearly everyone.
You can’t predict what classes will ﬁll up before
your eyes on registration day, but there are steps you
can take to lessen the damage of a derailed plan.
Here are some tips to prepare ahead of time and
deal if you don’t get the coveted course you – and
everyone else, apparently – wanted:
FILE PHOTO BY OLIVIA ANDERSON | PHOTO EDITOR

Have CRNs ready to go
One of the biggest stresses of
course registration is the program.
The screen on Banweb takes time to
buﬀer once it opens because of the
site’s massive congestion. Once it ﬁnally opens, there are just a few small
boxes across the screen and a submit
button. Course registration numbers,
found on the schedule of classes, are
what you need to ﬁll in to register for
courses, and having them ready to
go can save you from an undesirable
schedule.
Before the website opens for registration, type out the ﬁrst CRN you
need so you can quickly copy and
paste the number and lessen your
chances of disappointment. If you
can’t live without one speciﬁc class,
forget your chances with the others
and enter that CRN number ﬁrst,
knowing that it will increase the likelihood of grabbing the class before
others. Select one or two if it makes
you feel better, before quickly inputting the rest.

Arrive armed with back-ups

No matter what happens, it is highly unlikely you’ll get every single course
you wanted, which means you should have back-ups. Classes that fall around
the same time, but might fulﬁll diﬀerent requirements, are great ways to make
quick work of your general education requirements. Create a document that
contains your priority courses and CRNs, paired with at least two alternatives
for each time slot, and you’re sure to secure a schedule that works for you.

Slide into an open spot
If a class you wanted to take
ﬁlled up before you could snag
a spot, check Banweb on a routine basis for a slot opening. It is
common for students to switch
around their schedules throughout
the summer and during the ﬁrst
weeks of the semester. If you are
religiously on the registrar’s website, you might be lucky enough to
catch an open spot.
While it is nice to clear some
freshman year jitters by ﬁnalizing
your schedule prior to the ﬁrst
day of classes, you can still add a
course until Sept. 9 and doing so is
not the end of the world.

Cry for help

If you’re still losing sleep over an
unavailable class, email the professor teaching the course as a last ditch
eﬀort. Reaching out to a professor
won’t always solve your dilemma,
but it’s worth a shot. Enrollment
caps on courses are often there for
a reason, like a maximum capacity
in a classroom, but if the professor
instated the limit because of the dynamic of the class, they might let you
squeeze in.
In the meantime, if the professor’s
class has a waitlist, hop on it. While
you’re not guaranteed a spot in the
class, you are notiﬁed if a seat opens
up.

Lay out another plan

Don’t beat yourself up

Not getting the classes you wanted is the perfect opportunity to explore a class that you overlooked at ﬁrst glance and
stretch out of your comfort zone. GW has more than 70 undergraduate majors across various subjects, so don’t be afraid
to take a class that might be purely for fun.
If the class you were unable to register for is a general education or college general requirement, there are likely plenty
of other courses that can fulﬁll the requisite.

Your ﬁngers can only copy and paste those CRN numbers
so fast, and it’s not worth it to dwell on registration mishaps.
Most students face these problems during their college careers, but registration is especially hard for freshmen. Some
majors face strict enrollment caps on required introduction
level courses leaving freshmen all racing to register for the
same few spots. At the end of the day, you still have seven
semesters ahead to take the course.

Visit gwhatchet.com for
more tips on surviving CI
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Top spring news stories to
read before coming to campus
LAUREN PELLER &
PARTH KOTAK
CONTRIBUTING NEWS EDITORS

1. Racist Snapchat from Alpha Phi
members spurs examination on
diversity
On the ﬁrst day of Black History Month, a Snapchat circulated around campus featuring a member of Alpha Phi
holding up a banana peel with the caption, “Izzy: ‘I’m 1/16
black.’” In the wake of the post, the Student Association Senate passed a resolution calling for the removal of the sorority, and black student leaders also pushed for mandatory
diversity trainings. Following the incident, the University
introduced a series of new measures aiming to improve race
relations at GW – including diversity trainings for incoming freshmen and a new reporting system to investigate bias
and discrimination on campus.

3. SA Senate approves controversial
pro-Palestinian divestment resolution
On the ﬁrst day of Black History Month, a Snapchat circulated around campus featuring a member of Alpha Phi
holding up a banana peel with the caption, “Izzy: ‘I’m 1/16
black.’” In the wake of the post, the Student Association Senate passed a resolution calling for the removal of the sorority, and black student leaders also pushed for mandatory
diversity trainings. Following the incident, the University
introduced a series of new measures aiming to improve race
relations at GW – including diversity trainings for incoming freshmen and a new reporting system to investigate bias
and discrimination on campus.

2. Student Association election draws
controversy for second year

1

Less than a day before students began voting for their next set of
SA leaders, old Facebook posts from executive vice presidential
candidate Brady Forrest resurfaced. In the posts, he called for a
boycott of a multicultural event because it was co-sponsored by
Jewish student organizations. Forrest claimed the organizations
supported Israeli military action in Gaza at the time of the posts.
The comments sparked accusations of anti-Semitism from Jewish student leaders, and more than 70 student leaders called for
Forrest’s resignation from the SA Senate. The SA Senate removed
Forrest from his position as senate pro tempore but failed to censure him, sparking condemnation from student leaders.

1. Devan
Cole, a former
SA senator, presents
a screenshot of the post
during an SA meeting.
Hatchet file photo

2

2. Students gather in Kogan
Plaza to condemn the SA
Senate’s decision not to censure
a senator accused of antiSemitism. File photo by Madeleine
Cook | Staff Photographer
3. Eden Vitoff, a former SA
senator and a sponsor of the
divestment resolution, cries in
celebration. Hatchet file photo

4. French President Emmanuel
Macron hosts town hall on
campus

3

Less than a day before students began voting for their next set
of SA leaders, old Facebook posts from executive vice presidential candidate Brady Forrest resurfaced. In the posts, he called for a
boycott of a multicultural event because it was co-sponsored by Jewish student organizations. Forrest claimed the organizations supported
Israeli military action in Gaza at the time of the posts. The comments
sparked accusations of anti-Semitism from Jewish student leaders, and
more than 70 student leaders called for Forrest’s resignation from the SA
Senate. The SA Senate removed Forrest from his position as senate pro
tempore but failed to censure him, sparking condemnation from student
leaders.

4. French President Emmanuel Macron hosts a town hall
on campus. File photo by
Keegan Mullen | Staff
Photographer
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For more of the top stories from last semester, visit gwhatchet.com.

Solve common roommate scuffles with
these tips for each type of roommate
SARAH ROACH
ASSISTANT NEWS EDITOR

The stay-at-home roommate

Imagine waking up for class with your roommate awake
in bed watching Netﬂix. When you get back from class, your
roommate is still in the room, only now they’re heating up
popcorn and want to hash out their day’s schedule. Then after
your jog around the National Mall, you come home to the same
roommate taking a nap.
If you’re annoyed by the lack of alone time, try covering
your ears with some noise-canceling headphones and zone
out. When your chatty roommate realizes you don’t want to
talk, they’ll most likely keep to themselves. If not, get ready to
hunt for some quiet hubs to study alone at or recalibrate, like
Square 80 or Gelman Library.

The ghost

First impressions made you think your roommate would
want to do everything together. But you might wake up on
the ﬁrst day of classes and notice that your roommate is already gone – and you don’t hear from them again until you
hear their key rattling at 4 a.m.
If you’re nervous about their whereabouts, they could
have already immersed themselves into the bustle of campus life. Between class and extracurricular commitments,
they probably just can’t make it back. But if their side of the
room is becoming an untouched shrine of their belongings,
check in with a quick text. They could use someone to reel
them back to the comfort of their bed every so often.

The partier

If your roommate stumbles in from an afternoon darty Saturday, and then an hour later has
drunk friends banging on the door urging them to rally for a night out, you can just laugh it oﬀ.
But it’s all fun and games until they throw up on the ﬂoor at 2 a.m.
You may have thought your roommate wanted to get out some partying impulses during the
ﬁrst light week of classes, but their play-hard tendencies could transcend into every weekend. If
it bothers you to hold their hair back every Friday night and you’re worried about their excessive
partying, address the problem head on and tell them about your concern. It could be a wake up
call.
If this behavior continues or gets out of hand, don’t hesitate to call EMeRG – you could teach
them a much needed lesson about alcohol poisoning if they’re getting out of hand.

The shoplifter

If you open the refrigerator a day after grocery shopping and
ﬁnd someone has already broken into your peanut butter, you
should let it slide the ﬁrst time – you wouldn’t want to start
drama just days after settling in.
But if a week later, your roommate stumbles back from a frat
party wearing your $50 romper with the tags still attached, it’s
time to lay down the law.
If a roommate is consistently borrowing your things without
asking, you have two options. You could label your items with
a sticky note that says your name. But for a less passive-aggressive approach, you should ask during the ﬁrst few weeks what
they’d like to share and what is oﬀ limits.

The sexiler

If your roommate is an avid Tinder user, came to college with a preexisting relationship or
just ﬁnds someone to hook up with at every party – you’re bound to be sexiled.
When you just want to relax in bed wearing a face mask and eating a pint of ice cream, the
last thing you want to hear is your roommate asking you to leave while they hang out with
a potential partner. If you’re tired of leaving when they ask you to, inform your roommate of
days and times in your schedule that you’ll be gone so they can schedule around you.
In the future, instead of scurrying away to a friend’s nearby dorm, try hosting some friends
in your dorm for a gathering before your roommate makes it back. If your roommate wanders in and realizes they’ll have to kick out more people than just you, they’ll probably head
to the other person’s place.

Past University fixtures you’ll
need to know
MEREDITH ROATEN
NEWS EDITOR

Changes at the University may have taken place years ago, but students refuse to let some campus artifacts retire.
Even as changes are made, the student body may refer to past campus events or figures who have left
before their time. Being new to college leaves you out of the loop on policy amendments, personnel switch
ups and property developments, and you’ll need to study up before stepping onto Foggy Bottom in the fall.
Here are past University fixtures students will continue to talk about as you begin your college career:

LEFT: HATCHET FILE PHOTO, RIGHT: FILE PHOTO BY KEEGAN MULLEN | STAFF PHOTOGRAPHER

Food courts not forgotten

J Street, the University’s Foggy Bottom dining hall formerly housed in the Marvin Center, has been gone for more than two
years now, but students still groan about it. Students’ meal plans used to be split into Colonial Cash and dining dollars, and
dining dollars could only be used at J Street. Students long complained about having to stack their plates buﬀet style with
limp lettuce and chicken tenders, but freshmen could rely on it as a place to eat at the end of the semester when they spent all
of their Colonial Cash.
In the fall of 2016, the University merged its two currencies into dining cash to be spent at any area vendor that accepts
GWorld, and J Street closed up its doors. This stung for a moment, but students rejoiced when Panera Bread replaced the J
Street space in January. Because current seniors, who were the last class to dine at the campus establishment, are still around,
the chatter of J Street will likely remain through the year.

Eternally Ivory

If an older student asks
you to meet in the basement
of Ivory, don’t waste any time
trying to ﬁnd it on a campus
map. Ivory Tower was the
former name of Shenkman
Hall, a prominent residence
hall on campus that houses
sophomores and juniors.
The building was renamed
Shenkman Hall after a $5
million donation from Mark
Shenkman in 2014. But Ivory
has remained a popular moniker for the building, even
though the last class that was
on campus for the name has
graduated.

Tweeter K

Peter Konwerski, who
stepped down from his position as vice provost and dean
of student aﬀairs at the end
of the academic year, was
one of the best-known administrators on campus. The
triple-alumnus spent 25 years
at GW and was known for
responding to student complaints on Twitter as part of
his lively presence.
Konwerski’s face is frequently seen on GW meme
pages and his @GWPeterK
handle still dishes out campus news, so students should
ﬁle the name into their mem-

Slipping to the 10th spot

In the heart of D.C., students take pride in being politically
active. GW held on to the distinction of the most politically active college for four years, but was demoted to the 10th spot
last summer. The University was bested by schools like nearby
American University and Columbia University, which took the
top spot.
Students often joke about slipping to the 10th spot, so freshmen need to know the backstory.
With an uptick in protests and political activism this year,
from congressional “die-ins” to taking the streets for the March
for Our Lives over the past year, students might be seeking to
upgrade the title and context will be important when the list is
released again this summer.
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What to buy and what to leave on the
shelves for your first residence hall
ARIANNA DUNHAM
STAFF WRITER

As you’re scrolling through online packing lists before move-in day, it can be
tricky to determine if you really need all of the items stores deem essential.
From the iconic Thurston Hall to the Mount Vernon hillsides, there are items
that every room needs, but students need to think critically about what’s crucial and what they can skip out on, because space is tight.
Here is a rundown of what to pack and what to leave at home for preparing
to move into your first residence hall room.

Make sure to bring...

P Organizational bins
OLIVIA ANDERSON | PHOTO EDITOR

Skip out on...

O Elaborate decorating

While decked-out rooms look cool
on Pinterest, they’re not worth the time,
money or energy. Your freshman year will
ﬂy by, and before you know it, you’ll be
scrambling to pack and store your decorations. Opt for a simple poster instead. You
can get posters of your favorite bands or
movies, or make your wall decor an ode to
your home state or country.

O Bike

O A giant wardrobe

When packing clothes for college, you
might be tempted to stuﬀ your entire wardrobe into a few small boxes. Freshman residence halls provide each student with some
closet space and a few dresser drawers, but it
might not be enough to hold everything you
own. You won’t need every high school t-shirt,
so stow those away, and consider leaving
heavier clothes behind to pick up over a break.

Not only is it a hassle to ﬁnd places to park and store your bike, but it’s not necessary to
bring one. You can get anywhere on Foggy Bottom on foot because the campus is just ﬁve
square blocks of concrete, and the Vern Express can be used for travel between campuses.
Plus, D.C.’s public transportation system allows you to explore the District at a low price. If
you like biking, there are bikeshare systems in the District that you can rent without owning your own wheels.

It can be diﬃcult ﬁnding a place for everything in your cramped, shared room,
but organization bins can help maximize
your space. Bins can be ﬁlled to the brim
with extra clothes, bedding and shoes, or
a plastic drawer set can serve as a second
dresser. If you use bed risers to hoist your
bed farther from the ﬂoor, you’ve opened
up a new space for your storage containers.

P Electric kettle

Living in a freshman residence hall without
a kitchen means you’ll have to get creative
with your cooking methods. An electric kettle
is a fast and easy way to boil water in your
room instead of going to the shared kitchen
everytime you want to make tea or ramen.
Once your semester devolves into a diet of
strictly Easy Mac, instant coﬀee and oatmeal,
you’ll see that the kettle’s possibilities are endless.

P Lighting

Dorm rooms notoriously have poor lighting, but most of GW’s residence halls have minimal
ﬂuorescent bulbs and can be quite dim. Bringing your own lights, like a desk lamp or string
lights, can warm up your room and give it a cozier feel.

P Extra sheets

Let’s be honest, college students
aren’t the cleanest. And residence hall
rooms force you to use your bed as
an all-in-one couch, dining room and
study space. When you’re busy midsemester and can’t fathom spending
the time or money to get a clean load of
laundry, a few extra sets of sheets will
come in handy.

P First-aid kit

Your mom won’t be around to be your
nurse while you’re at GW, but klutziness
and sickness still carry on into college. In
case of emergencies, put together a kit of
stuﬀ you may need like a thermometer,
bandages, Neosporin and essential medicine like Tylenol, DayQuil and allergy medicine. You’ll be glad you did when the ﬂu
makes its rounds just in time for midterms.

RESTAURANTS to switch up your campus menu
LINDSAY PAULEN
STAFF WRITER

Kaz Sushi Bistro

You’ll get bored quickly of having food delivered to your dorm, so opt for Kaz Sushi Bistro, a
hidden GWorld gem. The traditional sit-down restaurant is perfect for a ﬁrst date, dinner with
friends or just for a meal after a long week of class.
You can get takeout from its location at 1915 I St. NW or sit inside, but a reservation is essential
on weekends, when the small restaurant tends to get crowded..
Kaz’s sushi rolls come in either maki – the more well known sushi rolls – or temaki, known
colloquially as a hand roll, that is larger and can be eaten with your hands. Buy a round of the
sushi specials like the sweet sea scallop ($10) with an apple-lemon sauce or the Icelandic Arctic
char with lemon zest ($7).

Bindaas

For a twist on classic Indian food, head to Bindaas in The Shops at 2000 Penn. The spot opened
in the fall in the heart of campus, and Bindaas is the perfect option for when you’re craving a
sit-down meal rather than a quick grab-and-go.
Bindaas is hosted in an open and youthful space with hanging lamps, graﬃti-like walls and
a fun tile ﬂooring,.
Start small with masala popcorn ($2.50) seasoned with curry leaf, coriander and cumin, or a
roasted sweet potato ($8) spiced with cumin, chili and yogurt. Don’t forget to split an order of
naan bread ($4) in special ﬂavors like the bacon cheese chili that is salty and savory.

District Commons

GRAEME SLOAN | CONTRIBUTING PHOTO EDITOR

GCDC Grilled Cheese Bar

In D.C., brunch is considered essential to your weekends. District Commons, located on the
outskirts of campus along Washington Circle, is the place to switch it up when your friends suggest a Founding Farmers brunch for the ﬁfth weekend in a row.
For a larger group, start your brunch with the pig board ($16). The charcuterie platter comes
piled with ham and salami served alongside biscuits, butter and pickled cherries.
The restaurant dishes out brunch options like a traditional eggs benedict ($13), along with
Southern-inspired fare like the omelet Louisiana ($15) stuﬀed with crab, shrimp, crawﬁsh, green
onion and goat cheese, and New Orleans-style French toast ($7) loaded with bananas foster
sauce and toasted pecans.
You’ll want to ﬁll up on carbs to get your money’s worth from the bottomless mimosas and
bloody marys ($16), which have a two-hour maximum.

Cheese lovers rejoice. There’s an entire restaurant that accepts GWorld only 10 minutes
from campus dedicated to diﬀerent takes on the classic grilled cheese sandwich.
GCDC, located at 1730 Pennsylvania Ave. NW, has a menu that almost exclusively consists of grilled cheese in diﬀerent varieties. GCDC’s grilled cheeses use nontraditional ingredients like ﬁg jam, lobster and short rib, and each comes with a side of tomato soup, salad,
tater tots or mac and cheese.
First timers should try the Carolina BBQ ($14), a hearty sandwich stuﬀed with mac and
cheese, pulled pork, bacon and jalapenos. Those not as fond of meat can order the mushroom melt ($13) with sauteed mushrooms, caramelized onions and truﬄe oil, for a lighter
dish. This place is best for rendezvousing with a new friend or sitting outdoors to get a taste
of your new city.

Inside each of the freshman residence halls
KATHERINE ABUGHAZALEH
CONTRIBUTING CULTURE EDITOR

Between the Foggy Bottom and Mount Vernon campuses, freshmen have a plethora of housing choices. Here’s a look
inside three of the freshman residence halls. Find information on what it’s like to live in the rest on our website.

Get ready for snickers and stories when you tell a
former Thurston resident where you live. You’ll learn
in your ﬁrst weekend that the Thurston lobby is a madhouse every Friday night with overwhelmed security
from hordes of students running in and out. Your ﬂoor
will be a mix of freshmen who wanted the “real college
experience” and those who already partied hard in
high school. The rooms can house two to six students,
so you could be stuck in a bunk bed.

You’ll live in one of the six residence halls: Clark, Cole, Hensley,
Merriweather, Somers or West. If you
moved to D.C. from a small town,
chances are that the Mount Vernon Campus is a more comfortable
transition to the big city than Foggy
Bottom. But if you chose the Vern
as your last choice, you’ll probably
hound housing for a room change.
Buckle up for bumpy rides on the
Vern Express because you’ll need to
travel to Foggy Bottom for most classes, student organization meetings and
to hang out with friends.

You probably value privacy. Communal bathrooms
are a small price to pay for a bedroom all to yourself.
Though the building is located on the edge of the Foggy Bottom campus, Mitchell residents can befriend the
7/11 cashiers during convenient late night snack runs
and will be close to classes at the Elliott School of International Aﬀairs. Without a roommate, you can enjoy
peace and quiet to study, but you may have trouble
convincing friends to come over leaving you to travel
around the corner to Thurston Hall.

Mitchell Hall
514 19th St. NW

Thurston Hall
1900 F St. NW

Mount
Vernon
Campus
2100 Foxhall Rd. NW

